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PREAMBLE 
This Agreement (referred to as the 1973 National Agreement) 
hi entered into as of the 21st day of .July, 1973 by and between 
the United States Postal Service (hereinafter referred to as the 
*'Employer") and .the American Postal Workers Union, AFL­
ClO; the National Association of Letter Carriers, AFL-CIO; 
National Post Office Mail Handlers, Watchmen, Messengers 
and Group Leaders Division of the Laborers' International 
Union of North America, AFL-CIO; and the National Rural 
Letter Carriers Association (hereinafter referred to collectively 
as the "Unions"). 

ARTICLE I-UNION RECOGNITION 
Section 1. Unions. The Employer recognizes each of the 
Unions designated below as the exclusive bargaining represent­
ative of all employees in the bargaining unit for which each 
has been certified and recognized at the national level: 

National Association of Letter Carriers, AFL-CIO-City 
Letter Carriers. 

American Postal Workers Union, AFL-CIO-Mainteoance 
Employees. 

American Postal Workers Union, AFL-CIO--Special Deliv­
ery Messengers. 

American Postal Workers Union, AFL-CIO-Motor Vehicle 
Employees. 

American Postal Workers Union, AFL-CIO-Postal Clerks. 

National Rural Letter Carriers Association-Rural Letter 
Carriers. 

National Post Office Mail Handlers, Watchmen, Me~engers 
and Group Leaders Division of the Laborers' International 
Union of North America, AFL-CIO-Mail Handlers. 

Section 2. Exclusions. The employee groups set forth above do 
not include, and this Agreement does not apply to: 

A. Managerial and supervisory personnel; 
B. Professional employees; 
C. Employees engaged in personnel work in other than a 

purely non-confidential clerical capacity; 
D. Security guards as defined in Public Law 91-375, 

§ 1201(2); 

E. All Postal Inspection Service employees; 
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F. Christmas Casuals; or 
G. Employees in public policy employment type programs, 

such as Veterans Readjustment Employment Program. (See 
Memorandum of Understanding-Page 149.) 

Section 3. Facility Exclusions. This Agreement does not apply 
to employees who work in other employer facilities which are 
not engaged in customer services and mail processing, pre­
viously understood and expressed by the parties to mean mail 
processing and delivery, including but not limited to Head­
quarters, Regional Offices, Mail Bag Depositories and Repair 
Centers, Postal Data Centers, Postal Service Management In­
stitute, Oklahoma Postal Training Operations, Postal Aca­
demies, Postal Academy Training Institute, Stamped Envelope 
Agency, Supply Centers, or Mail Equipment Shops. 

Section 4. Definition. Subject to the foregoing exclusions, this 
Agreement shall be applicable to all employees in the regular 
work force of th_e U. S. Postal Service, as defined in Article 
VII. at all present and subsequently acquired installations, 
facilities, and operations of the Employer, wherever located. 

Section 5. New Positions. Each newly created position shall be 
assigned by the Employer to the national craft unit most appro­
priate for such position within thirty (30) days after its creation. 
Disputes arising out of such assignments shall be subject to the 
provisions of the grievance and arbitration procedure provided 
for herein. All Unions party to this Agreement shall be notified 
promptly by the Employer regarding assignments made under 
this provision. 

Section 6. Performance of Bargaining Unit Work 

i:-· Supervisors are prohibited from performing bargaining 
umt work at post offices with 100 or more bargaining unit em­
ployees, except: 

1. in an emergency; 
2. for the purpose of training or instruction of employees; 
3. to assure the proper operation of equipment; 
4. to protect the safety of employees; or 
5. to protect the property of the USPS. 

B. I~ offices with less than 100 bargaining unit employees, 
superVIsors are prohibited from performing bargaining unit 
Wc'l'k except as enumerated in Section 6A 1 through 5 above or 
when the duties are included in the supervisor's position 
description. 
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ARTICLE 11-NON-DISCRIMINA TION 
AND CIVIL RIGHTS 

Section 1. The Employer and the Unions agree that there shall 
be no discrimination by the Employer or the Unions against 
employees because of race, color, creed, religion, national ori­
gin, sex, age, or marital status or because of a physical handi­
cap with respect to a position the duties of which can be per­
formed efficiently by an individual with such a physical 
handicap without danger to the health or safety of the physi­
cally handicapped person or to others. 

Section 2. There are established at the national and regional 
levels Joint Committees on Human Rights. The committees will 
be composed of a representative of each Union and responsible 
management officials. The committees may develop affirmative 
action proposals on all matters affecting minority groups. The 
committees will also be advised of the plan for site selection for 
facilities planned for national postal mail networks and major 
metropolitan areas, and review availability of adequate housing 
and public transportation. The committees shall meet as re­
quired at mutually agreeable times. 

Non-discrimination and civil rights matters shall also be dis• 
cussed as often as necessary by the National Blue Ribbon 
Committee. 

Section 3. Grievances arising under this Article may be filed at 
Step 2 of the grievance procedure unless filed directly at the 
national level, in which case the provisions of this Agreement 
for initiating grievances at that level shall apply. 

ARTICLE III-MANAGEMENT RIGHTS 
The Employer shall have the exclusive right, subject to the pro­
visions of this Agreement and consistent with applicable laws 
and regulations: 

A. To direct employees of the Employer in the performance 
of official duties; 

B. To hire, promote, transfer, assign, and retain employees 
in positions within the Postal Service and to suspend, demote, 
discharge, or take other disciplinary action against such 
employees; 

C. To maintain the efficiency of the operations entrusted 
to it; 

D. To determine the methods, means, and personnel by 
which such operations are to be conducted; 
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E. To prescribe a uniform dress to be worn by letter carriers 
and other designated employees; and 

F. To take whatever actions may be necessary to carry out 
its mission in emergency situations, i.e., an unforeseen circum­
stance or a combination of circumstances which calls for im­
mediate action in a situation which is not expected to be of a 
recurring nature. 

ARTICLE IV-TECHNOLOGICAL AND 
MECHANIZATION CHANGFS 

Both parties recognize the need for improvement of mail 
service. 

Section 1. Advance Notice. The Unions party to this Agree­
ment will be informed as far in advance of implementation as 
practicable of technological or mechanization changes which 
affect jobs including new or changed jobs in the area of wages, 
hours or working conditions. When major new mechanization 
or equipment is to be purchased and installed, the Unions at the 
national level will be informed as far in advance as practicable, 
but no less than 90 days in advance. 

Section 2. Labor-Management Committee. There shall be es­
tablished at the national level a Joint Labor-Management 
Technological or Mechanization Changes Committee com­
posed of an equal number of representatives of management 
and of the Union representatives. Notice to said Committee 
shall satisfy the notice requirements of the preceding para­
graph. Upon receiving notice, said Committee shall attempt to 
resolve any questions as to the impact of the proposed change 
upon affected employees and if such questions are not resolved 
within a reasonable time after such change or changes are op­
erational, the unresolved questions may be submitted by the 
Unions to arbitration under the grievance-arbitration proce­
dure. Any arbitration arising under this Article will be given 
priority in scheduling. 

Section 3. New Jobs. Any new job or jobs created by tech­
nological or mechanization changes shall be offered to present 
employees capable of being trained to perform the new or 
changed job and the Employer will provide such training. 
During training, the employee will maintain his rate. It is 
understood that the training herein referred to is on the job 
and not to exceed sixty (60) days. Certain specialized technical 
jobs may require additional and off-site training. 
An employee whose job is eliminated, if any, and who cannot 
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be placed in a job of equal grade shall receive rate protection 
until such time as he fails to bid or apply for a position in his 
former wage level. 

The obligation hereinabove set forth shall not be construed to, 
in any way, abridge the right of the Employer to make such 
changes. 

Section 4. Blue Ribbon Committee. The Blue Ribbon Com­
mittee established in Article XVII will conduct periodic general 
reviews of the long range impact of technological and mecha­
nization changes during the planning stages. 

ARTICLE V-PROHIBITION OF 
UNILATERAL ACTION 

The Employer will not take any actions affecting wages, hours 
and other terms and conditions of employment as defined in 
Section 8(d) of the National Labor Relations Act which violate 
the terms of this Agreement or are otherwise inconsistent with 
its obligations under law. 

ARTICLE VI-NO LAYOFFS OR 
REDUCTION IN FORCE 

It is agreed by the Employer that no employees employed in 
the regular work force will be laid off on an involuntary basis 
during this Agreement. 

ARTICLE VII-EMPLOYEE CLASSIFICATIONS 
The following categories shall constitute the regular work force 
of the U.S. Postal Service: 

A. Full-Time. 
B. Part-Time. 

Casual employees are those who may be utilized as a limited 
term supplemental work force, but may not be employed in 
lieu of full or part-time employees. Christmas casuals are limit­
ed to not more than twenty-one (2 l) days of employment dur­
ing December. All other casuals are limited to a single annual 
term of casual employment not in excess of ninety (90) contin­
uous days. 

Section 1. Definition and Use 
A. Full-Time. Persons in this category shall be hired pur­

suant to such procedures as management may establish and 
shall be assigned to work schedules consisting of five 8-hour 
days in a service week. 



B. Part-Time. Persons in this category shall be hired pur­
suant to such procedures as management may establish and 
are either assigned to regular schedules of less than forty (40) 
hours or have no fixed work schedules, but are available for 
work on a flexible work schedule during the course of a service 
week. 

Section 2, Employment and Work AssignmenCs 
A. Normally, work in different crafts, occupational groups.or 

levels will not be combined into one job. However, to provide 
maximum full-time employment and provide necessary flexi­
bility, management may establish full-time scheduled as.sign­
ments by including work within different crafts or occupational 
groups after the following sequential actions have been taken: 

1) All available work within each separ.ite craft by tour has 
been combined. 

2) Work of different crafts in the same wage level by tour 
has been combined, 

The appropriate representatives of the affected Unions will be 
informed in advance of the reasons for establishing the com­
bination full-time assignments within different crafCs in ac­
cordance with this Article. 

B. In the event of insufficient work on any particular day or 
days in full-time or part-time employee's own scheduled as­
signment, management may assign him to any available work 
in the same wage level for which he is qualified, consistent with 
his knowledge and experience, in order to maintain the num­
ber of work hours of his basic work schedule. 

C. During exceptionally heavy workload periods for one oc­
cupational group, employees in an occupational group experi­
encing a light workload period may be assigned to work in the 
same wage level, commensurate with their capabilities, to the 
heavy workload area for such time as management determines 
necessary. 

D. The number of casuals who may be employed in any pe­
riod, other than December, shall not exceed 7% of the total 
number of employees covered by this Agreement, except as to 
employees employed pursuant to Public Policy Employment 
Type Programs. 

Section 3. Employee Complements. The Employer shall man 
all post offices and facilities with 200 or more man years of 
employment with 90% full-time employees. The Employer shall 
maximize the number of full-time employees and minimize 
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the number of part-time employees who have no fixed work 
schedules in all post offices. A part-time ftexjbJe employee 
working 8 hours within 1 O, on the same 5 days each week and 
the same a~ignment over a six-month period will demon­
strate the need for converting the assignment to a full-time 
position. Where a count and inspection of an auxiliary city 
delivery assignment indicates that conversion to a full-time 
position is in order, conversion will be made. 

Section 4, Exclusions. This Article does not apply to rural let­
ter carriers or replacements, as to whom current practices and 
policies shall apply. 

ARTICLE VIII-HOURS OF WORK 
Section 1, Work Week. The work week for full-time regulars 
shall be forty (40) hours per week, eight (8) hours per day with­
in ten (10) consecutive hours, provided, however, that in all of­
fices with more than 100 full-time employees in the bargaining 
units the normal work week for full-time regular employees will 
be forty hours per week, eight hours per day within nine con­
secutive hours. Shorter work weeks will, however, exist as 
needed for part-time regulars. 

Section 2. Work Schedules 
A. The employee's service week shall be a calendar week 

beginning at 12:01 a.m. Saturday and ending at 12 midnight 
the following Friday. 

B. The employee's service day is the calendar day on which 
the majority of work is scheduled. Where the work schedule is 
distributed evenly over two calendar days, the service day is the 
oalendar day on which such work schedule begins. 

C. The employee's normal work week is five (5) service days. 
each O'.Jnsisting of eight (8) hours, within ten (10) consecutive 
hours, except as provided in Section 1 of thjs Article. As far as 
practicable the five days shall be consecutive days within the 
service week. 

Section 3. Exceptions. The above shall not apply to part-time, 
road duty or rural carrier employees. 

A. Part-time employees will be sche<juled in accordance 
with the above rules, except they may be scheduled for less 
than eight (8) hours per service day and less than forty (40) 
hours per normal work week. 

B. Road duty employees' work tours will be continued as 
presently in effect. 
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C. Rural carrier employees will be scheduled on the basis of 
six (6) days in a normal work week. The service day will be 
based on the evaluation of the route. 

Section 4. Overtime Work 
A. Overtime pay is to be paid at the rate of one and one­

half (Ph) times the basic hourly straight time rate. 
B. Overtime shall be paid to employees for work performed 

only after eight (8) hours on duty in any one service day or 
forty (40) hours in any one service week. Nothing in this Sec­
tion shall be construed by the parties or any reviewing au­
thority to deny the payment of overtime to employees for time 
worked outside of their regularly scheduled work week at the 
request of the Employer. 

C. Wherever two or more overtime or premium rates may 
appear applicable to the same hour or hours worked by an em­
ployee, there shall be no pyramiding or adding together of such 
overtime or premium rates and only the higher of his appli­
cable rates shall apply. 

Section 5. Overtime Assignments. When needed, overtime work 
for regular full-time employees shall be scheduled among quali­
fied employees doing similar wol'k in the work location where 
the employees regularly work in acconlance with the follow­
ing: 

A. Two weeks prior to the start of each calendar quarter, 
full-time regular employees desiring to work overtime during 
that quarter shall place their names CN1 an "Overtime Desired" 
Ii.st. 

B. Lists will be established by craft, section, or tow in ac• 
cordance with Article XXX, Local Implementation. 

C. 1. Except in the letter carrier craft, when during the 
quarter the need for overtime arises, employees with the neces­
sary skil!s having listed their names will be selected in order 
of their seniority on a rotating basis. Those absent, on leave or 
on light duty shall be passed over. 

2. Only in the letter carrier craft, when during the qWII'-. 
ter the need for overtime arises, employees with the necessary 
skills having listed their names will be selected from the list. 
During the quarter every effort will be made to distribute equi­
tably the opportunities for overtime among those on the list. 
In order to insure equitable opportunities for overtime, over­
time hours worked and opportunities offered will be posted 
and updated quarterly. Recourse to the "Overtime Desired" 
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lh.i is not necessary in the case of a letter carrier working on 
his own route on one of his regularly scheduled days. 

D. If the voluntary "Overtime Desired" list does not pro­
vide sufficient quaJified people, qualified full-time regular em­
ployees not on the list may be required to work overtime on 
a rotating basis with the first opportunity ~gned to the 
junior employee. 

E. Exceptions to C and D above if requested by the em­
ployee may be approved by local management in exceptional 
cases based on equity (e.g., anniversaries, birthdays, illness. 
deaths). 

F. Excluding December, only in an emergency situation will 
a full-time regular employee be required to work over 10 hours 
In a day or 6 days in a week. 

Section 6. Sunday Premium Payment. Each employee whose 
regular work schedule includes a period of service, any part of 
which is within the period commencing at midnight Saturday 
and ending at midnight Sunday, shall be paid extra compensa­
tion at the rate of 25 percent of his hourly rate of basic com­
pensation for each hour of work performed during that period 
of service. An employee's regularly scheduled reporting time 
shall not be changed on Saturday or Sunday solely to avoid the 
payment of Sunday premium payment. 

Section 7. Night Shift Differential For time worked between 
the hours of 6:00 p.m. and 6:00 a.m. employees shall be paid 
additional compensation at the rate of ten percent (10%) of 
the basic hourly straight time rate. 

Section 8. Guarantees. An employee called in outside his regu­
lar work schedule shall be guaranteed a minimum of four (4) 
consecutive hours of work or pay in lieu thereof where less than 
four (4) hours of work is available. Such guaranteed minimum 
shall not apply to an employee called in who continues work­
ing on into his regularly scheduled shift. When a full-time regu­
lar employee is called in on bis non-scheduled day, be will be 
guaranteed eight hours work or pay in lieu thereof. 

The Employer will guarantee all employees at least four (4) 
hours work or pay on any day they are requested or scheduled 
to work in a post office or facility with 200 or more man years 
of employment per year. All employees at other post offices 
and facilities will be guaranteed two (2) hours work or pay 
when requested or scheduled to work. 

Section 9. Wash-Up Time. Installation heads shall grant rea-
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sonable wash-up time to those employees who perform dirty 
work or work with toxic materials. The amount of wash-up 
time granted each employee shall be subject to the grievance 
procedure. 

ARTICLE IX-SALARIES AND WAGES 
Section 1, Continuation of the 1971 National Agreement Cost 
of Living Adjustment. The cost of living adjustment provided 
in Article IX, Section 2 of the 1971 National Agreement shall 
continue in effect through July 20, 1973, with proportional 
application to hourly rate employees. Effective July 21, 1973, 
this pre-existing cost of living adjustment of $166.00 per annum 
shall become part of the base annual salary set forth in Section 
2, below. 

Section 2. Base Annual Salary 
A. The base annual salary, with proportional application to 

hourly rate employees, for all grades and steps for those em­
ployees covered under the terms and conditions of this Agree• 
ment shall be increased as follows: 

Effectlve July 21, 1973-$700 per annum; 
Effective Ju!y 20, 1974-An additional $400 per annum. 

B. The Rural Letter Carriers' salary rate schedule, including 
the heavy duty schedule, will be adjusted accordingly in ac­
cordance with the formula and procedure used in prior years. 

Section 3. Cost of Living Adjustment 
A. Definitions. 

1. "Consumer Price Index" refers to the "National Con­
sumer Price Index for Urban Wage Earners and 
Clerical Workers", published by the Bureau of Labor 
Statistics, United States Department of Labor (1967 = 
100) and referred to herein as the "Index". 

2. ''Consumer Price Index Base" refers to the Consumer 
Price Index for the month of June 1973 and is referred 
to herein as the "Base Index". 

B. Effective Dates of Adjustments. Each employee covered 
by this Agreement shall receive cost of living adjustments, 
upward, in accordance with the formula in JC below, effective 
on the following dates: 

-the second full pay period after the release of the Septem• 
her 1973 Index 

-the second full pay period after the release of the March 
1974 Index 
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-the second full pay period after the release of the Septem­
ber 197 4 Index 

-the second full pay period after the release of the March 
1975 Index. 

C. The base salary schedules provided for in this Agreement 
shall be increased I cent per hour for each full 0.4 of a point 
increase in the applicable Index above the Base Index. For 
example, if the increase in the Index from June 1973 to Sep• 
tember 1973 is 1.2 points all pay scales for employees covered 
by this Agreement will be increased by 3 cents per hour. In no 
event will a decline in the Index below the Base Index result 
in a decrease in the pay scales provided for in this Agreement. 

D. The cost of living adjustment shall be taken into account 
only in computing base rates, overtime and shift premiums, 
and in determining call-in pay, leave pay and holiday pay. 

E. The cost of living adjustment shall not become a fixed 
part of the Postal Service Base Salary Schedules. 

F. In the event the appropriate Index is not published on or 
before the beginning of the effective payroll period, any adjust­
ment required will be made effective at the beginning of the 
second payroll period after publication of the appropriate 
Index. 

G. No adjustment, retroactive or otherwise, shall be made 
due to any revision which may later be made in the published 
figures for the Index for any month mentioned in 38 above. 

H. Continuance of the cost of living adjustment shall be 
contingent upon the continued availability of the official 
monthly Index in its present form and calculated on the same 
basis as the Index for June 1973. If the Bureau of Labor Sta­
tistics changes the form or basis of calculating the Index, the 
parties agree to request the Bureau to make available, for the 
life of this Agreement, a monthly Index in its present form and 
calculated on the same basis as the Index for June 1973. 

Section 4. Application of Salary Rates. The Employer shall 
continue the current application of salary rates for the duration 
of this Agreement. 

Section 5. Granting Step Increases. The Employer will continue 
the program on granting step increases for the duration of this 
Agreement. 

Section 6. Protected Salary Rates. The Employer shall continue 
the current salary rate protection program for the duration of 
this Agreement. 
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ARTICLE X-LEA VE 
Section t. The Employer shall continue funding the leave pro­
gram so as to continue the current leave earning level for the 
duration of this Agreement. 

Section 2. Choice Vacation Period 

A. It is agreed to establish a nationwide program for vaca­
tion planning for employees in the regular work force with 
emphasis upon the choice vacation period(s) or variations 
thereof. 

B. Care shall be exercised to assure that no employee is re­
quired to forfeit any part of his annual leave. 

C. The parties agree that the duration of the choice vacation 
period(s) in all postal installations shall be determined pur­
suant to local implementation procedures. 

D. Annual leave shall be granted as follows: 

l. Employees who earn 13 days annual leave per year shall 
be granted up to ten (10) days of continuous annual leave 
during the choice period. The number of days of annual 
leave, not to exceed ten (10), shall be at the option of the 
employee. 

2. Employees who earn 20 or 26 days annual leave per year 
shall be granted up to fifteen (15) days of continuous an­
nual leave during the choice period. The number of days 
of annual leave, not to exceed fifteen (15) shall be at the 
option of the employee. ' 

3. The subject of whether an employee may at his option 
re~uest tw? (2) selections during the choice period(s), in 
umts of either 5 or l O working days, the total not to 
exceed. the ten (10) or fifteen (15) days above, may be 
determmed pursuant to local implementation procedures. 

4. The remainder of the employee's annual leave may be 
granted at other times during the year, as requested by 
the employee. 

E. The vacation period shall start on the first day of the 
employee's basic work week. Exceptions may be granted by 
agreement among the employee, his Union representative and 
the Employer. 

F. An employee who is called for jury duty during his sched­
uled choice vacation period or who attends a National State 
or Regional Convention (Assembly) during the choi~ vaca: 
tion period is eligible for another available period provided 
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this does not deprive any other employee of his first choice for 
scheduled vacation. 

Section 3. Vacation Planning. The following general rules shall 
be observed in implementing the vacation planning program: 

A. The Employer shall, no later than November 1, publicize 
on bulletin boards and by other appropriate means the begin­
ning date of the new leave year, which shall begin with the first 
day of the first full pay period of the calendar year. 

B. The installation head shall meet with the representatives 
of the Unions to review local service needs as soon after Janu­
ary l as practical. He shall then: 

1. Determine the amount of annual leave accrued to each 
employee's credit including that for the current year and 
the amount he expects to take in the current year. 

2. Determine a final date for submission of applications for 
vacation period(s) of the employee's choice during the 
choice vacation period(s). 

3. Provide official notice to each employee of the vacation 
schedule approved for him. 

C. A procedure in each office for submission of applications 
for annual leave for periods other than the choice period may 
be established pursuant to the implementation procedure 
above. 

D. All advance commitments for granting annual leave 
must be honored except in serious emergency situations. 

E. Rural carriers shall be granted annual leave in minimum 
units of one day in accordance with their personal wishes, pro­
vided a substitute rural carrier of record is available for their 
replacement. It shall be the responsibility of each rural carrier 
to plan his vacation at times when a substitute of record is 
available. 

Section 4. Sick Leave. The Employer agrees to continue the 
administration of the present sick leave program, which shall 
include the following specific items: 

A. Credit employees with sick leave as earned. 

B. Charge to annual leave or leave without pay (at employ­
ee's option) approved absence for which employee has in­
sufficient sick leave. 

C. Employee becoming ill while on annual leave may have 
leave charged to sick leave upon request. 
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D. Unit Charges for Sick Leave: 

1. Minimum units of 1 hour, except rural carriers and em­
ployees on road duty. 

2. One. day for rural carriers and substitute rural carriers 
earnmg leave. 

. E. For periods of absence of three (3) days or less, a super­
visor may accept an employee's certification as reason for an 
absence. 

ARTICLE XI-HOLIDAYS 

Section 1. f!olidays ~bserved. The following nine (9) days 
shall be considered hohda_ys for full-time and part-time regular 
~chedule employees, heremafter referred to in this Article as 
employees": 

New Year's Day 
Washington's Birthday 

Memorial Day 
Independence Day 

Labor Day 
Columbus Day 
Veterans' Day 

Thanksgiving Day 
Christmas Day 

Section 2. Eligi~lity. To be eligible for holiday pay, an em­
ployee must. be m a pay status the last hour of his scheduled 
workday PrI<:r to or the first hour of his scheduled workday 
after the holiday. 

Section 3. Payment 

A:· An _employee shall receive holiday pay at his basic hourly 
str~ight tm~e rate for a number of hours equal to his regular 
daily workmg schedule, not to exceed eight (8) hours. 

B. Holiday pay is in lieu of other paid leave to which an 
employee might otherwise be entitled on his holiday. 

Section 4. Hofiday Work 

A_. An employee required to work on a holiday other than 
Chnstmas shall be paid the basic hourly straight time rate for 
eac~ hour worked up to eight (8) hours in addition to the 
holiday pay to which he is entitled as above described. 
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B. An employee required to work on Christmas shall be 
111tid one and one-half (11/z) times the basic hourly straight 
time rate for each hour worked in addition to the holiday 
pay to which he is entitled as above described. 

Section 5. Holiday on Non-Work Day 
A. When a holiday falls on Sunday, the following Monday 

will be observed as the holiday. When a holiday falls on Satur­
day, the preceding Friday shall be observed as the holid1;ty. 

B. When an employee's scheduled non-work day falls on 
a day observed as a holiday, his scheduled workday preced­
ing the holiday shall be designated as that employee's holiday. 

Section 6. Holiday Schedule. The Employer will determine the 
number and categories of employees needed for holiday work 
and a schedule shall be posted as· of the Wednesday preceding 
the service week in which the holiday falls. As many full-time 
and part-time regular schedule employees as can be spared 
will be excused from duty on a holiday or day designated as 
their holiday. Such employees will not be required to work on 
11 holiday or day designated as their holiday unless all casuals 
and part-time ftexibles are utilized to the maximum extent 
possible, even if the payment of overtime is required, and un­
less all full-time and part-time regulars with the needed skills 
who wish to work on the holiday have been afforded an op­
portunity to do so. An employee scheduled to work on a holi­
day who does not work shall not receive holiday pay, unless 
such absence is based on an extreme emergency situation and 
is excused by the Employer. 

Section 7. Rural Carriers. A rural carrier whose regular sched­
uled workday falls on a holiday will not be required to work 
and will be paid at his daily rate for that day. When a holiday 
falls on a Sunday, the following Monday shall be observed as 
the holiday. 

Sections 2 through 6 shall not apply to rural carriers. 

Section 8. Holiday Part-Time Employee. A part-time flexible 
schedule employee shall not receive holiday pay as such. He 
shall be compensated for the nine (9) holidays by basing his 
regular straight time hourly rate on his annual rate divided by 
2008 hours. For work performed on December 25, a part-time 
flexible schedule employee shall be paid in addition to his 
regular straight time hourly rate, one-half (Y2) times his reg­
ular straight time hourly rate for each hour worked up to eight 
(8) hours. 
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ARTICLE XII 
PRINCIPLES OF SENIORITY, POSTING 

AND REASSIGNMENTS 

Sedion 1. Probationary Period 
A. The probationary period for a new employee shall be 

ninety (90) calendar days. The Employer shall have the right 
to separate from its employ any probationary employee at any 
time during the probationary period and these probationary 
employees shall not be permitted access to the grievance proce­
dure in relation thereto. lf the Employer intends to separate an 
employee during his probationary period for scheme failure, 
the employee shall be given at least seven (7) days advance 
notice of such intent to separate him. If the employee qualifies 
on the scheme within the notice period, he will not be separated 
for prior scheme failure. 

B. The parties recognize that the failure of the Employer to 
discover a falsification by an employee in his employment ap­
plication prior to the expiration ot his probationary period 
shall not bar the use of such falsification as a reason for 
discharge. 

. C. ~h~n an_ employee completes the probationary period, 
his sentonty will be computed in accordance with this Agree­
ment as of his initial day of full-time or part-time employment. 

D. When an employee who is separated from the Postal 
~ervice for ~ny reason is re-hired. he shall serve a new proba· 
ttonar~ penod. If his separation was due to disability, his 
sen10nty shall be established in accordance with Section 2. if 
applicable. 

Section 2. Principles of Seniority 
A. The seniority principles contained in Article XII of the 

Nation~( Agree.ment executed July 20, 1971, continue except as 
otherwise provided below or in the craft senioritv provisions 
of this Agreement. · 

B. Effective July 21, 1973, an employee who leaves the 
bargaining unit on or after the effective date of this Agreement 
and returns to the unit he left: 

1. will begin a new period of seniority if he returns from a 
position outsi.de the Postal Service; or 

2. will begin a ne~ period of seniorit)· if he returns from a 
position within the Postal Service, unless he returns within 
2 years from the date he left the unit. 
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1 I{ ural carriers are covered by the seniority prov1s10ns in 

1 
,nn 1007 of the Postal Reorganization Act which are 

.n1cndnl to prevail. 

,,, tlon 3. Principles of Posting 
:\ To insure a more efficient and stable work force, an em-

11,,1 ,·c may be designated a successf~l bidder no more than 
,, .. " 

1 
~) times during the duration of this Agreement unless such 

1 1) is to a job in a higher wage level; 
1 1

·s· due to elimination or reposting of his duty assignment; 
I.) 

or 
1

, l enables an employee to become assigned to a station 
, lllser to his place of residence. 

B. Specific provisions for posting for each craft are contained 
111 the craft posting provisions of this Agreement. 

'i•·•·tion 4. Principles of Reassignments 
A. A primary principle in effecting reassignments will be 

that dislocation and inconvenience to employees in the ~egular 
,\ ork force shall be kept to a minimum, consistent wtth the 
needs of the service. Reassignments will be made in accordance 
with this Article and the provisions of Article XII (Reassign­
ments) contained in the National Agreement dated March 9, 
1968. (See attached Appendix A.) 
When a major relocation of employees is planned, the Em· 
ployer will apply Article XII, in the development of the 
relocation and reassignment plan. At least 90 days in advance 
of implementation of such plan, the Employer will meet with 
the Unions at the national level to fully advise the Unions 
how it intends to implement the plan. If the Unions believe 
such plan violates the National Agreement, the matter may 
be grieved. 

B. When employees are excessed out of their installation, the 
Union at the national level may request a comparative work 
hour report of the losing installation 60 days after the excessing 
of such emp!oyees. 
If a review of the report does not substantiate that business 
conditions warranted the action taken, such employees shall 
have their retreat rights adivated. If the retreat right is denied, 
the employees have the right to the grievance-arbitration 
procedure. 

C. In order to minimize the impact on employees in tbet 
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re~lar work force, the Employer agrees to separate public 
pohcy program employees, and to the extent possible, casual 
employees, working in the affected craft and installation prior 
to excessing any regular employee in that craft out of the in· 
stallation. The junior full-time employee who is being excessed 
has the option of reverting to part-time flexible status in his 
craft, or of being reassigned to the gaining installation. 

ARTICLE XIII-ASSIGNMENT OF ILL OR 
INJURED REGUIJAR WORK FORCE EMPLOYEES 

A. Introduction 
1. Part-time fixed schedule employees assigned in the craft 

unit shall be considered to be in a separate category. All 
provisions of this Article apply to part-time fixed schedule 
employees within their own category. 

2. The U. .s .. ~ostal ~ervice and the Unions recognizing their 
respons1b1hty to ard and assist deserving. full-time regular 
?r. part-time flexible employees who through illness or 
tnJ~ry are unable to perform their regularly assigned 
duties, agree to the following provisions and conditions 
for reassi?nment to tem~orary or permanent light duty or 
?ther a~s1gnments. It will be the responsibility of each 
1nstallat10n head to implement the provisions of this 
Agreement within his office, after local negotiations. 

B. Employee's Request for Rea~ignment 
1. Temporary Reassignment 

a. Any full-.time regular or part-time flexible employee 
recup~ratmg from a serious illness or injury and tem­
porarily . unable .to per~orm his assigned duties may 
voluntanly submit a wntten request to the installation 
he~d for temporary assignment to a light duty or other 
assignment. The request shall be supported by a medi· 
cal statement from a licensed physician or by a written 
stat':ment from .a. licensed chiropractor stating, when 
pos~1ble, the anticipated duration of the convalescence 
perm~. S_uch employee agrees to submit to a further 
exa~1?at10n ~Y a Public HeaJth Service doctor or 
phys_ic1an designated by the installation head, if that 
official so requests. 

b. A full-time regular or part-time flexible mobile unit 
e_mployee ~hall submit a written request to the installa­
!Ion ~ead m charge of the RPO or HPO to which he 
1s assigned for a temporary light duty assignment in 
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his post office at his headout or in a post office near 
his home in the clerk craft. Toe installation head re­
ceiving the request will make every effort to place the 
ill or injured mobile unit employee in the clerk craft. 

2. Permanent Reassignment 
a. Any ill or injured full-time regular or part-time flexible 

employee having a minimum of five years of postal 
service, or any full-time regular or part-time flexible 
employee who sustained injury on duty, regardless of 
years .of service, while performing his assigned duties 
can submit a voluntary request for permanent reassign­
ment to light duty or other assignment to the installa­
tion head if he is permanently unable to perform all or 
part of his assigned duties. The request shall be accom­
panied by a medical certificate from the United States 
Public Health Service or a physician designated by the 
installation head giving full evidence of the physical 
condition of the employee, the need for reassignment, 
and the ability of the employee to perform other duties. 
A certificate from the employee's personal physician 
will not be acceptable. 

b. A mobile unit, full-time regular or part-time flexible 
employee, shall submit a written request to the instal­
lation head at his headout for permanent reassignment 
to light duty, or other assignment in PS-6 or 5 in the 
stationary installation if he is permanently unable to 
perform duty in the RPO or HPO. His request is his 
application for change to the salary level in which he 
can be assigned in a light duty or other assignment. 

3. Installation heads shall show the greatest consideration for 
full-time regular or part-time flexible employees requiring 
light duty or other assignments, giving each request care­
ful attention, and reassign such employees to the extent 
possible in his office. When a request is refrn,ed, the 
installation head shall notify the concerned employee in 
writing, stating the reasons for his inability to reassign 
him. 

C. Local Implementation. Due to varied size installations and 
conditions within installations, the following important items 
having a direct bearing on these reassignment procedures (es­
tablishment of light duty assignments) should be determined 
by local negotiations. 

I. Through local negotiations, each office will establish the 
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assignments that arc to be considered light duty within 
each craft represented in the office. These negotiations 
should explore ways and means to make adjustments in 
normal assignments, to convert them to light duty assign­
ments without seriously affecting the production of the 
assignment. 

