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EMPLOY’ES ARE ENTITLED TO MILITARY LZAVE WHEN CALLED
TO ACTIVE DUTY IN NATIONAL GUARD WHEN PRISON
GUARDS ARE ON. STRIKE

rticle X, Section 2:

"The leave regulations in Subchapter 510 of the Em-
ployee and Labor Relations Manual, insofar as such
requlations establish wages,hcurs and working conditions
of employees covered by this Agreement, shall remain

in effect for the life of this Agreement.”

The grievance alleged that Section 2 of Article X, and Section
517.53 of the Employee and Labor Relations Manual were violated
when lacal management refused to grant supplemental military
leave when grievant, who was a member of the National Guard,

* orxdered into active military duty to "provide emergency
su.port to Montana State Institutions. affected by employee

strikes, for law enforement personnel” ) . &

Local management contended grievant perforned support tyoe
ard not law enforcement-type duty and would have to use his
regular military leave, annual leave, or LWOP

Remedy requested the grzevant be oaid supplemental leave for law
enforcement duty. i ,

Step 4 Settlement, August 8, 1979:.

"During our dlscussion, we concluded that at issue in
this case is whether employees who are members of the
National Guard and who are called to active duty to -

replace striking prison guards are entitled- to addlthnal

military leave under existing- regulations. g
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"It is our posxtion that, in the circﬁmstances oresented
the duties performed by the employee when called to

active mllitary duty constitutes "military aid €0 enforce:
the law"”, as provided in Section 517.53 of the Employee’ and

Relations Manual.
.receive addltlonal military leaVe 1n accordance w1th thls

section of the manual.. - | - ‘
'By copy of thla-letter, the Pbstnaster is*instxucted tof“V
make~the necesoary pay~and/ox:1eave adjustnents—'ﬂ- P
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_.Accordingly, the employee is eligible to
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