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Director, tabor Relations . 
National Rural .Letter 

Carriers' Association 
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1630 Duke· Street 
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Dear Mr. Smith: 
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Seckmeier 
Decatur IL 62521 

on May 21� 1991, we met to di�cuss the above-c�ptioned 
grievance at the fourth step of our contractual grievance 
procedur·e·_. 

The issue in this grievance is whether the ·po,tal Service 
viola�ed · the National Agreement b� utilizing a:rura1· 
carrier in a li�ited duty status to work on her assigned 
rural . route·. 

The grievant, who suffered an on-the-job injury 0n December

19, .1988, ·has worked in a .number of. limited duty 
assignments .based on �er medical restrictions. The latest 
duty .as�ignm·ent,' · ·carrying her rural· i-oute with a w_eight 
restriction,· was based on her physician's _completion .of ·a 
duty status report after e�aminin9 her on April· 10, -1990. 

The Union conterids that a rtiral route. is not a limited duty 
assignment ·and that if. a, leave replacement perfor_ms a 
portion of the work on the �oute, ·he o� she should be paid 
the full evaluation. There is n� contractual provision for 
providing auxiliary assi.stance to a regular rural carrier 
who is in ·a limited duty status. 

While· the Postal Service strives -to. accommodate all. inju�ed 
employees, its responsibilities towards employee a -inj�r·ed 
on duty differ from its responsibilities.toward �mployees 
·whose injuries or illnesses are not · job related. As
outlined ·1n Part 546, Employee & Labor Relations Manual,
the Postal Service has cert�in legal obligations, to