2. Light duty assignments may be established from part-time 
hours, to consist of 8 hours or less in a service day and 
40 hours or less in a service week. The establishment of 
such assignment does not guarantee any hours to a 
part-time flexible employee. 

3. Number of Light Duty Assignments. The number of as­
signments within each craft that may be reserved for 
temporary or permanent light duty assignments, consistent 
with good business practices, shall be determined by past 
experience as to the number of reassignments that can be 
expected during each year, and the method used in reserv­
.ing these assignments to insure that no assigned full-time 
regular employee will be adversely affected, will be de­
fined through local negotiations. The light duty employee's 
tour hours, work location and basic workweek shall be 
those of the light duty assignment and the needs of the 
service, whether or not the same as for his previous duty 
assignment. 

D. General Policy Procedures 

1. Every effort shaJl be made to reassign the concerned em­
ployee within his present craft or occupational group, even 
if such assignment reduces the number of hours of work 
for the supplemental work force. After all efforts are 
exhausted in this area, consideration will be given to re­
assignment to another craft or occupational group within 
the same installation. 

2. The full-time regular or part-time Oexible employee must 
be able to meet the qualifications of the position to which 
he is reassigned on a permanent basis. On temporary 
reassignment, qualifications can be modified provided 
excessive hours are not used in the operation. 

3. The reassignment of a full-time regular or part•time flex­
ible employee to a temporary or permanent light duty or 
other assignment shall not be made to the detriment of 
any full-time regular on a scheduled assignment or give 
a reassigned part-time flexible preference over other part­
time flexible employees. 
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4. The reassignment of a full-time . regular ~r AP8!'·
1
time 

flexible employee under the provis10ns of this rtic e to 
an agreed-upon light duty temporary or permanent_ or 
other assignment within the office, such as type <_>f assign­
ment, area of assignment, hours of duty,. etc., will_ be the 
decision of the installation head who will be gm_d~d by 
the examining physician's report, employee's ab1hty to 
reach his place of employment and ability to perform the 
duties involved. 

5. An additional full-time regular position can be authorized 
within the craft or occupational group to which the em­
ployee is being reassigned, if th~ additional I?osition c~n 
be established out of the part-time hours bemg used m 
that operation without increasing the ov~rall ~our ~sage. 
If this cannot be accomplished, then cons1derat1on will be 
given to reassignment to an existing vacancy. 

6. The installation head shall review each light duty re­
assignment at least once each year, or at any time he h_as 
reason to believe the incumbent is able to perform saus­
factorily in other than the light duty assignment h~ oc­
cupies. This review is to determine the need for contmua­
tion of the employee in the light duty assignment. He may 
be requested to submit to a medical review by the United 
States Public Health Service or by a physician designated 
by the installation head if he believes such examination 
to be necessary. 

7. When a full-time regular employee in a temporary light 
duty assignment is declared recovered on medical reyiew, 
he shall be returned to his former duty assignment, if it 
has not been discontinued. If his former regular assign­
ment has been discontinued, he becomes an unassigned 
full-time regular employee. 

8. If a full-time regular employee is reassigned in another 
craft for permanent light duty and he later is declared 
recovered, on medical review, .he shall be returned to the 
first available full-time regular vacancy in complement in 
his former craft. Pending his return to his former craft, 
he shall be an unassigned full-time regular employee. His 
seniority shall be restored to include service in the light 
duty assignment. 

9. When a full-time regular employee who has been awarded 
a permanent light duty assignment within his own craft 
is declared recovered, on medical review, he shall become 
an unassigned full-time regular employee. 
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10. When a part-time flexible on temporary light duty is de­
clared recovered, his detail to Jight duty shall be termi­
nated. 

11. When a part-time flexible who has been reassigned in an­
other craft on permanent light duty is declared recovered, 
his assignment to light duty shall be terminated. Section 
D8, above, does not apply even though he has advanced 
to full-time regular while on light duty. 

E. Filling Vacancies Due to Reassignment of an Employee to 
Another Craft. When it is necessary to permanently reassign an 
ill or injured full-time regular or part-time flexible employee 
who is unable to perform his regularly assigned duties, from 
one craft to another craft within the. office, the following proce­
dures will be followed: 

1. When the reassigned employee is a full-time regular em­
ployee, the resulting full-time regular vacancy in the com­
plement, not necessarily in the particular duty assignment 
of the losing craft from which the employee is being 
reassigned, shall be posted to give the senior of the full­
time regular employees in the gaining craft the opportun­
ity to be reassigned to the vacancy, if desired. 

2. If no full-time regular employee accepts the opportunity 
to be assigned to the vacancy in the complement, not 
necessarily in the particular duty assignment in the other 
craft, the senior of the part-time flexibles on the opposite 
roll who wishes to accept the vacancy shall be assigned 
to the full-time regular vacancy in the complement of the 
craft of the reassigned employee. 

3. When the reassigned employee is a part-time flexible, the 
resulting vacancy in the losing craft shall be posted to give 
the senior of the full-time regular or part-time flexible 
employees in the gaining craft the opportunity to be 
assi~ned to the part-time flexible vacancy, if desired, to 
begm a new period of seniority at the foot of the part­
time flexible roll. 

4. The rule in l and 2, above, applies when a full-time regu­
lar employee on permanent light duty is declared recov­
ere~, and he is returned to his former craft, to give the 
senior of the full-time regular or part-time flexible em­
pJoyees in the gaining craft the opportunity, if desired, to 
be assigned in the resulting full-time regular vacancy in 
the complement, not necessarily in the particular duty 
assignment of the losing craft. 
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F, Seniority of an Employee Assigned to Another Craft 
1. Except as provided for in Section D8, above a full-time 

regular employee assigned to another craf~ or occupa­
tional group in the same or lower level m the same 
installation shall take the seniority for preferred tours and 
assignments, whichever is the lesser of (a) _one day junior 
to the junior full-time regular emploree_ m the cr~ft ~r 
occupational group, (b) retain the semonty he had m his 
former craft. 

2. A part-time flexible employee who ~s perm~nently . as­
signed to a full-time regular or part:~me flexib!e ass!gn­
ment in another craft, under the provisions of this Article, 
shall begin a new period of seniority. If assigned a~ a 
part-time ftexiblc, it shall be at the foot of the part-time 
flexible roll. 

ARTICLE XIV-SAFETY AND HEALTH 
Section 1. Responsibilities. It is the responsibility of manage­
ment to provide safe working conditions in all present and fu­
ture installations and to develop a safe working force. The 
Unions will cooperate with and assist management to live up 
to this responsibility. 

Section 2. Cooperation. The Employer and the Unions insist 
on the observance of safe rules and safe procedures by em­
ployees and insist on correction of unsafe conditions. Mecha-
11ization, vehicles and vehicle equipment must be maintained in 
a safe condition. If an employee believes he is being required 
to work under unsafe conditions, he may: a) notify bis super• 
visor who will immediately investigate the condition and take 
corrective action if necessary; b) file a grievance if no corrective 
action is taken during his tour; c) and/or make a written report 
to the local Joint Labor-Management Safety and Health Com­
mittee. 

Section 3. Implementation. To assist in the positive implemen­
tation of the program: 

A. There shall be established at the Employer's Headquar­
ters leveJ, a Joint Labor-Management Safety Committee to 
consider and make recommendations on the various aspects of 
the Employer's Safety Program. Representation on the Com­
mittee, to be specifically determined by the Employer and the 
Unions, shall include one person from each of the Unions and 
representatives from appropriate Departments in the Postal 
Service. The Chairman will be designated by the Employer. 
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The Commi_ttee will be scheduled to meet quarterly and at 
such other times as the Committee may deem necessary. 

B. There shall be established at the Employer's regional level 
a Regional Joint Labor-Management Safety Committee which 
will be scheduled to ~t regularly. ' 

C. The Employer will make Health Service available for the 
treatment of job related injury or illness where it determines 
they are need~d. The Health Service will be available from any 
of the followmg sources: U.S. Public Health Service· other 
government o~ public medical sources within the area~ inde­
pendent or private medical facilities or services that can be 
con!racted for; or in the event funds, spaces, and personnel are 
3:va.i.lable for such purposes, they may be staffed at the installa­
t10~. The Emplo!er will promulgate appropriate regulations 
whicll comply with applicable regulations of the Office of 
Federal Employees Compensation, including employee choice 
of health services. 

. D. The Employer will comply with Section 19 of the Wil­
liams-Steiger Occupational Safety and Health Act. 

~ctioo 4. Safety Committee. At each postal installation hav­
mg SO or more e11;1ployee_s, a Joint Labor-Management Safety 
and Health ~numttee will be established. Similar committees 
may h,e established upon request of the installation head in in­
stallations having fewer than SO employees, as appropriate. 
There ~hall be equal representation on the Conunittee between 
th~ Umons and 11;1anagement. The representation on the Com­
m1t~ee to be ~pecdically determined by the Employer and the 
Umons ~hall mclude one person from each of the Unions and 
approP;Iate management representatives. The Chairman will 
be designated by the Employer. 

Section S. Subjects ~or Disc?ssion. Individual grievances shall 
not be _made the _subJect of discussion during Safety and Health 
Committee meetings. 

Section 6: Employee Participation. It is the intent of this pro­
gram to u~sure br?~d exposure to employees, to develop inter­
est_ by active participation of employees, to insure new ideas 
being pres~nted to the Committee and to make certain that 
employees mall areas of an ii:staII~ti'?n have an opportunity to 
be represented. At t~e sa~~ ttme, 1t 1s recognized that for the 
pr'?gr~ to be effective, 1t 1s desirable to provide for a conti­
nmty m the com~ittee work from year to year. Therefore, ex­
cept for the Cha1rman and Secretary, the Committee members 

24 

i.hall serve three-year terms but shall not be eligible to succeed 

themselves. 
Section 7, Committee Meetings. The Safety and Health Com­
mittee shall meet at least quarterly and at such other times as 
designated by the Chairman. The meeting shall be on official 
time. Each Committee member shall submit agenda items to 
the Secretary at least three (3) days prior to the meeting. A 
member of the Health Unit will be invited to participate in the 
meeting of the Labor-Management Safety and Health Com­
mittee when agenda item(s) relate to the activities of the 

Health Unit. 
Section 8. Committee Responsibilities. The Committee shall 
review the progress in accident prevention and health at the in­
stallation; determine program areas which should have in­
creased emphasis; and it may investigate major accidents which 
result in disabling injuries. 
1"he Committee shall at its discretion render reports to the in­
stallation head and may at its discretion make recommenda­
tions to the installation head for action on matters concerning 
safety and health. The installation head shall within a reason­
able period of time advise the Committee that the recommend­
ed action has been taken or advise the Headquarters Safety and 
Health Committee and the Presidents of the local Uni.ons as to 
why it bas not. 
When approved by the Chairman of the Committee, on-the­
spot inspection of particular .troublesome areas may be made 
by individual Committee members or a Subcommittee or the 
Committee as a whole. When so approved, the Committee 
members shall be on official time while making such inspection. 

ARTICLE XV 
GRIEVANCE-ARBITRATION PROCEDURE 

Section 1. Definition. A grievance is defined as a dispute, differ· 
ence, disagreement or complaint between the parties related to 
wages, hours, and conditions of employment. A grievance shall 
include, but is not limited to, the complaint of an employee or 
of the Unions which involves the interpretation, application of, 
or compliance with the provisions of this Agreement or any 
local Memorandum of Understanding not in conflict with this 
Agreement. 

Section 2. Procedure 
Step l: The employee must discuss a grievance with his imme­
diate supervisor within fourteen (14) days of when the employ-
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ee or Union has learned or may reasonably have been expected 
to have learned of its cause. The employee may be accom­
panied by his steward or a Union representative, if he so de­
sires. The supervisor shall render a decision, stating his rea.~>ns, 
with five (5) days. The Union shall be entitled to appeal an ad­
verse decision to Step 2 of the grievance procedure within ten 
(10) days after receipt of the Employer's decision. Such appeal 
shall be in writing to the head of the installation or his 
designee. 

The Union may also initiate a grievance at Step I in accor­
dance with the above. 
Step 2A: The employee shall be represented by a steward or a 
Union representative. The installation head or his desigoee will 
meet with the steward or Union representative as expeditiously 
as possible, but no later than seven (7) days after receipt of the 
appeal. A decision by the Employer shall be rendered within ten 
(10) days after it has been appealed to Step lA. Such decmon 
shall be in writing and the Union shall be entitled to an oral 
explanation of the reasons therefor. The Union shall be entitled 
to appeal an adverse decision to Step 3 of the grievance proce­
dure within ten (10) days after receipt of the Employer's 
decision, except for the subjects specified in Step 2B. 

Step 2B: In. the absence of settlement through Step 2A, griev­
ances involving the subject of disciplinary action taken against 
an employee or the discharge of an employee may not be 
submitted to Step 3 or 4, but may be appealed in writing to 
the Regional Assistant Postmaster General for Employee and 
Labor Relations within ten (10) days after receipt of the Em­
ployer's 2A decision. The Regional Assistant Postmaster Gen­
eral for Employee and Labor Relations shall provide a hear­
ing at a management level higher than. the installation level 
and at a location convenient to the parties. The management 
representative at Step 2B shall be a person who has had no 
direct connection with the case and such person shall be at a 
higher level than the Employer's Step 2A representative. The 
employee may be represented by an area or regional Union 
representative, and the Employer's decision shall be rendered 
within seven (7) days after the grievance has been appealed to 
this Step. · Such decision shall be in writing stating the reasons 
therefor. If there is no settlement at this Step, the Union shall 
be entitled to refer the grievance direct to arbitration within 
fifteen (15) days, and in accordance with the arbitration pro­
cedure. 

Step 3: Appeals from decisions rendered at Step 2A shall be 
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in writing to the Regional A~stant Postmaster General 
Employee and Labor Relations. 

'~ employee shall be represented befo_re the re~i~nal office 
1W an area or regional Union representative. A dec1S1on b~ t~e 
.lnployer regarding the grievance shall be rendered w1thi? 
.,_n (15) days after it has been appealed to Step 3. Such d~1-
doo shall be in writing stating the reasons therefor. The Umon 
lball be entitled to appeal an adverse decision to Step 4 
(111ional level) of the grievance procedure within fifteen (15) 
dl)'S after receipt of the Employer's decision. 

4: The parties shall meet at the national level within. fif­
C•n (15) days of such appeal in an attempt to resolve the gne~-
1riee. Following this meeting, a decision by the Employer will 

rendered within fifteen (15) days. Such decision shall be in 
writing stating the reasons therefor. If the parties are not able 
I() resolve the grievance, the Union shall be entitled to refer the 
1rievance to arbitration within thirty (30) days in accordance 
with the arbitration procedure. 
l~ither the Union or the Employer is entitled to bypass the 
procedures provided in Steps 3 or 4, or both. 

Failure by the Employer to render a decision in any of the 
Steps of this procedure within the time herein provided for 
!including mutually agreed-to extension periods) shall be 
deemed to move the grievance to the next Step of the grievance 
procedure. 
The failure of the aggrieved party or his representative to 
present the grievance within the prescribed time limits of the 
Steps of this procedure, including arbitration, shall be consid­
ered as a waiver of the grievance. 
It is agreed that in the event of a dispute between the Union 
and the Employer as to the interpretation of this Agreement, 
such dispute may be initiated as a grievance at the national 
level without going through the preceding Steps. 

Section 3. Arbitration. A request for arbitration must be sub­
mitted within the time limit for appeal as specified for the ap­
propriate Step. The national President of the Union involved 
must give written authorization of approval to the Employer at 
the national level before the request for arbitration is submitted. 
Grievances referred to arbitration will be placed on a pending 
arbitration list. Except for discharge cases, the Union will have 
~ixty (60) days from the date of such referral to certify the case 
to be scheduled for arbitration at the earliest possible date. 
Cases which are not certified for arbitration within the sixty 
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(60) da}' period shall be considered waived and removed from 
the pending arbiira•ion list. 

Discharg\' case1; referred to arbitration shali be placed on a 
separat~ pendinl,! arbitration list. Th•: Onion will have fifteen 
(15} days from thl" datr of such referral to certify the case to be 
scheduloo for arbitration at the earliest possible date. Cases 
which arc not certified for arbitration within the fifteen (15J da} 
period shaE b£ considered waived and removed from the pend­
ing arbitration list, 

A pand of six (G1 arbimitors will bt established by mutual 
agreement to handle grievance~ appealed from Steps 2, 3 or 
4. Absent such agreement. the methocl o·~ selection an<i proce­
dure will be as described below. 

The panel ot ~ix (6) arbitrators will bt: selected by the alterna­
tive strikin1,; of names by the parties from a geographically bal­
anced list of arbitrators provided by the Federal Mediation 
and Conciliatior: Service. 

Any vacancies in the panel will be filled by the alternative strik­
ing of names from a list of five {5) arbitrators supplied by the 
FMCS. This method will be used if members of the panel are 
unavailable for any reason. By mutual agreement, the parties 
m::iy increase the size of th<.: panel, for such time as is necessary, 
to assure the expeditious processing of grievances. The addi­
tional arbitrators will be selected in the same manner as pro­
vided above. 

The ar?itrato:'s decision will be final and binding. The arbi­
trator, if possible, shall render his award within thirty (30) days 
of the dak of the hearing. All decisions of the arbitrator shall 
?e limited to the terms and provisions of this Agreement, and 
m no event, may the terms and provisions of this Agreement be 
altered, amended or modified by the arbitrator. All costs, fees 
:,n<l expenses charged by the arbitrator will be shared equally 
by the parties. 

Arbitration hearings shall be held during working hours. Em­
ployee witnesses shall be on Employer time when appearing at 
the hearing provided the time spent as a witness is part of the 
employee's regular working hours. 

In any arbitration proceeding in which a Un.ion feels that its 
interests may be affected, it shall be entitled to intervene and 
participate in such arbitration proceeding, but it shall be re­
quire<l to share the cost of such arbitration with any or all other 
Union parties to such proceeding. 
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-.....rion 4. Expedited Arbitration. Beginning on January l, 
I '174, on an experimental basis for a period of one year there 
n III be hereby established for disciplinary cases which do not 
lmoJve interpretation of the Agreement and which are not of a 
rn·hnkal or policy-making nature, an expedited arbitration pro­
' nlure which may be utilized by agreement of the Union in­
' ohed through its national President or designee, and the Senior 
\ \,i.">tant Postmaster General, Employee and Labor Relations 

l,ro11p, or his designee. In any such case, the Union and the 
• mployer shall immediately notify the designated arbitrator. 
I he designated arbitrator is Chat member of the Expedited 
\ rllilratioo Panel who, pursuant to a rotation system, is sched­

••lt·d for the next arbitration hearing. Immediately upon such 
11olilication the designated arbitrator shall arrange a place and 
,late for the hearing promptly but within a period of not more 
than ten ( I 0) working days. If the designated arbitrator is not 
»ailable to conduct a hearing within the ten (10) working days 
rhe next panel member in rotation shall be notified until an 
,Hailable arbitrator is obtained. 
lhc hearing shall be conducted in accordance with the 
following: 

!al the hearing shall be informal; 
lb) no briefs shall be filed or transcripts made; 
le) there shall be no forDY.tl rules of evidence; 
Id) the hearing shall normally be completed within one day; 
(e) if the arbiCrator or the parties conclude at the hearing 

that the issues involved are of such eomplexity or signifi­
cance as to warrant reference to the Regular Arbitration 
Panel, the case shall be referred to that panel; and 

(f) the arbitrator may issue a bench decision at the hearing 
but in any event he shall render his decision within 48 
hours after conclusion of the hearing. His decision shall 
be based on the record before him and may include a 
brief written explanation for the basis of his conclusion. 
These decisions will not be cited as a precedent. The 
arbitrator's decision shall be final and binding. 

l'he Expedited Arbitration Panel shall be developed by the 
national parties, on a national or area basis, with the aid of 
lhc American Arbitration Association, the Federal Mediation 
and Conciliation Service, Deans of Law Schools and the Na­
tional Academy of Arbitrators. The parties shall appoint a 
Joint Committee with equal representation which shall have 
the responsibility of developing programs for appropriate 
orientatio'll of the members of the arbitration panel. 
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ARTICLE XVI-DISCIPLINE PROCEDURE 
In the administration of this Article, a basic principle shall be 
that discipline should be corrective in nature, rather than puni­
tive. No employee may be disciplined or discharged except for 
just cause such as, but not limited to, insubordination, pilfer­
age, intoxication (drugs or alcohol), incompetence, failure to 
perform work as requested, violation of the terms of this 
Agreement, or failure to observe safety rules and regulations. 
Any such discipline or discharge shall be subject to the griev­
ance-arbitration procedure provided for in this Agreement, 
which could result in reinstatement and restitution, including 
back pay. 

Section 1. Counselling. For a minor offense, counselling in pri­
vate shall be the method of dealing with that offense. Coun­
selling is a private matter between the supervisor and the 
employee. 

Section 2. Suspensions of Less Than 30 Days. In the case of 
discipline involving suspensions of thirty (30) days or less, the 
employee against whom disciplinary action is sought to be 
initiated shall be served with a written notice of the charges 
against him and shall be further informed that he will be sus­
pended after two (2) working days during which two-day 
period he shall remain on the job or on the clock (in pay 
status) at the option of the Employer. 

Section 3. Suspensions of More Than 30 Days or Discharge. 
In the case of suspensions of more than thirty (30) days, or of 
discharge, any employee shall, unless otherwise provided herein, 
be entitled to an advance written notice of the charges against 
him and shall remain either on the job or on the clock at the 
option of the Employer for a period of thirty (30) days. There­
after, the employee shall remain on the rolls (non-pay status) 
until disposition of his case has been had either by settlement 
with the Union or through exhaustion of the grievance-arbi­
tration procedure. A preference eligible who chooses to appeal 
his suspension of more than thirty (30) days or his discharge to 
the Civil Service Commission rather than through the griev­
ance-arbitration procedure shall remain on the rolls (non-pay 
status) until disposition of his case has been had either by 
settlement or through exhaustion of his Civil Service appeal. 
When there is reasonable cause to believe an employee guilty 
of a crime for which a sentence of imprisonment can be im­
posed, the advance notice requirement shall not apply and 
such an employee may be immediately removed from pay 
status. 
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/ik<don 4. Emergency Procedure. An employee may be im­
niediately placed on an off-duty status (without J?ay). by the 
l'.mployer, but remain on the rolls where ~he allegat10n 1_nvolves 
Intoxication (use of drugs or alcohol), pilferage, or failure _to 
observe safety rules and regulations, or in cases where retam-
111 the employee on duty may result in damage to U. S. Postal 
Service property, Joss of mail or funds, or where the employee 
,m1y be injurious to himself or others. The employee shall 
1emain on the rolls (non-pay status) until disposition of his case 

been had. If it is proposed to suspend such an employee for 
more than thirty (30) days or discharge him, the emergency 
iitition taken under this Section may be made the subject of a 
~riarate grievance. 

llldion 5. Review of Discipline~ In no case may a supervisor 
bt1pose suspension or discharge upon an employee unless the 
proposed disciplinary action by the supervisor has first bee_n 
reviewed and concurred in by the installation head or his 
,tesignee. 
In associate post offices of twenty (20) or less employees,. or 
where there is no higher level supervisor than the supervtsor 
who proposes to initiate suspension or discharge, the proposed 
disciplinary action shall first be reviewed and concurred in by 

higher authority outside such installation or post office before 
1iny proposed disciplinary action is taken. 

Sfdlon 6. V etcrans' Preference. A preference eligible is not 
ticreunder deprived of whatever rights of appeal he may have 
under the Veterans' Preference Act; however, if he appeals 
under the Veterans' Preference Act, he thereby waives access 
to any procedure under this Agreement beyond Step 28 of the 
arievance-arbitration procedure. 

ARTICLE XVII-REPRFSENT ATION 
Section 1. Stewards. Stewards may be designated for the pur­
pose of presenting and adjusting grievances. 

Section 2. Appointment of Stewards 
A. Each Union signatory to this Agreement will certify to 

the Employer in writing a steward or stewards, and alternates 
in accordance with the following general guidelines. Where 
more than one steward is appointed, one shall be designated 
chief steward. The selection and appointment of litewards or 
chief stewards is the sole and exclusive function of each Union. 
A steward or stewards may be designated to represent more 
than one craft whenever the Unions so involved agree. 
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Up to 49 
50 to 99 

!00 to 199 
200 to 499 

500 or more 

employees IN the same craft per tour or station 1 steward 
2 stewards 
3 stewards 
5 stewards 
5 steward~ 

plus additional 
steward for each 

100 employees 

B. To provide steward service to a number of small installa­
tions where a steward is no! provided by the above formula, a 
Union representative certified to the Employer in writing and 
compensated by the Union may perform the duties of a 
steward. 

C. At the option of a Union, representatives not on the 
Employer's payroll shall be entitled to perform the functions 
of a steward or chief steward, provided such representatives 
are certified in writing to the Employer at: the regional level. 

Section 3. Rights of Stewards. When it is necessary for a 
steward to leave his work area to investigate and adjust 
grievances, he shall request permission from his immediate 
supervisor and such request shall not be unreasonably denied. 
In the event his duties require he leave his work area and 
enter another area within the installation or post office, he 
must also receive permission from the supervisor from the other 
area he wishes to enter and such request shall not be unreason• 
ably denied. 
The steward or chief steward may request and shall obtain 
access through the appropriate supervisor to review the docu­
ments, files and other records necessary for processing a 
grievance, and shall have the right to interview the aggrieved 
employee, supervisors, and witnesses during working hours. 
Such requests shall not be unreasonably denied. 
While serving as a stewarJ or chief steward. an employee may 
not be involuntarily transferred to another shift or to another 
facility unless there is no job for which he is qualified on his 
shift or in his facility. provided that this paragraph shall not 
apply to rural carriers. 

Section 4. Payment of Stewards. The Employer wiH authorize 
payment only under the following conditions: 

Grievances: 

Steps l and 2-The aggrieved and one Union steward 
(only as permitted under the formula in 
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Section 2A) for time actually spent in 
grievance handling, including investiga­
tion and meetings with the Employer. The 
Employer will also compensate a stew~d 
for the time reasonably necessary to write 
a grievance. 

~lcetings called by the Employer for information exchange 
11ml other conditions designated by the Employer concern­
ing contract application. 

1 ,nployer authorized payment as outlined ~b?ve will .be grant­
, d ;1t the applicable straight time rate, prov1dmg the time spent 
, . a part of the steward's· (only as provided for under the 
t,,rmula in Section 2A) regular work day. 

\i·dion 5. Labor-Management Committee Meetings. The 
t lriions party to this Agreement through their designated 
.,gcnts shall be entitled at the national, regional, and local 
kvcls and at such other intermediate levels as may be appro-
1,riate', to participate in regularly scheduled Joint La?or-~an­
' ~cment Committee meetings for the purpose of d1scussmg, 
,·~ploring, and considering with management matters of mu­
tual concern; provided neither party shall attempt to change, 
.tdd to or vary the terms of this Collective Bargaining Agree­
ment. 

\1 eetings at the national and regional (except as to the Christ­
mas operation) levels will not be compensated by the Em­
ployer. Compensation for attendance at such inte:mediate level 
meetings as may be appropriate will be determmed after the 
reorganization of the Postal Service is effectuated. The Em­
plover will compensate one designated representative from the 
Union or Unions concerned with the subject matter of ihe 
meeting for actual time spent in the meeting at the applicable 
,traighi. lime rate, providing the time ,pent in such meetings is 
.1 part of the employee·s regular scheduled work day. 

Section 6. Blue Ribbon Labor-Management Committee. There 
will be established a National Blue Ribbon Labor-Management 
Committee comprised of the national Presidents of the Unions 
and the Senior Assistant Postmaster General for Employee and 
Labor Relations and other top Postal Service officials. This 
Committee will meet quarterly for the purpose of discussing, 
exploring, and considering policy matters of substantial national 
concern to the parties. 
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Section 7.- Union Participation in New Employee Orientation. 
During the course of any pre-employment orientation program 
for new employees, a representative of the Union representing 
the craft or occupational group to which the new employees 
are assigned shall be provided ample opportunity to address 
such new employees, provided that this provision does not 
preclude the Employer from addressing employees concerning 
the same subject. 

Section 8. Checkoff 
A. In conformity with Section 2 of the Act, 39 U.S.C. 1205, 

without cost to the Unions, the Employer shall deduct and 
remit to the appropriate Union the regular and periodic Union 
dues from the pay of employees who are members of such 
Union, provided that the Employer has received a written 
assignment which shall be irrevocable for a period of not more 
than one year, from each employee on whose account such 
deductions are to be made. The Employer agrees to remit to 
each Union all deductions to which it is entitled prior to the 
end of the month for which such deductions are made. De­
ductions shall be in such amounts as are designated to the 
Employer in writing by each Union. 

B. The authorization of such deductions shall be m the 
following form: 

AUTHORIZATION FOR DEDUCTION OF UNION DUES 
UNITED STATES POSTAL SERVICE 

Date.~-~--~ 

I hereby assign to__ (Union) ___ _ 
from any salary or wages earned or to be earned by me as your 
employee (in my present or any future employment by you) 
such regular and periodic membership dues as the Union may 
certify as due and owing from me, as may be established from 
time to time by said Union. I authorize and direct you to de­
duct such amounts from my pay and to remit same to said 
Union at such times and in such manner as may be agreed 
upon between you and the Union at any time while this au­
thorization is in effect. 

This assignment, authorization and direction shall be irrevo­
cable for a period of one (1) year from the date of delivery 
hereof to you, and I agree and direct that this assignment. 
authorization and direction shall be automatically renewed, and 
shall be irrevocable for successive periods of one (1) year, un­
less written notice is given by me to you and the Union not 
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more than twenty (20) days and not less than ten (10) days 
prior to the expiration of each period of one (1) year. 

This assignment is freely made pursuant to the provisions of 
the Postal Reorganization Act and is not contingent upon the 
existence of any agreement between you and my Union. 

Signature of Employee Street Address 

type or Print Name of Employee City, State 

Employee's Clock Number 

'Date of Signature 

Employee's Socia] Security No. 

Date of Delivery to Employer 

(Form to be revised to conform to Postal Service Machine Re­
quirements as on SF 1187.) 

C. Notwithstanding the foregoing, employees' dues deduc­
tion authorizations (Standard Form 1187) which are presently 
on file with the Employer on behalf of a Union party to this 
Agreement, shall continue to be honored and given full force 
and effect by the Employer unless and until revoked in accor­
dance with their terms. 

D. The Employer agrees that it will continue in effect, but 
without cost to employees, its existing program of payroll de­
ductions at the request and on behalf of employees for remit­
tance to financial institutions including credit unions. In addi• 
tion the Employer agrees without cost to the employee to make 
payroll deductions on behalf of such organization or organiza­
tions as one or more of the Unions shall designate to receive 
funds to provide group automobile insurance for employees. 

ARTICLE XVIII-NO STRIKE 
Section 1. The Unions in behalf of their members agree that 
they will not call or sanction a strike or slowdown. 

Section 2. The Unions or their local Unions (whether called 
branches or by other names) will take reasonable action to 
avoid such activity and where such activity occurs, immedi­
ately inform striking employees they are in violation of this 
Agreement and order said employees back to work. 

Section 3. It is agreed that Unions or their local Unions 
(whether called branches or by other names) which comply 
with the requirements of this Article shall not be liable for the 
unauthorized action of their members or other postal employees. 
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Section 4. The parties agree that the provisions of this Article 
shall not be used in any way to defeat any current or future 
legal action involving the constitutionality of existing or future 
legislation prohibiting Federal employees from engaging in 
strike actions. The parties further agree that the obligations 
undertaken in this Article are in no way contingent upon the 
final determination of such constitutional issues. 

ARTICLE XIX-HANDBOOKS AND MANUALS 

Copies of all handbooks, manuals, and regulations of the Post­
al Service that contain sections that relate to wages, hours, and 
working conditions of employees covered by this Agreement 
shall be furnished to the Unions on or before January 20, 
1974. Nothing in any such handbook, manual, or regulation 
shall conflict with this Agreement. Those parts of any such 
handbook, manual, or regulation that directly relate to wages, 
hours, or working conditions, as they apply to employees 
covered by this Agreement, shall be continued in effect except 
that the Employer shall have the right to make changes that 
are not inconsistent with this Agreement and that are fair, 
reasonable, and equitable. 

Notice of such proposed changes that directly relate to wages, 
hours, or working conditions will be furnished to the Unions at 
the national level at least 30 days prior to issuance. The parties 
shall meet concerning such changes, and if the Unions believe 
that the proposed changes violate the National Agreement (in• 
eluding this Article), they may submit the issue to arbitration 
in ac<:ordance with Step 4 of the grievance-arbitration proce­
dure within 30 days after receipt of the notice of proposed 
change. 

ARTICLE XX-PARKING 

Section 1. The existing parking program will remain in effect. 
A National Study Committee on Parking will be established in 
order to improve the parking program at existing facilities and 
to recommend such programs for new facilities. 

Section 2. Recognizing the need for adequate security for em­
ployees in parking areas, and while en route to and from park­
ing areas, the Employer will take reasonable steps, based on 
the specific needs of the individual location, to safeguard em­
ployee security, including, but not limited to, establishing liaison 
with local police authorities, requesting the assignment of 
additional uniformed police in the area, improving lighting and 
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fencing, and, where available, utilizing mobile security force 
patrols. 

ARTICLE XXI-BENEFIT PLANS 
Section 1. Health Benefits. Commencing July 21, 1973, the 
1!:mployer will increase its contribution to the cost of the health 
insurance program from 40% to 55% based on the present 
method of computation. On July 20, 1974, the Employer's 
contribution will be increased to 65 % based on the present 
method of computation. (See Memorandum of Understanding­
page 150.) 

Section 2. Life Insurance. The Employer shall maintain the 
current life insurance program in effect during the term of this 
Agreement, except that on July 20, 1974, the Employer shall 
assum_e the full cost of standard coverage. 

Section 3. Retirement. The provisions of Chapter 83 of Title 5 
tJ. S. Code, and any amendments thereto, shall continue to 
apply to employees covered by this Agreement. 

Section 4. Injury Compensation. Employees covered by this 
Agreement shall be covered by subchapter I of Chapter 81 of 
Title 5, and any amendments thereto, relating to compensation 
for work injuries. 
The Employer will promulgate appropriate regulations which 
comply with applicable regulations of the Office of Federal 
Employees Compensation and any amendments thereto. 

Section 5. Health Benefit Brochures. When a new employee 
who is eligible for enrollment in the Federal Employee's 
Health Benefit Program enters the Postal Service, he shall be 
furnished a copy of the Health Benefit Plan brochure of the 
Union signatory to this Agreement which represents the craft 
in which he is to be employed. 

