UNITED STATES POSTAL SERVICE
NATIONAL POSTAL PROFESSIONAL NURSES
2012 NEGOTIATIONS

PREAMBLE
This Agreement referred (o as the 20112 USPS-NPPN Agreement I8 entered into by and
between the United States Postal Service (USPS), hereinafter referred to as the "Employer)”
and the National Postal Professional Nurses Union/American Postal Workers Union, AFL-CIO
{NPPN/APWU, hereinafter referred to as the "Union.” The terms of this Agreement are effective

August 10, 2012 except where ctherwise noted.
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The following Articles included in the 2007 USPS/NPPN National Agresment will continue in the
successor National Agreement

Article 1 Article 18
Article 2 Article 19
Article 4 Article 20
Article 5 Article 22
Article 8 Article 23
Article 7 Article 24
Article 8 Article 25
Atticle 11 Article 27
Article 12 Article 28
Article 13 Article 29
Articie 14 Article 31
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ARTICLE 3
MANAGEMENT RIGHTS

The Employer shall have the exclusive right, subject to the provisions of this Agreement and
gonsistent with applicabls laws and reguiations:

3.01(a;. To determine the methods, means, and personnel by which health care is to be

randered,

3.01({b}. To direct employees of the Employer in the performance of official duties;

3.01{ch. To hire, promote, transfer, assign, lay off. subject to the provisions of Article 8,

and retain employees in positions within the Postal Service and {o suspand, demote,

discharge, or take other disciplinary action against such smployees;

3.01(d}. To maintain the efficiency of the operations entrusted to it;

38%Het-To preseribe a-uniform-dress to-be worn-by-ils-employees; and

3.014B{e}. To take whatever actions may be necessary to carry out its mission in

emeargency situations; Le., an unforeseen circumstance or a combination of

circumstances which calls for immediate action in a situation which is not expected 1o be

of a recurring nature.
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ARTICLE 9
SALARIES AND WAGES

Section 5.01. Annual Basic Salary

The annual basic salary for all employees covered under the terms and conditions of this
Agreement, with proportional application to part-time (hourly-rate) employees, shall be

increased as follows:

8.01{a). Effective the second full pay period after the release of the June 2014 ECI,
the basic annual salary for each step shall be increased by a percentage amount

equal to the change in the June 2014 ECI over the June 2013 ECI plus 1.1 percent.

9.01(b}). Effective the second full pay period after the release of the June 2015 EC|,
the basic annual salary for each step shall be increased by a percentage amount

equal to the change in the June 2015 ECI over the June 2014 ECL

9.01{z). Effective the second full pay period after the release of the June 2016 ECI,
the basic annual salary for each step shall be increased by a percentage amount

egual to the change in the June 2016 ECI over the June 2015 ECL

Section 9.02. Employment Cost index Definition

As used herein, the Employment Cost index (ECI) is a measure of the change in the cost of
labor for private industry workers (wages and salaries index) as published by the United States
Department of Labor's Bureau of Labor Statistics (December 2005 = 100).

Section 2.03. Grade Designation

The bargaining unit nurse position will be designated Grade 1, Postal Nurses’ Schedule (PNS).
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Section 9.04. Salary Schedule Step Progression

From Step Yo Step Watting Pariod
: 5 Sueeke
F 3 44 weeks
F I B favmeks
4 5 o4 weeks
S 5 S
7 g 44 weeks
g a4 44 weeks
G 10 44 woeks
R i 44 weeks
""" i1 iz 44 weeks
12 13 44 woeks
13 i4 44 wesks
14 15 44 weeks

Section 9.05. Granting Step Increases

The Empiloyer will continue the program on granting step increases for the duration of this
Agresmant,

Section 9.08. Application of Salary Rates

The Employer shall follow the current application of salary rates for the duration of this

Agresment.



Section 9.07. Protected Salary Rates
The Employer shall follow the current salary rate protection program for the duration of this
Agreement.

