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PREAMBLE

This Agreement (referred to as the 1975 National Agreement) is en-
tered into as of the 21st day of July, 1975 by and between the United
States Postal Service (hereinafter referred 10 as the “Employer”) and
the American Postal Workers Union, AFL-C10; the National Asso-
ciation of Letter Carriers, AFL-CIO; National Post Office Mail Han-
dlers, Watchmen, Messengers and Group Leaders Division of the La-
borers’ International Union of North America, AFL-CIO; and the
National Rural Letter Carriers’ Association (hereinafter referred to
collectively as the *Unions”).

ARTICLE 1
UNION RECOGNITION

Section 1. Unions

A. The Employer recognizes each of the Unions designated below
as the exclusive bargaining representative of all employees in the bar-
gaining unit for which each has been recognized and certified at the
national level:

National Association of Leiter Carriers, AFL-CIO—City Letter
Carriers

American Postal Workers Union, AFL-CIO—Maintenance Em-
ployees

American Postal - Workers Union, AFL-CIO—Special Delivery
Messengers

American Postal Workers Union, AFL-CIO—Motor Vehicle Em-
ployees

American Postal Workers Union, AFL-CIO—Postal Clerks
National Rural Letter Carriers’ Association—Rural Letter Carriers

National Post Office Mail Handlers, Watchmen, Messengers and
Group Leaders Division of the Laborers’ lnternational Union of
North America, AFL-C1O—Mail Handlers

B. The Employer recognizes the American Postal Workers Union,
AFL-CIO—National Post Office Mail Handlers, Watchmen, Messen-
gers, and Group Leaders Division of the Laborers’ International
Union o_f North: America, AFL-CIQ, as the exclusive bargaining rep-
resentative of alli employees in the Mail Equipment Shops [Case No.
5-RC-9352(P)] and in the Mail Bag Depositories, Repair Centers and
Area Supply Centers [Case Nos. 5-RC-8575(P), formerly 22.RC-
5127(P), and 5-RC-8576(P), formerly 22-RC-5129(P)].

Section 2, Exclusions

Tt_le employee groups set forth in Section 1 above do not include, and
this Agreement does not apply to:

1. Managerial and supervisory personnel;
2. Professional employees;



3. Employees engaged in personnel work in other than a purely
non-confidential clerical capacity;

Security guards as defined in Public Law 91-375, 1201(2);
All Postal Inspection Service employees; or

6. Employees in the supplemental work force as defined in Article
VIIL
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Section 3. Facility Exclusions

A. This Agreement does not apply to employeces who work in other
employer facilities which are not engaged in customer services and
mail processing, previously understood and expressed by the parties to
mean mail processing and delivery, including but not limited to Head-
quarters, Regional Offices, Postal Data Centers, Postal Service T{ain-
ing and Development Institute, Oklahoma Postal Training Operations,
Postal Academies, Postal Academy Training Institute, Stamped Enve-
lope Agency, Supply Centers, Mail Equipment Shops, or Mail Bag
Depositories and Repair Centers (with the exception of those employ-
ees in the units referred to in Section 1B above).

B. Article I, Section 5; Articles XII, XXXVII, XXXVIII, XXXIX,
XL, XLI, XLII and XLIlI and Appendix A of this Agreement do not
apply to employees in the Mail Bag Depositories, Repair Centers and
Area Supply Centers bargaining unit.

C. Article I, Section 5; Article XII; Article XXXII, Sections 1 and
3; Articles XXXVI1, XXXVI1], XXXIX, XI, XLI, XLIL, and XLIIl1
and Appendix A do not apply to employees in the Mail Equipment
Shops bargaining unit.

Section 4. Definition. Subject to the foregoing exclusions, this Agree-
ment shall be applicable to all employees in the regular work force of
the U. S. Postal Service, as defined in Article VI1I, at all present and
subsequently acquired installations, facilitics, and operations of the
Employer, wherever located.

Section 5, New Positions. Each newly created position shall be as-
signed by the Employer to the national craft unit most appropriate
for such position within thirty (30) days after its creation. Disputes
arising out of such assignments shall be subject to the provisions of
the grievance and arbitration procedure provided for herein. All Un-
ions party to this Agreement shall be notified promptly by the Em-
ployer regarding assignments made under this provision.

Section 6. Performance of Bargaining Unit Work

A. Supervisors are prohibited from performing bargaining unit
work at post offices with 100 or more bargaining unit employees, ex-
cept:

1. in an emergency;

2. for the purpose of training or instruction of employees;

3. to assure the proper operation of equipment;

4. to protect the safety of employees; or

5. to protect the property of the USPS.

B. In offices with less than 100 bargaining unit employees, supervi-

sors are prohibited from performing bargaining unit work except as
enumerated in Section 6A1 through 5 above or when the duties are
included in the supervisor’s position description.

ARTICLE 11
NON-DISCRIMINATION AND CIVIL RIGHTS

Section 1. The Employer and the Unions agree that there shall be no
discrimination by the Employer or the Unions against employees be-
cause of race, color, creed, religion, national origin, sex, age, or mari-
tal status or because of a physical handicap with respect to a position
the duties of which can be performed efficiently by an individual with
such a physical handicap without danger to the health or safety of the
physically handicapped person or to others.

Section 2. There are established at the national and regional levels
Joint Committees on Human Rights. The committees will be com-
posed of a representative of each Union and responsible management
officials. The committees may develop affirmative action proposals on
all matters affecting minority groups. The committees will also be ad-
vised of the plan for site selection for facilities planned for national
postal mail networks and major metropolitan areas, and review avail-
ability of adequate housing and public transportation. The committecs
shall meet as required at mutually agreeable times.

Non-discrimination and civil rights matters shall also be discussed as
often as necessary by the National Blue Ribbon Committee.

Section 3. Grievances arising under this Article may be filed at Step 2
of the grievance procedure unless filed directly at the national level,

in which case the provisions of this Agreement for initiating grievances
at that level shall apply.

ARTICLE 111
MANAGEMENT RIGHTS

The Employer shall have the exclusive right, subject to the provisions

of this Agreement and consistent with applicable laws and regula-
tions:

A. To direct employees of the Employer in the performance of of-
ficial duties;

) B. Tg hjre, promote, transfer, assign, and rctain employees in posi-
tions within the Postal Service and to suspend, demote, discharge, or
take other disciplinary action against such employees;

C. To maintain the efficiency of the operations entrusted to it;
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D. To determine the methods, means, and personnel by which such
operations are 10 be conducted;

E. To prescribe a uniform dress to be worn by letter carriers and
other designated employees; and

F. To take whatever actions may be necessary 1o carry oul its mis-
sion in emergency situations, i.e., an unforeseen circumstance or a
combination of circumstances which calls for immediate action in a
situation which is not expected to be of a recurring nature.

ARTICLE 1V
TECHNOLOGICAL AND MECHANIZATION CHANGES

Both parties recognize the need for improvement of mail service.

Section 1. Advance Notice. The Unions party to this Agreement will
be informed as far in advance of implementation as practicable of
technological or mechanization changes which affect jobs inciuding
new or changed jobs in the area of wages, hours or working conditions.
When major new mechanization or equipment is to be purchased and
installed, the Unions at the national level will be informed as far in
advance as practicable, but no less than 90 days in advance.

Section 2. Labor-Management Committee. There shall be established
at the national level a Joint Labor-Management Technological or
Mechanization Changes Committee composed of an equal number of
representatives of management and of the Union representatives. No-
tice 1o said Committee shall satisfy the notice requirements of the pre-
ceding paragraph. Upon receiving notice, said Committee shall at-
tempt to resolve any questions as to the impact of the proposed
change upon affected employees and if such questions are not re-
solved within a reasonable time after such change or changes are op-
erational, the unresolved questions may be submitted by the Unions
to arbitration under the grievance-arbitration procedure. Any arbitra-
tion arising under this Article will be given priority in scheduling.

Section 3. New Jobs. Any new job or jobs created by technological or
mechanization changes shall be offered to present employees capable
of being trained to perform the new or changed job and the Em-
ployer will provide such training. During training, the employee will
maintain his rate. It js understood that the training herein referred to
is on the job and not to exceed sixty (60) days. Certain specialized
technical jobs may require additional and off-site training. An em-
ployee whose job is eliminated, if any, and who cannot be placed in a
job of equal grade shall receive rate protection until such time as he
fails to bid or apply for a position in his former wage level.

The obligation hereinabove set forth shall not be construed to, in any
way, abridge the right of the Employer to make such changes.

Section 4. Blue Ribbon Committee. The Blue Kibbon Committee es-
tablished in Article XV1I will conduct periodic general reviews of the
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long range impact of technological and mechanization changes during
the planning stages. :

ARTICLE V
PROHIBITION OF UNILATERAL ACTION

The Employer will ngt. take any actions affecting wages, hours and
other termg and conditions of employment as defined in Section 8(d)
of the National Labor Relations Act which violate the terms of this

]Agreemem or are otherwise inconsistent with its obligations under
aw.

ARTICLE V1
NO LAYOFFS OR REDUCTION IN FORCE

It is agreed by the_ Employpr that no employees employed in the regu-
lar work force will be laid off on an involuntary basis during this
Agreement.

