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August 10, 1983
Mr. Renneth D. Wilson S g
Assistant Director e \; N a /7
Clerk Division ' i L
American Postal Workers Union, I
AFL-CIO ,:%‘m\ .
817 - 14th Street, N.W. i "y :
- Washington, D.C. 20005-3399 C:::::;~-——~_f

——
Re: Class Action
Oklahoma City, OK 73125
o Hi1C-3T-C 19563

Dear Mr. Wilson:

On July 18, 1983, we met to discuss the above-captioned
case at the fourth step of the contractual grievance
procedure set forth in the 1981 National Agreement.

The guestion raised in this grievance is whether management
must pest all details in excess of two weeks.

After further review of this matter, we mutually acreed that
no natiocnal interpretive issue is fairly presented in the
particulars evidenced in this case. Article 25 of the
National Agreement sets forth the selection process for
detailing employees to higher level details. 1In this
context, management is not required to "post®™ higher level
details. Accordingly, whether or not management properly
selected employees for higher level details can only be
determined by application of Article 25 to the fact
circumstances.

For the z2p0ove reason, we asr2ed to ramand this cz2se £ the
FArziss 2t Step 3 Ior Suriisr procsssing, i necessary.
Pl2a2se sign and r=turn a copv of this letter as vour
acxnowieccment of agreement to rzmand this cease.
Sincerely,
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Labor Relatlons Department As istant Director
lerk Division
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