ARTICLE XXII-BULLETIN BOARDS 
The Employer shall furnish separate bulletin boards for the 
exclusive use of each Union party to this Agreement, subject 
lo the conditions stated herein, if space is available. If sufficient 
space is not available, at least one will be provided for all 
Unions signatory to this Agreement. The Unions may place 
their literature racks in swing rooms, if space is available. Only 
suitable notices and literature may be posted or placed in 
literature racks. There shall be no posting or placement of 
literature in literature racks except upon the authority of 
officially designated representatives of the Unions. 
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ARTICLE XXIII-RIGHTS OF UNION OFFICIALS 
TO ENTER POST AL INSTALLATIONS 

Upon reasonable notice to the Employer, duly authorized rep­
resentatives of the Unions shall be permitted to enter postal 
installations for the purpose of performing and engaging in 
official union duties and business related to the Collective 
Bargaining Agreement. There shall be no interruption of the 
work of employees due to such visits and representatives shall 
adhere to the established security regulations. 

ARTICLE XXIV-EMPLOYEES ON LEAVE 
WITH REGARD TO UNION BUSINESS 

l. Any employee on leave without pay to devote full or part­
time service to a Union signatory to this Agreement shall be 
credited with step increases as if he had been in a pay 
status. Retirement benefits will accrue on the basis of the 
employee's step so attained, provided be makes contribu­
tions to the retirement fund in accordance with current 
procedure. Annual and sick leave will be earned in accor­
dance with existing procedures based on hours worked. 

2. Full or part-time employees will be granted annual leave or 
leave without pay at the election of the employee to attend 
National, State and Regional Union Conventions (Assem­
blies) provided that a request fer leave has been submitted 
by the employee to the installation hea<l as soon as prac­
ticable and provided that approval of such leave does not 
seriously adversely affect the service needs of the installation. 

3. If the requested leave falls within the choice vacation period 
and if the request is submitted prior to the detcrn:iination of 
the choice vacation period schedule, it will be granted prior 
to making commitments for vacations during the choice 
period, and will be considered part of the total choice vaca­
tion plan for the installation, unless agreed to the contrary 
at the local level. Where the specific delegates to the Con­
vention (Assembly) have not yet been determined, upon the 
request of the Union, the Employer will make provision for 
leave for these delegates prior to making commitments for 
vacations. 

4. If the requested leave falls within the choice vacation period 
and the request is submitted after the determination of the 
choice vacation period schedule, the Employer will make 
every reasonable effort to grant such request, consistent 
with service needs. 
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5. In the event a replacement is not available on a rural route, 
the installation head will make every reasonable effort to 
secure a replacement. 

ARTICLE XXV-HIGHER LEVEL ASSIGNMENTS 
I. Higher level work is defined as an assignment to a ranked 

higher level position, whether or not such position has been 
authorized at the installation. 

2. An employee, except a rural carrier, who is detailed to high­
er level work shall be paid at the higher level for time 
actually spent on such job. An employee's higher level rate 
shall be determined as if he were promoted to the position. 
An employee temporarily assigned or detailed to a lower 
level position shall be paid at his own rate. 

l. A rural carrier who is detailed to a ranked position, under a 
different salary schedule, will first be converted to level PS-
5 in his rural carrier step. He will then be paid for higher 
level work at the same rate as a PS-5 employee as provided 
above. A rural carrier who normally serves a route six days 
a week or six days every other week who is detailed to a 
position under a different salary schedule for five 8-hour 
days in a service week will be paid for his full work week 
without carrying his route on Satnrday. 

·1 Any employee detailed to higher level work shall be given 
a written management order, stating beginning and approxi­
mate termination, and directing the employee to perform 
the duties of the higher level position. Such written order 
shall be accepted as authorization for the higher level pay. 
The failure of management to give a written order is not 
wounds for denial of higher level pay if the employee was 
otherwise directed to perform the duties. 

' Detailing of empluyees to higher level bargaining unit work 
in ~ach craft shall be from those eligible, qualified and 
available employees in each craft in the immediate work 
area in which the temporarily vacant higher level position 
exists. 

fl. Leave pay for employees detailed to a higher level position 
will be administered in accordance with the following: 

Employees working short term on a higher level assign­
ment or detail will be entitled to approved sick and annual 
paid leave at the higher level rate for a period not to ex­
ceed three days. 

Short term shall mean an employee has been on an as-
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signment or detail to a higher level for a period of 29 con­
secutive work days or less at the time leave is taken and 
such assignment or detail to the higher level position is 
resumed upon return to work. All short term assignments 
or details will be automatically cancelled if replacements are 
required for absent detailed employees. 

Long term shall mean an employee has been on an as­
signment or detail to the higher level position for a period 
of 30 consecutive workdays or longer at the time leave is 
taken and such assignment or detail to the higher level 
position is resumed upon return to work. 

Terminal leave payments resulting from death will be 
paid at the higher level for· all employees who are assigned 
or detailed to higher level assignmenrs on their last work­
day. 

ARTICLE XXV[-UNIFORMS AND WORK CLOTHES 
Section 1. The parties agree that the National Joint Labor­
Management Uniform Control Committee shall be continued. 
The Committee shall be composed of a representative of each 
Un!on signat~ry to the Agreement which represents employees 
entitled to uniforms or work clothing and an equal number of 
represe_ntatives of the Employer. The Chairmanship of the 
Committee shall alternate each meeting between the Union 
members and the Postal Service members. 

The Committee shall meet at least once each three months and 
a~ such other times as may be necessary or as requested by 
either of the parties. 

The Committee shall have jurisdiction to consider the matters 
set out below and all non-cost matters pertaining to the Uni­
form Allowance Program, including but not limited to the 
unif<;>rm items or work clothes items for which allowance~ are 
a~phcable; the design, color, quality and fabrics of authorized 
reimbursable items. 

All employees who are required to wear uniforms or work 
cl?thes shall be furnished uniforms or work clothes or shall be 
reimbursed for purchases of authorized items. 

The current administration of the Uniform and Work Clothes 
Program shall be continued unless otherwise changed by this 
Agreement or by the Employer based on recommendations of 
the Committee. 

"Wear-out'' periods for uniform items being changed or re-
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placed shall be determined by the Committee and appropriate 
w:ommendations made after giving full consideration to the 
type of changes being made, the economic effect upon the em­
ployees involved for replacement, and the overall appearance 
of the uniform. 

rhc Committee shall establish its own rules of procedure. 
Kccommendations of the Committee shaU be addressed to the 
l'ostmaster General or his designec. 

Section 2. The annual allowance for eligible employees in 
Che reimbursable uniform program shall be as foJJows: 

A. Annual allowance for aU eligible employees shall be 
Increased from present $125.00 per annum to $140.00 per 
annum; and from present $56.00 per annum to $60.00 per 
1u111um. 

B. A newly eligible employee entering the reimbursable 
uniform program will receive an additional credit to bis 
allowance, as follows: 
-$35.00 if he is entitled to $140.00 per annum. 
-$7.00 if he is entitled to $60.00 per annum. 

,\11 eligible employee cannot receive this additional credit more 
lhan once. 

Section 3. Employees who are currently furnished uniforms 
pursuant to the contract program shall continue to be so 
,·utitled. Such uniforms shall be issued in a timely manner. 

Section 4. The Employer will authorize optional coveralls in 
lieu of other items for certain presently uniformed employees 
who perform toxic er dirtv work. The lJniform Control 
( 'ommittee will determine th~ specific categories of employees 
mtitled to this option, pursuant to this Section; for example, 
lclter box mechanics, area maintenance mechanics, vehicle 
maintenance employees, and employees in the contract pro­
~ram. 

Section 5. For employees who are not presently eligible for uni­
lorms or work clothes, the Employer will furnish work clothes 
to full-time employees working in areas where such clothing is 
rssential. The Uniform Control Committee will determine on 
lhc basis of work performed, the categories of employees to 
, ... ceive work clothes pursuant to this Section, and the types 
thereof. Affected will be certain mail handlers, maintenance 
rn1ployees, moto,r vehicle employees, and clerical employees 
inrnlved full time in pouching and dispatching units, parcel 
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post sorting units, bulk mail sacking operations, and ordinary 
paper sacking units. 

ARTICLE XXVII-EMPLOYEE CLAIMS 

Subject to a $10 minimum, an employee may file a claim and 
be reimbursed for loss or damage to his personal property ex­
cept for motor vehicles and the contents thereof taking into 
consideration depreciation where the loss or damage was suf­
fered in connection with or incident to his employment while 
on duty or while on postal premises. The possession of the 
property must have been reasonable, or proper under the cir­
cumstances and the damage or loss must not have been caused 
in whole or in part by the negligent or wrongful act of the em­
ployee. Loss or damage will not be compensated when it re­
sulted from normal wear and tear associated with day-to-day 
living and working conditions. 

Claims should be documented, if possible, and submitted with 
recommendations by the Union steward to the Employer at the 
local level. The Employer will submit the claim, with his and 
the steward's recommendation, to the regional office for deter­
mination. An adverse determination may be appealed to Step 4 
of the grievance-arbitration procedure. 

ARTICLE XXVIII-EMPLOYER CLAIMS 
The parties agree that continued public confidence in the Postal 
Service requires the proper care and handling of the U.S.P.S. 
property, postal funds, and the mails. In advance of any money 
demand upon an employee for any reason, he must be informed 
in writing and the demand must include the reasons therefor. 

Section 1. Shortages in Fixed Credits. Employees who are as­
signed fixed credits or vending credits shall be strictly account­
able for the amount of the credit. If any shortage occurs, the 
employee shall be financially liable unless he exercised reason­
able care in the performance of his duties. 

In this regard, the Employer agrees to: 

A. Continue to provide adequate security for all employees 
responsible for postal funds; 

B. Prohibit an employee from using the fixed credit or other 
financial accountability of any other employee without per­
mission; 

C. Grant the opportunity to an employee to be present 
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whenever his fixed credit is being audited and if he is not 
available to have a witness of his choice present; 

D. Absolve an employee of any liability for loss from cash­
ing checks if he follows established procedures; and 

E. Audit each employee's fixed credit no less frequently than 
once every four months. 

Section 2. Loss or Damage of the Mails. An employee is 
responsible for the protection of the mails entrusted to him. 
Such employee shall not be financially liable for any loss, 
rifling, damage, wrong delivery of or depredation on, the mails 
or failure to collect or remit C.O.D. funds unless the employee 
failed to exercise reasonable care. 

Section 3. Damage to U.S.P.S. Property and Vehicles. An 
employee shall be financially liable for any loss or damage 
to property of the Employer including leased property and 
vehicles only when the loss or damage was the result of the 
willful or deliberate misconduct of such employee. 

ARTICLE XXIX 
LIMITATION ON REVOCATION OF SF-46 

An employee's SF-46, Operators Identification Card, may be 
revoked or suspended when his on-duty record shows that he 
is an unsafe driver. 

Elements of an employee's on-duty record which may be used 
to determine whether he is an unsafe driver include but are not 
limited to, traffic law violations, accidents or failure to meet 
required physical or operation standards. 

When a revocation, suspension, or reissuance of an employee's 
SF-46 is under consideration, only his on-duty record will be 
considered in making a final determination. An employee's SF-
46 will be automatically revoked or suspended concurrently 
with any revocation or suspension of his State driver's license 
and restored upon reinstatement. Every reasonable effort will 
be made to re,assign such employee to non-driving duties in his 
craft or in other crafts. In the event such revocation or suspen­
sion of the State driver's license is with the condition that the 
employee may operate a vehicle for employment purposes, the 
SF-46 will not be automatically revoked. When revocation, 
suspension, or reissuance of an employee's SF-46 is under con­
sideration based on his on-duty record, such conditional revo­
cation or suspension of the State driver's license may be con­
sidered in making a final determination. 
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Initial issuance-an employee shall be issued an SF-46 when he 
has a valid State driver's license, passes the driving test of the 
U. S. Postal Service, and has a satisfactory driving history. 

An cm~loyee must inform his supervisor immediately of the 
revocat10n or suspension of his State driver's license. 

In the event a rural carrier or a substitute rural carrier in a 
!eave ea_rning c~pacity l?ses his SF-46 and cannot be employed 
m. t~e mstaI1at1on, a licensed driver meeting the Employer's 
dnvmg standards may be provided by the rural carrier or a 
substitut~ rural carrier in a leave earning capacity at hi~ option 
and at his expense for a period not to exceed one (1) year. 

ARTICLE XXX-LOCAL IMPLEMENTATION 

. A. ~resently ~ffective. local memoranda of understanding not 
mcons1stent or m confhct with the 1973 National Agreement 
shall remain in effect during the term of this Agreement unless 
changed by mutual agreement pursuant to the local implemen­
tation procedure set forth below. 

B. There shall be a 30-day period of local implementation to 
commence 45 days after the effective date of this Agreement 
on the 22 specific items enumerated below, provided that n~ 
101."al memorandum of understanding may be inconsistent with 
or vary the terms of the 1973 National Agreement: 

I. Additional or longer wash-up periods. 

2. 1:}ie es~ablishment of a regular work week of five days with 
either fixed or rotating days off. 

3. Guide~ines for the curtailment or termination of postal 
operations to conform to orders of local authorities or as 
local conditions warrant because of emergency conditions. 

4. Formulation of local leave program. 

5. The duration of the choice vacation period. 

6. The determination of the beginning day of an employee's 
vacation period. 

7. 'Yhether ~mployees ~t their option may request two selec­
hons durmg the choice vacation period, in units of either 
Sor 10 days. 

8. Whether. jury duty and attendance at National or State 
Conventions shall be charged to the choice vacation period. 

9. Determination of the maximum number of employees who 
sh~I receive leave each week during the choice vacation 
period. 
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l O. The issuance of official notices to each employee of the 
vacation schedule approved for him. 

11. Determination of the date and means of notifying employ­
ees of the beginning of the new leave year. 

12. The procedures for submission of applications for annual 
leave during other than the choice vacation period. 

13. The method of selecting employees to work on a holiday. 

14. Whether "Overtime Desired'' lists in Article VIII shall be 
by section and/or tour. 

15. The number of Jight duty assignments within each craft or 
occupational group to be reserved for temporary or perma­
nent light duty assignment. 

16. llte method to be used in reserving light duty assignments 
so that no regularly assigned member of the regular work 
force will be adversely affected. 

17. The identification of assignments that are to be considered 
Jight duty within each craft represented in the office. 

18. The identification of assignments comprising a section, 
when it is proposed to reassign within an installation em­
ployees excess to the needs of a section. 

19. The assignment of employee parking spaces. 

20. '111e determination as to whether annual leave to attend 
Union activities requested prior to determination of the 
choice vacation schedule is to be part of the total choice 
vacation plan. 

2 l. Those other items which are subject to local negotiations 
as provided in the craft provisions of this Agreement. 

22. Local implementation of this Agreement relating to senior­
ity, reassignments and posting. 

C. All proposals remaining in dispute may be submitted to 
final and binding arbitration, with the written authorization of 
the national Union President. The request for arbitration must 
be submitted within 10 days of the end of the local implemen­
tation period. However, where there is no agreement and the 
matter is not referred to arbitration, the provisions of the 
former local memorandum of understanding shall apply, unless 
inconsistent with or in conflict with the 1973 National Agree­
ment. 

D. An alleged violation of the terms of a memorandum of 
understanding shall be subject to the grievance-arbitration 
procedure. 
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ARTICLE XXXI 
UNION-MANAGEMENT COOPERATION 

Section 1. The Unions may, through employees employed by 
the Employer, solicit employees for membership in the Unions 
and receive Union dues from employees in non-work areas of 
the Employer's premises, provided such activity is carried out 
in a manner which does not interfere with the orderly conduct 
of the Employer's operation. 

Section 2, The Employer will make available for inspection by 
the Unions all relevant information necessary for collective 
bargaining or the enforcement, administration or interpretation 
of this A"eement, including information necessary to deter· 
mine whether to file or to continue the processing of a griev· 
ance under this Agreement. 

Requests for informati.on relating to purely local matters should 
be submitted by the local Union representative to the installation 
head or bis designee. All other requests for information should 
be directed by the national President of the Union to the Senior 
Asistant Postmaster General for Employee and Labor Re· 
lations. 

The Employer shall, on an accounting period basis, provide each 
Union at its national headquarters with a IM of hires, promo­
tions, demotions, and separations of bargaining unit employees 
for the Union. During March and September the Employer 
shall furnish the Unions a computer tape from the Data Center 
computer files containing the following information concern­
ing employees in the bargaining unit: name, full address, and 
social security number; craft designation; post office name, 
finance number, and class. 

Nothing herein shall waive any rights the Union or Unions may 
have to obtain information under the National Labor Relations 
Act, as amended. 

ARTICLE XXXII-SUBCONTRACTING 

Sec~oo 1. The Employer will give due consideration to public 
inte~·est, cost, efficiency, availability of equipment, and quali­
fication of employees when evaluating the need to subcontract. 

Section 2. The Employer will give advance notification to Un­
ions at the national level when subcontracting whi,ch will have 
a significant impact on bargaining unit work is being considered 
and will meet to consider the Unions' views on minimizing such 
impact. No final decision on whether or not such wock will be 
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contracted out will be made until the matter is discussed with 
the Unions. 

Sedion 3. A joint committee is established at the national level 
to study the problems in this area leading towards a meaningful 
evolutionary approach to the issue of subcontracting. 

ARTICLE XXXIII-PROMOTIONS 
The Employer emphasizes its commitment to the principle of 
promotions from within, with emphasis upon career advance• 
ment opportuni.ties. First opportunity for promotions will be 
~iven to qualified career employees. The Employer will assist 
employees to improve their own skills through training and self­
help programs, and will continue to expand the Postal Employee 
Development Center concept. 

When an opportunity for promotion tu a craft position exists in 
an installation. an announcement shall be posted on official 
hulletin boards soliciting applications. Craft employees meet­
ing the qualifications for the position shall be given first consid­
eration. Qualifications shall include, but not be limited to, abil­
ity to perform the job. merit. experience, knowledge, and 
physical ability. Where there arc qualified applicants, the best 
qualified applicant shall be selected; however, if there is no ap­
preciable difference in the qualifications of the best of the quali­
fied applicants and the Employer selects from among such ap­
plicants, seniority shall be the determining factor. Written 
examinations shall not be controlling in determining quali­
fications. If no craft employee is selected for the promotion, the 
Employer will solicit applications from all other qualified em­
ployees within the installation. 

Promotions to positions enumerated in the craft Articles of this 
Agreement shall be made in accordance with such Articles by 
selection of the senior qualified employee bidding for the po­
sition. 

ARTICLE XX.XIV 
WORK AND/OR TIME STANDARDS 

The principle of a fair day's work for a fair day's pay is recog­
nized by all parties to this Agreement. 

The Employer agrees that any work measurement systems or 
time or work standards shall be fair, reasonable and equitable. 
The Employer agrees that the Union or Unions concerned 
through qualified representatives will be kept informed during 
the making of time or work studies which are to be used as a 

47 



basis for changing current or instituting new work measure­
ment systems or work or time standards. The Employer agrees 
that the national President of the Union may designate a quali­
fied representative who may enter postal installations for pur­
poses of observing the making of time or work studies whi.ch 
are to be used a,; the basis for changing current or instituting 
new work measurement systems or work or time standards. 

The Employer agrees that before changing any current or insti­
tuting any new work measurent systems or work or time 
standards, it will notify the Union or Unions concerned as far 
in advance as practicable. 

Within a reasonable time not to exceed JO days after the receipt 
of such notice, representatives of the Union or Unions and the 
Employer shall meet for the purpose of resolving any differ­
ences that may arise concerning such proposed work measure­
ment systems or work or time standards. 

If no agreement is reached within five days after the meetings 
begin, the Employer may institute or change such systems or 
standards. 

lf after receipt of such notification it is necessary for a determi­
nation by the Union or Unions as to whether any of the matters 
dealt with in the notification are to be regarded by them as 
being in violation of paragraph 2 above, the Union or Unions 
shall, after reasonable notice to the Employer, be permitted 
through qualified representatives to make time or work studies. 
If such studies are not completed prior to the Employer's insti­
tuting the new or changed system or standards, the studies may, 
nevertheless, be completed. There shall be no disruption of op­
erations or of the work of employees due to the making of such 
studies. Upon request. the Union representative shall be per­
mitted to examine relevant available technical information 
necessary to complete the Union's study. The Employer is to be 
kept informed during the making of such studies. 

If after initiating a change the Union or Unions concerned be­
lieve there is a violation of the above second paragraph. it is 
expressly understood that the matter is grievable. 

ARTICLE XXXV 
ALCOHOL AND DRUG RECOVERY PROGRAMS 

Tht: Employer and the Unions express strong support for pro­
grams of self-help. The parties will meet at the national level 
at least once every 6 months to discuss existing and new pro­
grams. This program of labor-management cooperation shall 
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look to the revitalization of the PAR Program, expand its 
t·overage and consider implementing a pilot project regarding 
the use of non-hard core drugs. 

An employee's voluntary participation in such progr~ms will 
be considered favorably in disciplinary action proceedmgs. 

ARTICLE XXXVI 
CREDIT UNIONS AND TRAVEL 

Section 1. Credit Unions 
In the event that Unions signatory to this Agreement or their 
local Unions (whether called branches or by other name~) 
presently operate or shall hereafter establish and chart~r credit 
unions, the Employer shall, without charge, authorize an~ 
provide space, if available, for the operation of such credit 
unions in Federal buildings, in other than workroom space. 

Any postal employee who is an employee of any such credit 
union shall, if such employee can be spared, be granted annual 
leave or leave without pay, at the option of the employee, for 
up to four (4) hours daily, to perform credit union duties. 

Section 2. Travel, Subsistence and Transportation 
The Employer shall continue the current travel, subsistence 
and transportation program. 

ARTICLE. XXXVII-CLERK CRAFT 

Section 1. Seniority 
Section 2. Posting 
Section 3. Anti-Fatigue Measures 
Section 4. Scheme Committee 
Section 5. Inspection of Lockers 
Section 6. Listing of Key and Standard Positions 
Section 7. Policy on Telephones 

Section I-Seniority 

A. Introduction 
l. The U. S. Postal Service and the APWU, Clerk Craft 

Division. AFL-CIO, agree to the following seniority prin­
ciples which replace all former rules, instructions and 
practices. 

2. This Article will continue relative seniority standings 
properly established under past instructions, rules, and 
practices and the Article shall be so applied. If an 
employee requests a correction of seniority standing, it is 
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the responsibility of the requesting employee to identify 
and restate the specific instructions, rule or practice in 
support of the request. 

B. Coverage 
These rules apply to all employees in the regular work force 
when a guide is ne<:essary for filling vacant assignments and 
for other purposes. No employee, solely by reason of this 
Article, shall be displaced from an assignment he gained 
in accord with former rules. 

C. Responsibility 

The installation head 1s responsible for day-to-day adminis­
tration of seniority. The installation head shall post and fur­
nish a copy of an updated seniority list to the Union on a 
quarterly basis. The application of this Article shall be open 
to negotiation at the installation level with the designated agent 
of the Union. 

D. Definitions 

I. Craft group. A craft group is composed of those posi­
tions for which a Union has secured exclusive recognition 
at the national level. 

2. Seniority for full-time regular employees for preferred 
assignments and for other purposes for application of the 
terms of the National Agreement: 
a. This seniority determines the relative standing among 

full-time regular employees. It is computed from the 
date of career appointment in the clerk craft and level 
and continues to accrue so long as service is uninter­
rupted in the same craft and level in same installation, 
except as otherwise specifically provided. 

b. When a postal employee enters the clerk craft in an 
installation where the entry level for the clerk craft is 
higher than the employee's level, he begins a new 
period of seniority, except as otherwise specifically pro­
vided in the Agreement. 

c. Seniority shall include employment in PS-5 and PS-6 
assignments listed in paragraph 3c below. 

3. An employee may not bid on an assignment involving a 
change in level except for the following positions which 
are to be filled by the senior qualified bidder meeting the 
qualification standards established for that position from 
the appropriate craft(s) as herein indicated. Also, employ-
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ees in assignments listed in c below, may bid on PS-5 
positions within their craft. 
a. An employee obtaining one of the positions listed be­

low may bid on another position in his craft and 
within the list. 

b. An employee surplus from a level 6 assignment not 
listed in c below, or from a higher level assignment, 
must bid and compete on a senior qualified basis to be 
assigned in one of the listed level 6 assignments. 
Paragraph F4c gives him bidding seniority, for return 
to the craft from which promoted, credit for his con­
tinuous career service in the same installation in PS-5 
and higher levels. This rule also applies to an excess 
employee who bids for return to level 5 in the craft 
from which promoted. 

c. 
Position Craft or 
Number Title Crafts 

KP 17 Claims Clerk-Paying 
Office Clerk 

SP 2-3 Information Clerk Clerk 
SP 2-4 Scheme Examiner Clerk 
SP 2-41 Special Distribution 

Clerk Clerk 
SP 2-156 Stamp Supply Clerk Clerk 
SP 2-157 Special Postal Clerk Clerk 
SP 2-158 Schedule Clerk-

Foreign Mails Clerk 
SP 2-181 General Office Clerk-

Foreign Mails Clerk 
SP2-188 Civil Service Clerk, Carrier, 

Examiner-In- Special Del'y 
Charge Messenger, 

Group Leader-
Mail Handler 

SP 2-195 Vehicle Operations- Clerk, Carrier or 
Maintenance Assistant Special Del'y 

Messenger 
SP 2-217 Transfer Clerk, AMF Clerk (PS-6) 
SP 2-218 Receiving Clerk-Foreign 

Air Mail Clerk 
SP 2-229 Trip Accounts Clerk Clerk 

51 



Position Craft or 
Number Title Crafts 

SP 2-346 Procurement, Property and 
Supply Assistant Clerk 

SP 2-362 Parcel Post Distributor 
(Machine) Clerk 

SP 2-364 Distribution Clerk 
(Machine) Clerk 

SP 2-370 Transit Mail 
Expediter Clerk 

SP 2-382 Distribution and Dispatch 
Expediter Clerk 

SP 2-383 Rack Distribution and 
Dispatch Expediter Clerk 

SP 2-384 Distribution Review 
Clerk Clerk 

SP 2-385 Ramp Clerk, AMF Clerk 
SP 2-387 Bulk Mail Technician Clerk 
SP 2-388 Window Services 

Technician Clerk 
SP 2-433 Self-Service Postal Unit 

Technician Clerk 
SP 2-S02 Sack Sorting Machine 

Operator Clerk (PS-6) 
4. Duty Assignment 

A. d~ty assign?lent • is a set of duties and responsibilities 
w1thm recognized positions regularly scheduled during 
specific hours of duty. 

5. Preferred Duty Assignment 
Any assignment preferred by a full-time regular employee. 

6. Bid 
A wri!ten request submitted to the installation head to 
be assigned. t? a dut~ assignment by a full-time regular 
employe~ ehg1ble to bid on a vacancy or newly established 
duty assignment. 

7. Application 
~ _writ!en request by a full-time regular employee for con­
s10erat10n for an assignment for which he is not entitled 
to submit a bid. 

8. Change between Part-Time Flexible Craft Rosters. Change 
by Employee Request-When a part-time flexible em­
ployee transfers from one craft to another craft, he shall 
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be assigned to the foot of that part-time flexible roll and 
begin a new period of seniority effective the date of 
reassignment. 

9. Relative Standing on the Part-Time Flexible Roll 
a. Part-time flexible employees are placed on the part-time 

flexible roll of their respa::tive crafts in the order of 
the date of career appointment as a full-time regular 
or part-time flexible from a competitive Civil Service 
eligible register or other means. In cases of appoint­
ment of more than one eligible on the same day from 
the same competitive register, their positions on the 
part-time flexible roster will be in accord with their 
standing on the Civil Service eligible register. 

b. Part-time flexible employees shall be changed to full­
time regular positions of the same designation and PS 
salary level in the order of their standing on the part­
time flexible roll except as provided for mobile station 
part-time flexible employees. 

10. Surplus Career Employees. Surplus career employees 
from non-mail processing and non-mail delivery installa­
tions, regional offices. the Postal Service Headquarters or 
from other Federal departments or agencies begin a new 
period of seniority effective the date of reassignment. 

l l. Special Rules 
a. This Section applies to all clerks, PS salary level 5 or 

6 who have changed or hereafter are changed between 
post office and road clerk assignments. 

b. Seniority for preferred assignments which has been 
established under the July ), 1964, Agreement con­
tinues except as herein provided. 

c. The seniority for preferred assignments of an excess 
clerk reassigned between post office and road clerk 
assignments on or after July 23. 1960, includes both 
his post office and road clerk seniority a~ established 
July 23, ! 960, for road clerks. 

d. A part-time flexible or full-time regular clerk's volun­
tary change at the mobile station between post offict~ 
and road clerk assignments, on or after July 23, 1960, 
is at the foot of the part-time flexible roll. Upon his 
change to full-time regular from the top of the part­
time flexible roll, his seniority for preferred assign­
ments includes his post office and road clerk seniority 
as established in c above. Refer to Section G as to 
other voluntary changes. 
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e. The rules in this Section apply to clerks in transfer 
offices on the date this Section became effective­
March 17, 1966. Thereafter, clerks in transfer offices 
are subject to the rules generally applicable in the 
clerk craft. 

f. Change by Employee's Request 

(1) W~en a mobile par~-time flexible employee volun­
tar~ly requests reassignment to a stationary instal­
lation, other than the stationary installation of the 
mobile station, he shall be placed at the foot of the 
par~-ti~e flexible roll and start a new period of 
semonty. 

(2) A full-time regular or part-time ftexible employee's 
vol~ntary change from a level 6 mobile part-time 
~ex1ble _to a le~el 5 part-time ftexible at the sta­
tionary installation of the mobile station is at the 
f?ot of the part-time roll. Upon change to full­
time reg~la~ from the top of the part-time flexible 
roll, semonty for preferred assignments shall in­
clude the seniority acquired in level 6 before such 
~oluntar~ c~ange, augmented by his part-time flex­
ible service m level 5. 

E. Special Benefits to Certain Veteran Employees 
1. !he s~niority principles established by I.aw, and contained 

~n Article XII of the 1971 National Agreement continue 
in_ e~ect, where applicable, to those veterans who were 
w1thm reach on an eligible register between May 1 1940 
and October 23, 1943. ' ' 

2. Employees whose names are within reach on an eJioible 
reg~ster and wh? lo~t opport~~ity for career appoint;ent 
because of service In the military service after Jun 30 
1950, who subsequently received career appoin~ent' 
based o? restored eligibility, and were granted the benefit~ 
of Public L~"'. 121 are entitled to seniority from the date 
the lower e)1g1ble on the same list of eligibles received a 
career appointment. 

F. Changes in Which Seniority is Retained Regained or 
Restored ' 

I. Reemployment After Disability Separation. On reinstate­
m~°:t or r~employment after separation caused by dis­
~bihty, retirement or resignation because, of personal 
Illne~s and th_e employee so stated in his resignation and 
furmshed satisfactory evidence for inclusion in his per-
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sonnel folder, the employee receives seruonty credit for 
past service for time on the disability retirement or for 
illness if reinstated or reemployed in the same postal 
installation and craft and in the same or lower PS salary 
level, from which originally separated; provided applica­
tion for reinstatement or reemployment is made within 
six months from the date of recovery. The date of 
recovery in the case of disability retirement must be 
supported by notice of recovery from the Bureau of 
Retirement and Insurance, Civil Service Commission, and 
in the case of resignation due to illness, by a statement 
from the applicant's attending physician or practitioner. 
When reinstatement is to the part-time flexible roll, stand­
ing on the roll shall be the same as if employment had 
not been interrupted by the separation. 

2. Restoration. On restoration in the same .craft in the same 
installation after return from military service, transfer 
under letter of authority or unjust removal, employee 
shall regain the same seniority rights he would have if 
not separated. 

3. Reassignment and Return in 90 Days. A regular work 
force employee, voluntarily reassigned from one craft to 
another at the same installation with or without change 
in PS salary level, and voluntarily reassigned within 90 
days to his former craft retains seniority previously 
acquired in the craft augmented by the intervening em­
ployment. 

4. Except as provided in 5 below, return from any position 
for which selection was based on best qualified: 
a. When a full-time regular employee, either voluntarily 

or for disciplinary reasons, returns to the same instal­
lation and to the Jast craft he left, he shall have his 
seniority established after reassignment as the seniority 
he had when he left that craft without seniority credit 
for service outside that craft. 

b. The above rule applies to full-time regular employees 
returning from any position in the same craft to which 
selection was made on the basis of best qualified. 

c. Upon involuntary reassignment of a full-time regular 
employee from a position for which selection was 
based on best qualified, except for disciplinary reasons, 
if he returns to the same installation and to the last 
craft he left, he shall have his seniority established 
after reassignment as his former seniority plus seniority 
for service in the positions outside the craft. 
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d. The s~me rule applies to full-time regular employees 
ref urf!'lng f.r~m any position in the same craft to which 
;e ect'.on was made on the basis of best qualified. 

e. "ttime regular employe~s reassigned as provided in 
:·ut, he, 1a,nd dbabove may bid on any existing vacancies 

s a not ump. ' 

f. i"hen the change is to a craft other than the one he 
eft (whether the change is voluntary fo d" . 1· re b. , r 1sc1p mary 

io:i~ons, or _ar. Itrary), the employee shall have sen-
Y for b1ddmg for duty assignments that f 

day less than the junior regular full tim~ e Io o1;1e 
the craft t h. h · • mp oyee m 
h o w ic assigned or his own whichever is 

t e lesser. ' 

5. !n empl~yee who leaves the bargaining unit on or aftef' 
~ effective date of this Agreement and returns to the 

umt he left: 

a. Will ~gin a n~w period of seniority if he returns from 
a position outside the Postal Service. 

b. Will ~~in a _ne~ period of seniority if he returns from 
a position w1thm the Postal Servke uni b 
within 2 f , ess e returns 

years rom the date he left the unit. 

G. Changes in Which Seniority is Lost 
Except as specifically provided elsewhere m th" 
full-time regular employee b . . ts Agreement, a 

egms a new period of seniority: 
1. When the change is at his own request: 

a. From one postal installation to another. 
b. From one craft Lo another. 

2. Upon reinstatement or reemployment. 
3. Upon transfer into the Postal Service. 
4. Upon a mutual exchange between two em I 

P oyees. 
H. Filling Positions Reevaluated A 0 

Reserved for Bidding by PS-S' s ne of the Positions 
s and PS-6's 

1. Wh_en an occupied level 5 position is u 
basis of the present duties: pgraded on the 
a. The incumbent w·11 · -

vided he has been I in rt~::1~ ;nf the upgraded job pro-
b. Th . b ·11 JO or more than one year. 

