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UNITED STATES POSTAL SERVICE
475 L’Enfant Piaza, SW
Washington, DC 20260

April 16, 1985

Mr. Moe Biller

President

American Postal Workers
Union, AFL-CIO

B17 l4th Street, N.W.

Washington, D.C. 20005-3399

Mr. Vincent W. Sombrotto

President

National Association of
Letter Carriers, AFL-CIO

100 Indiana Avenue, N.W.

Washingteon, D.C. 20001-2197

Gentlemen:

As confirmation of your congurrence that the following
represents agreed upon positions on certain of the overtime
issues the parties have discussed, please sign and return a
copy of this letter,

A, The 12 hours per day and 60 hours in a
service week are to be considered upper
limits beyond which full-time employees are
not to be worked.

B. The parties agree that local offices may
discuss multiple overtime desired lists
during the current local implementation
process with a view toward local resolution
of the issue.

C. The parties agree that employees on
"sectional™ overtime desired lists as
identified through Article 30 may not be used
in other "sections" to avoid the payment of
penalty pay.

D. For the purpose of the application of the
overtime provisions, scheme study hours used
by an employee pursuant to a voluntary bid
are to be counted towards the daily and
weekly work hour limitations. For example,
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if an overtime desired list employee who
would otherwise be available for 12 hours
work on a particular day is brought in for 1
hour scheme study before tour, that employee
would be considered to be available for 11
additional work hours that particular day,
If the employee ultimately qualifies and is
placed in the assignment, compensation for
that hour would be as if the employee had
worked that hour. If this "work hour" is in
excess of the restrictions in Article 8,

Section SF, the compensation would be at the
penalty rate.

If the employee fails to qualify, he or she
is not entitled to any additional compensa=-
tion or overtime opportunity for any overtime
missed due to the employee being engaged in
scheme study.

E. Grievances which involve interpretation of
the new provisions of Article 8 will be held
at the step where they presently reside in
the grievance procedure, Newly filed

grievances will be processed through Step 2
and held there.

Positions agreed to by the parties should be
followed in disposing of existing grievances.
Those interpretive issues remaining in
dispute will be expeditiously placed before
an arbitrator, Grievances involving those
issues will ultimately be disposed of
consistent with the arbitration award.

Sincerely,

omas J.
Assistan stmaster General
Labor Re igns Department

Dt 810

Moe Biller 'incent W, Scmbrotto
American Postal Workers Neticnal Association of
Union, AFL-CIO Letter Carriers, AFL-CIO
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