Beclion 8.08. Professional Enhoencement incentive

Addiionally-oesupational health-nurses - who-possess-a-current certification as-a COHN

£15-2008. August-14.- 2010, or August 13, 2011, shall alse receive an-annual

sentincentive-lump-sum paymentin the amount of 3418,

9-08ib-Any Uccupational Health Nurse whe demonsirates proof that the nurse

payment -the-amount

y-occupational-health-nurses who possess a-current certification-as-a

COMNCM or GEM on-August 14,2090, or-August 13, 2031 shall sisoreceive-an




Postal Nurses Schedule
Full-Time Annuai Basic Rates
Effective August 13, 2011 (PP 18-2011)

RSC G (NPPN)
MOST
PREV.
Crade 1 2 3 4 & 8§ 7 g 9 10 11 12 13 14 16 STEP

1 83,263 53808 54,580 55210 558684 58517 G770 57822 50041 56880 80382 61018 61874 82336 62905 653

Part-Time Nurses

1 2663 2685 2728 27B1 2783 2826 28569 2891 2082 28585 3008 3051 3084 3117 3180

Step Increase Waiting Periods {In Weeks)

Steps (From-To} | 1-2 2-3 3 48 58 8-7 7-8 8-4 810 1 10-11 1 11-12 1 12413 | 15314 | 14-15 | Years
Crade 1 §2 44 44 8 44 44 44 44 44 44 44 44 44 44
Cumylative 52 96 140 184 228 272 318 360 404 448 482 536 580 824 12.0

NOTE: This schedule reflects a 1.7% general increase effective August 13, 2011 (PP 18-2011).

Postal Nurses Schedule
Full-Time Night Differential Hourly Rates
Effective February 3, 1996 (PP 04-96)

R8T G (NPPN)
Girade 1 2 3 4 B & 7 8 g 10 1 12 13 14 16
1 1.66 188 1.70 174 1.74 1.76 1.78 1.80 1.84 1.88 188 1.80 1.82 185 197

Part-Time Nurses

1 173 1.78 177 1.78 181 1.83 1.86 1.88 1.92 1.64 1.96 1.98 2.00 202 204
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ARTICLE 10
LEAVE
Section 10.01. Funding
The Employer shall continue funding the leave program s0 as to continue the current leave
earning level for the durgtion of this Agresment,
Section 10.02. Lsave Regulations
The leave reguiations in Subchapter 510 of the Emplovee and Labor Relations Manual, insofar
as such regulations eslablish wages, hours, and working conditions of employees covered by
this Agreement, shall remain in effect for the life of this Agreement.
Section 10.03. Choice of Vacation Period
10.03(a). Vacation Program. It is agreed to establish a program for vacation planning for
smployees in the regular work force with emphasis upon the choics vacation period(s} or
variations thereof. Al local installations, requests for annual leave during the choice
vacation period will be granted in accordance with seniorty.
10.03({b}. Forfeiture of Annual Leave. Care shall be exercised to assure that no
amploves s required to forfeit any part of such emplovee’s annual lsave.
10.03(c). Annual lsave will be granted as follows:
10.03{ci1). Employees who eam thirteen (13} days annual leave per vear shall
be granted up 1o ten (10} days of continuous annual isave during the choice
perlod, The number of days of annual lsave, not to exceed ten (10}, shall be at
the option of the employes.
10.03(c){2). Employees who earm twenty (20} or twenty-six (26) days annual
leave per year shall be granted up to fifteen (15) days of continuous annual leave
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during the choice perind. The number of days of annual lsave, not to excesd
fifteen (15}, shall be at the oplion of the emploves.
10.03{ci{3) An employee may request two (2) selections during the choice
vacation period in units of either five (5} or ten {10} working days, the total not to
aexceed the ten (10) or fiftean (15) days above.
10.053{ci4). The remainder of the employee’s annual leave may be granted at
other tmes during the leave year, as requested by the smployes.
10.03{d). Duration of Choice Vacation Period. The choice vacation period will be the
entire year-exceptiora perted of up to 818} sontinuous weeks belween Seplember
15" and-December 1" This time period-will be-designated by the Employerwith-notic

gvento-the-Union-at-the nationallevel. The choice vacation perniod shall include miltary
leave and approved leave to attend National, State and Regional maetings.

10.03{s). Emplovee's Vacation Period. The emplovee’s vacation period shall start on the
firgt day of the emplovee’s basic workweek. Exceplions may be granted by agreement
among the employes, the Union representative and the Employer.