A;e~~e:;
1 

if b~:~~~imri;n~i~ in acco:anc~ with the 
for more than one year. as not en m the job 

2. When an occupied 1 l 5 . . . 
b . f . . eve pos1t10n is upgraded h 

as1s o duties which are added to th . . on t e e pos1t10n: 
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a. The incumbent will remain in the upgraded job pro­
vided he has been in that job for more than one year. 
The year of required incumbency in the job begins 
when the duty or duties were added which permitted 
the job to be reranked. 

b. The job wil! be posted for bid in accordance with the 
Agreement if the incumbent has not been in the job 
more than one year since the date when the duty or 
duties were added which later permitted the job to be 
reranked. 

I. Conversions 
A reinstated or transferred employee shall be placed on the 
part-time flexible roll ahead of one appointed from the register 
on the same day. When two or more employees are converted 
under the regulation, effective the same date, their seniority on 
the part-time flexible rolls will be determined by the date their 
names came within reach on the register. If their names were 
reached on the same date, standing on the part-time flexible 
roll shall be determined by order of standing on the register. 
First preference for filling vacancies shall be given to qualified 
regular work force employees. 

J. Disability Incurred in Military Service, P. L. 739 of June 22, 
1948 

1. Any letter carrier or clerk in the Postal Service entitled as 
a preference eligible to 10 points under the Veterans' 
Preference Act of 1944, as amended, in addition to his 
earned rating, who on or after the date of enactment of 
this Act is reassigned from the position of letter carrier 
to that of clerk or from the position of clerk to that of 
letter carrier, as the case may be, shall not incur loss of 
seniority by reason of such reassignment, if within 30 
days after such reassignment he presents to the Civil 
Service Commission evidence that such reassignment was 
necessitated principally by reason of a disability which he 
received on active duty in the Armed Forces of the 
United States. 

2. No full-time regular employee shall be reduced to part­
time flexible status to accord the benefits of the Act to 
another employee. 

3. When the Civil Service Commission approves the restora­
tion of seniority to an employee under P. L. 739 and the 
employee is a part-time ftexible, he shall be placed on the 
part-time Hexible roll according to the position he should 
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have attained thereon had he originally been appointed to 
that part-time flexible roll from the register. 

Applicable Only to RPO and HPO Clerk Assignments 
A. Definitions 

1. All regular and flexible clerks assigned to all RPO's and 
HPO's at the same headout shall compose the mobile 
station at that particular stationary installation regardless 
of whether any or all of the RPO's or HPO's are admin­
istered by the head of that particular installation. 

2. Level 6 and lower level clerks who are assigned by the 
installation head to assist those responsible for mobile 
station management are clerks in the stationary installa­
tion. 

B. Changes Within a Mobile Station 

When vacancies in established regular duty assignments are 
filled, it shall be in the following order: 

1. By assigning the senior qualified bidder among all full­
time regular clerks permanently assigned in the RPO or 
HPO having the vacancy regardless of the headout of the 
bidder. 

2. The resulting vacancy shall be filled by posting for bids 
by full-time regular clerks in that mobile station. The 
senior qualified bidder shall be assigned. 

3. If such vacancy is not filled under l or 2 above it shall 
be filled ~Y returning any applicant with retre;t rights 
under Article XII [Appendix A, Section II, C6c(4)]. 

4. If such vacancy is not filled under 1, 2 or 3 above, it shall 
be fi_lled by re~ssigning the senior full-time regular clerk 
applicant who is excess from any mobile station or post 
office. 

5. If s_uch vacancy is not filled under 1, 2, 3 or 4 above, the 
semor of the flexible clerks in the mobile station who 
desires may be converted to a full-time regular employee. 
If no flexible in the mobile station desires the vacancy, it 
shall be filled by converting to full-time regular the senior 
of the flexible clerks assigned to the RPO or HPO having 
the vacancy. 

6. !f the vacancy is not filled under I, 2, 3, 4, or 5 above, 
tt shall be filled by posting in the installation to which the 
mobile station is attached as provided for in this Agree­
ment. 
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C. Part-time Flexible Clerks for Mobile Stations 
}. For part-time flexible employmen_t, select_ the ~rnio,, q11al1 

fled clerical applicant from the mstallat1on to wh1d1 thr 
mobile station is attached. 

2. Each part-time flexible clerk should be assigned to one 
RPO or HPO. Assignments should be made to sati\f y 
normal service requirements without necessitating or :1r­
proving excessive deadheading to and trom tours of duty. 
No part-time flexible should be assigned to an RPO. 
HPO or mobile station where there would not be sub­
stantially full-time work for him. 

3. Part-time flexible clerks in RPO and HPO assignments 
may be interchanged by detail and may be used in l~vel 5 
assignments occasionally where necessary to provide . a 
reasonable amount of work if such employees are avail­
able and needed to supplement the level 5 part-time flex­
ible clerks. 

4. In emergencies and where part-time ftexibles assigned to 
RPO's and HPO's are not available, other employees 
may be detailed to road assignments. Mobile station 
heads shall cooperate with installation heads_ in charg~ of 
RPO's and HPO's by arranging for the detail of qualified 
employees. 

D. Reorganization-Opening All Assignments for Bid 
The installation head may authorize a general reorganization 
in which all assignments in an RPO or HPO will be open for 
bids by full-time regular clerks assigned therein ( l) when there 
is a major service change which justifies general bidding, or (2) 
when mutually agreed by the installation head and the Union(s) 
but there shall be no more than one mutually agreed upon 
reorganization in the twelve-month period, or sooner than ~ix 
months after a general reorganization by reason of a ma1or 
service change. A bid for a change to a headout other than 
his residence or the headout nearest his residence is not accept­
able if assigning the bidder would impose hardship on a junior 
clerk by requiring him to deadhead to another he,adout. 

Section '.2. Posting 

A. Newly established and vacant clerk craft duty assignments 
shall be posted as follows: 

1. All newly established craft duty assignments shall be 
posted for full-time regular craft employees eligible to bid 
within 10 days. All vacant duty assignments, except confi-
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dential positions, shall be ~ed within 30 days unless 
such vacant duty assignments are reverted. 

2. If the vacant assignment is reverted, a notice shall be 
posted within 10 days advising of the action taken and the 
reason therefor. 

3. When it is necessary that fixed scheduled day(s) of work 
in the basic work week for a craft assignment be perma­
nently changed, the affected assignment(s) shall be re­
posted. 

4. The determinaition of what constitutes a sufficient change 
of duties, principal assignment area or scheme knowledge 
requirements, to cause the duty assignment to be reposted 
shall be a subject of negotiation at the local level. 

5. No assignment will be posted because of change in start­
ing time unless the change exceeds an hour. Whether to 
post or not is negotiable at the local level, if it exceeds 
one hour. If during the life of this Agreement, there are 
cumulative changes in the starting time which exceed one 
hour, unless otherwise negotiated locally, the assignment 
must be reposted. 

6. An unassigned full-time regular employee may bid on 
duty assignments posted for bids by employees in the 
craft. If he does not bid, he may be assigned in any 
vacant duty assignment for which there was no senior 
bidder in the craft and installation. His preference is to 
be considered if more than one such assignment is avail­
able. 

B. Place of Posting 

1. The notice inviting bids for a craft assignment shall be 
posted on all official bulletin boards at the installation 
where the vacancy exists, where clerks work so as to 
assure that it comes to the attention of all employees eligi­
ble to submit bids. Copies of the notice shall be given to 
the Union. When an absent employee has so requested 
in writing, stating his mailing address, a copy of any 
notice inviting bids from his craft shall be mailed to him 
by the installation head. 

2. Posting and bidding for preferred duty assignments shall 
be installation-wide, without exception. 

C. Length of Posting 

The notices shall remain posted for 10 days, unless a different 
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length for the posting period is established by local negotia­
tions. 

D. Information on Notices 
Information shall be as shown below and shall be specifically 
stated: 

1. The duty assignment by position, title and number (e.g., 
key, standard or individual position). 

2. PS salary level. 
3. Scheme knowledge and special requirements involving 

training, where applicable. 
4. Hours of duty (beginning and ending). 
5. The principal assignment area (e.g., section and/ or loca­

tion of activity). 
6. Qualification standards, including occupational code num-

ber when such standards and numbers are available. 
7. Physical requirement unusual to the specific assignment. 
8. Invitation to employees to submit bids. 
9. The fixed or rotating schedule of days of work, as appro­

priate. 
10. All bids to be submitted on a standard bid fonn. In the 

absence of a standard bid form, a bid submitted in writing 
shall be acceptable. 

11. Io instances where more than one duty assignment is 
posted, clerks may indicate preferences on the bid form. 
An employee, who has submitted a bid, shall have the 
right to withdraw, in wri.ting, anytime before the closing 
date and/or time of posting. Such withdrawal, to be effec­
tive, should be backstamped. 

E. Successful Bidder 
1. Within 10 days after the closing date for the posting 

(excluding December), the installation head shall post a 
notice stating the successful bidder and his seniority date. 
The senior qualified bidder meeting the qualification 
standards established for the position shall be designated 
the "successful bidder". 

2. The successful bidder must be placed in the new assign­
ment wthin 21 days except in the month of December. 
The local agreement may set a shorter period. 

3. When the duty assignment requires scheme knowledge, if 
the senior bidder is qualified on the essential scheme re­
quirments of the position, assign him in compliance 
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with 2 above. If the senior bidder is not qualified on 
the essential scheme requirements when posting period 
is closed, permanent filling of the preferred assignment 
shall be deferred until he is qualified on the essential 
scheme requirements, but not in excess of 90 days. The 
deferment period shall begin the date notice is posted 
stating the successful bidder. Immediately afiter the end 
of the deferment period, the senior bidder then qualified 
shall be permanently assigned. During the deferment 
period, the assignment normally should be filled by the 
detail of a qualified employee. 

4a. When the duty assignment requires machine qualifica­
tions, if the senior bidder is qualified on machine quaJifi­
cations (aptitude) assign him in compliance with 1 above. 
If the senior bidder is not qualified on machine qualifica­
tions (aptitude) when posting period is closed, permanent 
filling of the preferred assignments shall be deferred until 
the senior bidder is qualified on the machine qualifica­
tions (aptitude). The hours of training establbiled for 
machine qualifications shall constitute the deferment pe­
riod, which shall begin on the first day of training. A 
notice shall be posted stating the successful bidder. 
Immediately after the end of the deferment period, the 
senior bidder then qualified sbalJ be permanently •· 
signed. During the deferment period, the assignment 
normally should be filled by the detail of a qualified 
employee. Where scheme knowledge is required 3 above 
is applicable. 

b. An employee who is placed in any of the above vacant 
duty assignments in accordance with this Section shall be 
required to work that duty assignment, aftet" completion 
of training and qualifying for a period of no less than 
ninety (90) days, unless be exercises a bid: 
( 1) to a similar machine assignment with different days 

or hours of duty; 
(2) to a job in a higher level; 
(3) due to elimination or reposting of his duty assign­

ment; 
(4) enables an employee to become assigned to a station 

closer to his place of residence; or 
(5) because of substantiated medical or health reasons, 

whereby continuatlon of the mgnment would be 
harmful to the employee. 

c. A pool of qualified machine operators will be maintained 
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for replacements and relief assignments. The senior 
bidder meeting the criteria for training shall be given 
first consideration for training. 

5. Normally, the successful bidder shall work the duty 
assignment as posted. 

Section 3. Anti-Fatigue Measures 

A. The subject of fatigue as it relates to the safety and 
health of an employee is a proper subject for the consideration 
of the Joint Labor-Management Safety Committee as provided 
in Article XIV of the National Agreement. The Employer will 
continue to furnish adjustable platform stools for periods of 
sustained distribution as heretofore. 

B. The feasibility of a study of seating devices, including 
seats with back supports, for the purpose of improving upon 
and eventually replacing the equipment termed "adjustable 
platform stools" heretofore supplied, as "sit-stand" devices is 
a proper subject for determination by the National Labor· 
Management Committee. 

Section 4. Scheme Committee 

A. The Employer agrees to having as part of the National 
Labor-Management Committee, a joint labor-management sub• 
committee on schemes for the consideration of appropriate 
matters relating to schemes. 

B. Subject to any criteria established in the future by the 
National Labor-Management Committee, local level scheme 
committees will continue operation as presently constituted. 

Section 5. Inspection of Lockers 

The Employer agrees that, except in matters where there is 
reasonable cause to suspect criminal activity, a steward or the 
employee shall be given the opportunity to be present at any 
inspection of employees' lockers. For a general inspection 
where employees have had prior notification of at least a week, 
the above is not applicable. 

Section 6. Listing of Key and Standard Positions 

Within 90 days of the effective date of the Agreement, the Em­
ployer will furnish to the Union a listing and a copy of key 
and standard positions in the clerk craft. 
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Section 7. Policy on Telephones 

Th~ parties recognize that telephones are for official USPS 
bus1.ness. However, the Employer at the local level shall es­
tabhsh a P?licy for the. ~se of telephones by designated Union 
~epre~entatives for legatimate business related to the admin­
!stration of the National Agreement, subject to sound business 
Judgment and practices. 

ARTICLE XXXVIII 
MAINTENANCE CRAFT 

Section 1. Seniority 
Section 2. Posting 
Section 3. Special Provisions 

Section 1. Seniority 
A. Introduction 

The U. S. Postal Service and the Maintenance Craft Division, 
AP.WU, AFL-CIO, agree to the following seniority principles 
whi.ch repl_ace all ~ormer rules, instructions and practices. This 
Articl~ will contmue relative seniority standings properly 
esta~h_shed und:r past instructions, rules, and regulations and 
prov1s1ons of this Article shall be so applied. 

B. Coverage 

This Seniority Section applies to an regular work force main­
ten;3,nce craft employees when it is necessary for filling vacant 
assignments '.1nd f?r other purposes. No employee solely by 

h
reaso~ of. this Article shall be displaced from an assignment 

e gamed m accordance with former rules. 

C. Responsibility 

The installation head is responsible for day to d d . . t · f · · • - ay a mm1s­
rat1on o sem?r~ty. The application of this Article shall be 

open to negotiation at installation level with the d · t d 
agent of the Union. es1gna e 

D. Seniority Lists 

A current senio.rity list shaU be posted in each installation For 
each employee, it shall show: · 

1. Service seniority. 
2. Seniority for preferred assignments. 

E. Definitions 

1. Maintenance Craft. AU employees in maintenance craft 
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positions for which the Union has secured recognition at 
the national level. 

2. Installation. A main post office, airport mail facility, termi­
rtal or any similar organizational unit under the direction 
of one postal official, together with all stations, branches 
and other subordinate units. 

l. Duty Assignment. A set of duties and responsibilities within 
a recognized position regularly scheduled during specific 
hours of duty. 

4. Preferred Assignment. An assignment preferred over· his 
present assignment by an employee eligible to bid for such 
assignment when it is posted for bid. 

~. Bid. A written request to be assigned to a posted duty as­
signment, submitted by an employee eligible to bid for 
such duty assignment. 

6. Application. A written request by an employee for consid­
eration for a promotion or an assignment for which he is 
not eligible to submit a bid. 

7. Service Seniority. That seniority based on total service in 
the maintenance craft in a particular installation of the 
U. S. Postal Service, regardless of position designation be­
ginning with: 
a. Career appointment. 
b. Employees who were on the rolls before May I, 1958, 

who had temporary or indefinite appointments which 
continued to career appointment, retain seniority credit 
for combined temporary, indefinite, and career employ­
ment which was continuous in the same position desig­
nation and installation. 

c. The seniority of employees transferred from the former 
Post Office Department to the General Services Ad· 
ministration July 1, 1950, under Reorganization Plan 
18, and later returned to the maintenance craft of the 
U. S. Postal Service, is established by excluding their 
employment for the General Services Administration. 

8. Seniority for Preferred Assignments. This seniority deter· 
mines relative standing among regular work force employ­
ees eligible to bid for preferred assignments. It is computed 
from entry into a regular work force position in a particu­
lar position designation and level. It continues to accrue so 
long as service in the same position designation and level, 
and installation is uninterrupted. 

9. Occupational Group. In the maintenance craft, occupational 
group shall be determined by position designation and level. 
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F. Loss of Seniority 
Employees lose all seniority for preferred assignments upon: 

1. Change from one_ ~raft o~ occupational group to another, 
and from one pos1hon designation and level to another. 

2. Change from one postal installation to another. 
3. Separation or resignation. 

G. _Restomtion of Service Seniority and Seniority for Preferred 
Assignments 
Except ~ prov~ded in Article XII, Section 2B, seniority is re­
stored as if service had been continuous upon: 

1. R:ee~~loyment in same installation after separation for 
d1sab1hty. 

2. Restorat~on in the same installation after military duty. 
3. Restorat10n to fo~me_r position in same installation after 

unwarranted or unJustified separation. 
4. Vol_u?tary r~turn_ within the same installation to the same 

pos~t10~ designation and_ level and the same craft or occu­
pahon~1 group from which voluntarily changed within the 
precedmg 90 days. 

5. Arbitrary c~a?g~ in same installation to lower PS level (ex­
cepdtl forl fd1sciplm_ary reasons) to the position designation 
an eve rom which promoted. 

H. Reduction of Seniority for Preferred Assignments 
1. C~ange ~f a lower PS level in the same installation whether 

vo ~nta~i y or for disciplinary reasons, in the' position 
designation a~d !evel ~rom which promoted, is with former 

h
l~nhgth lof semonty without credit for employment in any 

1g er evel or levels. 

2. ;.::n:;e tf a /~wer PS _ level in the same installation other 
. eve rorn which promoted, whether the chan e is 

vol~nt_anly, for disciplinary reasons, or arbitrary is ~ith 
sem~nty o_ne day less than the junior regular w~rk force 
emp o~ee m su~h ~raft or occupational group or the em­
ployees own semonty, whichever is lesser. 

I. Seniority Granted by Law 
1. Employees whose names were within reach on an eligible 

::~ster between ~ay 1, 1940, and October 23, 1943, and 
T lost opp<:>rtumty for career appointment by reason of 

mi_ itary service, who subsequently received career a -
rim~menJ bas;d on. restored eligibility, and were grant:d 

e ene ts o Pubbc Law 577, amended by Public Law 

66 

492, are entitled to seniority from the date the lower eligi­
ble on the same list of eligibles received a career appoint-

ment. 
2. Employees whose names were within reach on an eligible 

register and who lost opportunity for career appointment 
because of service in the military service after June 30, 
1950, who subsequently received career appointment based 
on restored eligibility, and were granted the benefits of 
Public Law 121, are entitled to seniority from the date of 
the lower eligible on the same list of eligibles received a 

career appointment. 
3. Employees who are restored to postal duty in compliance 

with law or regulation after military training or extended 
military duty lose no seniority. 

J. Excess Employees 
Length of regular work force service in the maintenance craft in 
the same installation governs in identifying excess employees 
within a position designation. 

Section 2. Posting 
A, In the maintenance craft, vacant craft duty assignments 
shall be posted as follows: 

1. All vacant or newly established craft duty assignments shall 
be posted for employees of the craft eligible to bid within 
10 days after a determination has been made the posi­
tion is not to be reverted. If a vacant duty assignment has 
not been posted within 30 days, upon request, the in­
stallation head or his designee shall consult with the Union. 

2. If a vacant assignment is reverted, a notice shall be posted 
within 10 days advising of the action taken and the reason 

therefor . 
3. In the maintenance craft, when it is necessary that fixed 

scheduled day(s) of work in the basic work week for a craft 
assignment be permanently changed, the affected assign-
ment(s) shall be reposted. 

4. The determination of what constitutes a sufficient change 
of duties, or principal assignment area, to cause the duty 
assignment to be reposted shall be a subject of negotiation 
at the local level. 

5. No assignment will be posted because of change in starting 
time unless the change exceeds an hour. Whether to post or 
not is negotiable at the local level, if it exceeds one hour. 

6. An unassigned full-time regular employee may bid on duty 
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assignments posted for bid by employees in his craft. If he 
does not bid, he may be assigned in any vacant duty assign­
ment for which there was no senior bidder in the same craft 
and installation. His preference is to be considered if more 
than one such assignment is available. In the maintenance 
craft this shall also apply to part-time with fixed schedule 
employees. 

B. Place of Posting 
1. The notice inviting bids for a craft assignment shall be 

posted on all official bulletin boards at the installation 
where the vacancy exists, including stations and branches, 
as to assure that it comes to the attention of employees eligi­
ble to submit bids. Copies of the notice shall be given to 
the Union. When an absent employee has so requested in 
writing, stating his mailing address, a copy of any notice 
inviting bids from his craft shall be mailed to him by the 
installation head. 

2. Posting and bidding for preferred duty assignments shall 
be installation-wide unless the local memorandum of un· 
derstanding or established past practice specifically limits 
bidding to sections defined in compliance with Article XIl, 
Appendix A. 

C. Length of Posting 
The notice shall remain posted for 10 days, unless a different 
length for the posting period is established by local negotiation. 

D. Information on Notices 

Information shall be as shown below and shall be specifically 
stated: 

1. The duty assignment by position title and number (e.g., key, 
standard, or individual position). 

2. PS salary level. 

3. Hours of duty (beginning and ending). 

4. The principal assignment area (e.g., section and/or loca­
tion of activity). 

5. Qualification standards, including occupational code num-
ber when such standards and numbers are available. 

6. Physical requirement unusual to the specific assignment. 

7. Invitation to employees to submit bids. 

8. The fixed or rotating schedule of days of work, as appro­
priate. 
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E. Successful Bidder 
1. Within 10 days after the closing date for the posting (in­

cluding December), the installation head shall post a notice 
stating the successful bidder and his seniority date. The 
senior qualified bidder meeting the qualification standards 
established for that position shall be designated the "suc­
cessful bidder". 

2. The successful bidder must be placed in the new assign­
ment within 21 days except in the month of December. 
The local memorandum of understanding may set a shorter 
period. 

3. Normally, the successful bidder shall work the duty assign-
ment as posted. 

Section 3. Special Provisions 
A. Tools 
The Employer will provide adequate tools, tool kits, and equip­
ment on a charge-out basis to those employees who require 
such items for the performance of their assigned function. 
Where the Employer determines that tools are obsolete, such 
tools will be recalled and removed from the employee's account­
ability. 

B. Maintenance Training 
It is agreed by the Union and the Employer that the Postal 
Service will initiate and administer a pilot maintenance train­
ing program. The sole purpose is to determine the practical and 
economic feasibility of a maintenance apprenticeship or career 
program. 

ARTICLE XXXIX 
MOTOR VEHICLE CRAFT 

Section 1. Seniority 
Section 2. Posting 
Section 3. Special Provisions 

Section 1. Seniority 
A. Introduction 

1. The U.S. Postal Service and the Motor Vehicle Craft Divi­
sion, APWU, AFL-CIO, agree to the following seniority 
principles which replace all former rules, instructions and 
practices. 

2. This Article continues relative seniority standings properly 
established under past instructions, rules, practices and 

69 



agreements and this Article shall be so applied. Seniority 
standings so established shall not be changed except to cor­
rect an error. If an employee requests a correction of senior­
ity standing, it is the responsibility of the requesting em­
ployee to identify and restate the specific instructions, rule 
or practice in support of the request. 

B. Seniority for Preferred Assignments 
1. This determines relative standing among eligible full-time 

regular employees. It is computed from the assignment of a 
full-time regular or part-time flexible employee to a par­
ticular position designation in the motor vehicle craft and 
accrues while he continues in the same installation, salary 
level and position designation. See B5 and B6 below. 

2. Employees who change, or have changed, from one desig­
nation to another and who during continuous employment 
in the vehicle service and in the same installation return to 
the former position designation and salary level regain the 
seniority they had in that position, without seniority credit 
for intervening employment in other position designations, 
except as provided for in paragraphs 4 and 5 below. 

3. Except as specifically provided for elsewhere in tbis Agree­
ment, full-time regulars, upon entering the motor vehicle 
craft from another craft or installation, begin a new period 
of seniority. 

4. When two or more employees in the same installation, sal­
ary level, and position designation have seniority for pre­
ferred assignments from the same date, the tie will be broken: 
a. By standing on the part-time flexible roll when both were 

appointed as a part-time flexible in the same installation, 
position designation, and salary level. 

b. By total length of fuH-time regular or part-time flexible 
vehicle service in the installation if the tie is not broken 
by the preceding rule. 

c. When a vehicle service employee's casual appointment 
!s converted to a career appointment the same day there 
1s a new career appointment, reinstatement, reassign­
ment, transfer or promotion to the same salary level and 
position designation, the converted employee is senior 
and precedes the other on the part-time flexible roll. 

5. Seniority is restored under the following conditions: 
a. Reemployment After Disability Separation. On reinstate­

ment or reemployment after separation caused by dis­
ability, retirement or resignation because of personal 
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illness and the employee so stated in his resignation and 
furnished satisfactory evidence for inclusion in his per­
sonnel folder, the employee receives seniority credit for 
past service for the time on the disab~lity retirement or 
for illness if reinstated or reemployed m the same postal 
installation and craft and in the same or lower PS salary 
level from which originally separated; provided appli­
cation for reinstatement or reemployment is made with­
in six months from the date of recovery. The date of 
recovery in the case of disability retirement must be 
supported by notice of recovery from the Bureau of Re­
tirement and Insurance, Civil Service Commission, and 
in the case of resignation due to illness, by a statement 
from the applicant's attending physician or practitioner. 
When reinstatement is to the part-time flexible roll, stand­
ing on the roll shall be the same as if employment had 
not been interrupted by the separation. 

b. Restoration. On restoration in the same craft in the 
same installation after return from military service, trans­
fer under letter of authority or unjust removal, an em­
ployee shall regain the same seniority rights he would 
have if not separated. 

c. Reassignment and Return in 90 Days. An employee, full­
time regular or part-time flexible, voluntarily reassigned 
from one craft to another at the same installation with 
or without change in PS salary level, and voluntarily re­
assigned within 90 days to his former craft, position des­
ignation, and salary level, retains seniority previously 
acquired in the craft augmented by the intervening 
employment. 

6. Motor Vehicle Operators and Tractor-Trailer Operators: 
a. Full-time regular tractor-trailer operators bidding for 

PS-6 tractor-trailer assignments shall be assigned be­
fore posting any vacant level 6 assignment for bids by 
full-time regular level 5 operators. 

b. Remaining PS-6 tractor-trailer assignments shall be filled 
by promoting the senior qualified PS-5 motor vehicle 
operator who bids. 

c. A PS-6 tractor-trailer operator may bid in competition 
with a PS-5 motor vehicle operator for a PS-5 motor ve­
hicle operator assignment. 

d. Seniority for choice of assignments is retained upon 
change from a motor vehicle operator to a tractor-trailer 
operator, or the reverse. 
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7. Motor Vehicle Operations New in Installation, In an in­
stallation which has had no motor vehicle operations as­
signment, any such newly established motor vehicle oper­
ator or tractor-trailer operator assignments shall be awarded 
to qualified vehicle maintenance service applicants who arc 
employed in the same installation. The provisions of Ap­
pendix A, Section I, C7, shall be complied with before 
application of this paragraph. 

C. Definitions 

1. Service Seniority. Vehicle service employees on the rolls 
May 1, 1958, for service seniority purposes, were credited 
with all indefinite and temporary employment continuous 
to career appointment. The use of the service seniority was 
limited to breaking ties among equally qualified candidates 
for promotion. The temporary employment is not credited 
toward seniority for preferred assignments. 

2. Craft Group. The craft group is composed of those posi­
tions for which the Union has secured recognition at the na­
tional level. 

3. Application. A written request by a full-time regular for 
consideration for an assignment for which he is not entitled 
to submit a bid. 

4. Bid. A written request submitted to the installation head to 
be .assigned to a duty assignment by a full-time regular 
eligible to bid on a vacancy or newly established duty 
assignment. 

5. Duty Assignment. A duty assignment is a set of duties and 
responsibilities within recognized positions regularly sched­
uled during specific hours of duty. 

6. Preferred Duty Assignment. Any assignment preferred by 
a fuil-time regular. 

7. Eligible Bidder. Full-time regular employees are eligible 
to bid only within the vehicle craft in the same installation, 
salary level, and position designation except as specifically 
provided for in Section B, paragraph 5. 

D. Excess Employees 

Length of full-time regular or part-time Hexible service (service 
seniority) in the motor vehicle craft in the same installation 
governs in identifying excess employees within a position 
designation. 

E. Responsibility 

The installation head is responsible for day-to-day administra-
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. of . 'ty The application of this Article shall be open to lion semon . · . 
negotiation at post office level with the Umon. 

F. Posting Seniority List . . . 
A current referred assignment and duty to_ur ~monty bst 
showing th/seniority of eac~ emplo~ee by ~es1gnatlon shall be 
posted on the bulletin board m each mstallahon. 

Section 1. Posting 

A. V aant motor vehicle craft. duty assignments shall be posted 

as follows: . ts sh n 
I All vacant or newly established craft duty _assi~en a 
. be posted for craft employees eligible to bid wit~~n 1~ days 

after a determination has been made the position 1S bnot 
to be reverted. If a vacant duty assignment has ?ot een 
posted within 30 days, upon ~equest, the installation head 
or his designee shall consult with the Union. 

If a vacant assignment is reverted,. a notice shall be posted 
l. within 10 days advising of the action taken and the reason 

therefor. 
3 When it is necessary that fixed scheduled day(s) of work in 
· the basic work week for a craft assignment be permanently 

changed, the affected assignment(s) shall be reposted. 

4. The determination of what constitutes a sufficient change 
of duties, or principal assignment area, to cause the. d?tY 
assignment to be reposted shall be a subject of negotiation 
at the local level. 

5 No assignment will be posted because of change in starting 
· time unless the change exceeds an hour. Whether to post or 

not is negotiable at the local level, if it exceeds one hour. 

6. An unassigned full-time regular employee n:ay bid on duty 
assignments posted for bids by 1:;mploy_ees m the craft. If 
he does not bid he may be assigned m any vacant duty 
assignment for ~hich there was no senior bidde: in th.e 
craft and installation. His preference is to be considered if 
more than one such assignment is available. 

7. When requested by the Union: 
a. All full-time regular motor vehicle ?~rator and trac!or­

trailer operator assignments in cities where daylight 
time is observed shall be posted for bids twice each year 
incident to the time changes. 

b. In other cities such assignments shall be posted for bids 
once each calendar year. 
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8. All motor vehicle maintenance craft assignments may be 
posted for bid once each calendar year upon mutual agree. 
ment ~etween the parties at the local level. H such an agree­
ment 1s not reached, the matter shall be considered settled. 

B. Place of Posting 

1. olfhe notice inviting bids for a craft assignment shall be 
posted on all official bulletin boards at the installation 
wh~re the vacancy exists, where vehicle operations and/ or 
mamtenance ~mployees work so as to assure that it comes 
to ~e attention of all employees eligible to submit bids. 
Copies of the notice shall be given to the Union, When an 
abs~?t employee has so requested in writing, stating his 
ma1hng address, a copy of any notice inviting bids froin his 
craft shall be mailed to him by the in.stallation head. 

2. Pas.ting and bidding for preferred duty assignments shall 
be installation-wide without exception. 

C. Length of Posting 

The notice shall remain posted for 10 days, unless a different 
length for the posting period is established by local negotiation. 

D. Information on Notices 

Information shall be as shown below and shall be specifically 
stated: 

1. The duty ass~gn!ll~nt by position title and number (e.g., key, 
standard, or md1v1dual position). 

2. PS salary level. 
3. Hours of duty (beginning and ending). 
4. The P.ri?cipal assignment area (e.g., section and/or location 

of activity). 

5. Qualification . standards, including ability to drive certain 
types of vehicles such as tractor-trailer and occupational 
code number when such standards and numbers are avail­able. 

6. Ph~sic~l requirement unusual to the specific assignment 
7. Invitation to employees to submit bids. 
8. The flx_ed or rotating schedule of days of work as 

appropnate. ' 

9. Motor vehicle and tractor-trailer route numbers (a copy of 
the schedule should be made available to interested em­
ployees). 

E. SIK:cessful Bidder 

1. Within 10 days after the closing date for the posting (in-
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eluding December), the installation head shall post a notice 
stating the successful bidder and his seniority date. The 
senior qualified bidder meeting the qualification standards 
established for that position shall be designated the "suc­
cessful bidder". 

2. The successful bidder must be placed in the new assign­
ment within 21 days except in the month of December. 
The local agreement may set a shorter period. 

3. Normally, the successful bidder shall work the duty assign-
ment as posted. 

Section 3. Special Provisions 
A. The Employer will provide adequate tools, tools kits, a~d 
equipment on a charge-out basis to those ~mplo~ees who re~mre 
such items for the performance of thetr assigned functions. 
Where the Employer determines that tools are obsolete, such 
tools will be recalled and removed from the employee's ac­
countability, 
B. In the interest of safety and health and other appr?priate con­
siderations, properly certified national repre.sentatives of the 
Union will be given an opportunity to examme and comment 
on new type vehicles during the developmental stage. 

ARTICLE XL 
SPECIAL DELIVERY MESSENGER CRAFT 

Section 1. Seniority 
Section 2. Posting 
Section 3. Special Provisions 

Section 1. Seniority 

A. Introduction 
1. The U. S. Postal Service and the APWU, Special Delivery 

Messenger Craft, AFL-CIO, agree to the follo"'.ing se~ior­
ity principles which replace all former rules, mstructions 
and practices. 

2. This Article will continue relative seniority standing proper­
ly established under past instructions, rules, and practices 
and this Article shall be so applied. If an employee re­
quests a correction of seniority standing, it is the responsi­
bility of the requesting employee to identify and restate the 
specific instructions, rule or practice in support of the 
request. 

B. Coverage 
These rules apply to all employees of the regular work force 

75 



when a guide is necessary for filling vacant assignments and 
for other purposes. No employee, solely by reason of this Ar· 
ticle shall be displaced from an assignment he gained in accord 
with foITI1er rules. 
C. Responsibility 
The installation head is responsible for day-to-day adminis­
tration of seniority. Installation heads where practicable will 
post a seniority list. If not practicable, such information will be 
made available. The application of this Article shall be open 
to negotiation at the installation level with the designated 
agent of the Union. 

D. Definitions 
1. Craft Group. A craft group is composed of those positions 

for which a Union has secured recognition at the normal 
level. 

2. Seniority for full-time regulars for preferred assignments 
and for other purposes for application of the terms of the 
Agreement. 
a. This seniority determines the relative standing among 

full-time regulars. It is computed from date of regular 
work force appointment in a particular craft and level 
and continues to accrue so long as service is uninter­
rupted in the same craft and level in the same installa­
tion, except as otherwise specifically provided. 

b. Seniority shall include employment in PS-5 and PS-6 
assignments listed in paragraph 3 below. 

