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UNITED STATES POST AL SEJMC& 
471L~PmlL 
~DC~ 

Mr. Kenneth D. Wilson 
Assistant Director 
Clerk Craft Division 
Anlerican Postal workers 

Onion, AFL-CIO 
817 14th Street, H • • 
Washington, n.c. 2000S-3399 

: . 

ARTICLE .3Z 
SECTION~~~ 

: ~~;~---
G,eLJ 

SEP 2 0 E:'04 

Rei Class Action 

Dear Mr. Wilson: 

Dallas BMC, TX 75398 
BlC-3A-C 34723 

On September 6, 1984, we met to discuss the above-captioned 
grievance at the fourth step of our contractual grievance 
procedure. . 

i 
The question in tbia grievance is whether management violat 
the N tional Agreement by hiring Kelley Girls to wo~ in th 
computer' rooa and zip code look-up rooa at the Dalliis Bulk 
Ma 11 Cen.t r. 

~ ~ 

It is our po itioa that no national interpretive issue 
lnvolvi~9 -th• tecn.m and conditions of th Rational Agr~emeat 
ia fairAf present din this c ~•. Ina uch a the union 
declin a tual gN~ent in thi regard, however, the· 
following repres nt th ~ecision of the Postal Service on 
th particular fact circumstances involved. 

Ar vi v of the grievanc fil disclosed no contractual 
viol tion. In maki119 th decls~on to use the Xelley Girls, 
local management DDpargnt.ly g ve due consideration to public 
inters t, cost, f:!icisncy , availability of equipment, and 
qu lification of employee .as required by the provisions of 
Article 32.1.A. v tind no contractual violation, · the 
grievance i denied •. 

Sincerely, 

-/~~1.~ 
l Labor ·R~lationa Department 

• ... 



UNITED ST ATES POST AL SERVa 
~75 L 'Enfanf Plaza. SN 

MAR 2 5 1985 w~oc 202e0 

Mr. Richard I. Wevodau 
.Director 
Maintenance Craft Division 
American Postal Workers 

Onion, APL-CIO 
817 14th Street, N.W. 
Was~ington, b.c. 20005-3399 

. 
' Dear Kr. Wevodau: 
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Re: Class Action 
Cleveland, OB 44101 
BlT-4E-C 32702 

On March 13, 1985, we met to discuss the above-captioned 
grievance at the fourth step of our contractual grievance 
procedure. 

' ~· ( ! 
Tb~ question in.this grievance is whether management violated 
Article 32 of the National ~reement by subcontracting __ law!l . 
work at the new general mail facility • 

. It is our position that no national interpretive issue 
involving tho terms and conditions of the National Agreement 
i fairly presented in this case. Inasmuch as the union 
declined mutual agreement in this regard, however, the 
folloving represents th decision of the Postal Service on 
the particular fact' circumstances· 1nvolved;·· · · · -

A review of the information provided disclosed no contractual 
violation. There was no evidence that the provisions of -
Article 32.lA were violated or that the provisions of Article 
32.lB were involved. As we find no contractual violation the 
grievance is denied. 

Sincerely, 

~~A-.~ 
Labor Relations Department 

) 