10030, Jury Dty or Attendance at Conventions. An employee who is called for fury
duty during the employee’s scheduled choice vacation period or who atlends a National,
State, or Regional meeting during the choice vacation period is eligible for another
available period provided this does not deprive any other employee of first cholce for

scheduled vacations,

& 7 & * &
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Article 18, Section 15 02{b){4) s amended, as follows:

The Union may appeal an adverse decision directly to arbitration at the HQ LR Service Center,
P.O. Box 23788, Washington, DC 20026-3788, within twenty-eight (28) days after the receipt
of the Employer's Step 2 decision in accordance with the procedure hereinafter set forth,
provided the Employers Step 2 decision states that no inferpretive issue under the USPS-
MNPPN Agreement or some supplement thersto which may be of general application is involved

in the case.
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Article 18, Seclion 16.04, Suspensions of Not More Than 14 Days, s amended, as follows:

in the case of discipline involving suspensions of fourteen (14} days or less, the employee
against whom disciplinary action s sought to be inftiated shail be served with 3 written notice of
the charges against the employee and shall be further informed that said employee will be
suspanded after ten (10} calendar days during which ten-day period the employee shall remain
on the job or on the clock {in pay status) at the option of the Emplover. However, if a timely
grievance is initiated, the effective date of the suspension will be delayed unti
disposition of the grievance, either by settlement or an arbitrator’s final and binding
decision. The emplovee shall remain on the job or on the clock {in pay status} at the

option of the Employer.
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ARTICLE 17
UNION REPRESENTATION

Section 17.01. Appointment of Representatives

17.0%(a). The Union may certify a steward from the bargaining unit for sach the work

locations in a specified district. The Union may also certify an area representative for
the work locations in a specified area. Grievances and disciplinary actions will be
handed by stewards designated by the NPPN President as provided in Section 17.01(b).
17.01(b). The NPPN President may designate any NPPN steward or any APWU steward
to handle a particular grievance or disciplinary matter. if the union represeniative does
not work at the facility in which the grievance arose, the matter may be hardled by
telephons.

Section 17.02. Rights of NPPN Representatives
17 .02{a). Stewards and other union representatives may investigate, present, and adjust
Grievances. The steward or representative properly certified in accordance with Section
17.01 may request and shall have access through the appropriate supenvisor to review
the documents, files, and other records necessary for and relevant 1o processing a
grievance or determining if a grievance exists and shall have the right o inferview the
aggrieved employee(s), supervisors, and withesses during working hours, provided such
intervisws do not disrupt the operations of the work location or other postal work units.
Such requests shall not be unreasonably denied.
17.02(b). When it is necessary for a steward or other union representative to leave hig or

her work location or facility to investigate and adjust grievances or to investigate a

12



specific problem to determine whether to file a grievance, he or she shall request
permission from the immediate supervisor. Such request shall not be unreasonably
dernjed. In the event the duties require the steward or representative 1o leave the work
arsa and enter another area within a facility or another facility, the steward or Union
representative must also receive permission from the supervisor of the area fo be
antered, and such request shall not be unreascnably denied.

While serving as a steward, an employee may not be involuntarily transferred to another
tour or work location unless there is no other assignment for which the employee is
qualified on his or her tour or in the work location,

17 02{cy. All polvgraph tests shall be voluntary.

& e & #* %
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ARTICLE 21
BENEFIT PLANS
Section 21.01. Health Benefits
The mathod for determining the Employer bi-weekly coniributions to the cost of employee health
nsurance programs under the Federal Employees Health Benefits Program {(FEHBP) will be as
follows:
21.01(a). The Office of Personnel Management shall calculate the subscription charges
under the FEHBP that will be in effect the following January with respect (o self only
enrciiments and self and Tamily enroliments.
21.0%10p). For career employees on the rolis prior to the effective date of this
Agreement, the bi-weekly Employer contribution for self only and self and family plans is
adiusted to an amount squal to 82%-0-2010 79% in 2014, 77% In 20115, and 81%in
20141 78% in 2016 of the weighted average bi-weekly premiums under the FEHBP as
determined by the Office of Personnel Management. The adjustment begins on the
effective dale determined by the Office of Personnel Management in January 2010
2014, January 2015, and January 2014 2016. For career employees hired on or
subsequent to the effective date of this Agreement, the bi-weekly Employer
cantribution for seif only and self and family plans in Plan Years 2014 and 2015 is
adjusted to the amount equal to 77% of the weighted average bi-weekly premiums
under the FEHEP as determined by OPM. The employer contribution will be
adjusted to 76% in January 2016. The Emplover's contribution rate for Plan Years
2042 2017 and 2043 2018 shall equal the rate then in effect for the American Postal
Workers Union, AFL-CIO.
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21.0%c). The weight to be given to a particular subscription charge for each FEHB plan
and option will be based on the number of enrciiess in each such plan and option for
whom confributions have been received from emplovers covered by the FEHEBP as

determined by the Office of Personnel Management,

21.0%d). The amount necassary o pay the total charge for enroliment after the
Employer's contribution is deducted shall be withheld from the pay of sach enrolled
amploves. To the aextent permitted by law, the Emplover shall permit employeess covered
by this Agreement to make their premium contributions to the cost of sach plan on a pre-
tax basis, and shall extend eligibility to such employees for the U S, Postal Service's
flexible spending account plans for unreimbursed health care expenses and work-related
child care and elder care expenses as authorized under Section 125 of the internal