3. An employee may not bid on an assignment involving a 
change in level except for the following positions which 
are to be filled by the senior qualified bidder meeting the 
qualification standards established for that position from 
the appropriate craft as herein indicated. Also employees 
in assignments listed in c below, may bid on PS-5 positions 
within their craft. 
a. An employee obtaining one of the positions listed be­

low may bid on another position in his craft and within 
the list. 

b. An employee surplus from a level 6 assignment not listed 
in c below or from a higher level assignment, must 
bid and compete on a senior qualified basis to be as­
signed in one of the listed level 6 assignments. Para­
graph F4c gives him bidding seniority for return to the 
craft from which promoted, credit for his continuous 
full-time regular or part-time flexible service in the same 
instalJation in PS-5 and higher levels. This rule also ap-
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lies to an excessed employee who bids 
ievel 5 in the craft from which promoted. 

for return to 

c. 
Postion 
Number 
SP 2-188 

SP 2-195 

Title 

Civil Service 
Examiner-In-Charge 

craft or Crafts 
Clerk, Carrier, 
Special Delivery 
Messenger, Group 
Leader-Mail 
Handler 

Vehicle Operations- Cler~, Carr~er, or 
Maintenance Assistant Special Delivery 

Messenger 
. nment is a set of duties and 

4. Duty A~s~~.ment:th~ d~!~o:::ed positions regularly sched­
respons1b1ht1es ~1 m 
uled during specific hours of duty. f d by 

. A assignment pre erre 
5. Preferred Duty Assignment. ny 

a full-time regular. . the installation head to 
6. Bid. A written request sub~1tted ~~ by a full-time regular 

be assigned to a duty ass1gnme r newly established duty 
eligible to bid on a vacancy o 
assignment. . tar for 

7. Application. A written re. quest by a full-tiJlle regu 
t for which he is not en­

consideration for an ass1gnmen 
titled to submit a bid. 

T" Flexible craft Rosters. Change 
8. Change Between Part- •;h part time flexible transfers 

:ro!r:~~~~:·:t ~;~~~t~er c;:ft: he s~all ?e assigned !~ ~~ 
foot of that part-time flexible roll ~nd begm a new pen 
seniority effective the date of reassignment. 

9. Relative Standing on the Part-Time Flehxible ::ne flexible 
a Part-time ftexibles are placed 01_1 t e pa • te 

. roll of the special delivery craft m the order ol f the /a 
. t as a regular work force emp oyee rom 

~f :::::t\~:: Civil Service eligible register or 
1
?tt~: 

f . tment of more than one e ig1 
means. In ca;s ofr~:~~: same competitive register, their 
on ~h.e same ay • . e flexible roster will be in accord 
position _ontthed?arto~he Civil Service eligible register. 
with their s an mg n tim gular 

b. Part-time fte:xibles shall b_e ch~nged t /; s~la; f:vel in 
positions of the same ~es1gnat1on an • flexible roll, 
the order of their standmg on the part-time stal 

10. Surplus U. S, Postal Service Employees. Surplus U. S, Po 
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Service employees from non-mail processing and non-mail 
delivery installations, regional offices, the U. S. Postal Serv. 
ice Headquarters or from other Federal depanments or 
agencies begin a new period of seniority effective the date 
of reassignment. 

E. Special Benefits to Certain Veteran Employees 

1. Employees whose names were within reach on an eligible 
register between May 1, 1940, and October 23, 1943, and 
who lost opportunity for career appointment by reason of 
military service, who subsequently received career appoint­
ment based on restored eligibility, and were granted the 
benefits of Public Law 577, amended by Public Law 492, 
are entitled to seniority from the date the lower eligible on 
the same list of eligibles received a career appointment. 

2. Employees whose names were within reach on an eligible 
register and who lost opportunity for career appointment 
because of service in the military service after June 30, 
1950, who subsequently received a career appointment 
based on restored eligibility, and were granted the benefits 
of Public Law 121 are entitled to seniority from the date 
the lower eligible on the same list of eligibles received a 
career appointment. 

F. Changes in Which Seniority is Retained, Regained, or Restored 

1. Reemployment After Disability Separation. On reinstate­
ment or reemployment after separation caused by disability, 
retirement or resignation because of personal illness and the 
employee so stated in his resignation and furnished satis­
factory evidence for inclusion in his personnel folder, the 
employee receives seniority credit for past service for time 
on the disability retirement or for illness if reinstated or 
reemployed in the same postal installation and craft and in 
the same or lower PS salary level from which originally 
separated; provided application for reinstatement or re­
employment is made within six months from the date of 
recovery. The date of recovery in the case of disability re­
tirement must be supported by notice of recovery from the 
Bureau of Retirement and Insurance, Civil Service Com­
mission, and in the case of resignation due to illness, by a 
statement from the applicant's attending physician or prac­
titioner. When reinstatement is to the part-time flexible 
roll, standing on the roll shall be the same as if employment 
had not been interrupted by the separation. 

2. Restoration. On restoration in the same craft in the same 
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f military service, transfer un-
installation after ret~rn ro:·ust removal, employee shall 
der letter of authonty ~r u _l hts he would have if not 
regain the same semonty ng 

separated. in 90 Days. An employee, vol-
3 Reassignment and Return ft to another at the same · .1 · ned from one era 

I 
d 

untan y reass1g . h hange in PS salary leve ' an 
instalJation with or wit ~i::-. c 90 days to his former craft 
voluntarily reassign~ wit In . d in the craft augmented 
retains seniority previously acquire 

by the intervening em~l?yment. Which Selection Was Based 
4. Return From ~ny }>os1tlon For 

on "Best Qualified . t as provided in Article 
a. When a full-time r~'hlar, iruc;iarily or for disciplinary 

XII, Section 28, e1t er v ·nstallation and to the last 
turns to the same l . h d fter reasons, re h 11 h his seniority estabhs e a 

craft he left, he s a a_ve ·t he had when he left that 
reassignment as t~e ~emon J.1 for service outside that craft without semonty ere I 

craft. . full time regulars returning 
b. The same ru~e. apJ?hesh to e -craft to which selection f Y position m t e sam ,, 

rom an b . of "Best Qualified . 
was made on the as1s . ment of a full-time regular 

c. Upon involuntary re:1~s1gnf hich selection was based 
I from a pos1t1on or w 'f he 

emp oyee . for disciplinary reasons, J 
on best qualified, ex~ep~Ilation and to the last craft he 
returns to the sam~.ms!niority established after reasign­
left, he sh:tll have is s. 't plus seniority for service in ment as his former semon y 

the positions outside t.he craft.oil-time regulars returning 
d. The same ru~e. apJ?hesh to a~e craft to which selection from any position m t e s . 

d on the basis of best qualified. 
was ma e . d ovided in a b, c, and d 
Full-time regulars reass1gne. ~s pr b~t shall not 

e. above may bid on any ex1stmg vacancy, 

bump. . craft other than the one he left 
f. When the change is !o a luntary for disciplinary reasons, 

(whether the change isto shali have seniority, for bid­
or arbitrary), the _emp oyeethat of one day less than the 
ding for duty ass1gnre~ts the craft to which assigned or junior full-time regu ar m 
his own, whichever is the lesser. 

G Changes in Which Seniority is Lost t a 
• . 'fl lly provided elsewhere in this Agreemen' Except as speci ca . · d of seniority: full-time regular begins a new per10 
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1. When the change is at his own request: 
a. From one postal installation to another. 
b. From one craft to another. 

2. Upon reinstatement or reemployment. 
3. Upon transfer into the Postal Service. 

4. Upon a mutual exchange between two employees. 

H. Filling Positions Reevaluated as One of the Positions Re­
served for Bidding by PS-S's and PS-6's 

1. When an occupied level 5 position is upgraded on the 
basis of the present duties: 

a. The incumbent will remain in the upgraded job provided 
he has been in that job for more than one year. 

b. The job will be posted for bid in accordance with the 
Agreement if the incumbent has not been in the job for 
more than one year. 

2. When an occupied level 5 position is upgraded on the 
basis of duties which are added to the position: 
a. the incumbent will remain in the upgraded job provided 

he has been in that job for more than one year. The year 
of required incumbency in the job begins when the duty 
or duties were added which permitted the job to be re­
ranked. 

b. The job will be posted for bid in accordance with the 
Agreement if the incumbent has not been in the job 
more than one year since the date when the duty or duties 
were added which later permitted the job to be re-ranked. 

I. Reassignment 

When a special delivery messenger is arbitrarily reassigned to 
clerk or carrier, he has the option of return to the first available 
special delivery messenger vacancy and when he is so reassigned 
through the exercise of his option, he retains fuJI seniority, in­
cluding intervening employment as clerk or carrier. 

J. Conversions from Temporary to Regular Work Force Ap­
pointment 

I. Under Civil Service Regulation 315.703 (formerly 3.lOF). 
When two or more employees are converted under this regu­
lation, effective the same date, their seniority on the flexible 
rolls will be determined by the date their names came within 
reach on the register. If their names were reached on the 
same date, standing on the flexible roll shall be determined 
by order of standing on the register. 
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2 Under Public Law 836 and Executive Order 10880. Wh~ 
· two or more employees are converted under these au!hon­

ties, on the same date, entry on the flexible r~lls will be 
determined by the total length of postal field service. 

3 When an employee is converted to the regular work ~orce 
· the same day an employee is appointed from t~e regis.ter, 

the converted employee stands first on the part·ti?1e flexible 
roll He also is placed ahead of any employee remstated or 
tr~sferred on the same day except f?~ tho.se e1:llployees 
given a higher standing by specific prov1S1ons m this Agree­
ment. In like manner, a reinstated or. transferred employee 
shall be entered on the part-time fleXIble roll ahead of one 
appointed from the register the same day, . . 

4. First preference for filling vacancies shall be given to quali­
fied regular work force employees. 

K. Disability Incurred in Military Service, P.L. 739 of June 22, 
1948 . 

1. NO full-time regular shall be reduced to a part-time flexible 
to accord the benefits of the Act to another employee. 

2. When the Civil Service Commission approves the restora­
tion of seniority to an employee under P.L. 739 and the 
employee is a part-time Oexible, he shall be placed on the 
part-time flexible roll according to the position he. should 
have attained thereon had he originally been appomted to 
that part-time 8exible roll from the register. 

Section 2. Posting 
A. In the special delivery messenger craft, vacant craft duty 
assignments shall be posted as follows: 

1. All vacant or newly established special delivery messen­
ger craft duty assignments shall be posted for. ~ployees 
eligible to bid within 10 days after a determination has 
been made the position is not to be reverted. If a vacant 
duty assignment has .not been post:d wi~hin 30 days, upon 
request, the installation head or his des1gnee shall consult 
with the Union. 

2. If the vacant assignment is reverted, a notice shall be posted 
within 10 days advising of the action taken and the reason 
therefor. 

3. When a vacancy occurs in the special deliv:ery mess~nger 
craft regular special delivery messengers will be assigned 
scheduled non-work days according to their preference_ and 
in order of seniority before the position is posted; provided, 
the reassignments of non-work days are consistent with the 
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needs of the service. The means of applying this policy shall 
be by local negotiation but the procedure agreed upon must 
not defer or delay the posting of the vacant position. The 
unassigned basic work week remaining after any reassign­
ment under this policy will become the schedule of the 
vacant position. A special delivery messenger who bids on 
a vacant or newly created duty assignment in bis craft can, 
at his option, retain his previously acquired non-scheduled 
work days. 

4. In the special delivery messenger craft a permanently 
changed scheduled non-work day shall be posted. The spe­
cial delivery messenger whose fixed scheduled non-work 
day was necessarily changed retains his assigned route. The 
senior eligible special delivery messenger who applies for 
the changed non-work day in the craft involved shall be 
assigned to the new basic schedule without changing from 
his route. Special delivery messengers eligible to bid are 
those within the sections as established with the craft by 
local negotiation, which negotiation shall be for the specific 
purpose of implementing this subparagraph as it applies to 
the special delivery messenger craft. In the absence of such 
designation of sections by local negotiation, all full-time 
regular special delivery messengers may bid for the changed 
non-work day within their craft on an installation-wide 
basis. 

5. The determination of what constitutes a sufficient change 
of duties, or principal assignment area, to cause the duty 
assignment to be reposted shall be a subject of negotiation 
at the local level. 

6. No assignment will be posted because of change in starting 
time unless the change exceeds an hour. Whether to post or 
not is negotiable at the local level, if it exceeds one hour. 

7. An unassigned full-time regular special delivery employee 
may bid on duty assignments posted for bids by employees 
in the special delivery messenger craft. If he does not bid, 
he may be assigned in any vacant duty assignment for 
which there was no senior bidder in the same craft and in­
stallation. His preference is to be considered if more than 
one such assignment is available. 

B. Place of Posting 
The notice inviting bids for a special delivery messenger assign­
ment shall be posted on all official bulletin boards at the instal­
lation where the vacancy exists, including stations and branches, 
as to assure that it comes to the attention of employees eligible 
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to submit bids. Copies of the notice shall be given to the local 

Union. · · t 1· 
When an absent employee has so requested in wntmg, s a m_g 
his mailing address, a copy of any notice i_nviting bids f~om his 
craft shall be mailed to him by the installatwn head. ~ostmg ~nd 
bidding for preferred duty assignments shall be mstallati~n­
wide unless the local agreement or established pas_t pract~ce 
specifically limits bidding to sections defined in compliance with 
Article XII, Appendix A, Sec. I, C4a. 

c. Length of Posting 
The notice shall remain posted for 10 days, unless a di~e:ent 
length for the posting period is established by local negotiation. 

D. Information on Notices 
Information shall be as shown below and shall be specifically 
stated: 

1. The duty assignment by position title and number (e.g., 
key, standard, or individual position). 

2. PS salary level. 
3. Hours of duty (beginning and ending). 
4. The principal assignment area (e.g., section and/or loca­

tion of activity). 
5. Qualification standards, including occupational code num· 

ber when such standards and numbers are available. 
6. Physical requirement unusual to the specific assignment. 
7. Invitation to employees to submit bids. 
8. The fixed or rotating schedule of days of work, as ap­

propriate. 
9. The Postal Service shall provide a standard form for use by 

bidders who are members of the special delivery messenger 
craft, Posted notices shall inform bidders of convenient loca­
tions from which to obtain bid forms. 

1 O. The posted notice shall inform special delivery messenger 
craft bidders of their right to withdraw, in writing, bids be­
fore closing dates of the posting. Such withdrawal, to be 
effective, must be "back-stamped" and dated by a responsi­
ble supervisor. 

E. Successful Bidder 
1. Within 10 days after the closing date for the posting (in­

cluding December), the installation head shall po5t a no­
tice stating the successful bidder and his seniority date. The 
senior qualified bidder meeting the qualification standards 
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established for that position shall be designated the "suc­
cessful bidder". 

2. The successful bidder must be placed in the new assignment 
within 21 days except in the month of December. The local 
agreement may set a shorter period. 

3. Normally, the successful bidder shall work the duty assign-
ment as posted. 

Section 3. Special Provisions 
A. The Employer shall rclmburse special delivery me~ngers 
who voluntarily agree to supply their privately owned vehicles 
in accordance with postal regulations and the rates of 11¢ per 
mile or $1.40 per hour. 
No special delivery messenger shall be coerced into the use of 
his privately owned vehicle for his Postal Service busi.ness. Such 
use shall be voluntary. 
B. In the interest of safety and health and other appropriate 
considerations, properly certified national representatives of the 
Union will be given an opportunity to examine and comment 
on new type vehicles during the developmental stage. 

ARTICLE XLI 
LEITER CARRIER CRAFf 

Section 1. Posting 
Section 2. Seniority 
Section 3. Miscellaneous Provisions 
Section 4. City Carrier Transportation 

(Driveoot) Agreements 
Section 5. National Joint City Delivery Committee 

Section 1. Posting 
A. In the letter carrier craft, vacant craft duty assignments shall 
be posted as follows: 

1. A vacant or newly established duty assignment not under 
consideration for reversion shall be posted wi.thin 5 working 
days of the day it becomes vacant or is established. 
When a position is under consideration for reversion, the 
decision to revert or not to revert the position shall be made 
not later than 30 days after it becomes vacant. If the decision 
is made not to revert, the assignment must be posted within 
30 days of the date it becomes vacant. 

2. The duty ~gnment of a full-time carrier detailed to a su­
pervisory position in excess of 6 months shall be declared 
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vacant and shall be pmted for bid in accurdance wi.th this 
Article. Upon return to the craft the carrier will become 
an unassigned regular. 

3. The existing local procedures for scheduling fixed or rotat­
ing non-work days and the exi.sting local method of instal­
lation-wide or sectional bidding shall remain in effect unless 
changes are negotiated locally. No assignment shall be post­
ed because of a change in starting time or in non-scheduled 
days. No nvertime payment will be made for a permanent 
change in starti.ng time. 

4. An unassigned full-time carrier may bid on duty assignments 
posted for bids by employees in his craft. If he does not bid, 
he may be assigned in any vacant duty assignment for which 
there was no senior bidder in the same craft and installation. 
His preference is to be considered if more than one such as­
signment is available. 

B. Method of Posting 
I. The notice inviting bids for letter carrier craft assignments, 

and to such other assignments to which a letter carrier is en­
titled to bid, shall be posted on all official bulletin boards at 
the installation where the vacancy exists, including stations 
and branches, as to assure that it comes to the attention of 
employees eligible to submit bids. Copies of the notice shall 
be given to the local Union. When an absent employee has so 
requested in writing, stating his mailing address, a copy of 
any notice inviting bids from his craft shall be mailed to him 
by the installation head. 

2. Posting and bidding for duty assignments and/ or changes in 
fixed non-work days shall be installation-wide, unless local 
agreements or established past practice provide for sectional 
bidding. 

3. The notice shall remain posted for 10 days, unless a different 
length for the posting period is established by local negotia­
tions. 

4. Information on notices shall be shown as below and shall be 
specifically stated: 
(a) The duty assignment by position title and number. 
(b) PS salary level. 
(c) Hours of duty (beginning and ending). 
(d) The fixed or rotating schedule of days of work, as ap­

propriate. 
(e) The principal assignment area (e.g., section and/or loca­

tion of activity). 
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(f) Qualification standards, including occupational code 
number when such standards and numbers are available. 

(g) Physical requirement unusual to the specific assignment. 
(h) Invitation to employees to submit bids. 
(i) The carrier route number shall be designated. 

C. Successful Bidder 

1. The senior bidder meeting the qualification standards estab­
li~hed for that position shall be designated the "'successful 
bidder". 

2. Within ten (10) days after_ th~ cl?sin~ date of the posting, the 
Em_pl~yer shall post a notice md1catmg the successful bidder, 
semonty date and number. 

3. T?e _successful bidder must be placed in the new assignment 
w1thm 15 days except in the month of December. 

4. Normally, the successful bidder shall work the duty assign-
ment as posted. 

D. Other Positions 

City letter carrie_~ sha!I continue to be entitled to bid or apply 
for all. other positions m the U.S. Postal Service for which they 
hav_e; m t~e past, been permitted to bid or apply, including the 
positions listed below and any new positions added to the list: 

SP 2-188 Civi_l Service Examiner-In-Charge 
SP 2-195 Vehicle Operations Maintenance Assistant 
SP 2-261 Carrier Technician. 

Section 2. Seniority 
A. Coverage 

These rules apply to full- and part-time employees with regular 
schedules _and_ to part-time employees with flexible schedules 
when a guide 1s necessary for filling vacant assignments and for 
other purposes.. No employee, solely by reason of this Arti• 
cle, sh:111 be displaced from an assignment he gained in ac­
cord with former rules. 

B. Definitions of Seniority 

1. Seniority is for full-time employees for assignments and 
for . other purposes for application of the terms of the 
National Agreement. 

2. Seniority. determines relative standing among employees in 
th~ full-ti~e work force. It is computed from date of ap­
pointment m the letter carrier craft and continues to accrue 
so long as service is uninterrup.ted in the letter carrier craft 
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in the same installation, except as otherwise specifically 
provided. 

3. Relative Seniority Standing 
(a) In cases of appointment on the same day, where there is a 

tie in seniority, the relative standing on the appointment 
register will determine the more senior carrier. 

(b) Part-time flexible carriers shall be converted to full-~e 
positions of the same designation and PS salary level m 
the order of their standing on the part-time flexible roll. 

c. Responsibility for Administration 
The Employer shall be responsible for the day-to-day adminis­
tration of seniority rules. Every installation, station, branch and/ 
or delivery unit shall have a roster posted in an appropriate place 
listing all carriers in order of seniority number. Said roster shall 
be updated during the months of July and January of every calen­
dar year. 

o. Transfers, Separations, etc. 
Changes in which seniority is restored as if service had been 
continuous: 

1. On reinstatement or reemployment after separation caused 
by disability, retirement or injury on duty or resignation 
because of personal illness and the employee so stated in 
his resignation and furnished satisfactory evidence for inclu­
sion in his personnel folder, the employee shall receive se­
niority credit for past service and for time on the disability 
retirement or for the injury or the illness if reinstated or 
reemployed in the same postal installation and in the same 
or lower PS salary level from which originally separated; 
provided application for reinstatement or reemployment is 
made within six months from the date of recovery. The date 
of recovery in the case of disability must be supported by 
notice of recovery from the Bureau of Retirement and In­
surance, Civil Service Commission, or the Office of Federal 
Employees Compensation, and in the case of injury on duty 
or resignation due to illness, by a statement from the appli­
cant's attending physician or practitioner. 

2. Letter carriers who enter the military shall not have their 
seniority broken or interrupted because of military service. 

3. Letter carriers in leave without pay status while serving as 
Union officers on either part-time or full-time basis shall re­
tain their former seniority, and have their seniority computed 
as though they had remained in an active duty status. 
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4. ~etter carrie!"S who are restored to duty in the same installa­
tion after unJust removal shall have their seniority computed 
as though they had remained in an active duty status. 

5. L!tt!r carriers who are changed from a higher )eve) position 
w1thm the. letter carrier craft to a Jower JeveJ position in the 
letter earner craft. whether voluntary or involuntary shall 
not have their seniority broken. ' 

E. Surplus Career Employees 

An?' fo~er employees from non-mail processing and non-mail 
deh~ery installations, regional offices, the United States Postal 
Servic_e Hea~quarters or _from other Federal departments or 
agen~ies begin a new penod of seniority effective the date of 
reassignment. 

F. Change in Which Seniority is Lost 

Except as specifically provided elsewhere in this Agreement 
regular employee begins a new period of seniority: ' a 

I. When the change is at his own request: 

a. From one postal installation to another 
b. From one craft to another. ' 

2. Upon reinstatement or reemployment. 

3. Upon transfer into the Postal Service. 

4. Upon a mutual exchange between two employees. 

G. !~turn Fr.om Any Position for Which Selection was Based 
on .ocst Qualified 

1. 
:he~. a_ ~~gular full-time employee, either voluntarily or 
~ is~p mary reasons, returns to the same installation 

~~ : f e last cr~ft he left, he shall have his seniority estab-
11~ e ha ter reass.1gnment as the seniority he had when he 
t~:t t aftt craft without seniority credit for service outside c.ra . 

2. The. same rule applies to full-time regular employees re­
t?rnmg from any position in the same craft to which selec­
tion was made on the basis of best qualified. 

3. Upon involuntary ~~assignment of a fulJ-Hme regular em­
ployee fr~m a position for which selection was based on 
best quahfie?, excep_t for disciplinary reasons, if he returns 
to the ~ame ~ns!allat1on and to the last craft he left, he shall 
have h1~ S~Ilionty established after reassignment as his for­
~der shemonfty plus seniority for service in the positions out­s1 et e era t. 
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Section 3. Miscellaneous Provisions 

A. The carrier may use stools while casing mail and perform­
ing other office duties, provided the use of such stools does not in­
terfere with or affect efficiency and standard job performance. 

B. The Employer will not assess or bold a carrier responsible 
for incorrect fees collected on mail improperly rated prior to 
being distributed to the carrier, who is expected to exercise rea­
sonable care and judgment in the matter. 

C. The Employer will not assess or hold a carrier responsible 
for faulty checks accepted in payment for postal fees or postal 
charges provided he foUows regulations governing the acceptance 
of checks. 

D. The USPS may initiate the T-6 program in those offices in 
which the program has not been implemented. In such case, the 
Union will be notified. 

E. When the Employer requires the use of certain supply items 
for the proper performance of a carrier's functions, such items 
will be supplied by the Employer. 

F. A newly appointed carrier or a carrier permanently as­
signed to a route with which he is not familiar will be allowed a 
reasonable period to familiarize himself with the route and to 
become proficient. 

G. The Employer will alvise a carrier who has properly sub­
mitted a Carrier Auxiliary Control Form 3996 of the disposition 
of the request promptly after review of the circumstances at that 
time. 

H. The Employer at the local level will determine a reasonable 
policy regarding the use of telephones by authorized Union offi­
cials and stewards for local calls relating to the administration of 
the National Agreement. The policy will be made known to the 
President of the NALC Branch. 

I. Carriers shall not finger mail when driving, or when walk­
ing up or down steps nr curbs, when cr~sing streets, or at any 
time it would create a safety hazard to the carriers or the public. 
Consistent with the efficiency of the operation, mail shall be 
placed in delivery sequence in a bundle(s) during strapping out. 
The Employer shall not be required to conduct a special count or 
route inspection as a result of this Agreement. 

J. Postal officials, inspectors or any personnel designated by 
management shall not inspect lockers unless accompanied by the 
employee, an NALC steward, or another supervisor. 
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K. Supervisors shall not require, nor permit, employees to 
work off the clock. 

L. In the interest of safety and health and other appropriate 
considerations, properly certified representatives of the NALC 
will be given an opportunity to examine, comment and to sub­
mit recommendations on new type vehicles during the devel­
opmental stage and upon completion of vehicles. 

M. The NALC will be informed concerning changes in 
existing regulations relating to the duties and functions of city 
letter carriers. Further it is agreed that when changes of a sub· 
stantive nature are made they will only be made in accordance 
with the contractual obligations already binding upon the par­
ties under Article XXXIV "Work and/or Time Standards". 

Section 4. City Carrier Transportation (Driveout) Agreements 

It is agreed by and between the United States Postal Service 
and the National Association of Letter Carriers, AFL-CIO, 
that the following terms and conditions represent the basic un­
derstanding of the parties as to the administration of trans­
portation agreements (driveout) of city carriers for the period 
of this Agreement. 

1. The furnishing of a vehicle by a city carrier for transpor­
tation to and from the route shall be voluntary; no carrier 
may be coerced into furnishing a vehicle or carrying pas­
sengers or relays without his consent. A written authoriza­
tion (Form 1311) shall be executed by the installation head 
in every instance, with a copy of said authorization to be 
retained by the installation head and the carrier. A carrier 
shall not drive his car to and from the route for his own 
personal convenience. 

2. Reimbursement to a carrier who provides his vehicle shall 
be determined locally by written agreement between the 
carrier and installation head and shall be not less nor more 
than the sum of the amounts computed under each of the 
factors listed below, as applicable to the individual case. 

3. All carriers furnishing a vehicle for transporting himself, 
passengers and mail to and from the assigned routes shall 
be reimbused on a mileage-zone basis as follows: 

a. For transportation of carrier and his carry-out swing 
from delivery unit to beginning of route when distance 
is ~ mile or more, or from end of route if route begins 
less than, but ends more than V2 mile from delivery unit. 
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REIMBURSEMENT RA TES 

Mileage 
.5 to 1.0 

1.1 to 1.5 
1.6 to 2.0 
2.1 to 3.0 
3.1 to 4.0 
4.1 to 5.0 

Over5 

Daily Date 
$1.05 
$1.15 
$1.25 
$1.35 
$1.50 
$1.75 
$1.80 plus 10¢ per each additional mile 

(one way) over five miles to begin­
ning of route. 

b. When a carrier uses his vehicle as transportation for 
distances of more than V2 mile between segments of a 
route or routes, he will be reimbursed 30 cents for each 
such movement. 

c. Thirty cents for each mail relay carried, up to a maxi­
mum of $1.50 daily. 

d. Thirty cents per authorized ride for each carrier or su­
pervisory passenger. 

e. Fifteen cents for each parcel transported larger than the 
size required to be delivered by foot letter carriers (2 lbs.). 

f. Part-time flexibles providing auxiliary assistance on one 
or more routes shall be paid at mileage-zone rates indi­
cated above for the first route served, plus thirty cents 
for each additional authorized move of Vz mile or more. 

4. Carrier Agreements in effect which provide allowances 
more favorable than those provided by the schedule in 3 
above shall continue in force for the duration of this Agree­
ment unless terminated by either party upon thirty days 
written notice, or reassignment of the carrier. 

Section 5. National Joint City Delivery Committee 
There will be established at the national level a Joint City Deliv­
ery Committee. The Committee will be comprised of representa­
tives of the Employer and five Union representatives appointed 
by the President of the NALC and will meet for the purpose of 
advising on problems affecting city delivery service and to pre­
sent suggested changes and improvements in operating proce­
dures. Such meetings will be held semi-annually at Postal Serv-
ice Headquarters. 
Recommendations of the NALC representatives may be adopted 
by mutual.agreement of the Committee provided they are not in 
conflict with the National Agreement. 
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ARTICLE XLII 
RURAL CARRIER CRAFT 

A. ALLOWANCES AND FEES 

Section 1. Equipment Maintenance Allowance 
Section 2. Heavy Duty Compensation Agreement 
Section 3. Christmas Allowances 
Section 4. Pouch Mail 
Section S. Training Pay 

B. IMPROVED WORKING RULES 

C. SUBSTITUTE RURAL CARRIERS OF RECORD 

D. SENIORITY 

E. POSTING 

F. REASSIGNMENTS 

A. ALLOWANCES AND FEES 

Section I-Equipment Maintenance Allowance 
1. Rural carriers shall furnish all necessary vehicle equipment 

for prompt handling of the mail. For each day on which a 
rural carrier or his replacement receives pay in active duty 
status as a rural carrier he shall be paid for equipment 
maintenance allowance for the day determined from the ap­
plicable schedule. 

2. Equipment maintenance allowance shall be paid at the rate 
of 14.0 cents per mile or major fraction of a mile scheduled 
per day or $5.60, whichever is greater. 

3. To supplement the allowances above for those rural routes 
having a large number of stops in relation to the number of 
miles, a special E.M.A. schedule shall be established as 
shown on pages 107-112. 

4. A rural carrier craft employee who is employed as an aux­
iliary assistant shall provide his own vehicle and in addition 
to his compensation shall be paid an equipment mainteu.ance 
allowance of 14 cents per mile or a minimum of $1.40 per 
hour, whichever is greater. 

5. A temporary change in salary and equipment maintenance 
allowance will be authorized when deviations continue for 
mo~e than 30 calendar days. In addition, during the 30-day 
penod, an increase in the allowance will be authorized if 
the total daily miles traveled, including deviations, exceed 
40 miles. 
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Section 2-Heavy Duty Compensation Agreement 
It is agreed that there shall be a Heavy Duty Schedule as follows: 

1. Heavy duty compensation is additional compensation above 
that provided in the Rural Carrier Schedule. The Heavy 
Duty Schedule shall show the annual compensation for eval­
uated hours of required service per week, up to and includ­
ing 48 hours, based on the compensation for a 42-mile route 
(equivalent to: PS-S, 5 days, 40 hours per week) established 
by the RCS Schedule as the compensation of an evaluated 
40-hour week. Compensation for required evaluated service 
in excess of 40 hours per week shall be valued at 11h the 
hourly rate of the 40-hour per week rate to determine an­
nual compensation on routes where the required evaluated 
service exceeds 40 hours, but does not exceed 48 hours per 
week. 

2. Heavy duty compensation will be authorized on the basis of 
evaluated time as determined by the office and route time 
standards, after subtracting any relief time. 

3. The official annual evaluation of a route to determine eligi­
bility for heavy duty compensation or elimination of or ad­
justment in heavy duty compensation shall be conducted 
during the last two full weeks in September. Whenever a 
carrier represents that certain unusual conditions or special 
services were not reflected in the latest evaluation, the eval­
uated time may be adjusted by an appropriate allowance as 
determined by the Employer. Such additional allowance 
may be authorized only when the carrier's actual work time 
exceeds the current evaluated time for the route. 

4. Assistance in the form of relief days on heavy duty routes, 
except during the Christmas period, will be provided only 
when the evaluated time exceeds 48 hours per week. Such 
routes will be relieved for one full day every other week 
(classified as "J" routes) or for one full day each week 
(classified as "K" routes), as necessary to retain the carrier 
under the Heavy Duty Schedule at a rate for 41 hours or 
more. At the written request of the carrier, within 3 days 
following the official notification of the evaluation of the 
route, a relief day will be provided every other week ("J'' 
route) before providing a relief day every week ("K" route). 
This provision will be applicable only for those routes eval­
uating between 48:33 and 52:54. Implementation of the 
change will be made as soon as practicable, but no later 
than the second pay period in November. When such assist­
ance is provided, the rural carrier's compensation will be on 
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the basis of the remaining hours of required evaluated serv­
ice per week. No assistance (relief days) will be provided if 
the result is a salary change to an amount less than the 
salary established under the Rural Carrier Schedule based 
on miles of route. ' 

5. When the rural carrier substitute of record is unavailable 
for service on the scheduled relief day, the regular carrier, 
if mutually agreeable between him and the installation 
head, may serve his assigned route provided another day is 
scheduled within the next 4 weeks. 

6. When a holiday falls on the relief day of a heavy duty car­
rier, he shall be granted the preceding workday as the 
holiday. 

7. On an overburdened route, auxiliary assistance shall be pro­
vided as promptly as practicable for the evaluated route 
hours or the actual carrier hours, whichever is less, in excess 
of 57 :36. Auxiliary assistance is only a temporary means of 
providing relief and permanent relief will be arranged as 
soon as practicable. 

8. Changes in compensation due to eligibility for adjustment, or 
loss of heavy duty compensation as determined by the annual 
evaluation shall be effected at the beginning of the second 
pay period of the second calendar month following the eval­
uation. Changes in compensation based on special evalua­
tions shall be effected as soon as possible but not later than 
the beginning of the second pay period in the calendar month 
following the special ev.aluation. 

9. When substantial service changes occur, an increase or de­
crease of 2 full hours (120 minutes) in the evaluation of a 
rural route as determined by the formula in this paragraph 
which indicate possible eligibility for, or adjustment of heav; 
duty compen~ation, the Employer shall promptly adjust the 
route evaluat10n and shall make a prompt adjustment in the 
compensation as provi.ded in paragraph 8 of this Section 
Such interim adjustment shall be made by application of ~ 
formula based upon (1) the box factor multiplied by the 
boxes added or subtracted to the route since the last eval­
ua!ion and (2) the changes in miles multiplied by the appro­
priate factor. 