ARTICLE VI
EMPLOYEE CLASSIFICATIONS

Section 1. Definition and Use

.A. Regular Work Force. The regular work force shall be com-
prised of two categories of employees which are as follows:

1. Full-Time. Employees in this category shall be hired pursuant to
:pch é)rtoceduric(s ashthe Employer may establish and shall be as-
s1gned to work schedules consisting of five (5) eight
days in a service week. (%) cight (8) hour

2. Part-Time. Employees in this category shall be hired pursuant to
s_uch procedures as the Employer may establish and shall be as-
sngnc':d to regular schedules of less than forty (40) hours in &a
service week, or shall be available to work flexible hours as as-
signed by the Employer during the course of a service week,

B. Supplemental Work Force. The su
) ) . supplemental work force shall
be comprised of two categories of employees which are as follows:

1, Qaguals. Casual employees are those who may be utilized as a
}um_ted term supplemental work force, but may not be employed
in lx.eu of full or part-time employees. During the course of a
service week, the Employer will make every effort to insure that
qualified and available part-time flexible employees are utilized
at the straight time rate prior to assigning such work to casuals.
The number of casuals who may be employed in any period
other than December, shall not exceed 5% of the total number’
of empIO):ees covered by this Agreement. Casuals are limited to
two (2) ninety (90) day terms of casual employment in a calen-
g?;yyfia:i In ad;ll:tioghto such employment, casuals may be reem-

ed during the Christm i
iy as period for not more than twenty-



2. Public Policy Employment Program Employees. Employees in
this category (e.g., Postal Assistants, Programs for Severely
Handicapped, Job Opportunity, and Veterans Readjustment Ap-
pointees), on the rolls of the Postal Service July 21, 1975, may
be utilized as a supplemental work force, The number of Public
Policy Employment Program Employees shall be reduced as ex-
peditiously as possible, in accordance with the terms of their ap-
pointments, and the use of such employees as a category of sup-
plemental employment shall be terminated no later than the
expiration date of this Agreement., A public policy employee,
paid by the Employecr, performing services which are also per-
formed by employees in the national craft units shall be paid
the same base hourly rate as full-time employees in the bargain-
ing unit are paid for performing the same or similar work. Such
employees shall not be given work assignments to the deiriment
of employees in the regular work force.

Section 2. Employment and Work Assignments

A. Normally, work in different crafts, occupational groups or levels
will noi be combined into one job. However, to provide maximum
full-time employment and provide necessary flexibility, management
may establish full-time scheduled assignments by including work
within different crafts or occupational groups after the following se-
quential actions have been taken:

1, All available work within each separate craft by tour has been
combined.

2. Work of different crafts in the same wage level by tour has been
combined.
The appropriate representatives of the affected Unions will be in-
formed in advance of the reasons for establishing the combination
full-time assignmenis within different crafts in accordance with this
Article.

B. 1In the event of insufficient work on any particular day or days
in full-time or part-time employec’s own scheduled assignment, man-
agement may assign him to any available work in the same wage level
for which he is qualified, consistent with his knowledge and experi-

. ence, in order to maintain the number of work hours of his basic
work schedule.

C. During exceptionally heavy workload periods for one occupa-
tional group, employees in an occupational group experiencing a light
workload period may be assigned to work in the same wage level,
commensurate with their capabilities, to the heavy workload area for
such time as management determines necessary.

Section 3. Employee Complements. The Employer shall man all
postal installations which have 200 or more man years of employment
in the regular work force as of the date of this Agreement, with 90%
full-time employees. The Employer shall maximize the number of
full-time employees and minimize the number of part-time employees
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vyho havg no fixed work schedules in all postal installations. A part-
time flexible employee working eight (8) hours within ten (10), on the
same five (5) days each week and the same assignment over a’ six (6)
month period will demonstrate the need for converting the assignment
toa ful_l-tlme position. Where a count and inspection of an auxiliary
city fjeyvery assignment indicates that conversion to a full-time posi-
tion is in order, conversion will be made,

S_ection 4. Exclusions, This Article does not apply to rural letter car-
:lxsr:; or replacements, as to whom current practices and policies shall
ply.

ARTICLE VIlI
HOURS OF WORK

Section 1. Work Week. The work week for full-time regulars shall be
forty'(40) hours per week, eight (8) hours per day within ten (10) con-
secutive hours, provided, however, that in all offices with more than
100 fu]l—t}me employees in the bargaining units the normal work week
for full-time reg}l]ar employees will be forty hours per week, eight
hqurs per day within nine (9) consecutive hours. Shorter work’weeks
will, however, exist as needed for part-time regulars,

Section 2, Work Schedules

A. The employee’s service week shall be a calendar week beginning

gtaylZ:Ol am. Saturday and ending at 12 midnight the following Fri-

B. The employee’s service day is the calend i
3. 1 : ar day on which the
majority of work is scheduled. Where the work schedule is distributed

evenly over two calendar days, the service day i
2 ay is the cale
which such work schedule begi’ns. Y ndar day on

C. The employce’s normal work i i
T ) week is five (5) service days, each
cousisting of'elght (8) hours, within ten (10) consecutive hoursy e:xcept
35 prowded in Section 1 of this Article. As far as practicable ,the five
ays shall be consecutjve days within the service week

Section 3. Exceptions. The abov
. A ¢ shall not a -ti
duty or rural carrier employees. PRIY to parttime, road

A. Part-time employees will be sched i
uled in accordance with the
above rules, except they may be scheduled for less than eight 8)

hours per i g
hours per service day and less than forty (40) hours per normal work

B. Road d ' i i
in o uty employees’ work tours will be continued as presently

C. RUI al Ca]Il‘eI [ 1p10yecs Wl‘l] be SCllC(Illled on { asj i
he b 1S Of SIX (6)

da)tS in a normal Work Week. Ihc SEry y wil ba O,
valua . P ice da 11 be bed n the



Section 4. Overtime work

A. Overtime pay is to be paid at the rate of one and one-half (1¥2)
times the basic hourly straight time rate.

B. Overtime shall be paid to employees for work performed only
after eight (8) hours on duty in any one service day or forty (40)
hours in any one service week. Nothing in this Section shall be con-
strued by the parties or any reviewing authority to deny the payment
of overtime to employees for time worked outside of their regularly
scheduled work week at the request of the Employer.

C. Wherever two or more overtime Or premium rates may appear
applicable to the same hour or hours worked by an employee, there
shall be no pyramiding or adding together of such overtime or pre-
mium rates and only the higher of his applicable rates shall apply.

Section 5. Overtime Assignmentis. When needed, overtime work for
regular full-time employees shall be scheduled among qualified em-
ployees doing similar work in the work location where the employees
regularly work in accordance with the following:

A. Two weeks prior to the start of each calendar quarter, full-time
regular employees desiring to work overtime during that quarter shall
place their names on an “Overtime Desired” list.

B. Lists will be established by craft, section, or tour in accordance
with Article XXX, Local Implementation.

C. 1. Except in the letter carrier craft, when during the quarter the
need for overtime arises, employees with the necessary skills
having listed their names will be selected in order of their sen-
jority on a rotating basis. Those absent, on leave or on light
duty shall be passed over.

2. Only in the letter carricr craft, when during the quarter the
need for overtime arises, employees with the necessary skills
having listed their names will be selected from the list. During
the quarter every effort will be made to distribute equitably the
opportunities for overtime among those on the list. In order to
insure equitable opportunities for overtime, overtime hours
worked and opportunities offered will be posted and updated
quarterly. Recourse to the “Overtime Desired” list is not neces-
sary in the case of a letter carrier working on his own route on
one of his regularly scheduled days.

D. If the voluntary “Overtime Desired” list does not provide suffi-
cient qualified people, qualified full-time regular employees not on the
list may be required to work overtime on a rotating basis with the
first opportunity assigned to the junior employee.

E. Exceptions to C and D above if requested by the employee may
be approved by local management in exceptional cases based on eq-
uity (e.g., anniversaries, birthdays, illness, deaths).
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F. Excluding December, only in an emergency situation will a full-

time regular employee be required to work over ten (10) hours in a

day or six (6) days in a week.

Section 6. Sunday Premium Payment. Each employee whose regular
work schedule includes a period of service, any part of which is
wivthir.l the period commencing at midnight Saturday and ending at
midnight Sunday, shall be paid extra compensation at the rate of 25
percent of his hourly rate of basic compensation for each hour of
work performed during that period of service. An employee’s regu-
larly scheduled reporting time shall not be changed on Saturday or
Sunday solely to avoid the payment of Sunday premium payment,

Section 7. Night Shift Differential. For time worked between the
hours of 6:00 p.m. and 6:00 a.m. employees shall be paid additional

corqpensgltion at the rate of ten percent (10%) of the basic hourly
straight time rate.

Section 8. Guarantees. An employee called in outside his regular work
schedule shall be guaranteed a minimum of four (4) consecutive
hours pf work or pay in lieu thereof where less than four (4) hours of
work is available. Such guaranteed minimum shall not apply to an
employee called in who continues working on into his regularly sched-
uled shift. When a full-time regular employee is called in on his non-
scheduled day, he will be guaranteed eight hours work or pay in lieu
thereof. '

The Employer will guarantee all employees at least four (4) hours
work or pay on any day they are requested or scheduled to work in a
post office or facility with 200 or more man years of employment per
year. All employees at other post offices and facilities will be guaran-
teed two (2) hours work or pay when requested or scheduled to work.

Section 9.. Wash-Up Time. Installation heads shall grant reasonable
wgsh-up.tlme to those employees who perform dirty work or work
with toxic materials, The amount of wash-up time granted each em-
ployee shall be subject to the grievance procedure.

ARTICLE 1X
SALARIES AND WAGES

_Section.l. Continuation of the 1973 National Agreement Cost of Liv-
ing Ad]ustment. Effective July 21, 1975 the cost of living adjustment
of $1,310 per annum with proportional application to hourly rate em-
p'loyees which was provided in Article 1X, Section 3 of the 1973 Na-
tional Agreement shall become part of the base annual salary set
forth in Section 2, below.

