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On March 6, 1979 1 we met with you to discuss the 
abo ve-captione·d gr ie v:;rnce at the four.th step of our 
contractuJl grievance procedure. 

The matters pre s e nted by you as well as the applicable 
contractual provisions have been reviewed and given careful 
cons.ideration. 

Based on the evidence presented in this grievance, we find 
that local management has not established a work or time 
standard. Super-..risors may expect employees to perform their 
duties so as to meet the intent of the principals of a 
"f,3ir days work 11 for a "fair days pay." However, local 
managemerit is reminded that blanket distribution goals that 
could be interpreted as being work or time standards st,ould 
not be establish. In addition no discipinary action should 
be taken against employees who do not meet the "management 
distribution goals" 

'l'herefore, this grievance is denied. 