10. W_hen the substantial service change is four (4) hours (240 
mmutes) or more or when unusual circumstances have ne­
gated the validity of the annual count, a special two-week 
count shall be taken at the initiative of the Employer or in 
response to a justifiable request from the carrier on the affect-
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ed route. The special mail count must be made for two full 
weeks during the last two full weeks of the first month fol­
lowing the effective date of the interim adjustment except 
during the month of December. If a holiday occurs within 
the last two full weeks of such month, the count shall be 
moved to the same period of the following month. Special 
two-week mail counts based on unusual circumstances will 
be made during the first mutually agreeable average volume 
period. Changes in compensation will be made in accord· 
ance with paragraph 8 of this Section. When the special' 
count coincides with the annual count, the change in com­
pensation shall be in accordance with the provisions for a 
special count. 

11. A seasonal route is a route on which the evaluated weekly 
hours of required service are substantially increased as a re· 
suit of an increase in the families served during a specified 
period each year. These routes are generally located in resort 
or vacation areas. The following steps will be followed in de­
termining the heavy duty adjustment for the abnormal period 
or periods: 
a. Make an interim adjustment as outlined in paragraph 9 

of this Section. The interim adjustment should be effected 
on the date the seasonal service begins. 

b. Conduct a special mail count during the first month fol­
lowing the effective date of the interim adjustment. Adjust 
the heavy duty compensation as outlined in paragraph 8 
of this Section. 

c. It is not necessary to conduct a mail count at the end of 
the seasonal period unless a substantial service change 
has occurred during the normal period of the year. At the 
end of the seasonal period the route will revert to the 
hours determined by the latest annual count or latest 
count conducted during the normal period of the year. 

d. If the rural carrier on a seasonal route represents that the 
provisions of subparagraphs "a" through "c" above do not 
provide an accurate reflection of his route, he may request 
the Employer to adjust his evaluated time by an appro­
priate allowance as provided in paragraph 3 of this 
Section. 

12. When daily recurring work duties other than traditional 
service functions are added to or removed from a route after 
the latest route evaluation, the Employer shall promptly de­
termine time requirements for such added or removed duties 
and authorize any appropriate adjustment of heavy duty 
compensation. 
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13. Any admi':"strative error which results in underpayment of a 
rural camer (except remeasurement) will be retroactively 
corrected, unless the rural carrier knew or should reasonably 
have known of the error and failed to notify the Employer 
within two weeks. 

t 4. When the pay rate of the substitute of record on a heavy 
duty route is less than the pay rate for his step under the 
RCS Schedule, he shall receive the pay rate for bis step 
under the RCS Schedule. 

Section 3-Cbristmas Allowances 
Du~ng the Christmas .period, as specified by the Employer's 
Christmas Postal Bulletin, the following provisions will apply: 

1. Non-heavy duty carriers who normally work less than 35 
hours per week shall be given auxiliary assistance sufficient 
to limit their work week to 60 hours. 

2. Non-heavy duty carriers who normally work more than 35 
b.ut less than 40 hours per week, shall be given auxiliary as~ 
Sistance sufficient to limit their work week to 48 hours. 

3. Non-heavy duty carriers who normally work more than 40 
hours per week shall be granted sufficient auxiliary assist­
ance to maintain their normal schedule. 

4. :f!eavy duty rural carriers will be compensated at the over­
time rate (150% of PS-5 level in carrier's attained step) for 
all hours of required service in excess of 40 or evaluated 
hours, whichever is greater. ' 

5. Heavy duty ru~I car:rters who are required by the Employer 
to work on therr relief day during this period will be com­
pensated at the appropriate overtime rate. 

6. A substitut~ of record serving full time on a vacant route or 
where ~h.e regul~r carrier is on extended leave shall qualify 
for aUXJJiary asSJStance and/ or overtime compensation in the 
~e manner as a regular carrier during the Christmas 
penod. 

7. Special Delivery fees will he paid during the Chirtsmas peri­
od ~~cept for a day or days on which a rural carrier receives 
additional compensation for service performed in excess of 
the evaluated hours for the route. 

Section 4--Pouch Mail 
Ad~tional compensation will be provided to rural carriers and 
therr replacements for carrying pouch mail for each stop at an 
;:~e so se;::d in ~ccordance with the following schedule, except 

a no ru earner on the Heavy Duty Schedule shall receive 
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less than would be provided if a 5-minute daily allowance were 
added to his evaluation for each stop at an office so served, 

1. Under 50 pounds (average daily weight)--no allowance 

2. S0-75 pounds -$56.00 to $104.00 per annum 
3. 75-100 pounds -$104.00 to $140.00 per annum 
4. 100-150 pounds-$140.00 to $164.00 per annum. 

Section 5-Training Pay 
When involuntary reassignments of rural carriers occur, the car· 
rier may be scheduled for familiarization training on the new 
route, on the clock, as follows: 

a. new route under 30 hours evaluation: 1 day 
b. new route 30 hours or more evaluation: 2 days. 

B. IMPROVED WORKING RULES FOR RURAL 

CARRIERS 
1. During any mail count, the Employer shall make every ef-

fort to insure that mail is processed as usual. 
2. A reasonable amount of space and adequate working con­

ditions consistent with the capacity of the facility shall be 
provided each rural carrier to prepare mail for delivery. 

3. A rural carrier may not be required to serve a box which 
does not conform to the Employer's delivery standards. 

4. Rural carriers shall be required to provide service to all 
customers on their assigned routes. The Employer shall be 
kept informed on road conditions on rural routes and shall 
endeavor to obtain cooperation from highway officials and 
customers in keeping roads passable and in good repair 
and approaches to boxes opened. 

5. Rural routes shall be remeasured upon request of the rural 
carrier or when the Employer determines it necessary. The 
rural carrier assigned to the route has the right to be 
present in a non-pay status at the remeasurement. 

6. Annual inspection of rural carrier routes will normally be 
held in May. 

7. Scheduling is the responsibility of the Employer. Sched­
ules shall be realistic, based upon the receipt and avail­
ability of the mail, the route evaluation, and other related 
service considerations. The rural carrier will receive rea­
sonable advance notice when his schedule is to be changed. 

8. When Acts of God prevent an employee from performing 
his duty, the Employer may authorize administrative 
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leave. Equipment maintenance allowance will be paid for 
each service day a rural carrier reports to the post office 
and is scheduled to perform delivery. If the carrier fails to 
serve all or any portion of his route due to lack of proper 
endeavor or any failure for which the carrier is responsible, 
appropriate deductions from salary and equipment main­
tenance allowance will be made based on miles omitted. 

9. Rural carriers will turn in all mail and funds at the end of 
each service day. Normally, the Employer will arrange for 
hand-to-hand transfer of accountability. However, the Em­
ployer may provide other suitable methods for relieving 
the carrier of his accountability. In either event, the rural 
carrier's liability shall be determined as specified in Article 
XXVIII, Employer Claims. 

10. A rural carrier shall be notified in advance of any route ad­
justments and afforded the opportunity to submit com­
ments in writing. The comments will be considered as a 
factor when such adjustments are under consideration and 
before any decision is made. Substantial route adjustments 
must be approved at a level higher than the installation 
and if requested in writing, will be reviewed at the region­
al level. 

11. During the month of December, the rural carrier shall not 
be required to affix stamps to letter mail and greeting cards 
placed in a rural box for collection. During the remainder 
of the year, every effort should be made to urge rural cus­
tomers to affix stamps to letter mail; the rural carrier shall 
not be required to affix stamps to more than a reasonable 
number of pieces of letter-size mail from a box. 

12. The approved absence on a Saturday of a rural carrier or a 
substi.tute rural carrier in a leave earning capacity, which 
occurs within or at the beginning or end of a period of an­
nual or sick leave shall be without charge to such leave or 
loss of compensation, provided: 
(a) There are 5 or more days of annual or sick leave within 

the period; or 

(b) There are 4 or more days of annual or sick leave plus a 
holiday (see Article XI) within the period. If a holiday 
falls on Saturday, which is a scheduled work day, ab­
sence on the preceding Friday shall be without charge 
to leave. If the leave period is for less than 4 days, ab­
sence on Friday shall be charged to leave. Approved 
absence on Saturday, except as provided above, may 
be charged to annual leave or leave without pay at the 
option of the carrier. 
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13. 

14. 

15. 

16. 

(c) Interruption during the approved period of ann_ual or 
sick leave by one day of court leave due to c1rcu1!l­
stances beyond the employee's control shall not dis­
qualify the carrier for coverage as provided in "a" or 
"b" above. 

When the rural carrier is required to maintain a roster of 
customers this roster shall be maintained, at the carrier's op­
tion, on either a loose-leaf binder form or a card index form. 

When an employee in the rural carrier craft is required to 
be absent from his duties to take a driving examination for 
an SF-46, be shall not be charged with leave for the day. 

The Employer's current national policy on the use of seat 
belts by rural carriers will be continued unless changed pur­
suant to the provisions of the National Agreement. 
No expansion of the Employer's current national policy on 
the use of contract service in lieu of rural carriers will be 
made except through the provisions of Articl_e XXXII, S~b­
contracting, which are intended to be co~trollmg. The parties 
recognize that individual problems in this a~e~ may be m~de 
the subject of a grievance under the prov1s1ons of Article 
xv. 

C. SUBSTITUTE RURAL CARRIERS OF RECORD 
The Employer agrees that substitute rural carriers of record 
and auxiliary rural carriers shall be considered as members. of 
the rural carrier bargaining unit. Listed below are the exclusive 
terms and conditions of employment which are agreed to as 
applying to such employees: 

1. Substitute rural carriers of record are appointed on recom­
mendation by the regular carrier. Selection must be ap­
proved by the installation head on the basis of the individ­
ual's acceptable character and fitness qualifications. 

2. When necessary or desirable, one substitute may be as­
signed to more than one but not to more than three routes 
from the same office. Not more than one substitute of 
record will be appointed for each rural route. 

3. In emergencies when the services of a substitute rural car­
rier of record are not available, another qualified employ­
ee may be designated by the Employer. 

4. When a substitute rural carrier of record is assigned to an 
auxiliary route, he shall be detailed at his earned salary 
step as a substitute rural carrier. 

5. Substitute rural carriers of record and auxiliary rural car-
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riers shall have their salary determined in accordance with 
Article IX. All previous service as auxiliary rural carrier or 
substitute rural carrier of record shall be counted in deter­
mining the step placement. 

6. Articles X and XXI shall apply to substitute rural carriers 
only to the extent of maintaining their current benefit lev­
els, if any, except as provided in paragraph 13 of this Sec­
tion. 

7. A rural carrier substitute of record or auxiliary rural carrier 
shall have any financial liability determined in accordance 
with Article XXVIII, Employer Claims. 

8. Article XVI (Discipline Procedure) shall apply to substi­
tute rural carriers, and they shall have access to Article XV 
(Grievance-Arbitration Procedure) to appeal a disciplinary 
action or an alleged violation of this Part C. 

9. Auxiliary rural carriers shall have access to the grievance 
procedure to appeal an alleged violation of Part C only. 

10. Article II shall apply to substitute rural carriers of record 
and auxiliary rural ~arriers. 

11. When an auxiliary route is to be filled, the route will be of• 
fered to· the substitute of record in the office who, in the in· 
stallation head's opinion, is best qualified, prior to offering 
the route to any other individual. That person shall be given 
a dual appointment as a substitute of record serving a vacant 
route. The substitute of record shall continue to serve as the 
leave replacement for the carrier on the regular rural route to 
which the substitute is assigned. When the substitute of 
record is serving his assigned regular route as a leave re• 
placement to the regular carrier, the installation head sbaJJ 
select another qualified person to serve the auxiliary route, 
as an emergency substitute. 

12. When a substitute rural cauier of record is serving full tim'e 
in a vacant route or during the extended absence of the regu• 
lar carrier, he shall, if he so requests, in the case of a "J" 
route or a "K" route, be granted a relief day. 

13. Substitute rural carriers of record shall earn leave benefits 
when serving a vacant route, or when serving the route dur­
ing the extended absence of the regular carrier in excess of 
90 days. Sick leave shall be earned from the first pay period. 
On the 91st day, the substitute shall be credited with annual 
leave for the first 90 days. 

14. The substitute of record shall be compensated at his attained 
step when serving as an auxiliary assistant or on an auxiliary 
route. 
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5 The Employer shall make every effort to see that substitute 1 
· rural carriers of record are appointed expeditiously when 

needed. 
16. A substitute rural carrier of record may be reassigned from 

one office to another at the request of the regular rural car· 
rier and with the approval of the installation bead at the 
other office and provided a vacancy exists in the substitute 

ffi h. h ·go d Such rural carrier ranks at the o ce to w 1c reassi e · 
reassignment shall be considered an in-service placement and 
no examination shall be required. 

D. RURAL CARRIER SENIORITY 

Section 1.-Accruing Seniority 
Rural carrier seniority begins to accrue with_ career_ en~ry i~to 
the rural service and continues to accrue while service is unm­
terrupted in the same post office. 

Section 2.-Breaking Ties 
1. When two or more rural carriers are appo!nte~ fdrom a _regd­

ister of eligibles on the same date, senionty is etermme 
according to standing on the register, except: 

If one appointee was a career employee in another postal 
position, he is senior to an appointee who was not a ca­
reer postal employee. 

2. When two or more rural carriers are reassign~d fr<;>m dot~er 
career postal positions, the seniority standmg 1s e er­
mined by length of continuous career postal employment. 

3. When two rural carrier positions are filled on the same date
1 by a rural carrier from another post office and by a posta 

employee from another craft, the rural carrier is senior to 
the employee from the other craft. 

Section 3.-Relative Seniority Upon Reassignment 
1. A rural carrier who is involuntarily reassi~ned. to a .ru~al 

carrier position at another post office retams his sem_onty 
for bidding on existing vacancies and on future vacancies. 

2. When a rural carrier is involuntarily reassigned to another 
craft either in his post office or another office his ~eniority 
is one Jay junior to the seniority of the junior full-time e?-1-
ployee in the craft to which reassigned or his rural earner 
seniority, whichever is less. . . 

3. Whenever a senior rural carrier elects to be reassigned _m 
lieu of a junior carrier subject to reassignment, such earner 
takes the seniority of the junior carrier. 

4. Whenever a rural carrier voluntarily transfers to a rural 
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carrier position in another post office, such as a mutual ex­
change or as the result of applying for a rural carrier va­
cancy, such carrier begins a new period of seniority in the 
new ofl_ice. Such employee has no retreat rights or seniority 
protection. 

5. When a rural vacancy is filled by voluntary transfer of a 
rural carrier in accordance with Part E, Posting, Section 2, 
3e and 3g, seniority for filling the position will be determined 
on the basis of total service as a regular rural carrier. 

6. When a rural.carrier exercises the retreat rights provided by 
Part F, Reassignments, paragraph 6, he shall regain his for­
~er seni_ority at that office upon his return, augmented by his 
mtervenmg employment in the other office. 

7. When two or more rural carriers have been involuntarily re­
assigned to another craft at another office or to a rural car­
rier vacancy at another office, retreat rights to the first resid­
ual rural carrier vacancy at the former office or in accord­
ance. with Part F, Reassignments, paragraph 6, shall be de­
termmed by the rural carrier seniority taken to the office to 
which transferred, augmented by his intervening employ­
ment in the other office. 

E. RURAL CARRIER POSTING 
Section 1.-Posting Requirements 

1. All rural carriers in a post office, including stations and 
branches, shall have an opportunity to bid for posted 
routes. The notice sha_ll id:ntify the route number, length, 
and heavy duty classification (if any) etc., and shall be 
posted for 10 calendar days. 

2. Th: posted. route shall be awarded within 10 days to the 
s~mor qual~fie~ bidder. He shall be placed in the new as­
s~gnment w1th!n 21 days of being designated the successful 
bidder, except m the month of December. 

3. When there is more than one rural route at a post office, 
posting is required as follows: 

a. Post. a route established to provide a new rural delivery 
service. 

b. Po~t a vacant route which is not absorbed by consoli­
dation or other service adjustments. 

c. Pos~ rural routes which have been changed (by either 
ad~mg ~r subtracting territory) as a result of consoli­
dat!on with ?ther rural routes and/or conversion to city 
delivery service. 

d. When two rural ca · f d.lf rners o I erent post offices agree 
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upon a mutual exchange of offices, and if both installa­
tion heads involved approve, the position currently occu­
pied and to be vacated by each rural carrier will be posted 
for bid within each of the respective offices. 

4. Newly established rural routes resulting from the relief of 
one or more overburdened routes, shall be counted and 
officially evaluated before posting. 

5. If an imminent route adjustment is contemplated, such ad­
justment shall be effected before the route is posted. 

6. When an auxiliary rural route reaches an evaluation of 35 
hours it will normally be converted to a regular route and be 
filled in accordance with existing procedures. 

Section 2.-Assignment Procedures 
1. The initial assignment of a new rural carrier in an office is 

to the residual route left vacant after required posting. 
2. When it has been determined to fill the rural carrier vacancy, 

first consideration shall be given to reassigning an excess 
rural carrier from another office within 100 miles whose 
route has been affected by consolidation. 

3. The following shall be the order of consideration when no 
rural carrier is reassigned from another office pursuant to 
the consolidation of his route: 
a. Post the route for all rural carriers at the vacancy post of­

fice, including stations and branches, in accordance with 
Section 1 of this Part. 

b. Post the residual vacancy for full-time career employees 
at the post office where the vacancy exists. 

c. If there is no qualified applicant, substitute rural carriers 
of record at the office may apply for the position, and 
selection will be made on a best qualified basis. If there 
is no appreciable difference in the qualifications of the 
best of the qualified applicants, length of satisfactory 
rural carrier service shall be a factor for consideration. 

d. If the vacancy still exists, it shall be posted to part-time 
employees in other crafts in the office where the vacancy 
exists. 

e. If the vacancy still exists, post the vacancy for rural car­
riers serving routes within the county, parish or like 
State government subdivision in which the vacancy office 
is located. 

f. If the vacancy still remains unfilled, post it for other 
career employees in any post office within the county, par-
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ish or like State government subdivision in which the va­
cancy office is located. 

g. If the vacancy is still not filled, post it for any rural car­
rier serving a route from any post office in the same sec­
tional center as the vacancy office. 

h. If still not filled, post the vacancy for other career em­
ployees assigned to any post office in the same sectional 
center as the vacancy office. 

i. If still not filled, make selection from register of eligibles 
established through open, competitive examination. 

4. When the rural carrrier vacancy is to be filled in accordance 
with Section 2, paragraphs 3 a or b, it shall be posted for 
10 days at the vacancy office. 

5. If the vacancy is not filled under Section 2, paragraphs 3 a 
or b and the area of consideration is expanded as neces­
sary in accordance with Section 2, paragraphs 3 d through 
h, a notice shall be posted for 10 days at each office cir~ 
cularized at the time. The notice shall clearly state that rural 
carriers will be considered first, then other applicants, in each 
of the areas of consideration. 

6. The posted notice shall give the number of the vacant route, 
length, heavy duty compensation, if any, and physical and 
other requirements, including possession of a valid State 
driver's license and the need to secure an SF-46 before ap­
pointment. The notice should state to whom the application 
is to be sent and the deadline for receipt of applications. 

7. Rural route consolidations will be handled under the follow­
ing provisions: 

a. All vacant routes will be considered for consolidation. 

b. Consolidations of encumbered routes currently evaluating 
to less than 20 hours may be made and the excess carrier 
will be reassigned to offices with rural vacancies within 
100 miles, or to vacancies in other crafts in bis own office. 

c. ~onsolidations of encumbered routes currently evaluat­
mg to more than 20 hours but less than 26 hours may 
be made and the excess carrier will be reassigned to offices 
with rural vacancies within 100 miles. 

d. Consolidations of encumbered routes currently evaluat­
ing to more than 26 hours will not be made for the dura­
tion of this Agreement. 

e. I
1
n ~II consolidations of encumbered rural routes, the fol­
owmg will apply: 

104 

(1) In normal circumstances, the most substandard routes 
within the same area will be consolidated first. 

(2) In any consolidation, dislocation ~°:d inconvenience 
to rural carriers will be kept to a mm1mum. 

(3) In any consolidation, current evaluation of the route 
shall not be the sole consideration; other f_ac!ors 

h. h must be considered include, but are not hmited 
:C,, 1:errain, type of roads, actual time n~eded t~ serve 
the route throughout the year, and the impendmg re­
tirement of the rural carrier on the route, or other 
routes involved in the consolidation. 

The rural carrier shall be notified of pl~nned consoli• 
f. dation(s) affecting bis route, and shall be g~ven ~n opp?r· 

tunity to submit his comments and suggestions in wr1t10g 
at least 10 days before a final decision is made. In the 
event there is a consolidation in the absence ?f a va­
cancy, prior to such consolidation the matter will be re-
viewed at the regional level. 
(1) The rural carrier to be reassigned will be notified of 

g. all offices with vacant routes in bis sectional cente~ • 
Normally, he will choose one of these because of their 

close proximity. 
(2) If he is not satisfied with the choices provided !n (1), 

be may choose any office within 100 miles which he 
knows bas a vacant route. 

(3) In the event he is dissatisfied with the choices pro· 
vided in (1) and (2), he may request ~is installat~on 
head to ascertain what vacancies exist 10 offi~es w1~h­
in 100 miles in any specific sectional center m which 
be is interested. 

h. In a multi-office consolidation, no rural carrier ts
1
hall b

1
e 

considered an excess carrier whose route curren Y eva • 
uates to 26 hours or more. (This provision shall in no way 
supersede the provisions of Part D, Seniority.) 

F, REASSIGNMENTS-RURAL CARRIERS 
1. When, for any reason other than consolidati

1
"o
1 

n. of rtohut~s, 
there is an excess of rural carriers in an insta atlo?, . e JU­
nior rural carrier will be reassigned to office~ withm ~00 
miles of the installation with existing rural c~rne~ vacan~ies. 
If more than one such office exists, the carne~ will be g1v~n 
his choice. If no such offices exist, then reass1_gn th~ earner 
to existing vacancies for which he is quahfi~d m other 
crafts within the installation. If unable to reassign the car-
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rier within the installation, then attempt to reassign him lo 
vacancies for which he is qualified in other crafts in office, 
within 100 miles. A senior rural carrier may elect to be re­
assigned in lieu of any junior carrier subject to reassignment. 

2. When a rural route, or a substantial portion thereof, is trans­
ferred from one post office to another, the incumbent has 
the option of being reassigned to the office(s) to which his 
territory is assigned, provided a vacancy exists. Should the 
rural carrier elect to be reassigned with his route, or a sub­
stantial portion thereof, such reassignment shall be consid­
ered involuntary and he retains his seniority in accordance 
with Part D, Section 3, paragraph 1. If the incumbent does 
not elect to be reassigned with his route, the junior rural 
carrier will be involuntarily reassigned with the route with 
his seniority; however, any senior rural carrier may elect to 
be reassigned in lieu of the junior carrier with the seniority 
of the junior carrier in accordance with Part D, Section 3, 
paragraph 3. 

3. At a post office having only one rural route, and that route 
is converted to city delivery, the rural carrier shall have the 
option of being assigned to the new city route or being reas­
signed under the provisions of paragraph Fl above. 

4. When there is more than one rural route at a post office and 
any part of the rural delivery area is converted to city deliv­
ery necessitating the elimination of a rural route, and there 
is no rural route vacancy, the junior carrier shall have the 
option of being assigned to the new city delivery route or 
being reassigned under the provisions of paragraph Fl above. 
Any senior rural carrier, however, may elect to be reassigned 
in lieu of the junior carrier. 

5. A rural carrier who was involuntarily reassigned to another 
craft in his office must be returned to the first rural carrier 
vacancy which occurs at that post office. Upon return, he 
regains seniority previously attained in the craft augmented 
by his intervening employment in the other craft. 

6. Retreat rights for a reassigned rural carrier shall be to the 
first rural vacancy in his former office or to the first rural va, 
cancy in any office to which some or all of his former route 
was transferred. Requests for retreat rights must be filed at 
the time of reassignment. However, any such rural carrier re­
assigned since July 20, 1971, shall have 60 days from the ef­
fective date of this Agreement to submit a written request for 
retreat rights. 
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EQUIPMENT MAINTENANCE ALLOWANCE 

MILES STOPS 
260 280 300 320 340 360 380 400 420 440 460 480 500 520 540 

8 5.65 5.70 5.75 5.80 5.85 5.90 5.95 6.00 6.05 6.10 
9 5.65 5.70 5.75 5.80 5.85 5.90 5.95 6.00 6.05 6.10 6.15 

10 5.65 5.70 5.75 5.80 5.85 5.90 5.95 6.00 6.05 6.10 6.15 6.20 
11 5.65 5.70 5.75 5.80 5.85 5.90 5.95 6.00 6.05 6.10 6.15 6.20 6.25 
12 5.65 5.70 5.75 5.80 5.85 5.90 5.95 6.00 6.05 6.10 6.15 6.20 6.25 6.30 
13 5.65 5.70 5.75 5.80 5.85 5.90 5.95 6.00 6.05 6.10 6.15 6.20 6.25 6.30 6."35 
14 5.70 5.75 5.80 5.85 5.90 5.95 6.00 6.05 6.10 6.15 6.20 6.25 6.30 6.35 6.40 
15 5.75 5.80 5.85 5.90 5.95 6.00 6.05 6.10 6.15 6.20 6.25 6.30 6.35 6.40 6.45 
16 5.80 5.85 5.90 5.95 6.00 6.05 6.10 6.15 6.20 6.25 6.30 6.35 6.40 6.45 6.50 

.... 17 5.85 5.90 5.95 6.00 6.05 6.10 6.15 6.20 6.25 6.30 6.35 6.40 6.45 6.50 6.55 
0 18 5.90 5.95 6.00 6.05 6.10 6.15 6.20 6.25 6.30 6.35 6.40 !,.45 6.50 6.55 6.60 CC) 

19 5.95 6.00 6.05 6.10 6.15 6.20 6.25 6.30 6.35 6.40 6.45 6.50 6.55 6.60 6.65 
20 6.00 6.05 6.10 6.15 6.20 6.25 6.30 6."35 6.40 6.45 6.50 6.55 6.60 6.65 6.70 
21 6.05 6.10 6.15 6.20 6.25 6.30 6.35 6.40 6.45 6.50 6.55 6.60 6.65 6.70 6.75 
22 6.10 6.15 6.20 6.25 6.30 6."35 6.40 6.45 6.50 6.55 6.60 6.65 6.70 6.75 6.80 
23 6.15 6.20 6.25 6.30 6.35 6.40 6.45 6.50 6.55 6.60 6.65 6.70 6.75 6.80 6.85 
24 6.20 6.25 6.30 6.35 6.40 6.45 6.50 6.55 6.60 6.65 6.70 6.75 6.80 6.85 6.90 
25 6.25 6.30 6.35 6.40 6.45 6.50 6.55 6.60 6.65 6.70 6.75 6.80 6.85 6.90 6.95 
26 6.30 6.35 6.40 6.45 6.50 6.55 6.60 6.65 6.70 6.75 6.80 6.85 6.90 6.95 7.00 
27 6.35 6.40 6.45 6.50 6.55 6.60 6.65 6,70 6.75 6.80 6.85 6.90 6.95 7.00 7.05 
28 6.40 6.45 6.50 6.55 6.60 6.65 6.70 6.75 6.80 6.85 6.90 6.95 7.00 7.05 7.10 
29 6.45 6.50 6.55 6.60 6.65 6.70 6.75 6.80 6.85 6.90 6.95 7.00 7.05 7.10 7.15 
30 6.50 6.55 6.00 6.65 6.70 6.75 6.80 6.85 6.90 6.95 7.00 7.05 7.10 7.15 7.20 
31 6.55 6.(50 6.65 6.70 6.75 6.80 6.85 6.90 6.95 7.00 7.05 7.10 7.15 7.20 7.25 
32 6.60 6.65 6.70 6.75 6.80 6.85 6.90 6.95 7.00 7.05 7.10 7.15 7.20 7.25 7.30 

EQUIPMENT MAINTENANCE ALWW ANCE 
(cont'd) 

STOPS 460 480 500 520 540 

MILES 380 400 420 440 
7.35 

300 320 340 360 
7.15 7.20 7.25 7.30 

260 280 
6.90 6.95 7.00 7.05 7.10 

7,30 7.35 7.40 
6.75 6.80 6.85 7.15 7.20 7.25 

33 6.65 6.70 
6.90 6.95 7,00 7.05 7.10 

730 7,35 7.40 7.45 
6.70 6.75 6.80 6.85 

7.05 7.10 7.15 7.20 7.25 
7.45 7.50 34 6.95 7.00 7.35 7.40 

6.80 6.85 6.90 7.20 7.25 7.30 7.55 35 6.75 7.00 7.05 7.10 7.15 7.40 7.45 7.50 
6.90 6.95 7.30 7.35 

36 6.80 6.85 7.10 7.15 7.20 7.25 7.50 7.55 7.60 
6.90 6.95 7.00 7.05 7.30 7.35 7.40 7.45 

7.65 37 6.85 7.15 7.20 7.25 7.55 7.fJ.l 
7.00 7.05 7.10 7.40 7.45 7.50 

38 6.90 6.95 
7.15 7.20 7.25 7.30 7.35 

7.55 7.W 7.65 7.70 
7.05 7.10 7.45 7.50 

39 6.95 7.00 
7.20 7.25 7.30 7.'35 7.40 

7.60 7.65 7.70 7.75 
7.00 7.05 7.10 7.15 

7.35 7.40 7.45 7.50 7.55 
7 .75 7.80 40 7.25 7.30 7.65 7.70 

7.05 7.10 7.15 7.2.0 
7.40 7.45 7.50 7.55 7.00 

7.80 7.85 41 7.30 7.35 7.70 7.75 
7.10 7.15 7.20 7.25 

7.50 7.55 7.W 7.65 
7.85 7.90 42 7.35 7.40 7.45 7.75 7.80 ..... 7.20 7.25 7.30 7.55 7.60 7.65 7.70 7.95 0 4'.3 7.15 7.40 7.45 7.50 7.80 7.85 7.90 

\C) 7.20 7.25 7.30 7.35 
7.55 7 ,&.) 7.65 7.70 7.75 

7.95 8.00 44 7.40 7.45 7.50 7.80 7.85 7.90 
7.25 7.30 7.35 7,(,() 7.65 7.70 7.75 8.00 8.05 45 7.50 7.55 7.90 7.95 

7.35 7.40 7.45 7.75 7.80 7.85 8.10 7.30 7.65 7.70 8.05 46 
7.45 7.50 7.55 7.60 7.85 7.90 7,95 8.00 

47 7.35 7.40 
7.W 7.65 7.70 7.75 7.80 

8.00 8.05 8.10 
7.50 7.55 7.90 7.95 

48 7.40 7.45 
7.65 7.70 7,75 7.80 7.85 

8.05 8.10 
7.45 7.50 7.55 7.60 

7.80 7.85 7.90 7.95 8.00 
49 7.70 7.75 8.10 

7.55 7.f/.) 7.65 7.95 8.00 8.05 
50 7.50 7.75 7.80 7.85 7.90 

7.60 7.65 7.70 8.00 8.05 8.10 
51 7.55 7.80 7.85 7.90 7.95 

7.65 7.70 7.75 8.05 8.10 
52 7.00 7.85 7.90 7.95 8.00 
53 7.65 7.70 7.75 7.80 

8.00 8.05 8.10 
7.80 7.85 7.90 7.95 

54 7.70 7.75 
7.90 7.95 8.00 8.05 8.10 

7.75 7.80 7.85 55 11.00 8.05 8.10 
7.85 7.90 7.95 

56 8.00 8.05 8.10 
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EQUIPMENT MAINTENANCE ALLOWANCE 

MILES STOPS 
;60 580 600 620 640 660 680 700 720 740 760 780 800 820 840 

8 6.15 6.20 6.25 6.30 6.35 6.40 6.45 6,50 6.55 6.60 6.65 6.70 6.75 6.80 6.85 

9 6.20 6.25 6.30 6.35 6.40 6.45 6.50 6.55 6.60 6.65 6.70 6.75 6.80 6.85 6.90 

10 6.25 6.30 6.35 6.40 6.45 6.50 6.55 6.60 6.65 6.70 6.75 6.80 6.85 6.90 6.95 

11 6.30 6.35 6.40 6.45 6.50 6.55 6.60 6.65 6.70 6.75 6.80 6.85 6.90 6.95 7.00 

12 6.35 6.40 6.45 6.50 6.55 6.60 6.65 6.70 6.75 6.80 6.85 6.90 6.95 7.00 7.05 

13 6.40 6.45 6.50 6.55 6.60 6.65 6.70 6.75 6.80 6.85 6.90 6.95 7.00 7.05 7.10 

14 6.45 6.50 6.55 6.60 6.65 6.70 6.75 6.80 6.85 6.90 6.95 7.00 7.05 7.10 7.15 

.... 15 6.50 6.55 6.60 6.65 6.70 6.75 6.80 6.85 6.90 6.95 7.00 7.05 7.10 7.15 7.20 -0 16 6.55 6.60 6.65 6.70 6.75 6.80 6.85 6.90 6.95 7.00 7.05 7.10 7.15 7.20 7.25 

17 6.60 6.65 6.70 6.75 6.80 6.85 6.90 6.95 7.00 7.05 7.10 7.15 7.20 7.25 7.30 

18 6.65 6.70 6.75 6.80 6.85 6.90 6.95 7.00 7.05 7.10 7.15 7.20 7.25 7.30 7.35 

19 6.70 6.75 6.80 6.85 6.90 6.95 7.00 7.05 7.10 7.15 7.20 7.25 7.30 7.35 7.40 

20 6.75 6.80 6.85 6.90 6.95 7.00 7.05 7.10 7.15 7.20 7.25 7.30 7.35 7.40 7.45 

21 6.80 6.85 6.90 6.95 7.00 7.05 7.10 7 .15 7.20 7.25 7.30 7.35 7.40 7.45 7.50 

22 6.85 6.90 6,95 7.00 7.05 7.10 7.15 7.20 7.25 7.30 7.35 7.40 7.45 7.50 7.55 

23 6.90 6.95 7.00 7.05 7.10 7.15 7.20 7.25 7.30 7.35 7.40 7.45 7.50 7.55 7.60 

24 6.95 7.00 7.05 7.10 7.15 7.20 7.25 7.30 7.35 7.40 7.45 7.50 7.55 7.60 7.65 

25 7.00 7.05 7.10 7.15 7.20 7.25 7.30 7."35 7.40 7.45 7.50 7.55 7.60 7.6S 7.70 

26 7.05 7.10 7.15 7.20 7.25 7.30 7.35 7.40 7.45 7.50 7.S5 7.60 7.65 7.70 7.75 

27 7.10 7.15 7.20 7.25 7.30 7.35 7.40 7.45 7.50 7.55 7.60 7.65 7.70 7.75 7.80 

EQUIPMENT MAINTENANCE ALLOWANCE (cont'd) 

MILES 
STOPS 

740 760 780 800 820 840 
560 580 600 620 640 660 680 700 720 

7.40 7.45 7.50 7.55 7.€il 7.65 7.70 7.75 7.80 7.85 
7.20 7.25 7.30 7.35 28 7.15 

7.70 7.75 7.80 7.85 7.90 
7.35 7.40 7.45 7.50 7.55 7.60 7.65 

29 7.20 7.25 7.30 
7.50 7.55 7.60 7.65 7.70 7.75 7.80 7.85 7.90 7.95 

30 7.25 7.30 7.35 7.40 7.45 

7.55 7.60 7.65 7.70 7.75 7.80 7.85 7.90 7.95 8.00 
7.35 7.40 7.45 7.50 31 7.30 

7.85 7.90 7.95 8.00 8.05 
7.60 7,65 7.70 7.75 7.80 

32 7.35 7.40 7.45 7.50 7.55 
7.70 7.75 7.80 7.85 7.90 7.95 8.00 8.05 8.10 

33 7.40 7.45 7.50 7.55 7.60 7.65 

7.65 7.70 7.75 7.80 7.85 7.90 7.95 8.00 8.05 8.10 
34 7.45 7.50 7.55 7.60 

7.65 7.70 7.75 7.80 7.85 7.90 7.95 8.00 8.05 8.10 
35 ,.so 7.55 7.60 - 7.90 7.95 8.00 8.05 8.10 - 7.65 7.70 7.75 7.80 7.85 .... 36 7.55 7.60 

7.65 7.70 7.75 7.80 7.85 7.90 7.95 8.00 8.05 8.10 
37 7,60 

7,70 7.75 7.80 7.85 7.90 7.95 8.00 8.05 8.10 
'38 7.65 

7.70 7.75 7.80 7.85 7,90 7.95 8.00 8.05 8.10 
39 

40 7.75 7.80 7.85 7.90 7.95 8.00 8.05 8.10 

41 7.80 7.85 7.90 7.95 8.00 8.05 8.10 

42 7.85 7.90 7.95 8.00 8.05 8.10 

43 7.90 7.95 8.00 8.05 8.10 

44 7.95 8.00 8.05 8.10 

45 8.00 8.05 8.10 

46 8.05 8.10 

47 8.10 
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ARTICLE XLffi 
MAIL HANDLERS CRAFI' 

Section 1. Seniority 
Section 2. Posting 
Section 3. Definition of a Section 
Section 4. Implementation of the Leave Program 
Section 5. Transfer Request 
Section 6. Local Policy on Telephones 
Section 7. Parking 
Section 8. Labor-Management Committee Meetings 
Section 9. Holidays 
Section 10. Mail Handler Watchmen 
Section 11. Local Implementation Format 
Section 12. Mail Handlers' Memorandum of Understanding 

Section 1. Seniority 

A. Introduction 
1. The United States Postal Service and the National Post 

Offic.e Mail Handlers, Watchmen, Messengers & Group 
Leaders Division of Laborers' International Union of 
North America, AFL-CIO, agree to the following seniority 
principles which replace all former rules, instructions, and 
practices. 