Revenues Code,

21.0%e). For career emplioyees on the rolls prior to the effective date of this
Agreement, the limilation upon the Employer's contribution towards any individual
employes shall be 85.5% n-2010 82.25% in 2014, 80.258% in 2015, and 84 5% 2044
79.25% in 2018 of the subscription charge under the FEHBP. For career employees
hired on or subsequent 1o the effective date of this Agreement, the limitation shall
be B0.25% for 2014 and 2015, and 79.25% for 2016. The Employer's contribution
lirnitation for Plan Years 2642 2017 and 2043 2018 shall squal the rate then in effect for

the American Postal Warkers Union, AFL-CIO.

15
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Article 28 of the 2007 USPS/NPPN National Agreement, entilled “Uniforms,” is removed from
the successor National Agreement.
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ARTICLE 30
NONPOSTAL TRAINING AND EDUCATION

Section 30.01. General Training Policy
The Employer recognizes that the availability of training opporiunities is in the best interests of
the Employer and all of its employess. Therefore, the Emplover shall continue in effect the
provisions of Chapter 7 of the Employee and Labor Relations Manual, Training and
Devealopment, as such chapler may apply 1o employees covered by this Agreement. The United
State Postal Service Occupational Medical Program strives to maintain the highest level of
medical and nursing expertise. Employer-provided continuing education for nurses will be part
of this effort. In furtherance of this policy, nurses may be required to attend courses, seminars,
and meetings to enhance thelr ocoupational nursing skills as those skills relate 1o employment
as Postal Service Occupational Health Nurses.
Section 30.02. Continuing Education
Section 30.02(a). Continuing Education Required For License
Each nurse must eamn the number of nursing continuing education hours units (CEHs
CEUs) as required by state law or regulation to maintain their nursing licenses by
attending courses, seminars, or similar programs. Each nurse will also be provided CPR
fraining as required by their state of licensing with the training provided or paid for by the

Employer.

Section 30.02(b). Gther Continuing Education Reimbursement

17



August-10.- 2002 A purse-mayv-use- 34 hours

Occupational Health Nurses will be permitted to attend a maximum of 24 hours of

continuing education unit {CEU) courses on the clock per calendar year.

The Employer will reimburse career Occupational Health Nurses for up to $500 per

calendar year for the following expenses:

{1} Courses for CEU credits to maintain RN certification and costs
associated with those courses, including travel costs;

{2} Courses for CEU credits to maintain other relevant professional
certifications {e.g., COHN}, and costs associated with those courses,
including travel costs;

{3} Annual renewal fees for RN certifications or other relevant professional
certifications; or

{4} Annual membership fees in professional nursing organizations, except
that such reimbursement will be conditioned upon proof that the employee
obtained at least one CEU credit through their membership in the
professional organization in the year for which the membership fee is being

reimbursed.

The USPS is committed to providing educational opportunities that enable career

occupational health nurses 1o acquire the skills and knowledge necessary to practice

competently in the specialty of occupational health nursing. Occupational health nurse

continuing education may be provided through the National, State and Local American

18



Association of Occupational Health Nurses Chaplers and other approved sources which

provide educational courses in Occupational Health Nursing. The Postal Service

recommends that thess, or equivalent sources, ars used for this required continuing

aducation.

Particular emphasis in continuing education training shall be placed on enabling nurses

to acquire the skills and knowledge necessary to perform the dulies of the newlyrevised

OHN Position Description. Such training may be provided by the USPS using in-house

rasources at the discretion of the USPS.