Section 2. Base Annual Salary

A. The base annual salary, with proportional application to hourly
rate employees, for all grades and steps for those employees covered

under the terms and conditions of this Agreement shall be increased
as follows:



Effective July 21, 1975—$400 per annum;
Effective March 21, 1976—$250 per annum;
Effective November 21, 1976—$250 per annum;
Effective July 21, 1977—5%600 per annum.

B. The Rural Letter Carriers’ salary rate schedule, including l_he
heavy duty schedule, will be adjusted accordingly in accordance with
the formula and procedure used in prior years.

Section 3. Cost of Living Adjustment

A. Definitions.

1. “Consumer Price Index” refers to the “National Consumer
Price Index for Urban Wage Earners and Clerical Workers”,
published by the Bureau of Labor Statistics, United States De-
partment of Labor (1967==100) and referred to herein as the
“Index”.

2. “Consumer Price Index Base” refers to the Consumecr Price
Index for the month of June 1975 and is referred to herein as
the “Base Index”.

B. Effective Dates of Adjustments. Each employee covered by this
Agreement shall receive cost of living adjustments, upward, in accord-
ance with the formula in 3C below, effective on the following dates:

—the second full pay period after the release of the September
1975 Index

—the second full pay period after the release of the March 1976
Index

—the second full pay period after the release of the September
1976 Index

—the second fuil pay period after the release of the March 1977
Index

-——the second full pay period after the release of the September
1977 Index

—the second full pay period after the release of the March 1978
Index.

C. The base salary schedules provided for in this Agreement shall
be increased 1 cent per hour for each full 0.4 of a point increase in
the applicable Index above the Base Index. For example, if the in-
crease in the Index from June 1975 to September 1975 is 1.2 points
all pay scales for employees covered by this Agreement will be in-
creased by 3 cents per hour. In no event will a decline in the Index
below the Base Index result in a decrease in the pay scales provided
for in this Agreement.

D. The cost of living adjustment shall be taken into account only
in computing base rates, overtime and shift premiums, and in deter-
mining call-in pay, leave pay and holiday pay.
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E. The cost of living adjustment shall not become a fixed part of
the Postal Service Base Salary Schedules.

F. In the event the appropriate Index is not published on or before
the beginning of the effective payroll period, any adjustment required
will be made effective at the beginning of the second payroll period
after publication of the appropriate Index.

G. No adjustment, retroactive or otherwise, shall be made due to
any revision which may later be made in the published figures for the
Index for any month mentioned in 3B above.

H. Continuance of the cost of living adjustment shall be contingent
upon the continued availability of the official monthly Index in its
present form and calculated on the same basis as the Index for June
1975, 1f the Bureau of Labor Statistics changes the form or basis of
calculating the Index, the parties agree to request the Bureau to make
available, for the life of this Agreement, a monthly Index in its pres-
ent form and calculated on the same basis as the Index for June 1975.

Section 4. Application of Salary Rates. The Employer shall continue
the current application of salary rates for the duration of this Agree-
ment.

Section 5. Granting Step Increases. The Employer will continue the
program on granting step increases for the duration of this Agree-
ment,

Section 6. Protected Salary Rates. The Employer shall continue the
current salary rate protection program for the duration of this Agree-
ment.

ARTICLE X
LEAVE

Section 1..The Employer shall continue funding the leave program so
as to continue the current leave earning level for the duration of this
Agreement.

Section 2. Choice of Vacation Period

A Itis agreed to .establish a nationwide program for vacation plan-
ning for emplo_vees in the regular work force with emphasis upon the
choice vacation period(s) or variations thereof,

B. _Care shall be exercised to assure that no employee is required to
forfeit any part of his annual leave,

_ C. T_he parties agree that the duration of the choice vacation pe-
riod(s) in all postal installations shall be determined pursuant to local
implementation procedures,

D. Annual leave shall be granted as follows:

1. Employees who earn 13 days annual leave per year shall be
granted up to ten (10) days of continuous annual leave during



the choice period. The number of days of annual leave, not to
exceed ten (10), shall be at the option of the employee.

2. Employees who earn 20 or 26 days annual leave per year shall
be granted up to fifteen (15) days of continuous annual leave
during the choice period. The number of days of annual leave,
not to exceed fifteen (15), shall be at the option of the cm-
ployee.

3. The subject of whether an employee may at his option request
two (2) selections during the choice period(s), in units of either
5 or 10 working days, the total not to exceed the ten (10) or fif-
teen (15) days above, may be determined pursuant to local im-
plementation procedures.

4. The remainder of the employee’s annual leave may be granted
at other times during the year, as requested by the employce.

E. The vacation period shall start on the first day of the employee’s
basic work week. Exceptions may be granted by agreement among the
employee, his Union representative and the Employer.

F. An employee who is called for jury duty during his scheduled
choice vacation period or who attends a Natjonal, State, or Regional
Convention (Assembly) during the choice vacation period is eligible
for another available period provided this does not deprive any other
employee of his first choice for scheduled vacation.

Section 3. Vacation Planning. The following general rules shall be ob-
served in implementing the vacation planning program:

A. The Employer shall, no later than November 1, publicize on
bulletin boards and by other appropriate means the beginning date of
the new leave year, which shall begin with the first day of the first full
pay period of the calendar year.

B. The installation head shall meet with the representatives of the
Unions to review local service needs as soon. after January 1 as
practical. He shall then:

1. Determine the amount of annual leave accrued to each employ-
ee’s credit including that for the current year and the amount he
expects to take in the current year,

2. Determine a final date for submission of applications for vaca-
tion period(s) of the employee’s choice during the choice
vacation period(s).

3. Provide official notice to each employee of the vacation sched-
ule approved for him.

C. A procedure in each office for submission of applications for
annual leave for periods other than the choice period may be estab-
lished pursuant to the implementation procedure above.

D. All advance commitments for granting annual leave must be
honored except-in serious emergency situations.

1in

E. Rural carriers shall be granted annual leave in minimum units
of one day in accordance with their personal wishes, provided a sub-
stitute rural carrier of record is available for their replacement. It
shall be the responsibility of each rural carrier to plan his vacation at
times when a substitute of record is available,

Section 4. Sick Leave., The Employer agrees to continue the adminis-
tration of the present sick leave program, which shall include the fol-
lowing specific items:

A. Credit employees with sick leave as earned.

Bt Charge 1o annual leave or leave without pay (at employee’s op-
tion) approved absence for which employee has insufficient sick leave,

C. Employeec becoming ill while on annual leave may have leave
charged to sick leave upon request.

D. Unit Charges for Sick Leave:

1. Minimum units of 1 hour, except rural carriers and employees
on road duty.

2. One day for rural carriers and substitute rural carriers earniug
leave.

E. For periods of absence of three (3) days or less, a4 supervisor
may accept an employee’s certification as reason for an absence,

ARTICLE X1
HOLIDAYS

Sectipn 1. Holidays Observed. The following nine (9) days shall be
considered h.olidays for full-time and part-time regular schedule em-
ployees, hereinafter referred to in this Article as “employees”:

New Year's Day
Washington’s Birthday
Mcmorial Day
Independence Day
Labor Day
Columbus Day
Veterans’ Day
Thanksgiving Day
Christmas Day
Section 2. Eligibility. To be eligible for holiday pay, an employee

must be in a pay status the last hour of his scheduled workday prior
to or the first hour of his scheduled workday after the holiday.
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Section 3. Payment

A. An employee shall receive holiday pay at his basic hourly
straight time rate for a number of hours equal to his regular daily
working schedule, not to exceed eight (8) hours.

B. Holiday pay is in lieu of other paid leave to which an employee
might otherwise be entitled on his holiday.

Section 4. Holiday Work

A. An employee required to work on a holiday other than Christ-
mas shall be paid the basic hourly straight time rate for each hour
worked up to eight (8) hours in addition to the holiday pay to which
he is entitled as above described.

B. An employee required to work on Christams shall be paid one
and one-half (1V%2) times the basic hourly straight time rate for each
hour worked in addition to the holiday pay to which he is entitled as
above described.

Section 5. Holiday on Non-Work Day

A. When a holiday falls on Sunday, the following Monday will be
observed as the holiday. When a holiday falls on Saturday, the pre-
ceding Friday shall be observed as the holiday.

B. When an employee’s scheduled non-work day falls on a day ob-
served as a holiday, his scheduled workday preceding the holiday
shall be designated as that employee’s holiday.

Section 6. Holiday Schedule. The Employer will determine the num-
ber and categories of employees needed for holiday work and a
schedule shall be posted as of the Wednesday preceding the service
week in which the holiday falls. As many full-time and part-time reg-
ular schedule employees as can be spared will be excused from duty
on a holiday or day designated as their holiday. Such employees will
not be required to work on a holiday or day designated as their holi-
day unless all casuals and part-time flexibles are utilized to the maxi-
mum extent possible, even if the payment of overtime is required, and
unless all full-time and part-time regulars with the needed skills who
wish to work on the holiday have been afforded an opportunity to do
so. An employee scheduled to work on a holiday who does not work
shall not receive holiday pay, unless such absence is based on an ex-
treme emergency situation and is excused by the Employer.

Section 7. Rural Carriers. A rural carrier whose regular scheduled
workday falls on a holiday will not be required to work and will be
paid at his daily rate for that day. When a holiday falls on a Sunday,
the following Monday shall be observed as the holiday.

Sections 2 through 6 shall not apply to rural carriers.
Section 8. Holiday Part-Time Employee. A part-time flexible schedule

employee shall not receive holiday pay as such. He shall be compen-
sated for the nine (9) holidays by basing his regular straight time
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hourly rate on his annual rate divided by 2008 hours. For work per-
formed on December 25, a part-time flexible schedule employee shall
be paid in addition to his regular straight time hourly rate, one-half
(Y2) times his regular straight time hourly rate for each hour worked
up to eight (8) hours.