2. This Article will continue relative seniority standings 
properly established under past principles, rules, and in­
structions and this Article shall be so applied. If an em­
ployee requests a correc,tion of seniority standing, it is the 
responsibility of the requesting employee to identify and 
restate the specific instructions, rule, or practice in support 
of the request. 

B. Coverage 
These rules apply to full-time and part-time fixed schedule em­
ployees. No employee, solely by reason of this Section 
shall be displaced from an assignment he gained in accord with 
former rules. 

C. Responsibility 
The installation head and the Union are responsible for the 
day-to-day adminstration of seniority. Installation heads will 
post a seniority list of mail handlers on all official bulletin 
boards for that installation. The seniority list shall be conected 
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and brought up to date quarterly. The application of this 
general Section on Seniority will be open to local negoti­
ations at the installation level in accordance with the local 
implementation provisions of the National Agreement. 

D. Definitions 
1. Craft Group 

A craft group is composed of those positions for which 
the Union has secured exclusive recognition at the national 
level. 

2. Seniority Standing 
a. Seniority for full-time employees is computed from the 

date of appointment in the craft and continues to 
accrue so long as service in the craft (regardless of 
level) and installation is uninterrupted, except as other­
wise provided herein. 

b. Seniority for part-time fixed schedule employees is com­
puted from date of appointment in this category of the 
work force and continues to accrue so long as service 
in the craft and category and installation is uninter­
rupted. 

3. Duty Assignment 

A duty assignment is a set of duties and responsibilities 
within recognized positions regularly scheduled during 
specific hours of duty. 

4. Preferred Duty Assignments 
A preferred duty assignment is any assignment preferred 
by a full-time employee or a part-time fixed schedule em­
ployee within his category. 

5. Bid 

A written request submitted to the installation head to be 
assigned to a duty assignment by an employee eligible to 
bid on a vacancy or newly established duty assignment or 
a preferred assignment. 

6. Application 

A written request by a full-time employee or part-time 
fixed schedule employee within his respective category for 
consideration for an assignment for which he is not en­
titled to submit a bid. 

E. Relative Standing of Part-Time Flexibles 
Part-time Oexible employees are placed on a part-time· Oexible 
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roster in the order of the date of their appointment. Wh~n 
changing such employees to full-time, they shall ~e taken ID 
the order of their standing on the part-time flexible roste~. 
These employees do not have seniority rights; however, thell" 
relative length of service can be used as a guide to fill vacau• 
cie$. and for other purposes. 

F. Changes in Which Seniority is Lost 
Except as specifically provided elsewhere in this Agreement, 
an employee begins a new period of seniority: 

1. When the change is at his own request: 
a. From one postal installation to another; 
b. From one craft to another. 

2. Upon reinstatement or reemployment. 
3. Upon transfer into the Postal Service. 
4. Upon a mutual exchange between two employees. 

G. Changes in Which Seniority is Retained, Regained or 
Restored 

1. Reemployment After Disability Separation. On reiJ?stat~­
ment or reemployment after separation caused by d!sabd­
ity, retirement or resignation because of personal illness 
and the employee so stated in his resignation and fur­
nished satisfactory evidence for inclusion in his personnel 
folder, the employee receives seniority credit for past serv­
ice for time on the disability retirement or for illness if 
reinstated or reemployed in the same postal installation 
and craft and in the same or lower salary level, from 
which originally separated; provided application for re­
instatement or reemployment is made within six months 
from the date of recovery. The date of recovery in the 
case of disability retirement must be supported by notice 
of recovery from the Bureau of Retirement and Insurance, 
Civil Service Commission, and in the case of resignation 
due to illness, by a statement from the applicant's attend­
ing physician or practitioner. When reinstatement is to 
the part-time flexible roster, standing on the roster shall 
be the same as if employment had not been interrupted by 
the separation. 

2. Restoration. On restoration in the same craft in the same 
installation after return from military service, transfer un­
der letter of authority or unjust removal, employee shall 
regain the same seniority rights he would have if not 
separated. 

3. Except as specifically provided elsewhere in the National 
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Agreement, when an employee changes from another craft 
or non-bargaining unit position to mail handler, the em­
ployee will begin a new period of seniority, except for: 

a. Reassignment and Return in 90 Days. A mail handler 
who is voluntarily reassigned to another craft in the 
same installation with or without a change in PS sal­
ary level and who is subsequently voluntarily reas­
signed within 90 days back to the mail handler craft 
shall regain the seniority previously acquired as a mail 
handler augmented by the intervening employment. 

b. Failure to Meet Qualification Standards. When an em­
ployee is returned to the mail handler craft for not be­
ing able to meet the qualification standards for a job, 
he shall regain his former mail handler seniority. 

H. All positions presently in the mail handler craft, includ­
ing higher-level positions, shall be filled by the senior qualified 
bidder meeting the qualification standards for the position, 
except that those positions which are presently designated best 
qualified shall be filled by the best qualified applicant. 

I. Filling Positions Reevaluated as One of the Positions Re­
served for Bidding by PS-4's, S's, and PS-6's 

1. When an occupied level 4 or 5 position is upgraded on 
the basis of the present duties: 

a. The incumbent will remain in the upgraded job pro­
vided he has been in that job for more than one year. 

b. The job will be posted for bid in accordance with the 
Agreement if the incumbent has not been in the job for 
more than one year. 

2. When an occupied level 4 or 5 position is upgraded on 
the basis of duties which are added to the position: 
a. The incumbent will remain in the upgraded job pro­

vided he has been in that job for more than one year. 
The year of required incumbency in the job begins 
when the employee first begins working the assignment. 

b. The job will be posted for bid in accordance with the 
Agreement if the incumbent has not been in the job 
in accordance with I 2 a, above. 

3. When management places automatic equipment in an office 
and an employee is assigned to operate the equipment, the 
time the employee spends on this job before it is ranked 
and established shall be counted as incumbency in the posi­
tion for the purpose of being upgraded or assigned. 
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Section 2 .. Posting 

A. In the mail handler craft, vacant craft duty assignments 
will be posted for bid as follows: 

1. Full-time and part-time fixed scheduled employees will 
only bid for vacant assignments within their own category. 

2. Full-time employees may apply for residual vacancies in 
the part-time fixed schedule category, and selection from 
such applicants shall be based on senior employee meet­
ing the qualification standards. 

3. All vacant or newly establi'ihed craft duty assignments 
shall be posted for employees eligible to bid within 10 days 
after a determination has been made that the position is 
not to be reverted. 

4. When it is necessary that fixed scheduled day(s) of work 
in the basic work week for a craft assignment be perma­
nently changed, the affected assignment(s) shall be re· 
posted. 

5. The determination of what constitutes a sufficient change 
of duties, or principal assignment area, to cause the duty 
assignment to be reposted shall be subject to local negotia­
tions in accordance with the local implementation provi­
sions of the National Agreement.,. 

6. No assignment will be posted because of change in starting 
time unless the change exceeds an hour. Any change in 
starting time that exceeds one (1) hour shall be posted for 
bid, except when there is a permanent change in s.tarting 
time of more than one hour the i.ncumbent shall have the 
option to accept such new•reporting time. If the incumbent 
does not accept the new reporting time, the assignment 
will be posted for bid. 

7. Change in duty assignment, as specified below, will require 
reposting: 

a. A 50% change in duties (actual duties performed). 
b. A change in principal assignment area which requires 

reporting to a different physical location; i.e., station, 
branch, facility annex, etc., except the incumbent shall 
have the option to accept the new assignment. 

8. Vacant full-time mail handler assignments shall be posted 
for a period of ten (10) days. 

9. The installation head shall establish a method for handling 
multiple bidding on duty assignments which are simulta­
neously posted. 
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10. An employee may withdraw his bid on a posted assign­
ment, if the withdrawal request is received in writing prior 
to the closing date of the posting. 

11. An unassigned full-time employee may bid on full-time 
duty assignments posted for bid by employees in the mail 
ha~dler craft. Any unassigned full-time employee may be 
assigned to any vacant duty assignment. Such employee 
shall be given his choice if more than one vacant assign­
ment is available. Part-time fixed scheduled employees shall 
be treated similarly within their own category, 

B. Place of Posting 

Bids for a craft assignment shall be posted on all official bulle­
!in boa~ds at the installation where the vacancy exists includ­
mg ~tat1ons, branc~es and sections. Copies of the notice shall 
be given to the designated agent of the Union. When an absent 
employee has so requested in writing, stating his mailing ad­
d:ess, a COI?Y of any notice inviting bids shall be mailed to 
him by t~e mstallation head. Posting and bidding for preferred 
duty. assignments shall be installation-wide unless otherwise 
specified by local agreement. 

C. Length of Posting 

The notice shall remain posted for 10 days. 

D. Information on Bids 
Bids shall include: 

1. The duty assignment (as defined in Section 1 Seniority D 
3 . ' ' , af applica~le)_ ?Y position title and number; e.g., key, 
standard, or md1v1dual position. 

2. PS salary level and craft. 
3. Hours of duty (beginning, ending). 

4. The principal assignment area; e.g., section and/or loca­
tion of activity. 

5. Qualification standards and occupational code number. 
6. Physical. requirement(s) unusual to the specific assignment 

(heavy lifting, etc.). 

7. Invitation to employees to submit bids. 
8. Fixed or rotating schedule, as appropriate. 

E. Successful Bidder 

1. Wit~in 10 days after the closing date of the posting (in­
cludmg December), the installation head shall post a notice 
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stating the successful bidder and his seniority date. The 
senior qualified bidder meeting the qualification standards 
established for that position shall be designated the "suc­
cessful bidder". 

2. The successful bidder must be placed in the new assign­
ment within 15 days except in the month of December. 

3. Normally, an employee shall work the duty ass.ignment for 
which he has been designated the successful bidder. How­
ever, when an employee is moved off his duty assignment, 
he shall not be replaced by another employee. 

4. No employee shall be allowed to displace or "bump" an­
other employee properly holding a position or duty assign­
ment. 

F. When a new or vacant regularly scheduled full-time mail 
handler assignment contains four or more hours a day, five 
days a week, of handling of mail by operation of a jitney, 
fork-lift or pallet truck, such assignments shall be posted 
for bid. 
Section 3. Definition of a Section. The Employer and the 
Union shall define sections in accordance with the local im­
plementation provision of the National Agreement. Such defini­
tion will be confined to one of the following: 

a. pay location; 
b. by floor; 
c. tour; 
d. job within an area; 
e. type of work; 
f. by branches or station; or 
g. the entire installation. 

Section 4. Implementation of the Leave Program 
A. lf, at the end of the local implementation period pro­

vided for in the National Agreement, the local parties have not 
reached agreement on the length of the choice vacation period, 
the mail handler choice vacation period will be 23 consecu­
tive weeks commencing on the last Saturday in April, unless 
the local parties agree to another starting date. The 23 weeks 
shall include military leave and union leave for conventions 
and conferences. The method of selecting vacations shall be 
determined locally. 

B. The vacation sign-up list, after the initial sign-up period, 
shall be maintained at a location accessible to mail handlers. 
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C. After initial sign-up period is completed and vacant 
weeks still exist on the vacation sign-up list, requests for any 
of these vacant weeks shall be handled as follows: 

I. The installation head will honor all requests for vacant 

th
weeks which are submitted seven (7) days in advance of 

e leave period. 

2. The installation head will make every effort to grant re­
~uesdts for vacant weeks submitted less than seven (7) days 
ID a vance of the leave period. 

D. The installation head's policy in handling requests for 
emer~ency leave shall be made known to all mail h di 
The ·tsmstfallati~n ~~ad will consider each such request :: ~~~ 
men o the md1v1dual situation. 

Sectio!I 5. Transfer Request. Prior to hiring mail handlers in 
sbtallah?n heads will consider requests for transfers submitted 

Y mall handlers from other installations. 

An employee whose transfer is approved will be aJJow d t 
:~:h::/op:vef (S) days of his annual leave or five (5) days ;eav: 

Y or purposes of transferring. 
Section 6. Local Policy T I h 
that telephones are for :~ci:I eis~~\ T~e parties recognize 

!tfe1
1~~:::!sth;Y l~ce~i;:::!/•~11. establis:s~n~~i!c~~:;\~; :: 

mate business related to the a~:~ .repr~sentatives for legiti­
Agreemeot, subject to sound b . 1D1St_rat1on of the National 

usmess Judgment and practices. 
Section 7. Parking. Where there p • 
spaces at a local installation the ~e ostal Service parking 
f th d . , assignment of a parki'!l 
or e es,gnated agent of the Mail H . - g space 

a proper subject for local n g t· t· andler Umon shall be e o 1a ions. 

Section 8. Labor-Management Committee Me tin 
A Sub" t t th e gs 

' Jee o e provisions of the National A 
cerning Labor-Management Comm·tt . greement con­
management committee m ti • ee meetings, local labor­
U nions, or separate. ee ngs may be joint, with other 

B. Provided agenda items . 
Labor-Management Committee :e ;:bm1:ed, Mail Handler 
all offices in accordance with th efe II gs. s all .be scheduled in 

e o owmg criteria· 
I. In offices with a total complement f • 

more, meetings will be held o JOO employees or 
defined in this ~-..,., thonce a month. Complement is 

~uon as e total number of pl 
currently on the rolls in the installation; em oyees 
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2. In offices with a complement of 100 to 299 employees, 
meetings will be held bi-monthly; and 

3. In offices of less than 100 employees, meetings will be held 
quarterly. 

c. Agenda items will be exchanged at least 72 hours prior 
to such meetings. Meetings shall be held at a time and date 
convenient to both parties. Where agenda items do not war­
rant a regularly scheduled meeting, discussions may take place 
by mutual agreement in lieu thereof. 

D. The policies to be established by management for the 
Christmas operation will be a subject of discussion at a 
timely regularly scheduled Labor-Management Committee 
meeting. 

E. Provisions for minutes of Mail Handler Local Labor• 
Management Committee meetings shall be a proper subject for 
local negotiations. 

Section 9. Holidays. Subject to the provisions of the National 
Agreement, the Employer will determine the number and cate­
gories of employees needed for holiday work. Within these 
categories, the Employer will select volunteers by seniority. If 
there are not sufficient volunteers, inverse seniority will be used 
to select employees to work on the holiday. 

Section 10. Mail Handler Watchmen. A mail handler watch­
man selected for training in the Security Force shall have a re­
treat right to the mail handler craft during such training pe­
riod. Return to the craft during this period sbaH be without 
loss of seniority, and the employee shall be treated in accord­
ance with the posting and reassignment provisions of this 
Agreement. All other mail handfer watchmen, whose positions 
are abolished, shall also be treated in accordance with the 
seniority, posting and reassignment provisions of this Agn!e­
ment. 

Section 11, Local Implementation Format. Subject to the local 
implementation provisions of the National Agreement, at the 
conclusion of the local negotiation period, the management rep­
resentative and the Union representative will sign a local mem• 
orandum of understanding for those items on which agree­
ment has been reached. Any items which remain in dispute 
and which are subsequently resolved in accordance with the 
local implementation provisions of the National Agreement 
will be incorporated as an addendum to the local memorandum 
of understanding. The format for the mail handler local mem­
orandum shall be as follows: 
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This Memorandum of Understanding is entered into 
on , 19 ___ , at _______ _ 

·----, between the representa­
tives of the United States Postal Service, and the designated 
agent of the National Post Office Mail Handlers, Watchmen, 
Messengers, and Group Leaders Division, of the Laborers' In­
ternational Union of North America, AFL-CIO, pursuant to 
the Local Implementation Article of the 1973 National Agree• 
ment. This Memorandum of Understanding constitutes the 
entire agreement on matters relating to local conditions of 
employment. 

Section 12. Mail Handlers' Memorandum of Understanding 

A. In all first-class offices with 25 or more employees and 
other large customer service and mail processing facilities, em­
ployees other than mail handlers may be performing full-time 
duties within the mail handler bargaining unit on a regularly 
scheduled basis; therefore, the Employer will review the prac­
tices in these installations in order to determine the appro­
priateness of employees' assignments, classifications and wage 
levels. 

B. Where it is found that full or part-time regularly sched­
uled employees have duty assignments on a regular basis 
which are comprised of all mail handler duties, those duty as­
signments will be delegated to the mail handler craft. If it is 
found that mail handler duties have been combined with 
duties of another craft, to make a full or part-time scheduled 
duty assignment on a regularly scheduled basis, such assign­
ment shall be filled consistent with Article I, Article VII, and 
Article XII of the National Agreement. Employees who may 
be displaced will be reassigned in accordance with Article XII 
of the National Agreement. 

C. It is the understanding of the parties that the phrase "all 
mail handler duties" in paragraph B includes the following 
duties regardless of whether they appear in any other position 
description: 

1. All duties listed in Key Position Description 8, Mail Han­
dler-Level 4; 

2. All duties listed in the currently established and ranked 
key, standard and individual positions in customer service 
and mail processing facilities which are set forth in the 
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December 8, 1971, letter from Senior .Assist~nt Post~aster 
General Blaisdell to Mail Handlers National Director 
Lonnie L. Johnson. These positions are: 

Key Position 
Mail Handler, PS-4, KP-8 

Standard Positions 
Group Leader Mail Handler, PS-5, SPl-33 
Label and Facing Slip Technkian, PS-5, SPl-32 
Label Machine Operator, PS-4, SP2-579 
Label Printing Technician, PS-5, SP2-578 
*Laborer, Materials Handling, PS-3, SPl-11 
Mail Equipment Handler, PS-4, SP2-247 
Mail Handler Technician, PS-5, SP2-498 
Mail Processing Machine Operator, PS-5, SP2-354 
Mail Processing Machine Operator, PS-5, SP2-470 
Packer-Shipper, PS-4, SP2-581 
Sack Sorting Machine Operator, PS-4, SP2-367 
Sack Sorting Machine Operator, PS-5, SP2-438 
Typist-Label Printing, PS-4, SP2-580 
Watchman, PS-4, SP2-216 

Individual Positions 
Group Leader Mail Handler, PS-6, IP248-7 
Group Leader Sack Sorting Machine Operator 
PS-6, IP25-11- l 
Mail Handler Leadman, PS-5, IP32-12-1 
Mail Rewrapper, PS-4, IP19-5-4, IP19-5-8 

*When the "Laborer, Materials Handling" position is authorized for the 
post office branch, it is delegated to the Mail Handler craft. ":'hen 
authorized for the maintenance branch, it is assigned to the Mamte­
nance craft. 
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ARTICLE XLIV 
SEPARABILITY AND DURATION 

Section 1. Should any part of this Agreement or any provisions 
contained herein be rendered or declared invalid by reason of 
any Misting or subsequently enacted legislation or by a court 
of competent jurisdiction, such invalidation of such part or 
provision of this Agreement shall not invalidate the remaining 
portions of this Agreement, and they shall remain in full force 
and effect. 

Section 2. This Agreement shall be effective July 21, 1973, and 
shall remain in full force and effect to and including 12 qiid­
night July 20, 1975, and unless either party desires to termi­
nate or modify it, for successive annual periods. The party 
demanding such termination or modification must serve written 
notice of such intent to the other party, not less than 90 or 
more than 120 days before the expiration date of the Agree­
ment. 

124 

In witness whereof the Parties hereto affix their signatures 
below this 20th day of July, 1973. 

!:i. vitness whereof ti'te Parties hereto 

~ffix their signatures below this 20th 

day of July, 1973. 

For the 
United States Postal Service: 

Ea T. Klassen 
Postmaster General 

senior Assistiilllt Postmaster 
Gf:!neral 
Employee and I.abor Relations 
Group 

For the Unions: 

ranc1.s ey 
General President 
American Postal Work 
AFL-CIO 

Clerk Craft V 
Motor Vehicle Craft 
Special Delivery Messenger 
Craft 

Maintenance Craft 

---;> ,t, ~~jl---B .Ba emacer 0= National Association of 
Letter Carriera, AFL-CIO 

r~u~ 
l?eter%.co 
President 
National Poat Office Mail 
Handlers, Watchmen, 
Meaaangers and Group 
Leaders Division of the 
Laborers' International 
Union of North America, 
l\FL-CIO 

,/·, ~-~~~~~~~ au e E. 
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President 
National Rural Letter Carriers 
Association 



APPENDIX A 

Appendix A is an incorporation of the principles of Reassign­
ments as contained in Article XII of the March 9 1968 
National Agreement. The old Article XII has been edited t~ 
conform with the new employee classifications. In addition, 
other word changes have been incorporated to bring Article 
XII up to date with present terminology; however, there have 
been no substantive changes. 
Part-tim_e regular employees assigned in the craft units shall 
be_ cons1dere? to be m a separate category. All provisions of 
this. Appendix apply to part-time regular employees within 
their own category. 

Reassignments 
Section I: Letter Carrier Craft 

Maintenance Craft 
Mail Handler Craft 
Special Delivery Messenger Craft 
Motor Vehicle Craft 

A. Basic Principles and Reassignments 
When it is proposed to: 

1. Discontinue an independent installation; 

2. Con~olidate an independent installation (i.e., discontinue 
the mdependent identity <;>f ~n i?stallation by making it 
part of another and contmumg mdependent installation); 

3. !r~ns!er. a classified station or classified branch to the 
~unsd1ct!on of an6ther installation or make an independent 
mstallat1on; 

4. Reassign withi~ an installation employees excess to the 
needs of a sect10n of that installation; 

5. ~educe !he number of regular work force employees of an 
mstallat1on other than by attrition; 

6. Centralized mail processing and/ or delivery installation 
other than a new one; 

7. Reassignment-motor vehicle; 

8. Reassignment-part-time flexibles in excess of quota; such 
actions shall be subject to the following principles and 
requirements. 

B. Principles and Requirements 

l. Dis~ocation and inconvenience to full-time and part-time 
fl~x1ble employees shall be kept to the minimum consistent 
with the needs of the service. 
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2. The Regional Postmasters General shall give full consider­
ation to withholding sufficient full-time and part-time flex­
ible positions within the area for full-time and part-time 
flexible employees who may be involuntarily reassigned. 

3. No employee shall be allowed to displace, or "bump" 
another employee properly holding a position or duty 
assignment. 

4. Unions affected shall be notified in advance (as much as 
six months whenever possible), such notification to be at 
the regional level, except under A4 above, which shall be 
at the local level. 

5. Full-time and part-time flexible employees involuntarily 
detailed or reassigned from one installation to another 
shall be given not less than 60 days advance notice, if 
possible, and shall receive moving, mileage, per diem and 
reimbursement for movement of household goods, as ap­
propriate, if legally payable, will be governed by the stan­
dardized Government travel regulations as set forth in 
Methods Handbook M-9, "Travel". 

6. Any employee volunteering to accept reassignment to an­
other craft or occupational group, another branch of the 
Postal Service, or another installation shall start a new 
period of seniority beginning with such assignment, except 
as provided herein. 

7. Whenever changes in mail handling patterns are under­
taken in an area including one or more postal installations 
with resultant successive reassignments of mail handlers 
from those installations to one or more central installa­
tions, the reassignment of mail handlers shall be treated as 
details for the first 180 days in order to prevent inequities 
in the seniority lists at the gaining installations. The 180 
days is computed from the date of the first detail of a mail 
handler to the central, consolidated or new installation in 
that specific planning program. If a tie develops in estab­
lishing the merged seniority roster at the gaining installa­
tion, it shall be broken by total continuous service in the 
regular work force in the same craft. 

8. In determining seniority of special delivery messengers 
who received career status under Civil Service Regulation 
3. IO I, that period of continuous service as a special deliv­
ery messenger prior to attaining career status shall be 
included. 

9. Whenever in this Agreement provision is made for reas­
signments, it is understood that any full-time or part-time 
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flexible employee reassigned must meet the qualification 
requirements of the position to which reassigned. 

10. This Agreement does not apply to rural carriers, except as 
specifically stated herein. 

11. It is understood that any employee entitled hereunder to 
a specific placement may exercise such entitlement only if 
no other employee has a superior claim hereunder to the 
same position. 

12. a. Surplus U.S. Postal Service Employees--Surplus U.S. 
Postal Service employees from non-mail processing and 
non-mail delivery installations, regional offices, the U.S. 
Postal Service Headquarters or from other Federal de­
partments or agencies shall be placed at the foot of 
the part-time flexible roll and begin a new period of 
seniority effective the date of reassignment. 

b. Former full-time post office mail handlers who were 
reassigned to mail bag repair centers and depositories 
on or before July 1, 1956, and who since such reassign­
ment have been continuously employed in the same 
center or depository and subsequent to March 31, 1965: 
(1) When such an employee is declared excess and is 

returned to the mail handler craft in the same in­
st~llation from which he was reassigned, his sen­
iority shall be the same as for continuous service in 
the craft and installation. 

(2) Should such an employee who is not excess volun­
teer to be returned to the installation in place of a 
junior excess employee, his seniority in the mail 
handler craft and installation will be that of the 
junior excess employee. 

(3) If such an employee voluntarily transfers to his 
former installation he shall begin a new period of 
seniority. 

C. Special Provisions on Reassignments 
In addition to the general principles and requirements above 
specified, the following specific provisions are applicable: 

1. Discontinuance of an Independent Installation 
a. When an independent installation is discontinued, all 

full-time and part-time flexible employees shall, to the 
maximum extent possible, be involuntarily reassigned 
to continuing postal positions in accordance with the 
following: 
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b. Involuntary reassignment of full-time empiorees. with 
their seniority for duty assignments to vacancies 1~ the 
same or lower level in the same craft or occupational 
group in installations within 100 . miles .of the _disco~­
tinued installation, or in more distant mstallattons, if 
after consultation with the affected Unions, it is deter­
mined that it is necessary. The Postal Service will desig­
nate such installations for the reassignment of excess 
full-time employees. When two or more such vacancies 
are simultaneously available, first choice of duty assign­
ment shall go to the senior employee entitled by dis­
placement from a discontinued installation to such 
placement. 

c. Involuntary reassignment of full-time employees for 
whom consultation did not provide for placement under 
Cl b above in other crafts or occupational groups in 
which they meet minimum qualifications at the same or 
lower level with permanent seniority for duty assign­
ments under (l) and (2) below, whichever is lesser: 
(1) One day junior to the seniority of the junior full­

time employee in the same level and craft or occu­
pation in the installation to which assigned, or 

(2) The seniority he had in the craft from which reas­
signed. The 5-year rule does not apply. 

d. Involuntary reassignment of part-time flexible employ­
ees with seniority in any vacancy in the part-time flex­
ible quota in the same craft or occupational group at 
any installation within 100 miles of the discontinued in­
stallation or in more distant installations, if after con­
sultation with the affected Unions it is determined that 
it is necessary, the Postal Service will designate such 
installations for the reassignment of the part-time flex­
ible employees. 

e. Involuntary reassignment of part-time flexible employ­
ees for whom consultation did not provide for place­
ment under Cld above in other crafts or occupational 
groups in which they meet minimum qualifications at 
the same or lower level at the foot of the existing part­
time flexible roster at the receiving installation and be­
gin a new period of seniority. 

f. Full-time employees for whom no full-time vacancies 
are available by the time the installation is discontinued 
shall be changed to part-time flexible employees in the 
same craft and placed as such, but shall for six months 
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retain placement rights to full-time vacancies develop­
ing within that time within any installation within 100 
miles of the discontinued installation, or in more dis­
tant installations, if after consultation with affected 
Unions it is necessary, the U.S. Postal Service will 
designate such installations for the reassignment of 
excess fu!l-time employees on the same basis as if they 
had remained full-time. 

g. Employees, fuU-time or part-time flexible, involuntarily 
reassigned as above provided shall upon the reestab­
lishment of the discontinued installation be entitled to 
reassignment with full seniority to the first vacancy in 
the reestablished installation in the level, craft or oc­
cupational group from which reassigned. 

2. Consolidation of an Independent Installation 
a. When an independent postal installation is consoli­

dated with another postal installation, each full-time or 
part-time flexible employee, shall be involuntarily reas­
signed to the continuing installation without loss of 
seniority in his craft or occupational group. 

b. Where reassignments under 2a, preceding, result in an 
excess of employees in any craft or occupational group 
in the continuing installation, identification and place­
ment of excess employees shall be accomplished by the 
continuing installation in accordance with the provi­
sions of this Agreement covering such situations. 

c. If the consolidated installation again becomes an inde­
pendent installation, each full-time and part-time flex­
ible employee whose reassignment was necessitated by 
the previous consolidation shall be entitled to the first 
vacancy in the reestablished installation in the level and 
craft or occupational group held at the time the installa­
tion was discontinued. 

3. Transfer of a Classified Station or Classified Branch to the 
Jurisdiction of Another Installation or Made an Inde­
pendent Installation 

a. When a classified station or classified branch is trans­
ferred to the jurisdiction of another installation or 
made an independent installation, all full-time em­
ployees shall at their option remain with the classified 
station or classified branch without loss of seniority, or 
remain with the installation from which the classified 
station or classified branch is being transferred. 
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b. A realistic appraisal shall be made of the number of 
employees by crafts or occupations who w~ll be need~d 
in the station after transfer, and potential vacancies 
within these requirements created by the unwillingness 
of employees to follow the station to the new jurisdic­
tion shall be posted for bid on an office-wide basis in 
the losing installation. 

c. If the postings provided in paragraph 3b, preceding, do 
not result in sufficient employees to man the transferred 
classified station or classified branch, junior employees, 
by craft or occupational group on an installation-wide 
seniority basis in the losing installation, shall be invol­
untarily reassigned to the classified station or classified 
branch and each employee thus involuntarily reas­
signed shall be entitled to the first vacancy in his level 
and craft or occupational group in the installation from 
which transferred. 

4. Reassignment Within an Installation of Employees Excess 
to the Needs of a Section 

a. The identification of assignments comprising for this 
purpose a section shall be determined locally by local 
negotiations. If no sections are established immediately 
by local negotiations, the entire installation shall com­
prise the section. 

b. Full-time employees, excess to the needs of a section, 
starting with that employee who is junior in the same 
craft or occupational group and in the same level as­
signed in that section, shall be reassigned outside the 
section but within the same craft and occupational 
group. They shall retain their seniority and may bid on 
any existing vacancies for which they are eligible to 
bid. If they do not bid, they may be assigned in any 
vacant duty assignment for which there was no senior 
bidder in the same craft and installation. Their pref­
erence is to be considered if more than one such as­
signment is available. 

c. Such reassigned full-time employee retains the right to 
retreat to the section from which withdrawn only upon 
the occurrence of the first residual vacancy in his salary 
level after employees in the section have completed 
bidding. Such bidding in the section is limited to em­
ployees in the same salary level as the vacancy. Failure 
to bid for the first available vacancy will end such re­
treat right. The right to retreat to the section is optional 
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with the employee who has retreat rights with respect to 
a vacancy in a lower salary level. His failure to exercise 
the option does not terminate his retreat rights in the 
salary level in which he was reassigned away from the 
section. 

d. The duty assignment vacated by the reassignment of the 
junior full-time employee from the section shall be 
posted for bid of the full-time employees in the section. 
If there are no bids, the junior remaining unassigned 
full-time employee in the section shall be assigned to 
the vacancy. 

e. A rural carrier becoming a city carrier upon the con­
version of a rural route to city delivery shall perma­
nently assume seniority one day junior to that of the 
junior full-time city carrier or shall retain his own 
seniority, whichever is lesser. 