Section 30.02(¢). Exceptions

Nurses who enter the bargaining unit less than twelve (12) months bsfore the expiration

of this Agreemert are not entitled 1o training financed by the Employer.
Section 30.03. Reguests and Approvals
Ogecupational Health Nurses wiil have the discretion to apply their reimbursement funds
toward any of the categories listed in Section 30.02(b}. Occupational Health Nurse
attendance at and reimbursement for continuing education sessions will be subjectto
Management approval. Requests for approval o attend continuing education sessions and for
schedule changes to cause such attendance to coincide with scheduled work hours are to be
submitted through the employee's supervisor to the Senior Area Medical Director for review and
recommendation to the installation head. These requests must be made in wriling as far in
advance as possible, but not less than thirty {30) days before the date of the program. The
installation head shall act on the request as expeditiously as possible, and shall, to the extent
possible, advise the emploves of the approval or denial of the request in writing no later than
fourteen (14) days after the date on which the request was received. The Senior Area Medical
Director reserves the right 1o provide or prescribe continuing education hours {CEHs) courses.
Training denials may be reviewed in accordance with Elm 742 22,

The Postal-Bervice-deasno




Section 30.04. Payment

Agproved attendance hours in raining as described in 30.02 will be paid at the nurse’s straight
trme basic salary but excluding night shift, Sunday premium, oub-of-schedule and all other
premiums. However, nurses conlinue o be subject to FLSA reguiations. Training tuition, Tees,

books, and supplies will be provided in acoordance with Section 742 .31 of the ELM.
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ARTICLE 32
SEPARABILITY AND DURATION

Section 32.01. Separability

Should any part of this Agreement or any provision contained herein be rendered or declared
invalid by reason of any existing or subsequently enacted lsgisiation or by a court of competent
jurisdiction, such invalidation of such part or provision of this Agreement shall not invalidate the
remaining portion of this Agreement, and they shall remain in full force and effect. When any
provision is declared invalid, the parties will negotiate for a substitule provision concerning that

subject matter in accordance with the procedures specified in 38 U.S.C. §1207.

Section 32.02. Duration

This Agreement effective upon the date of execution, except where otherwise noted, shall
renain in full force and effect to and including 12 midnight August-16.-2042 August 18, 2017,
and unless sither party desires to terminate or modify it, for successive annual periods. The
party demanding such termination or modification must serve written notice of such intent {o the

other party, not less than 80 or more than 120 days before the expiration date of the Agresment.
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The following Memoranda of Understanding (MOUs) included in the 2007 USPS/NPPN National
Agreement will continue in the successor National Agreement:

Memorandum for Responsible Health Unit Managers Re: Use of Contract Nurses

MOU Re: Selection of Arbitration Panels

LOI Re: immunity from Liability

LO Re: Medical Directives

MOU Re: Annual Leave Exchange Option

MOU Re: Deaf and Hard of Hearing

MOU Re: Elecironic Access to information

BAOU Re: Leave Sharing

MOU Re: Removal of Social Securily Number References

MOU Re: Sick Leave for Dependent Care

MO Re: Time Limitations Concerning Bone Marrow, Stem Cell, Blood Platelet, and Organ
Danations

MOU Re: Seniority Tie Breaker

The following Memoranda of Understanding (MOUs) included in the 2007 USPS/NPPN National
Agreement will not continue in the successor National Agreement

MOU Re Reassignment of Occupational Health Nurses
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE UNITED STATES POSTAL SERVICE
AND NATIONAL POSTAL PROFESSIONAL NURSES
Re: Layoff
Each employee who is employed in the regular work force as of August 10, 2012, shall be

protected henceforth against involuntary lavoff or force reduction during the term of this

Agresment. This Memorandum of Understanding shall expire on August 18, 2017
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE UNITED STATES POSTAL BERVICE
AND NATIONAL POSTAL PROFESSIONAL NURSES
Re: Flexible Starting Salary
The United States Postal Service and the National Postal Professional Nurses (NPPN} agree
that the Employer, where it determines inn is discretion that such aclion is warranted, may set
the starling salary for newly hired bargaining unit employses at uple-Step-3 any step of the
salary schedula. Any current bargaining unit employes at the facility at a lesser step(s} than the

newly hired employes at that facility, will be placed at the same step as the newly hired

smployes,
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE UNITED STATES POSTAL SERVICE
AND NATIONAL POSTAL PROFESSIONAL NURSES
He: Article 21.01
The method for determining the Employer bl-weekly contributions o the cost of emplovees heaith

insurance for those NPPN career employees enrolled in the APWLU Health Plan Consumer

Driven Belf or Consumer Driven Family options (FEHBP Codes 474 and 475) shall be as

A, The bi-weekly Employer contribution for the APWU Health Plan Consumer Driven Seif
option or Consumer Driven Family option will be 5% of the total premium, subject to the
conditions in parts B and C, for Plan Years 2030 2014, 2015, and 2034 2016, Ffor Plan
Years 2012 2017 and 2043 2018, the Employer's contribution will equal the rate then in
effect for the Amernican Postal Workers Union, AFL-CIO.