ARTICLE XII

PRINCIPLES OF SENIORITY, POSTING, AND
REASSIGNMENTS

Section 1. Probationary Period

A. The probationary period for a new employee shall be ninety
(90) c_alendar days. The Employer shall have the right to separate
from its employ any probationary employee at any time during the
probationary period and these probationary employees shall not be
permitted access to the grievance procedure in relation thereto. If the
Employer intends to separate an employee during his probationary
period for scheme failure, the employee shall be given at least seven
(7) days advance notice of such intent to scparate him. If the em-
ployee qualifies on the scheme within the notice period, he will not be
separated for prior scheme failure,

B. The parties recognize that the failure of the Employer to dis-
cover a falsification by an employee in his employment application
prior to the expiration of his probationary period shall not bar the
use of such falsification as a reason for discharge.

' C Wben an employee. completes the probationary period, his sen-
lority will be computed in accordance with this Agreement as of his
initial day of full-time or part-time employment.

D. When an employee who is separated from the Postal Service for
any reason is re-hired, he shall serve a new probationary period. If his
separation was due to disability, his seniority shall be established in
accordance with Section 2, if applicable.

Section 2. Principles of Seniority

A. The seniority principles contained in the National Agreement
exqculed July 21,' 1273, continue except as otherwise provided below
or in the craft seniority provisions of this Agreement,

B. An employee who left the bargaining unit on or after July 21,
1973 and returns to the unit he left:

1. vyill begip a new period of seniority if he returns from a posi-
tion outside the Postal Service; or

2. \yill bggir} a new period of seniority if he returns from a posi-
tion within the Postal Service, unless he returns within 2 years
from the date he left the unit.

C. Rural carriers are covered by the seniority provisions in Section
1007 of the Postal Reorganization Act which are intended to prevail.
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Section 3. Principles of Posting

A. To insure a more efficient and stable work force, an employee
may be designated a successful bidder no more than five (5) times
during the duration of this Agreement unless such bid:

1. is to a job in a higher wage level;

2. is due to elimination or reposting of his duty assignment; or

3. enables an employee to become assigned to a station closer to
his place of residence.

B. Specific provisions for posting for each craft are contained in
the craft posting provisions of this Agreement.

Section 4. Principles of Reassignments

A. A primary principle in effecting reassignments will be that dislo-
cation and inconvenicnce to employees in the regular work force shall
be kept t0 a minimum, consjstent with the needs of the Service. Reas-
signments will be made in accordance with this Article and the provi-
sions of Appendix A.

B. When a major relocation of employees is planned in major
meiropolitan areas or due to the implementation of national postal
mail networks, the Employer will apply Article X1I, in the develop-
ment of the relocation and reassignment plan. At least 90 days in ad-
vance of implementation of such plan, the Employer will meet with
the Unions at the national level to fully advise the Unions how it in-
tends to implement the plan. If the Unions believe such plan violates
the National Agreement, the matter may be grieved.

Such plan shall include a meeting at the regional level in advance (as
much as six months whenever possible) of the reassignments antici-
pated. The Employer will advise the Unions, based on the best esti-
mates available at the time, of the anticipated impact; the numbers of
employees affected by craft; the locations to which they will be reas-
signed; and, in the case of a new installation, the anticipated comple-
ment by tour and craft. The Unions will be periodically updated by
the Region should any of the information change due to more current
data being available.

C. When employees are excessed out of their installation, the
Union at the national level may request a comparative work hour re-

port of the losing installation 60 days after the excessing of such em-
ployees,

If a review of the report does not substantiate that business condi-
tions warranted the action taken, such employees shall have their
retreat rights activated, If the retreat right is denied, the employees
have the right to the grievance-arbitration procedure.

D. In order to minimize the impact on employees in the regular
work force, the Employer agrees to separate public policy program
employees, and to the cxtent possible, casual employees, working in
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the affegted craft and installation prior to excessing any regular em-
ployee in thgt cr_aft out of the installation. The junior full-time em-
ployee who is being excessed has the option of reverting to part-time

flep_(ible status in his craft, or of being reassigned to the gaining instal-
ation.

ARTICLE XIII

ASSIGNMENT OF ILL OR INJURED REGULAR
WORK FORCE EMPLOYEES

A. Introduction

1. Part-time ﬁxt?d schedule employees assigned in the craft unit
shall be considered to be in a separate category. All provisions

of this Article apply to part-time fixed schedule employees
within their own category.

2. The US Postal Service and the Unions recognizing their re-
sponsibility to aid and assist deserving full-time regular or part-
time flexible employees who through illness or injury are unable
o perform their regularly assigned duties, agree to the following
provisions and conditions for reassignment to temporary or per-
manent light duty or other assignments. It will be the
responsibility of each installation head to implement the provi-

sfons of this Agreement within his office, after local negotia-
tlons.

B. Employee’s Request for Reassignment
1. Temporary Reassignment

a, Ar_ly full-time regular or part-time flexible employee recuper-
ating from a serious illness or injury and temporarily unable
to perform his assigned duties may voluntarily submit a
written request to the installation head for temporary assign-
ment to a light duty or other assignment. The request shall
bp supported by a medical statement from a licensed physi-
cian or by a written statement from a licensed chiropractor
stating, when possible, the anticipated duration of the conva-
Iesceqce period. Such employee agrees to submit to a further
examination by a Public Health Service doctor or physician
designated by the installation head, if that official so re-
quests,

b. A full-time regular or part-time flexible mobile unit em-
ployce shall submit a written request to the installation head
in charge of the RPO or HPO to which he is assigned for a
tempor:}ry light duty assignment in his post office at his head-
out or In a post office near his home in the clerk craft. The
installation head receiving the request will make every effort
to ;f)tlace the ill or injured mobile unit employee in the clerk
craft.

2. Permanent Reassignment

a. Any ill or ‘injured full-time regular or part-time flexible em-
ployee having a minimum of five years of postal service, or
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3.

any full-time' regular or part-time flexible cmployee.who shuls—
tained injury on duty, regardless of years of service, while
performing his assigned duties can st{bmlt a voluntary re-
quest for permanent reassignment to ln'ght duty or other Ei;
signment to the installation head 1§ he is per{nan?htly una ©
to perform all or part of his assxgned duties. The requehs
shall be accompanied by a medical certlﬁcalq 'from the
United States Public Health Servige or a ph;.lslaaﬂ ’des?];-
nated by the installation head giving full evxdencg UF the
physical condition of the employee, the need for 1eassn§n—
ment, and the ability of the employec to perform other‘ du-
ties. A certificate from the employee’s personal physician
will not be acceptable.

b. A mobile unit, full-time regular or part-time flexible em-

ployee, shall submit a wrilten request to the inslgllauon head
at l;is headout for permanent reassignment o l_lght dul.y, or
other assignment in PS-6 or § in the smtionar.y installation if
he is permanently unable to perform duty in the RPO or
HPO. His request is his application for change to the salary
level in which he can be assigned in a light duty or other as-
signment.

Installation heads shall show the greatest conside'rz.lllon' for full-
time regular or part-time flexible employees requiring llght duty
or other assignments, giving each request carejul a.ltem.lon, anfl
reassign such employces to the extent possible in his .ofﬁcl(“
When a request is refused, the installation head shall nou.fy'ttle
concerned employee in writing, stating the reasons for his ina-
bility to reassign him.

C. Local Implementation. Due to varied size instqllalions a.nd con-
ditions within installations, the following important items havmgv a di-
rect bearing on these reassignment procedures (estab!lshmenl of light
duty assignments) should be determined by local negotiations.

1.

W

Through local negotiations, each office will establish the assign-
ments that are to be considered light duty within each craft rep-
resented in the office. These negotiations should explore ways
and means to make adjustments in normal assighments, to con-
vert them to light duty assignments without seriously affecting
the production of the assignment.

Light duty assignments may be established from part-time
hours, to consist of 8 hours or less in a service day and 40
hours or less in a service week. The establishment of such.as—
signment does not guarantee any hours to a part-time flexible
employee.

Number of Light Duty Assignments. The number of assign-
ments within each craft that may be reserved for temporary or
permanent light duty assignments, consistent with good business
practices, shall be determined by past experience as to the num-
ber of reassignments that can be expected during each year, and
the method used in reserving these assignments to insure that no

assigned full-time regular employee will be adversely affected,
will be defined through local negotiations. The light duty em-
ployee’s tour hours, work location and basic work week shall be
those of the light duty assignment and the needs of the service,
whether or not the same as for his previous duty assignment.

D. General Policy Procedures

1.

r

Every effort shall be made to reassign the concerned employee
within his present craft or occupational group, even if such as-
signment reduces the number of hours of work for the supple-
mental work force. After all efforts are exhausted in this area,
consideration will be given to reassignment to another craft or
occupational group within the same installation.

The full-time regular or part-time flexible employee must be
able to meet the qualifications of the position to which he is
reassigned on a permanent basis, On a temporary reassign-
ment, qualifications can be modified provided excessive hours
are not used in the operation.

The reassignment of a full-time regular or part-time flexible
employee to a temporary or permanent light duty or other as-
signment shall not be made to the detriment of any full-time
regular on a scheduled assignment or give a reassigned part-
time flexible preference over other part-time flexible employees.

The reassignment of a full-time regular or part-time flexible
employee under the provisions of this Article to an agreed-
upon light duty temporary or permanent or other assignment
within the office, such as type of assignment, area of assign-
ment, hours of duty, etc., will be the decision of the installa-
tion head who will be guided by the examining physician's re-
port, employee’s ability to reach his place of employment and
ability to perform the duties involved.