5. Reduction in the Number of Employees in an Installation 
Other Than by Attrition 
a. Reassignments within installation. When for any rea­

son an installation must reduce the number of employ­
ees more rapidly than is possible by normal attrition, 
that installation: 

(1) Shall determine by craft and occupational group 
the number of excess employees; 

(2) Shall, to the extent possible, minimize the impact on 
regular work force employees by separation of all 
casuals, postal assistants, seasonal assistants, etc.; 

(3) Shall, to the extent possible, minimize the impact 
on full-time positions by reducing part-time flexible 
hours; 

(4) Shall identify as excess the necessary number of 
junior full-time employees in the salary level, craft, 
and occupational group affected on an installation­
wide basis within the installation; make reassign­
ments of excess full-time employees who meet the 
minimum qualifications for vacant assignments in 
other crafts in the same installation; involuntarily 
reassign them (except as provided for letter carriers 
and special delivery messengers and vehicle service 
employees in Section C5b below) in the same or 
lower level with seniority, whichever is the lesser of: 
(a) One day junior to the seniority of the junior 

full-time employee in the same level and craft or 
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occupational group in the installation to which 
assigned, or 

(b) the seniority he had in the craft from which re­
assigned. The 5-year rule does not apply. 

(5) He shall be returned at the fi~st opportunity to the 
craft from which he was reassigned. 

(6) When returned, he retains senior~ty_ previo1!-sly at­
tained in the craft augmented by his mtervenmg em­
ployment in the other craft. 

(7) The right of election by a ~enior emp~oyee provide_d 
in paragraph b(3), below 1s not available_ for this 
cross-craft reassignment within the installat10n. 

b. Reassignments to other installations after making reas­
signments within the installation: 
(I) Involuntarily reassign such excess fu~l-time. e1;Ilploy­

ees starting with the junior with their semonty for 
duty assignments to vacancies in t_he same or !o~er 
level in the same craft or occupat10nal group m m­
stallations within l 00 miles of the losing installal\ 
tion, or in more distant installations if after consul­
tation with the affected Union it is determined that 
it is necessary, the Postal Service will designate s?ch 
installations for the reassignment of excess full-time 
employees. However: 

(a) Whenever full-time PS-5 letter carrier routes 
are transferred from one installation to another, 
the full-time letter carriers whose complete 
routes are transferred shall have the option of 
transferring with their routes with seniority one 
day junior to the junior full-time letter carrier 
in the gaining office, or their own seniority; 
whichever is lesser. 

(b) Whenever full-time or part-time motor vehicle 
craft assignments are discontinued in an instal­
lation and there is an excess in a position desig­
nation and salary level, the excess shall be ad­
justed to the maximum extent possible by 
making voluntary reassignments to vacant mo­
tor vehicle craft positions in installations with­
in l 00 miles unless the employee applies for a 
vacancy in a more distant installation. Senior 
qualified applicants for such vacant positions 
shall be reassigned. When reassignment is in 
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the same designation and salary level, the reas­
signed employee retains his seniority. 

(c) When the entire special delivery messenger unit 
is moved from one independent installation to 
another and all special delivery territory is 
transferred, the special delivery messengers will 
be reassigned in gaining unit with full seniority 
credit for all seniority gained in craft and instal­
lation. When less than the entire special de­
livery messenger unit is transferred and it is 
necessary to reassign one or more special de­
livery messengers to the gaining installation, 
senior special delivery messengers shall be given 
option for reassignment. If no special delivery 
messenger elects to be reassigned, the junior 
special delivery messenger shall be reassigned. 

(2) Involuntarily reassign full-time employees for whom 
consultation did not provide for placement under 
b(-1) above in other crafts or occupational groups 
in which they meet minimum qualifications at the 
same or lower level with permanent seniority for 
duty assignments whichever is lesser of: 
(a) one day junior to the seniority of the junior full­

time employee in the same level and craft or 
occupational group in the installation to which 
assigned, or 

(b) the seniority he had in the craft from which re­
assigned. The 5-year rule does not apply. 

(3) Any senior employee in the same craft or occu­
pational group in the same installation may elect 
to be reassigned to the gaining i~stallation and take 
the seniority of the senior full-time employee sub­
ject to involuntary reassignment. Such senior em­
ployees who accept reassignment to the gaining in­
stallation do not have retreat rights. 

(4) When two or more such vacancies are simulta­
neously available, first choice of duty assignment 
shall go to the senior employee entitled by dis­
placement from a discontinued installation to such 
placement. 

(5) A full-time employee shall have the option of 
changing to part-time flexible in the same craft or 
occupational group in lieu of involuntary reassign­
ment. 
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(6) Employees involuntarily reassigned under b(l) 
and (2) above, other than senior employees who 
elect to be reassigned in place of junior employees, 
shall be entitled at the time of such reassignment to 
file a written request to be returned to the first 
vacancy in the level, in the craft or occupational 
group in the installation from which reassigned, 
and such request shall be honored so long as he 
does not withdraw it or decline to accept an oppor­
tunity to return in accordance with such request. 

6. Centralized Mail, Processing and/ or Delivery Installation 
(Mail Handler Craft Only) 

a. When the operations at a centralized installation or 
other mail processing and/ or delivery installation result 
in an excess of full-time mail handlers at another instal­
lation(s), full-time mail handlers who are excess in a los­
ing installation(s) by reason of the change, shall be re­
assigned as provided in Section C5b, such reassignments 
shall be treated as details for the first 180 days to avoid 
inequities in the selection of preferred duty assignments 
by full-time mail handlers in the gaining installation. 

b. Previously established preferred duty assignments 
which become vacant before expiration of the detail 
period must be posted for bid and awarded to eligible 
full-time mail handlers then permanently assigned in the 
gammg installation. Excess part-time flexible mail 
handlers may be reassigned as provided for in Section 
C8. 

c. All new duty assignments created in the gaining instal­
lation and all other vacant duty assignments in the cen­
tralized installation, shall be posted for bid. One hun­
dred eighty days is computed from the date of the first 
detail of an employee. Bidding shall be open to all full­
time mail handlers of the craft involved at the gaining 
installation. This includes full-time mail handlers 
assigned to the gaining installation. 

7. Reassignments-Motor Vehicle 
a. When a vehicle maintenance facility is established to 

replace an auxiliary garage, full-time and part-time flex­
ible craft positions in the gaining installation are to be 
posted in the losing installation for applications by full­
time and part-time flexible employees, respectively. Sen­
ior qualified applicants shall be reassigned without loss 
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of seniority, but not to exceed the number of excess 
employees in the losing installation. 

b. When a vehicle maintenance facility is established to 
replace vehicle maintenance in a perimeter office, full­
time and part-time flexible craft positions in the new 
maintenance facility shall be posted in the losing instal­
lation for applications by full-time and part-time flexible 
employees, respectively. Senior qualified applicants 
shall be reassigned without loss of seniority, but not to 
exceed the number of excess employees in the losing 
installation. 

c. When vehicle operations are changed by transfer from 
one installation to another, new full-time and part-time 
flexible craft positions shall be posted for applications 
in losing installation by full-time and part-time flexible 
employees in the craft, respectively. Senior qualified ap­
plicants shall be reassigned without loss of seniority, 
but not to exceed the number of excess employees in 
the losing installation. 

d. After all reassignments have been made to the gaining 
installation, pursuant to Sections a b and c the new 
full-time assignments in the gainin'g installations shall 
be posted for bids. 

e. If, after establishment of a new installation, operations 
result in further excess at losing installation(s), the 
proc~dures ~n Secti~rns a, b, c and d, above, apply to 
reass1~n. sem~Jf apphcants from the losing installations(s) 
to pos1t1ons m the new installation. 

8. Reassignment-Part-time Flexible Employees in Excess of 
Quota (Other Than Motor Vehicle) 
Where there are part-time flexible employees in excess of 
the part-time flexible quota for the craft for whom work is 
not. available, part:time flexibles lowest on the part-time 
flexible roll equal m number to such excess may at their 
opti<?n be reassigned to the foot of the part-time flexible 
roll m the same or another craft in another installation. 
a. An excess employee reassigned to another craft in the 

same or another installation shall be assigned to the 
foot of the part-time flexible roll and begin a new period 
of seniority. 

b. An excess part-time flexible employee reassigned to the 
same craft in another installation shall be placed at the 
foot ?f the part-time flexible roH. Upon his change to 
full-time from the top of the part-time flexible roll his 
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seniority for preferred assignments shall include the 
seniority he had in the losing installation augmented by 
his part-time flexible service in the gaining installation. 

c. A senior part-time flexible in the same craft or occupa­
tional group in the same installation may elect to be 
reassigned in another installation in the same or another 
craft and take the seniority (if any) of the senior excess 
part-time Hexible being reassigned, as set forth in a and 
b, above. 

d. The Postal Service will designate, after consultation with 
the affected Union, vacancies at installations in which 
excess part-time flexibles may request to be reassigned 
beginning with vacancies in other crafts in the same 
installation; then vacancies in the same craft in other 
installations; and finally vacancies in other crafts in 
other installations, making the designations to minimize 
relocation hardships to the extent practicable. 

e. Part-time flexibles reassigned to another craft in the 
same installation shall be returned to the first part.time 
Hexible vacancy within the craft and level from which 
reassigned. 

f. Part-time flexibles reassigned to other installations have 
retre~t rights to the next such vacancy according to their 
stand1~g on the part-time flexible roll in the losing in­
s!allatJo°; but such retreat right does not extend to part­
time fle~1b~es who e!ect to request reassignment in place 
of the JUmor part-time flexibles. 

g. The right to ~eturn is de~ndent upon a written request 
m~de at the time of reassignment from the losing instal­
la!10n and such request shall be honored unless it is 
withdrawn or an opportunity to return is declined. 

Section II: Clerk Craft 

A. Basic Principles and Reassignments 

When it is proposed to: 

1. Discontinue an independent installation; 

2. Consolidate an independent installation (i.e., discontinue 
the independent identity of an installation by making it 
part of another and continuing independent installation); 

3. Transfer a classified station or classified branch to the 
jurisdiction of another installation or made an independ­
ent installation; 
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4. Reassign within an installation employees excess to the 
needs of a section of that installation; 

5. Reduce the number of regular work force employees of an 
installation other than by attrition; 

6. Reduce RPO, HPO employment, including employment 
in mobile stations; 

7. Centralized mail processing and/ or delivery installation 
(New and Old); 

8. Reassignment-Part-time Hexibles in excess of quota; such 
actions shall be subject to the following principles and 
requirements. 

B. Principles and Requirements 

1. Dislocation and inconvenience to full-time or part-time 
Hexible employees affected shall be kept to the minimum 
consistent with the needs of tJie service. 

2. The Regional Postmasters General shall give full consider­
ation to withholding sufficient full-time and part-time flex­
ible positions within the area for full-time and part-time 
flexible employees who may be involuntarily reassigned. 

3. No employee shall be allowed to displace, or "bump" an­
other employee properly holding a position or duty 
assignment. 

4. Unions affected shall be notified in advance (as much as 
six months whenever possible), such notification to be at 
the regional level, except under A4 above, which shall be 
at the local level. 

5. Full-time and part-time Hexible employees involuntarily 
detailed or reassigned from one installation to another 
shall be given not less than 60 days advance notice, if pos­
sible, and shall receive moving, mileage, per diem and 
reimbursement for movement of household goods, as ap­
propriate, if legally payable, will be governed by the stan­
dardized Government travel regulations as set forth in 
Methods Handbook M-9, "Travel". 

6. Any employee volunteering to accept reassignment to an­
other craft or occupation group, another branch of the 
Postal Service, or another installation shall start a new 
period of seniority beginning with such assignment, except 
as provided herein. 

7. Whenever changes in mail handling patterns are under­
taken in an area including one or more postal installations 
with resultant successive reassignments of personnel from 
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those installations to one or more central installations, 
such reassignments shall be treated as details fo~ t~e ~rst 
180 days in order to prevent inequities in. the semonty hsts 
at the gaining installations. The 180 days 1s computed from 
the date of the first detail of an employee to. the cent~al, 
consolidated or new installation in that specific plannmg 
program. 

8. If a tie develops in establishing the merged seniority roster 
at the gaining installation, it shall be bro~en by total con­
tinuous service in the regular work force m the same craft. 

9. Whenever in this Agreement provision ~s maded partfor r
6
~as­

signments, it is understood that any full-ti?Ie 3? · .me 
Hexible reassigned must meet the quahficat1on reqmre­
ments of the position to which reassigned. 

Io. This Agreement does not modify the provisions of Section 
C6 of this Article, "Reduction in RPO or HPO Employ­
ment, Including Employment in Mobile Stations". 

11. It is understood that any employee entitled hereunder to .a 
specific placement may exercise such entitlement only if 
no other employee has a superior claim hereunder to the 
same position. 

12. Surplus U.S. Postal Service Employees-Surplus U.S. 
Po.st-al Service employees from non-mail processing and 
non-mail delivery installations, regional offices, the U.S. 
Postal Service Headquarters and from other Federal depart­
ments or agencies shall be placed at the foot of the part­
time flexible roll and begin a new period of seniority effec­
tive the date of reassignment. 

C. Special Provisions on Reassignments 
In addition to the general principles and requirements above 
specified, the following specific provisions are applicable: 

I. Discontinuance of an Independent Installation 
a. When an independent installation is discontinued, all 

full-time and part-time flexible employees shall, to the 
maximum extent possible, be involuntarily reassigned 
to continuing postal positions in accordance with the 
following: . 

b. Involuntary reassignment of full-time emplo~ees. with 
their seniority for duty assignments to vacancies 1~ the 
same or lower level in the same craft or occupational 
group in installations within 100. miles _of the _disco~­
tinued installation, or in more distant mstallattons, 1f 
after consultation with the affected Union(s), it is deter-
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mined that it is necessary. The Postal Service will 
designate such installations for the reassignment of ex­
cess full-time employees. When two or more such va­
cancies ~re simultaneously available, first choice of 
d_uty ass1g~ment shall go to the senior employee en­
titled by displacement from a discontinued installation 
to such placement. 

c. Involuntary reassignment of full-time employees for 
whom consultation did not provide for placement under 
C 1 ~ above in other crafts or occupational groups in 
which they meet minimum qualifications at the same or 
lower level with permanent seniority for duty assign­
ments under (1) and (2) below, whichever is lesser: 

(1) One day junior to the seniority of the junior full­
time employee in the same level and craft or occu­
pation in the installation to which assigned, or 

(2) The seniority he had in the craft from which reas­
signed. The 5-year rule does not apply. 

d. Involuntary reassignment of part-time flexibles with 
~niority in any vacancy in the part-time flexible quota 
1n .the s~m~ craft or occupational group at any instal­
lat1_on w1thm 100 miles of the discontinued installation 
or m more distant installations, if after consultation with 
the affected Union(s) it is determined that it is neces­
s~ry, the Postal Service will designate such installa­
tions for the reassignment of the part-time flexibles. 

e. Involuntary reassignment of part-time flexibles for 
whom consultation did not provide for placement under 
Cl? above in other crafts or occupational groups in 
which they meet minimum qualifications at the same or 
lower level at the foot of the existing part-time flexible 
roster at the receiving installation and begin a new 
period of seniority. 

f. Full-time employees for whom no full-time vacancies 
are available by the time the installation is discontinued 
shall be changed to part-time ftexibles in the same craft 
and placed as such, but shall for six months retain 
pl:ic~ment :ights . t~ full-time vacancies developing 
w1thm that time wlthm any installation within 100 miles 
?f the discontinued installation, or in more distant 
~ns~allations,. if after consultation with affected Union(s) 
it . 1s det~rmmed that it is necessary, the Postal Service 
will designate such installations for the reassignment 
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of excess full-time employees on the same basis as if 
they had remained full-time. 

g. Employees, full-time or part-time flexible, involuntarily 
reassigned as above provided shall upon the reestab­
lishment of the discontinued installation be entitled to 
reassignment with full seniority to the first vacancy in 
the reestablished installation in the level, craft or 
occupational group from which reassigned. 

2. Consolidation of an Independent Installation 
a. When an independent postal installation is consoli­

dated with another postal installation, each full-time or 
part-time flexible employee, shall be involuntarily reas­
signed to the continuing installation without loss of 
seniority in his craft or occupational group. 

b. Where reassignments under 2a, preceding, result in an 
excess of employees in any craft or occupational group 
in the continuing installation, identification and place­
ment of excess employees shall be accomplished by the 
continuing installation in accordance with the provi­
sions of this Agreement covering such situations. 

c. If the consolidated installation again becomes an inde­
pendent installation, each full-time and part-time flex­
ible employee whose reassignment was necessitated by 
the previous consolidation shall be entitled to the first 
vacancy in the reestablished installation in the level and 
craft or occupational group held at the time the.installa­
tion was discontinued. 

3. Transfer of a Classified Station or Classified Branch to the 
Jurisdiction of Another Installation or Made an Indepen­
dent Installation 
a. When a classified station or classified branch is trans­

ferred to the jurisdiction of another installation or 
made an independent installation, all full-time employ­
ees shall at their option remain with the classified sta­
tion or classified branch without loss of seniority, or re­
main with the installation from which the classified 
station or classified branch is being transferred. 

b. A realistic appraisal shall be made of the number of 
employees by crafts or occupations who will be needed 
in the station after transfer, and potential vacancies 
within these requirements created by the unwillingness 
.of employees to follow the station of the new jurisdic­
tion shall be posted for bid on an office-wide basis in 
the losing installation. 
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c. If the postings provided in paragraph 3b, preceding, do 
not result in sufficient employees to man the transfern:d 
classified station or classified branch, junior employees, 
by craft occupational group on an installation-wide 
seniority basis in the losing installation, shall be invol­
untarily reassigned to the classified station or classified 
branch and each employee thus involuntarily reas­
signed shall be entitled to the first vacancy in his level 
and craft or occupational group in the installation from 
which transferred. 

4. Reassignment Within an Installation of Employees Excess 
to the Needs of a Section 
a. The identification of assignments comprising for this 

purpose a section shall be determined locally by 
negotiations. If no sections are established immediately 
by local negotiation, the entire installation shall com­
prise the section. 

b. Full-time employees, excess to the needs of a section, 
starting with that employee who is junior in the same 
craft or occupational group and in the same level as­
signed in that section, shall be reassigned outside the 
section but within the same craft or occupational group. 
They shall retain their seniority and may bid on any 
existing vacancies for which they are eligible to bid. If 
they do not bid, they may be assigned in any vacant 
duty assignment for which they was no senior bidder in 
the same craft and installation. Their preference is to be 
considered if more than one such assignment is 
available. 

c. Such reassigned full-time employee retains the right to 
retreat to the section from which withdrawn only upon 
the occurrence of the first residual vacancy in his salary 
level after employees in the section have completed 
bidding. Failure to bid for the first available vacancy 
will end such retreat right. The right to retreat to the 
section is optional with the employee who has rntreat 
rights with respect to a vacancy in a lower salary level. 
His failure to exercise the option does not terminate his 
retreat rights in the salary level in which he was re­
assigned away from the section. 

d. The duty assignment vacated by the reassignment of 
the junior full-time employee from the section shall be 
posted for bid of the full-time employees in the section. 
If there are no bids, the junior remaining unassigned 
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full-time employee in the section shall be assigned to 
the vacancy. 

5. Reduction in the Number of Employees in an Installation 
Other Than by Attrition 

a. Reassignments within installation: When for any rea­
son an installation must reduce the number of employ­
ees more rapidly than is possible by normal attrition 
(except as provided for in Section C6 of this Article for 
mobile stations) that installation: 
(1) Shall determine by craft and occupational group 

the number of excess employees. 

(2) Shall to the extent possible, minimize the impact on 
regular work force employees by separation of all 
casuals, postal assistants, seasonal assistants, etc. 

(3) Shall, to the extent possible, minimize the impact 
on full-time positions by reducing part-time flexible 
hours. 

(4) Shall identify as excess the necessary number of 
junior full-time employees in the salary level, craft 
and occupational group affected on an installation­
wide basis within the installation; make reas­
signments of excess full-time employees who meet 
the minimum qualifications for vacant assignments 
in other crafts in the same installation; involuntar­
ily reassign them in the same or lower level with 
seniority, whichever is the lesser of: 

(a) one day junior to the seniority of the junior full­
time employee in the same level and craft or 
occupational group in the installation to which 
assigned, or 

(b) the seniority he had in the craft from which 
reassigned. The 5-year rule does not apply. 

(5) He shall be returned at the first opportunity to the 
craft from which he was reassigned. 

(6) When returned, he retains seniority previously at­
tained in the craft augmented by his intervening 
employment in the other craft. 

(7) The right of election by a senior employee provided 
in paragraph b(3) below is not available for this 
cross-craft reassignment within the installation. 

b. Reassignment to other installations after making reas­
signments within the installation: 
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(I) Involuntarily reassign such excess full-time employ­
ees starting with the junior with their seniority for 
duty assignments to vacancies in the same or lower 
level in the same craft or occupational group in in­
stallations within 100 miles of the losing installa-
1tion, or in more distant installations, if after consul­
tation with the affected Union it is determined that 
it is necessary, the Postal Service will designate such 
installations for the reassignment of excess full­
time employees. 

(2) Involuntarily reassign full-time employees for 
whom consultation did not provide for placement 
under b(l) above in other crafts or occupational 
groups in which they meet minimum qualifications 
at the same or lower level with permanent seniority 
for duty assignments whichever is lesser of: 
(a) one day junior to the seniority of the junior full­

time employee in the same level and craft or 
occupational group in the installation to which 
assigned, or 

(b) the seniority he had in the craft from which re­
assigned. The 5-year rule does not apply. 

(3) ~ny senior employee in the same craft or occupa­
ttona! group in the same installation may elect to be 
reassigned to the gaining installation and take the 
~eniority of the senior full-time employee subject to 
mvoluntary reassignment. Such senior employees 
who accept reassignment to the gaining installation 
do not have retreat rights. 

(4) When two or more such vacancies are simulta­
neously available, first choice of duty assignment 
shall go to the senior employee entitled by dis­
placement from a discontinued installation to such 
placement. 

(5) A fu!l-time employee shall have the option of 
changmg to part-time flexible in the same craft or 
occupational group in lieu of involuntary reassign­
ment. 

(6) Employees involuntarily reassigned under b(l) and 
(2) above, other than senior employees who elect to 
be _reassigned in .place of junior employees, shall be 
ent.1tled at the time of such reassignment to file a 
written re<!uest to be returned to the first vacancy in 
the level, m the craft or occupational group in the 
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installation from which reassigned, and such 
request shall be honored so long as he does not 
withdraw it or decline to accept an opportunity to 
return in accordance with such request. 

6. Reduction in RPO or HPO Employment, Including Em­
ployment in Mobile Stations 
a. Order of Withdrawal, RPO or HPO 

(1) Withdraw the junior full-time clerk(s) (on the RPO 
or HPO) on the basis of seniority. Pool full-time 
clerks at the different headouts of the same RPO or 
HPO to select the junior full-time clerk(s). 

(2) The junior clerk(s) for whom there is no full-time 
assignment in the RPO or HPO shall bid with other 
full-time clerks in the same mobile station for any 
vacant road assignment(s). If there is no vacant full­
time assignment in the mobile station, Section b 
below applies to identify the excess clerk(s). 

b. Order of Withdrawal, Mobile Stations 
(l) When for any reason the number of full-time clerks 

in a mobile station must be reduced the necessary 
number of junior full-time clerks therein shall be 
identified as the excess clerks. 

(2) A senior non-excess clerk in a mobile station may 
elect to be reassigned in place of an excess clerk, 
with seniority as provided for in Section 5b(3) 
above. His election must be made before excess 
clerks choose the mobile station or stationary in­
stallation in which to be reassigned. 

(3) An excess full-time clerk shall have the option of 
changing to part-time flexible distribution clerk, 
RPO or HPO, in lieu of arbitrary reassignment to a 
vacant full-time clerk assignment. 

(4) A full-time clerk who is not assigned as a result of 
bidding shall be assigned within the mobile station 
in any vacancy for which there was no senior 
bidder. 

c. Reassignment of Excess Clerks 
(l) Excess full-time road clerks, including senior clerks 

who elect to be reassigned in place of excess clerks, 
are subject to reassignment in the clerk craft with 
retention of seniority for preferred assignments as 
that seniority is defined in Article XXXVII-Clerk 
Craft. They may elect among Postal Service desig-
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nated vacant clerk assignments in other mobile sta­
tions and stationary installations. When more than 
one excess clerk elects reassignment to the same 
vacant assignment, the clerk who has the greater 
seniority for preferred assignments shall be re­
assigned. 

(2) Mobile stations and stationary installations to 
which reassignment in the clerk craft can be made 
will be designated by the Postal Service. Desig­
nated clerk assignments mean assignments in des­
ignated mobile stations and stationary installations 
which remain vacant after bidding by full-time 
clerks therein. Vacant assignments shall include ac­
tual vacancies and increase in clerk complement. 

(3) Excess clerks reassigned pursuant to their election 
among designated ·vacant assignments are reas­
assigned involuntarily. 

(4) Clerks involuntarily reassigned, other than senior 
clerks who elected to be reassigned in place of ex­
cess clerks and clerks who elect to be reassigned to a 
stationary installation not at the mobile station 
headquaters, shall be entitled at the time of reas­
signment to apply in writing to be returned to the 
first clerk vacancy (the assignment remaining va­
cant after bidding by clerks therein) in the mobile 
station from which reassigned and such application 
shall be honored so long as he does not withdraw it 
or decline to accept an opportunity to return. If 
more than one clerk is an applicant for return to the 
same vacant assignment, selection for reassignment 
shall be based upon seniority for preferred assign­
ments. 

(5) When an excess road clerk is reassigned in a sta­
!ionary installation, who then is currently qualified 
m the supervisory examination, he will have his 
name placed on the supervisory eligible register for 
the stationary installation. 

(6) A clerk's election to be reassigned in a stationary 
installation in a PS-5 assignment, as provided for in 
Section c( I) above, is his request for reduction to 
salary level 5. Salary protection benefits provided 
for by this Agreement are not lost by election to be 
reduced by an excess clerk, or by a senior clerk, if 
in his case, it is reasonable to believe he will become 
excess in the relatively near future. 
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d. Reassignment of Part-time Flexible Employees in 
Excess of Quota 
(I) When there is an excess of the part-time flexible 

quota of level 6 part-ti.me flexible mobile employ­
ees assigned in that mobile station, the junior part­
time flexible employees equal in number to such ex­
cess will be given the opportunity to transfer to an­
other mobile station, or a stationary installation in 
the clerk craft designated by the USPS after con­
sultation with the· Union. Part-time flexible employ­
ees so transferred will be placed at the foot of the 
part-time flexible roll in the mobile station or sta­
tionary installation to which reassigned. Upon 
change to full-time from the top of the part-time 
flexible roll, seniority for preferred assignments 
shall include his part-time flexible service and the 
seniority he had in the mobile station from which 
reassigned. A senior part-time flexible in the same 
mobile station may elect to be reassigned and take 
the seniority of the senior excessed part-time 
flexible. 

(2) Mobile part-time flexible employees reassigned to 
other mobile stations or stationary installations 
have retreat rights to the first part-time flexible va­
cancy in the losing mobile station according to their 
standing on the part-time flexible roll in the losing 
mobile station, but such retreat right does not ex­
tend to pan-time flexible employees who elect to 
request reassignment in place of the junior part­
time flexible employees. 

(3) The right to return is dependent upon a written 
request made at time of reassignment from the mo­
bile station and such request shall be honored un­
less it is withdrawn or an opportunity to return is 
declined. 

(4) Reassignment to a stationary installation under (1) 
above is considered a request for reduction to sal­
ary level 5. Salary protection benefits provided for 
by this Agreement are not lost by the election to be 
reduced. 

7. Centralized Mail Processing and/ or Delivery Installation 
(New and Old) 

a. When the operations at a centralized installation or 
other mail processing and/ or delivery installation result 
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in an excess of full-time employees at another installa­
tion(s), full-time employees who are excess in a losing 
installation(s) by reason of the change, shall be reas­
assigned as provided in Section 5b, such reassignments 
shall be treated as details for the first 180 days to avoid 
inequities in the selection of preferred duty assignments 
by full-time employees in the gaining installation. 

b. Previously established preferred duty assignments 
which become vacant before expiration of the detail 
period must be posted for bid and awarded to eligible 
full-time employees then permanently assigned in the 
gaining installation. Excess part-time flexible employees 
may be reassigned as provided for in Section C8. 

c. All new duty assignments created in the gaining instal­
lation and all other vacant duty assignments in the cen­
tralized installation, shall be posted for bid. One hun­
dred eighty days is computed from the date of the first 
detail of an employee. Bidding shall be open to all full· 
time employees of the craft involved at the gaining in­
stallation. This includes full-time employees assigned to 
the gaining installation. 

d. When the centralized installation is a new one: 
(1) Full-time clerks who apply for reassignment from 

the losing installation, shall be reassigned with 
their seniority. 

(2) Reassignments shall be in the order of seniority and 
shall not exceed the number of excess full-time 
clerks in the losing installation. 

(3) The provisions of 5a, above, apply to reassign 
junior full-time excess clerks, with their seniority, 
when there are excess full-time clerks after the reas­
signment of senior full-time clerks who apply for 
reassignment. 

8. Reassignment-Part-Time Flexibles in Excess of Quota 
(Other Than Mobile) 
When there are part-time flexible employees in excess of 
the part-time flexible quota for the craft for whom work is 
not available, part-time flexibles lowest on the part-time 
flexible roll equal in number to such excess may at their 
option be reassigned to the foot of the part-time flexible 
roll in the same or another craft in another installaion. 
a. An excess part-time flexible employee reassigned to an­

other craft in the same or another installation sha11 be 
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assigned to the foot of the part-time flexible roll and 
begin a new period of seniority. 

b. An excess part-time flexible employee reassigned to the 
same craft in another installation shall be placed at the 
foot of the part-time flexible roll. Upon his change to 
full-time from the top of the part-time flexible roll his 
seniority for preferred assignments shall include the 
seniority he had in the losing installation augmented by 
his part-time flexible service in the gaining installation. 

c. A senior part-time flexible in the same craft or occupa­
tional group in the same installation may elect to be 
reassigned in another installation in the same or an­
other craft and tajce the seniority (if any) of the senior 
excess part-time flexible being reassigned, as set forth 
in a and b, above. 

d. The U. S. Postal Service will designate, after consulta­
tion with the affected Union, vacancies at installations 
in which excess part-time flexibles may request to be 
reassigned, beginning with vacancies in other crafts in 
the same installation; then vacancies in the same craft 
in other installations; and finally vacancies in other 
crafts in other installations, making the designations to 
minimize relocation hardships to the extent practicable. 

e. Part-time flexibles reassigned to another craft in the 
same installation shall be returned to the first part-time 
ftexible vacancy within the craft and level from which 
reassigned. 

f. Part-time flexibles reassigned to other installations have 
retreat rights to the next such vacancy according to 
their standing on the part-time ftexible roll in the losing 
instal1ation but such retreat right does not exend to 
part-time flexibles who elected to request reassignment 
in place of the junior part-time flexibles. 

g. The right to return is dependent upon a written request 
made at the time of reassignment from the losing instal­
lation and such request shall be honored unless it is 
withdrawn or an opportunity to return is declined. 

MEMORANDUM OF UNDERSTANDING 
With respect to employees referred to in Article I, Section 2G 
of the National Agreement ("public policy employees''), it is 
hereby agreed as follows: 

1. Article I, Section 2, of the present National Agreement 
shall remain in effect. 
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2. The number of such employees shall be reduced as expedi­
tiously as possible, in accordance with the terms of their 
appointments, until a level of 10,000 nationwide is reached, 
and shall be maintained at or below that level for the dura­
tion of this Agreement. 

3. A public policy employee, paid by the Employer, perform­
ing services which are also performed by employees in the 
national craft units shall be paid the same wage and salary 
as employees in the bargaining unit in which the public 
policy employee performs the predominant portion of bis 
services. Upon completion of one (1) year of satisfactory 
service, a public policy employee will be given a regular 
appointment and be transferred into a national craft unit 
and become subject to all the terms and conditions of the 
1973 National Agreement. 

4. Public policy employees who have completed one (1) year 
of service upon the effective date of this Agreement, and 
who remain on the Employer's payroll until October 1, 
1973, shall be given a regular appointment and be trans­
ferred into a national craft unit on October I, 1973. 

5. Public policy employees may be employed only as a part of 
the supplemental work force, and shall not be given work 
assignments to the detriment of employees in the regular 
work force. 

6. Seniority shall commence on the date such employees are 
transferred into the bargaining unit. 

MEMORANDUM OF UNDERSTANDING 

It is hereby agreed that the term "present method of comput­
ation" as used in Article XXI of the National Agreement in 
respect to health benefits refers to the following: 

A. Effective July 21, 1973, the bi-weekly contributions by the 
Employer for employees shall be an amount equal to 55 per­
cent of the average of the subscription charges in effect on the 
first day of the first pay period of January 1973 for employees 
of the United States as defined in 5 U.S.C. 8901, with respect 
to self alone or self and family enrollments, as applicable, for 
the highest level of benefits offered by-
( I) the service benefit plan; 
(2) the indemnity benefit plan; 
(3) the two employee organization plans with the largest 

number of enrollments as determined by the Civil Service 
Commission; and 
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(4) the two comprehensive medical plans with the largest num­
ber of enrollments, as determined by the Civil Service 
Commission. 

B. The amount of contributions by the Employer for em­
ployees shall be readjusted beginning on the first pay period of 
January 1974 in accordance with the annual readjustment of 
the average by the Civil Service Commission as provided above 
or in other words, 55 percent of said adjusted average. 

C. Effective July 20, 1974, the contributions by the Em­
ployer for the employees shall be increased to an amount equal 
to 65 percent of the average pursuant to paragraphs A and 
B above. 

D. The amount of contributions by the Employer for em­
ployees shall be readjusted beginning on the first pay period 
of January 1975 in accordance with the annual readjustment 
of the average by the Civil Service Commission as provided or 
in other words, 65 percent of the newly adjusted average. 

E. There shall be withheld from the pay of each enrolled 
employee and there shall be contributed by the Employer, 
amounts, in the same ratio as the contributions of the em­
ployee and the Employer which are necessary for the admin­
istrative costs and reservt:s provided for by Section 8909(b) 
of Title 5 U .S.C. 

F. The amount necessary to pay the total charge for enroll­
ment after the Employer's contribution is deducted shall be 
withheld from the pay of each enrolled employee. 

G. The limitation in 5 U.S.C. Section 8906(b) upon the 
Employer's contribution for any individual employee shall 
bear the same ratio to the Service's percentage contribution, 
as stated above, as 40 bears to 50. 
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NOTES NOTES 
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