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EMPLOYEE ANO LABOR RELATIONS GROUP 
Washington, DC 20280 

January 11, 1977 
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ARTICLE~ ~ ~~~~ 
SECTION~-- - - ­
SUBJECT PE" R lk vA ~+5 

Mr. Richard I • Wevodau 
Execµtive Vice President 
Maintenance Craft 
American Postal Workers Union, AFL-CIO 
817 - 14th Street, NW 
Washington, DC 20005 

Deai: Mr. Wevodau: 

Re: John Ri tney 
Milwaukee, WI 
AC-C-8792/5-MIL-360 
APWU 18792 

On December 17, 1976, we met with you to discuss the above­
captioned grievance at ·the fourth step of our contractual 
grievance procedure. 

The matters presented by you as well as the applicable 
contractual provisions have been · reviewed and given careful 
consideration. 

As discussed during our meeting, the documents involving 
the qualifications of those employees de.siring· to be put 
on the promotion eligibility register for area·maintenance 
technician are totally relevant to the grievance filed in 
this instance. In accordance with the terms and conditions 
set forth in Article XVII and Article XXXI of the National 
Agreement, said documentation should have been made available 
for inspection by the union locally. To the extent that this 
grievance involves a violation of Article XVII of the National 
Agreement, we find th~ grievance is sustained. 

( As we mutually agreed, by copy of this letter, this grievance 
is remanded to s.tep 2A with the express instr-qctions that the 
relevant documents requested by the Union be furnished for 
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its review and evaluation. Additionally, the grievance is 
to be discussed further at Step 2A with the Union, with the 
understanding that if the decision is unsatisfactory it can 
be appealed further through the grievance procedures to 
Steps 3 and 4 if necessary. 

Sincerely, 

w~e-
William E. Henry, 
Labor Relations D 
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