An additional full-time regular position can be authorized
within the craft or occupational group to which the employee
is being reassigned, if the additional position can be established
out of the part-time hours being used in that opcration without
increasing the overall hour usage. If this cannot be accom-

pli_sh.ed, then consideration will be given to reassignment te an
existing vacancy.

The installation head shall review each light duty reassignment
at lcast once each year, or at any time he has reason to believe
the incumbent is able to perform satisfactorily in other than
lhg light duty assignment he occupies. This review is to deter-
mine the need for continuation of the employee in the light
duty assignment. He may be requested to submit to a medical
review by the United States Public Health Service or by a phy-
sician designated by the installation head if he believes such
examination to be necessary.

When a full;time regular employee in a temporary light duty
assignment is declared recovered on medical revicw, he shall
be returned to his former duty assignment, if it has not been
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discontinued. If his former regular assigqmenl has been discon-
tinued, he becomes an unassigned full-time regular employce.

8. 1f a full-time regular employee is rea_ssigned in another craft
for permanent light duty and he later is declared recgvered, on
medical review, he shall be returned to the first available full-
time regular vacancy in complement in his former craft. I"end-
ing his return to his former craft, he _shall be an unassigned
full-time regular employee. His senjority shall be restored to
include service in the light duty assignment.

9. When a full-time regular employee ‘Wl.]O h;ls been awargied a
permanent light duty assignrment within his own craft is dc-
clared recovered, on medical review, he shall become an unas-
signed full-time regular employee.

10. When a part-time flexible on temporary light. duty is declared
recovered, his detail to light duty shall be terminated.

11. When a part-time flexible who has been reassigned in. anogher
craft on permanent light duty is declared repovered, his assign-
ment to light duty shall be terminated. Section D8, fxbove, dogs
not apply even though he has advanced to full-time regular
while on light duty.

E. Filling Vacancies Due to Reassignment of an En}ployee' to An-
other Craft. When it is necessary to permanently reassign an ill or in-
jured full-time regular or part-time flexible employee who is unable to
perform his regularly assigned duties, from one craft to another craft
within the officc, the following procedures will be followed:

1. When the reassigned employee is a full-time regular employee,
the resulting full-time regular vacancy in the complen'!em, not
necessarily in the particular duty assignment of the losing craft
from which the employee is being reassigned, shzil! be postf;d_ to
give the senior of the full-time regular employees 1n Ik}e gaining
craft the opportunity io be reassigned to the vacancy, if desired.

2. 1If no full-time regular employee accepts the opportunity Po t?c
assigned to the vacancy in the complement, not ncccssar_lly in
the particular duty assignment in the other craft,_ the senior of
the part-time flexibles on the opposite rol} who wishes to accept
the vacancy shall be assigned to the full-time regular vacancy mn
the complement of the craft of the reassigned employee.

3. When Lhe reassigned employee is a part-time flexible, the resu_ll—
ing vacancy in the losing craft shall be posted to give the senior
of the full-time regular or part-time flexible employees in the
gaining craft the opportunity to be assigned to the pari-time flex-
ible vacancy, if desired, to begin a new period of seniority at the
foot of the part-time flexible roll.

4. The rule in 1 and 2, abovc, applies when a full-time regular em-
ployee on permanent light duty is declared rt_:covered, apd hF: 1S
returned to his former craft, to give the senior of the full-time
regular or part-time flexible employees in the gainipg craft 'the
opportunity, if desired, 1o be assigned in the resu‘ltm_g full-time
regular vacancy in the complement, not necessarily in the par-
ticular duty assignment of the losing craft.
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F. Seniority of an Employee Assigned to Another Craft

1. Except as provided for in Section D8, above, a full-time regular
employee assigned to another craft or occupational group in the
same or lower level in the same installation shall take the sen-
iority for preferred tours and assignments, whichever is the
lesser of (a) one day junior to the junjor full-time regular em-
ployee in the craft or occupational group, (b) retain the senior-
ity he had in his former craft.

2. A part-time flexible employee who is permanently assigned to a
full-time regular or part-time flexible assignment in another
craft, under the provisions of this Article, shall begin a new pe-
riod of seniority. 1f assigned as a part-time flexible, it shall be at
the foot of the part-time flexible roll.

ARTICLE X1V
SAFETY AND HEALTH

Section 1. Responsibilities. It is the responsibility of management to
provide safe working conditions in all present and future installations
and to develop a safe working force. The Unions will cooperate with
and assist management to live up to this responsibility.

Section 2. Cooperation. The Employer and the Unions insist on the
observance of safe rules and safe procedures by employees and insist
on correction of unsafe conditions. Mechanization, vehicles, vehicle
equipment and the work place must be maintained in a safe and sani-
tary condition, including adequate occupational health and environ-
mental conditions. The Employer shall make available at each instal-
lation forms to be used by employees in reporting umnsafe and
unhealthful conditions. If un employee believes he is being required to
work under unsafe conditions, he may: a) notify his supervisor who
will immediately investigate the condition and take corrective action if
necessary; b) file a grievance if no corrective action is taken during
his tour; ¢) and/or make a written Teport to the local Joint Labor-
Management Safety and Health Committee.

Section 3. Implementation. To assist in the positive implementation of
the program:

A. There shall be established at the Employer’s Headquarters level,
a Joint Labor-Management Safety Committee. Representation on the
Committee, to be specifically determined by the Employer and the
Unions, shall include one person from each of the Unions and repre-
sentatives from appropriate Departments in the Postal Service. Neot
later than 60 days following the effective date of this Collective Bar-
gaining Agreement, designated representatives of the Union and Man-
agement will meet for the purpose of developing a comprehensive
agenda which will include all aspects of the Employer’s Safety Pro-
gram. Subsequent to the development of this agenda priorities will be
established and a tentative schedule will be developed to insure full
discussion of all topics. Meetings may also be requested by either
party for the specific purpose of discussing additional topics of inter-
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est within the scope of the Committee.

The responsibility of the Committee will be to evaluate and make
recommendations on all aspects of the Employer’s Safety Program, to
include program adequacy, implementation at the local level, and
stndies being conducted for improving the work environment.

The Chairman will be designated by the Employer. The Union may
designate a coordinator who, in conjunction with the Chairman, shall
schedule the meetings, and recommend priorities on new agenda items.
In addition, the coordinator may assist the Chairman in conducting
the activities of the Committee. The Employer shall furnish the Unions
information relating to injuries, illness and safety, including the mor-
bidity and mortality experience of employees. This report shall be in
form of reports furnished OSHA on a quarterly basis.

B. There shall be established at the Employer’s regional level, a Re-
gional Joint Labor-Management Safety Committee, which will be
scheduled to meet quarterly and at such other times as designated by
the Chairman. Representation on the Committee shall include one
person from each of the Unions and appropriate representatives from
the Postal Service Regional Office. The Chairman will be designated
by the Employer.

C. The Employer will make Health Service available for the treat-
ment of job related injury or illness where it determines they are
needed. The Health Service will be available from any of the follow-
ing sources: U.S, Public Health Service; other government or public
medical sources within the area; independent or private medical facili-
tics or services that can be contracted for; or in the event funds,
spaces, and personnel are available for such purposes, they may be
staffed at the installation, The Employer will promulgate appropriate
regulations which comply with applicable regulations of the Office of
Workers’ Compensation Programs, including employee choice of
health services.

D. The Employer will comply with Section 19 of the Williams-
Steiger Occupational Safety and Health Act.

Section 4. Local Safety Commiittee. At each postal installation having
50 or more employees, a Joint Labor-Management Safety and Health
Committee will be established. Similar committces may be established
upon request of the installation head in installations having fewer
than 50 employees, as appropriate. There shall be equal representa-
tion on the Committee between the Unions and management. The
representation on the Committee to be specifically determined by the
Employer and the Unions shall include one person from each of the
Unions and appropriate management representatives. The Chairman
will be designated by the Employer.

Section 5. Subjects for Discussion. Individual grievances shall not be

made the subject of discussion during Safety and Health Committee
meetings.

Section 6. Employee Participation. It is the intent of this program to
insure broad exposure to employees, to develop interest by active par-
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ticipation of employees, to insure new ideas being presented to the
Commitiee and to make certain that employees in all areas of an in-
stallation have an opportunity to be represented. At the same time, it
is recognized that for the program to be effective, it is desirable to
provide for a continuity in the committee work from year to year.
Therefore, except for the Chairman and Secretary, the Committee
members shall serve three-year terms but shall not be eligible to suc-
ceed themselves.

Section 7. Local Committee Meetings. The Safety and Health Com-
mittee shall meet at least quarterly and at such other times as desig-
nated by the Chairman, The meeting shall be on official time. Each
Committee member shall submit agenda items to the Secretary at
least three (3) days prior to the meeting. A member of the Health
Unit will be invited to participate in the meeting of the Labor-Man-
agement Safety and Health Committee when agenda item(s) relate to
the activities of the Health Unit.

Section 8, Local Committee Responsibilities. The Committee shall re-
view the progress in accident prevention and health at the installation;
determine program areas which should have increased emphasis; and
it may investigate major accidents which result in disabling injuries.
The Committce shall at its discretion render reports to the installation
head and may at its discretion make recommendations to the installa-
tion head for action on matters concerning safety and health. The in-
stallation head shall within a reasonable period of time advise the
Committee that the recommended action has been taken or advise the
Headquarters Safety and Health Committee and the Presidents of the
local Unions as to why it has not.
When approved by the Chairman of the Committee, on-the-spot
inspection of particular troublesome areas may be made by individual
Committee members or a Subcommittee or the Committee as a whole.
When so approved, the Committee members shall be on official time
while making such inspection.