B, The limitation upon the Employer's contribution toward the APWU Health Plan
Consumer Driven Self and Consumer Driven Family options shall be 79% of the
weighted average bi-weekly premiums under the FEMBP as determined by the Office of
Personnel Management in January 2030 2014, January 2015, and January 2041 20186,

For Plan Years 2842 2017 and 2643 2018, the Employer's contribution limitation will

equal the rate then in effect for the American Postal Workers Union, AFL-CIO.

those-eEmplovees hired-after-August 182007 -will receive the Employer contribution in
the APWU Heaith Benefit Consumer Driven Self or Consumer Driven Family plans only
after those employees are first ervolled in a FEHBP plan for 2 period of one full year,
Otherwise, the Employer contribution for those employees who may choose to enroll in
the APWU Heaith Plan Consumer Driven Self or Consumer Driven Family plans shall be

the same as the contribution for other plans under this Agreement,
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MEMORANDUM OF UNDERSTANDING

BETWEEN THE UNITED STATES POSTAL SERVICE

AND NATIONAL POSTAL PROFESSIONAL NURSES
Re: Bereavement Leave
NPPN representad employees may use a total of up to three workdays of annual leave, sick
lsave, or leave withoul pay, to make arrangements necessitate by the death of a family member
ar to attend the funeral of a family member. Authorization of leave beyond three workdays s
subjact to the conditions and requirements of Article 10 of this Agreement and Subsection 510
of the Emploves and Labor Relations Manual

Definition of Familv Member,

Family member” is defined as a
{a} Son or daughter — a bivlogical or adopled child, stepchild, daughter-din-law, or son-in-
faw,
(b} Spouse;
¢} Parent - including a mother-in-law or father-in-law; or
(d) Sibling — brother, sister, brother-in-law, or sister-in-law; or
{e&) Grandparant.
Use of Sick Leave.
For employees opting to use available sick leave, the leave will be charged to sick leave for
dependent care, f available.
Documentation.
Documentation evidencing the death of the employee’'s family member is required only when
the supervisor deems documentation desirable for the protection of the interest of the Postal

Service,
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MEMORANDUM OF UNDERSTANDING

BETWEEN THE UNITED STATES POSTAL SERVICE

AND NATIONAL POSTAL PROFESSIONAL NURSES
Re: Alternative Work Schedules
The USPS and the NPPN agree to explore the implementation of a pilot program utilizing
a voluntary alternative work schedule {AWS] at one or more work sites seiected by the
parties,
The implementation of an alternative work schedule is contingent upon the NPPN first
establishing the feasibility of operating an alternative schedule at the chosen facility in
an acceptable manner to the Employer. Specifically, the Union must demonstrate that the
alternate work schedule will not cause the USPS to incur any additional costs with
respect to OHN salaries, salary premiums {i.e., night differential and/or Sunday premium
pay} and overtime. Incursion of minimal costs by the USPS will not be the basis fora
determination that AWS is not feasible. The USPS claim that the costs are more than
minimal is not grievable.
it is anticipated a joint committee consisting of members from the Union and the
Employer will choose the work site(s) and type(s) of flexible work arrangements that will
be part of the AWS pilot program. The alternate schedule, if implemented at a work site,
would remain in existence for a period of six months, at which time the employer will
access the feasibility of continuing its existence. The Employer will discontinue the pilot
at an earlier time if requested to do 30 by the Union or i it is determined the Employer's
personnel costs are increasing.
The discontinuance of the alternative schedule will not be a grievable action. Any
disputes involving the flexible work arrangement will be resolved by a subcommitiee of

the National Joint Labor-Management Committee as cutlined in Section 27.02 of the

parties’ Agreement.
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The Employer will provide the Union with the staffing and related salary information to
assist the Undon in preparing its proposal as outlined above.

At the selected site{s} where the pilot program is implemented, the Union will waive any
overtime premium or out of schedule pay an OHN would otherwise be entitied to
pursuant to the terms of the Agreement but for the implementation of the alternate

schedule.
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