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ARTICLE 3 
MANAGEMENT RIGHTS 

the 

be 



2 

June 

the 

second full pay period after the reic!ag•e 

the basic annual salary each step shall be increased by a nAir~AnulnA amount 

to the June 2015 ECI over the June 2014 

!ltAt~nn'n fuU pay period after the release 

each shall be a nA•r~Ant;:lnA amount 

June 2016 ECI over June 

Definition 

is a measure 

as 
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Rates 

5 





Postal Nurses Schedule 
Night Differential 

J;fi-t'iva February 3$ 1996 (PP 

29.85 

653 



ARTICLE 

'""'"'""'""'' 510 the 1-rnn!OlltP.f!t 

and 

Period 

{!:1.f'!:1.f!f''" ~Jrnr,,.,;;o!"f\ It is to est,armsl 

assure 

shall 

exceea ten at 

to !eave 



start 

9 



be 

10 



Not 

"''"'"'"'""!at 

""'"'"'"""'""'" date of the suspension be n,u.;~~v&~•n 

by settlement or an arbitrator's 

em!DU>ve~e shall mrna1n on the job or on 

11 

binding 

at 



Representatives 

steward work 

be 

steward steward 

Uf'li0!1 FiPf"H'iP<::!P!'It~fUtiP 

matter 

Representatives 

and have access 

the work location 

or 



work location. 



to of this 

~142016. 

of this Agreement, 

and self and family Plan 5 is 

to Of the Weighted average [U~•we,&IUV nranruumc 

rate 

14 



a 

career employees on the rolls this 

upon 

~::~'!'<:r~·~t~ 82.25% in 2014, 

the career employees 

on or subsequent to the effective date this Agreement, the limitation shall 

and 2015, and 79.25% for 2016. 

2017 and 2018 
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and 

as 

~&>fll!!"!X:.I*<::: Or <:tl!'Ylili:C>F nrnrtF~ffl<:t 

state 

as 

nurses 

to attend courses, 

Reimbursement 



will permitted to attend a of 24 hours of 

courses on clock per calendar year. 

t:rriDI!lV~Ir will reimburse career Occupational Health Nurses to 

following expenses: 

.. ~ ..... , • .,.,.for credits to maintain RN certification and costs 

aslsot:~ia1:ed with courses1 including travel 

Courses for credits to maintain other relevant professional 

COHN), and costs associated with courses, 

mc~~u~::nna travel 

Annual rertellva! fees for RN certifications or other professional 

te!1Ui:Ca'U01f1S: or 

Annual membership fees in professional nursing on:•anuz~ltl<lfns, eJu:;eJn 

reimbursement will be conditioned upon the errmtclve~e 

on1ran1nn at one credit through their mtllmi'lnr!llhiin the 

Drt:>feliSion;al organization In the year for which the rnlil•~nt·uu·.,.,..,in fee is being 

rr.rnmr1n<::>r~ to nrr.u!l'l'lnn ed!UC<ilt10!131 nnnn1'1'1 

oc1:;u~~anoml'!! health nurses to 

nurse 

and American 
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toward 

attendance at 

twelve 

and Annr.n:v::tl!it 

w."'o~u. Nurses diSCretiOn tO apply their t'Atm~'UU'!'I;AmfUtf fUndS 

In Section 30.02(b). Occupational HA;~fth 

reimbursement for continuing education sessions subject to 

"'"''"'"'"''""' '!St:J':s:sllJnl:l and for 

and 

the extent 
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ARTICLE 
AND DURATION 

Section 

or than 

21 



Nurses 

22 



as 
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B. 

as riatarrt•in.t•ri 

2014, January 2015, 

2018, 

the American 
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rate then 

Plan 



Bereavement 

the 
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MEMORANDUM OF UNDERSTANDING 

The the 

alternative work l'U'!IFIN'u the 

t'U'\JI'II";Iitlnn an alternative schedule at the chosen facUlty 

an act:::erltal!lle manner to Specifically, must ... .,.,,..,. .... n .. ·tr!i:l"t.::o 

be part 

would 

wiU not cause the USPS to incur any additional costs with 

salary premiums night premium 

minimal costs by the wm not the for a 

committee consisting of members from the and the 

~""'"'""a'"' the work site(s) and type(s) of flexible work arrangements that win 

pilot program. The alternate schedule, if implemented at a work site, 

exl:stEmc::e for a period of six months, at which time employer will 

re<11su:~m1r:y of continuing its existence. The Employer wUilnt;"t.J"nllnu:" the pilot 

uniicum:ulluimc•e of the alternative schedule will not be a grievabie Any 

flexible arrangement will resolved by a subcommittee of 

labor~Management Committee as outlined In Section 27.02 the 

27 



assist 

to the terms 
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~nt·ttlil•tt to 

alternate 