One Union representative from the Local Safety and Health Com-
mittee may accompany management representatives on any scheduled
safety inspection.

Section 9. Field Federal Safety and Health Councils. In those cities
where Field Federal Safety and Health Councils exist, one representa-
tive of the Unions who is on the Local Safety and Health Committee in
an independent postal installation in that city and who serves as a
member of such Councils, will be permitted to attend the meetings.
Such employee will be excused from his regularly assigned duties
without loss of pay. Employer authorized payment as outlined above
will be granted at the applicable straight time rate, provided the time
spent in such meetings is a part of the employee’s regular work day.

ARTICLE XV
GRIEVANCE-ARBITRATION PROCEDURE

Section 1. Definition. A grievance is defined as a dispute, difference,
disagreement or complaint between the parties related to wages,

23



hours, and conditions of employment. A grievance shall include, but
is not limited to, the complaint of an employee or of the Unions
which involves the interpretation, application of, or compliance with
the provisions of this Agreement or any local Memorandum of Un-
derstanding not in conflict with this Agreement.

Section 2. Procedure

Step 1: The employee must discuss a grievance with his immediate su-
pervisor within fourteen (14) days of when the employee or Union
has learned or may reasonably have been expected to have learned of
its cause. The employee may be accompanied by his steward or a
Union representative, if he so desires. The supervisor shall render a
decision, stating his reasons, within five (5) days. The Union shall be
entitled to appeal an adverse decision to Step 2 of the grievance pro-
cedure within ten (10) days after receipt of the Employer’s decision.
Such appeal shall be in writing to the head of the installation or his
designee.

The Union may also initiate a grievance at Step 1 in accordance with
the above, and may initiate a class grievance at Step 1 when the griev-
ance concerns the compiaint of more than one employee in the ofiice.

Step 2A: The employee shall be represented by a steward or a Union
representative. The installation head or his designee will meet with the
steward or Union representative as expeditiously as possible, but no
later than seven (7) days after receipt of the appeal. A decision by the
Employer shall be rendered within ten (10) days after it has been ap-
pealed to Step 2A. Such decision shall-be in writing and the Union
shall be entitled to an oral explanation of the reasons therefor, The
Union shall be entitled to appeal an adverse decision to Step 3 of the
grievance procedure within ten (10) days after receipt of the Employ-
er’s decision, except for the subjects specified in Step 2B.

Step 2B: In the absence of settlement through Step 2A, grievance in-
volving the subject of disciplinary action taken against an employee
or the discharge of an employee may not be submitted to Step 3 or 4,
but may be appealed in writing to the Regional Director for Em-
ployee and Labor Relations within ten (10) days after receipt of the
Employer’s 2A decision. The Regional Director for Employee and
Labor Relations shall provide a hearing at a management level higher
than the installation level and at a location convenient to the parties.
The management representative at Step 2B shall be a person who has
had no direct connection with the case and such person shall be al a
higher level than the Employer’s Step 2A representative. The em-
ployee may be represented by an area or regional Union representa-
tive, and the Employer’s decision shall be rendered within seven (7)
days after the grievance has been appealed to this Step. Such decision
shall be in writing stating the reasons therefor. If there is no settle-
ment at this Step, the Union shall be entitled to refer the grievance
direct to arbitration within twenty-one (21) days, and in accordance
with the arbitration procedure.

Step 3: Appeals from decisions rendered at Step 2A shall be made in
writing to the Regional Director for Employee and Labor Relations.

24

The employee shall be 1epresented before the regional office by an
area or regional Union representative. A decision by the Employer re-
garding the grievance shall be rendered within fifteen (15) days after
it has been appealed to Step 3. Such decision shall be in writing stating
the reasons therefor. The Union shall be entitled to appeal an adverse
decision to Step 4 (national level) of the grievance procedure within
fifteen (15) days after receipt of the Employer’s decision.

Step 4: The parties shall meet at the national level within fifteen (15)
days of such appeal in an attempt to resolve the grievance. Following
this meeting, a decision by the Employer will be rendered within fif-
teen (15) days. Such decision shall be in writing stating the reasons
therefor. If the parties are not able to resolve the grievance, the
Union shall be entitled to refer the grievance to arbitration within
forty-five (45) days in accordance with the arbitration procedure.

Either the Union or the Employer is entitled to bypass the procedures
provided in Steps 3 or 4, or both.

Failure by the Employer to render a decision in any of the Steps of
this procedure within the time herein provided for (including mutually
agreed-to extension periods) shall be deemed to move the grievance to
the next Step of the grievance procedure.

The failure of the aggrieved party or his representative 1o present the
grievance within the prescribed time limits of the Steps of this proce-
dure, including arbitration, shall be considered as a waiver of the
grievance,

It is agreed that in the event of a dispute between the Union and the
Employer as to the interpretation of this Agreement, such dispute
may be initiated as a gricvance al the national level without going
through the preceding Steps.

Section 3. Arbitration. A request for arbitration must be submitted
within the time limit for appeal as specified for the appropriate Step.
The national President of the Union involved must give written au-
thorization of approval to the Employer at the national level before
the request for arbitration is submitied.

Grievances referred o arbitration will be placed on a pending arbitra-
tion list. Except for discharge cases, the Union will have sixty (60)
days from the date of such referral to certify the case to be scheduled
for arbitration at the carliest possible date. Cases which are not certi-
fied for arbitration within the sixty (60) day period shall be consid-
ered waived and removed from the pending arbitration list.

Discharge cases referred to arbitration shall be placed on a separate
pending arbitration list. The Union will have fifteen (15) days from
the date of such referral 10 certify the case 10 be scheduled for arbi-
tration at the earliest possible date, Cases which are not certified for
arbitration within the fiftcen (15) day period shall be considered
waived and removed from the pending arbitration list,

Aspanel of six (6) arbitrators will be established by mutual agreement
to handle grievances appenled from Steps 2, 3 or 4, Absent such
agreement, the method of selection and procedure will be as described
below,
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The panel of six (6) arbitrators will be selected by the alterqative
striking of names by the parties from a geographically ba!a_ncpd list of
arbitrators provided by the Federal Mediation and Conciliation Serv-
ice. )

Any vacancies in the panel will be filled by the alternative striking of
names from a list of five (5) arbitrators supplied by the FMCS, This
method will be used if members of the panel are unavailable for any
reason. By mutual agreement, the parties may increase the size of the
panel, for such time as is necessary, to assure the expeditious process-
ing of grievances. The additional arbitrators will be selected in the
same manner as provided above.

The arbitrator’s decision will be final and binding. The arbitrator shall
render his award within thirty (30) days of the close of the hearing on
cases which do not involve interpretation of the Agreement or are not
of a technical or policy-making nature. On all other cases, the award
shall be rendered within thirty (30) days, if possible. All decisions of
the arbitrator shall be limited to the terms and provisions of this
Agreement, and in no event, may the terms and provisions of this
Agreement be altered, amended or modified by the arbitrator. All
costs, fees and expenses charged by the arbitrator will be shared
equally by the parties.

Arbitration hearings shall be held during working hours. Employee
witnesses shall be on Employer time when appearing at the hearing
provided the time spent as a witness is part of the employee’s regular
working hours.

In any arbitration proceeding in which a Union feels that its interests
may be affected, it shall be entitled to intervene and participate in
such arbitration proceeding, but it shall be required to share the cost
of such arbitration with any or all other Union parties to such pro-
ceeding. In any case in which more than one Union participates, the
Unions will share one-half (12) and the Employer will pay one-half
(32) of the costs of such arbitration. Any dispute as to arbitrability
may be submitted to the arbitrator and be determined by him. The ar-
bitrator’s determination shall be final and binding.

Section 4. Expedited Arbitration. The Parties agree to continue the
utilization of an expedited arbitration system for disciplinary cases
which do not involve interpretation of the Agreement and which are
not of a technical or policy-making nature. This system may be uti-
lized by agreement of the Union involved through its national Presi-
dent or designee, and the Senior Assistant Postmaster General, Em-
ployee and Labor Relations Group, or his designee. In any such case,
the Union and the Employer shall immediately notify the designated
arbitrator. The designated arbitrator is that member of the Expedited
Arbitration Panel who, pursuant to a rotation system, is scheduled for
the next arbitration hearing, Immediately upon such notification the
designated arbitrator shall arrange a place and date for the hearing
promptly but within a period of not more than ten (10) working days.
If the designated arbitrator is not available to conduct a hearing
within the ten (10) working days the next panel member in rotation
shall be notified until an available arbitrator is obtained.
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The hearing shall be conducted in accordance with the following:
(a) the hearing shall be informal;
(b) no briefs shall be filed or transcripts made;
(c) there shall be no formal rules of evidence;
(d) the hearing shall normally be completed within one day;

(e) if the arbitrator or the parties conclude at the hearing that the
issues involved are of such complexity or significance as to
warrant reference to the Regular Arbitration Panel, the case
shall be referred to that panel; and

(f) the arbitrator may issue a bench decision at the hearing but in
any event he shall render his decision within 48 hours after
conclusion of the hearing. His decision shall be based on the
record before him and may include a brief written explanation
of the basis for his conclusion. These decisions will not be
cited as a precedent. The arbitrator’s decision shall be final
and binding. An arbitrator who issues a bench decision shall
furnish a written copy of his award to the parties within forty-
eight (48) hours of the close of the hearing.

The Expedited Arbitration Panel shall be developed by the national
parties, on a national or area basis, with the aid of the American Ar-
bitration Association, the Federal Mediation and Conciliation Service,
Deans of Law Schools and the National Academy of Arbitrators, The
parties shall appoint a Joint Committee with equal representation
which shall have the responsibility of developing programs for appro-
priate orientation of the members of the arbitration panel.

ARTICLE XVI
DISCIPLINE PROCEDURE

In the administration of this Article, a basic principle shall be that
discipline should be corrective in nature, rather than punitive, No em-
ployee may be disciplined or discharged except for just cause such as,
but not limited to, insubordination, pilferage, intoxication (drugs or
alcohol), incompetence, failure to perform work as requested, viola-

- tion of the terms of this Agreement, or failure to observe safety rules

and re.gulalions. Any such discipline or discharge shall be subject to
the. grievance-arbitration procedure provided for in this Agreement,
which could result in reinstatement and restitution, including back
pay.

Section 1. Counselling. For a minor offense, counselling in private
shall be the method of dealing with that offense. Counselling is a pri-
vate matter between the supervisor and the employee,

Section 2. Suspensions of Less Than 30 Days. In the case of discipline
involving suspensions of thirty (30) days or less, the employee against
whom disciplinary action is sought to be initiated shall be served with
a written notice of the charges against him and shall be further in-
formed that he will be suspended after two (2) working days during
which two-day period he shall remain on the job or on the clock (in
pay status) at the option of the Employer,
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Section 3. Suspensions of More Than 30 Days or Discharge. In the
case of suspensions of more than thirty (30) days, or of discharge, any
employee shall, unless otherwise provided herein, be entitled to an ad-
vance written notice of the charges against him and shall remain ei-
ther on the job or on the clock at the option of the Employer for a
period of thirty (30) days. Thereafter, the employee shall remain on
the rolls (non-pay status) until disposition of his case has been had ei-
ther by settlement with the Union or through exhaustion of the griev-
ance-arbitration procedure. A preference eligible who chooses to ap-
peal his suspension of more than thirty (30) days or his discharge to
the Civil Service Commission rather than through the grievance-arbi-
tration procedure shall remain on the rolls (non-pay status) until dis-
position of his case has been had either by settlement or through ex-
haustion of his Civil Service appeal. When there is reasonable cause
to believe an employee guilty of a crime for which a sentence of im-
prisonment can be imposed, the advance notice requirement shall not
apply and such an employee may be immediately removed from pay
status.

Section 4. Emergency Procedure. £a employee may be immediately
placed on an off-duty status {without pay) by the Emplayer, but re-
main on the rolls where the allegation involves intoxication (use of
drugs or alcohol), pilferage, or failure to observe safety rules and reg-
ulations, or in cases where retaining the employee on duty may result
in damage-to U.S. Postal Service property, loss of mail or funds, or
where the employee may be injurious to himself or others. The em-
ployee shall remain on the rolls (non-pay status) until disposition of
his case has been had. If it is proposed to suspend such an employee
for more than thirty (30} days or discharge him, the emergency action
taken under this Section may be made the subject of a separate griev-
ance.

Section 5. Review of Discipline. In no case may a supervisor impose
suspension or discharge upon an employee unless the proposed disci-
plinary action by the supervisor has first been reviewed and concurred
in by the installation head or his designee.

In associate past offices of twenty (20) or less employees, or where
there is no higher level supervisor than the supervisor who proposes
to iniliate suspension or discharge, the proposed disciplinary action
shall first be reviewed and concurred in by a higher authority outside
such installation or post office before any proposed disciplinary action
is taken.

Section 6. Veterans’ Preference, A preference eligible is not hereunder
deprived of whatever rights of appeal he may have under the Veter-
ans’ Preference Act; however, if he appeals under the Velerans’ Pref-
erence Act, he thereby waives access to any procedure under this
Agreement beyond Step 2B of the grievance-arbitration procedure.

Section 7. Employee Discipline Records. The records of a disciplinary
action against an employee shall not be considered in any subsequent
disciplinary action if there has been no disciplinary action initiated
against the employee for a period of two years, except that in the case
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of counselling the records of counselling of an employee shall not be
considered in any subsequent disciplinary action if there has been no
disciplinary action initiated against an employee for a period of one
year.

ARTICLE XVII
REPRESENTATION

Section 1. Stewards. Stewards may be designated for the purpose of
investigating, presenting and adjusting grievances.

Section 2. Appointment of Stewards

A. Each Union signatory to this Agreement will certify to the Em-
ployer in writing a steward or stewards and alternates in accordance
with the following general guidelines., Where more than one steward is
appointed, one shall be designated chief steward. The selection and
appointment of stewards or chief stewards is the sole and exclusive
function of cach Union. Stewards will be certified to represent em-
ployees in specific work location(s) on their tour; provided no more
than one steward may be certified to represent employees in a particu-
lar work location(s). The number of stewards shall be in accordance
with the formula as hereinafter setforth:

Up to 49 Employees in the same craft 1 steward
per tour or station

50 to 99 " 2 stewards

100 to 199 ” 3 stewards

200 to 499 " 5 stewards

500 or more ” 5 stewards

plus additional
steward for
each 100
employees

B. At an installation, a Union may designate in writing to the Em-
ployer one Union officer actively employed at that installation to act
as a steward to investigate, present and adjust a specific grievance or
to investigate a specific problem to dctermine whether to file a griev-
ance. The activities of such Union officer shall be in lieu of a steward
designated under the formula in Section 2A and shall be in accord-

ance with Section 3. Payment, when applicable, shall be in accordance
with Section 4.

C. To provide steward service to a number of small installations
where a steward is not provided by the above formula, a Union repre-
sentalive certified to the Employer in writing and compensated by the
Union may perform the duties of a steward,

D. At the option of a Union, representatives not on the Employer’s
payroll shall be entitled to perform the functions of a steward or
chief steward, provided such representatives are certified in writing to
the Employer at the regional level and providing such representatives

29



act in lieu of stewards designated under the provisions of 2A or 2B
above.

E. A steward may be designated to represent more than one craft,
or to act as a steward in a craft other than his own, whenever the
Union or Unions involved so agree, and notify the Employer in writ-
ing. Amy steward designations across craft lines must be in accord-
ance with the formula set forth in Section 2A above.

Section 3. Rights of Stewards. When it is necessary for a steward to
leave his work area to investigate and adjust grievances or to investi-
gate a specific problem to determine whether to file a grievance, he
shall request permission from his immediate supervisor and such re-
quest shall not be unreasonably denied. In the event his duties require
he leave his work area and enter another area within the installation
or post office, he must also receive permission from the supervisor
from the other area he wishes to enter and such request shall not be
unreasonably denied.

The steward, chief steward or other Union representative properly
certified in accordance with Section 2 above may request and shall
obtain access through the appropriate supervisor to review the docu-
ments, files and other records necessary for processing a grievance or
determining if a grievance exists and shall have the right to interview
the aggrieved employee(s), supervisors and witnesses during working
hours. Such requests shall not be unreasonably denied.

While serving as a steward or chief steward an employee may not be
involuntarily transferred to another tour, to aneother station or branch
of his post office or to another independent post office or installation
unless there is no job for which he is qualified on his tour, or in his
station or branch, or post office, provided that this paragraph shall
not apply to rural carriers.

Section 4. Payment of Stewards. The Employer will authorize pay-
ment only under the following conditions:

Grievances:

Steps 1 and 2—The aggrieved and one Union steward (only as
permitted under the formula in Section 2A) for time actually
spent in grievance handling, including investigation and meetings
with the Employer. The Employer will also compensate a steward
for the time reasonably necessary to write a grievance.

Meetings called by the Employer for information exchange and
other conditions designated by the Employer concerning contract
application.

Employer authorized payment as outlined above will be granted at the
applicable straight time rate, providing the time spent is a part of the
steward’s (only as provided for under the formula in Section 2A) reg-
ular work day.

In the rural carrier craft, steward hours actually spent in grievance
handling, including investigation and meetings with the Employer, will
be recorded and accumulated. Upon the accumulation of eight (8)
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hours, a relief day will be provided. On those occasions where the
steward will be unreasonably delayed, auxiliary assistance will be pro-
vided the steward and the hours will not be recorded or accumulated.

Section 5. Labor-Management Committee Meetings. The Unions
party to this agreement through their designated agents shall be enti-
tled at the national, regional, and local levels, and at such other inter-
mediate levels as may be appropriate, to participate in regularly’
scheduled Joint Labor-Management Committee meetings for the pur-
pose of discussing, exploring, and considering with management mat-
ters of mutual concern; provided neither party shall attempt to
change, add to or vary the terms of this Collective Bargaining Agree-
ment.

Meetings at the national and regional (except as to the Christmas op-
eration) levels will not be compensated by the Employer. Compensa-
tion for attendance at such intermediate level meetings as may be
appropriate will be determined after the reorganization of the Postal
Service is effectuated. The Employer will compensate one designated
representative from the Union or Unions concerned with the subject
matter of the meeting for actual time spent in the meeting at the ap-
plicable straight time rate, providing the time spent in such meetings
is a part of the employee’s regular scheduled work day.

Section 6. Blue Ribbon Labor-Management Committee, There will be
established a National Blue Ribbon Labor-Management Committee
comprised of the national Presidents of the Unions and the Senior
Assistant Postmaster General for Employee and Labor Relations and
other top Postal Service officials., This Committee will meet quarterly
for the purpose of discussing, exploring, and considering policy mat-
ters of substantial national concern to the parties.

Section 7. Union Participation in New Employee Orientation. During
the course of any employment orientation program for new employ-
ees, a representative of the Union representing the craft or occupa-
lional group to which the new employees are assigned shall be pro-
vided ample opportunity to address such new employees, provided
that this provision does not preclude the Employer from addressing
employees concerning the same subject.

Section 8. Checkoft

A. In conformity with Section 2 of the Act, 39 U.S.C. 1205, with-
out cost to the Unions, the Employer shall deduct and remit to the
appropriate Union the regular and periodic Union dues from the pay
of employees who are members of such Union, provided that the Em-
ployer has received a written assignment which shall be irrevocable
for a period of not more than one year, from each employee on
whose account such deductions are to be made. The Employer agrees
to remit to each Union all deductions to which it is entitled prior to
the end of the month for which such deductions are made. Deduc-
tions shall be in such amounts as are designated to the Employer in
writing by each Union.

31



B. The authorization of such deductions shall be in the following
form:

AUTHORIZATION FOR DEDUCTION OF UNION DUES
UNITED STATES POSTAL SERVICE

Date

I hereby assign to (Union) from any
salary or wages earned or to be earned by me as your employee
(in my present or any future employment by you) such regular
and periodic membership dues as the Union may certify as due
and owing from me, as may be established from time to time by
said Union. I authorize and direct you to deduct such amounts
from my pay and to remit same to said Union at such times and
in such manner as may be agreed upon between you and the Union
at any time while this authorization is in effect.

This assignment, authorization and direction shall be irrevocable for a
period of one (1) year from the date of delivery hereof to you, and I
agree and direct that this assignment, authorization and direction
shall be automatically renewed, and shall be irrevocable for successive
periods of one (1) year, unless written notice is given by me to you
and the Union not more than twenty (20) days and not less than ten
(10) days prior to the expiration of each period of one (1) year.

This assignment is freely made pursuant to the provisions of the
Postal Reorganization Act and is not contingent upon the existence of
any agreement between you and my Union.

Signature of Employee Street Address

Type or Print Name of Employee City, State

Employee's Clock Number Employee’s Social

Security Number

Date of Signature Date of Delivery to Employer

(Form to be revised to conform to Postal Service Machine Require-
ments as on SF 1187.)

C. Notwithstanding the foregoing, employees’ dues deduction au-
thorization (Standaid Form 1187) which are presently on file with the
Employer on behalf of a Union party to this Agreement, shall con-
tinue to be honored and given full force and effect by the Employer
unless and until revoked in accordance with their tefms.

D. The Employer agrees that it will continue in effect, but without
cost to employces, its existing program of payroll deductons at the
request and on behalf of employees for remittance to financial institu-
tions including credit unions, In addition the Employer agrees without
cost to the employee to make payroll deductions on behalf of such
organization or organizations as one or more of the Unions shall des-
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ignate to receive funds to provide group automobile insurance for em-
ployees and/or homeowners/ tenant liability insurance for employees,
provided only one insurance carrier is selected to provide such cover-
age.

ARTICLE XVII
NO STRIKE

Section 1, The Unions in behalf of their members agree that they will
not call or sanction a strike or slowdown.

Section 2. The Unions or their local Unions (whether called branches
or by other names) will take reasonable action to avoid such activity
and where such activity occurs, immediately inform striking employ-
ees they are in violation of this Agreement and order said employees
back to work.

Section 3. It is agreed that Unions or their local Unions (whether
called branches or by other names) which comply with the require-
ments of this Article shall not be liable for the unauthorized action of
their members or other postal employees.

Section 4. The parties agree that the provisions of this Article shall
not be used in any way to defeat any current or future legal action in-
volving the constitutionality of existing or future legislation prohibit-
ing Federal employees from engaging in strike actions. The parties
further agree that the obligations undertaken in this Article are in no
way contingent upon the final determination of such constitutional is-
sues,

ARTICLE XIX
HANDBOOKS AND MANUALS

Those parts of all handbooks, manuals and published regulations of
the Postal Service, that directly relate to wages, hours or working
conditions, as they apply to employees covered by this Agreement,
shall contain nothing that conflicts with this Agreement, and shall be
continued in effect except that the Employer shall have the right to
make changes that are not inconsistent with this Agreement and that
are fair, reasonable, and equitable. This includes, but is not limited to,
the Postal Service Manual and the F-21 Timekeeper’s Instructions.

Notice of such proposed changes that directly relate to wages, hours,
or working conditions will be furnished to the Unions at the national
level at least thirty (30) days prior to issuance. At the request of the
Unions, the parties shall meet concerning such changes. If the Un-
ions, after the meeting, believe the proposed changes violate the Na-
tional Agreement (including this Article), they may then submit the
issue to arbitration in accordance with the arbitration procedure
within thirty (30) days after receipt of the notice of proposed change.
Copies of those parts of all new handbooks, manuals and regulations
that directly relate to wages, hours or working conditions, as they
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apply to employees covered by this Agreement, shall be furnished the
Unions upon issuance.

ARTICLE XX
PARKING

Section 1. The existing parking program will remain in effect. A Na-
tional Study Committee on Parking will be established in order to im-
prove the parking program at existing facilities and to recommend
such programs for new facilities.

Section 2. Recognizing the need for adequate security for employees
in parking areas, and while en route to and from parking areas, the
Employer will take reasonable steps, based on the specific needs of
the individual location, to safeguard employee security, including, but
not limited to, establishing liaison with local police authorities, re-
questing the assignment of additional uniformed police in the area, im-
proving lighting and fencing, and, where available, utilizing mobile se-
curity force patrols.

ARTICLE XXI1
BENEFIT PLANS

Section 1. Health Benefits. Commencing July 21, 1975, the Employer
will increase its contribution to the cost of the health insurance pro-
gram from 65% to 75% based on the present method of computa-
tion.

Section 2. Life Insurance. The Employer shall maintain the current
life insurance program in effect during the term of this Agreement.

Section 3. Retirement. The provisions of Chapter 83 of Title 5§ U.S.
Code, and any amendments thereto, shall continue to apply to em-
ployees covered by this Agreement.

Section 4. Injury Compensation. Employees covered by this Agree-
ment shall be covered by subchapter I of Chapter 81 of Title 5, and
any amendments thereto, relating to compensation for work injuries.
The Employer will promulgate appropriate regulations which comply
with applicable regulations of the Office of Workers’ Compensation
Programs and any amendments thereto.

Section 5. Health Benefit Brochures. When a new employee who is eli-
gible for enroliment in the Federal Employee’s Health Benefit Pro-
gram enters the Postal Service, he shall be furnished a copy of the
Health Benefit Plan brochure of the Union signatory to this Agreement
which represents the craft in which he is to be employed.

ARTICLE XXIX
BULLETIN BOARDS

The Employer shall furnish separate bulletin boards for the exclusive
use of each Union party to this Agreement, subject to the conditions
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stated herein, if space is available. If sufficient space is not available,
at least one will be provided for all Unions signatory to this Agree-
ment. The Unions may place their literature racks in swing rooms, if
space is available. Only suitable notices and literature may be posted
or placed in literature racks. There shall be no posting or placement
of literature in literature racks except upon the authority of officially
designated representatives of the Unions.

ARTICLE XXIII

RIGHTS OF UNION OFFICIALS TO ENTER POSTAL
INSTALLATIONS

Upon reasonable notice to the Employer, duly authorized representa-
tives of the Unions shall be permitted to enter postal installations for
the purpose of performing and engaging in official union duties and
business related to the Collective Bargaining Agreement. There shall
be no interruption of the work of employees due to such visits and
representatives shall adhere to the established security regulations,

ARTICLE XX1V

EMPLOYEES ON LEAVE WITH REGARD TO UNION
BUSINESS

1. Any employee on leave without pay to devote full or part-time
service to a Union signatory to this Agreement shall be credited
with step increases as if he had been in a pay status. Retirement
benefits will accrue on the basis of the employee’s step so at-
tained, provided he makes contributions to the retirement fund
in accordance with current procedure. Annual and sick leave
will be earned in accordance with existing procedures based on
hours worked.

2. Full or part-time employees will be granted annual leave or
leave without pay at the election of the employee to attend Na-
tional, State and Regional Union Conventions (Assemblies) pro-
vided that a request for leave has been submitted by the em-
ployee 1o the installation head as soon as practicable and
provided that approval of such leave does not seriously ad-
versely affect the service needs of the installation.

3. If the requested leave falls within the choice vacation period
and if the request is submitted prior to the determination of the
choice vacation period schedule, it will be granted prior to mak-
ing commitments for vacations during the choice period, aud
will be considered part of the total choice vacation plan for the
installation, unless agreed to the contrary at the local level.
Where the specific delegates to the Convention (Assembly) have
not yet been determined, upon the request of the Union, the
Employer will make provision for leave for these delegates
prior to making commitments for vacations.

4. If the requested leave falls within the choice vacation period
and the request is submitted after the determination of the
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choice vacation period schedule, the Employer will make every
reasonable effort to grant such request, consistent with service
needs.

In the event a replacement is not available on a rural route, the
installation head will make every reasonable effort to sccure a
replacement,

ARTICLE XXV
HIGHER LEVEL ASSIGNMENTS

Higher level work is defined as an assignment to a ranked
higher level position, whether or not such position has been au-
thorized at the installation.

An employee, except a rural carrier, who is detailed to higher
level work shall be paid at the higher level for time actually
spent on such job. An employee’s higher level rate shall be de-
termined as if he were promoted to the position. An employee
temporarily assigned or detailed to a lower level position shall
be paid at his own rate.

A rural carricr who is detailed to a ranked position, under a dif-
ferent salary schedule, will first be converted to level PS-5 in his
rural carrier step. He will then be paid for higher level work at
the same rate as a PS-5 employee as provided above. A rural
carrier who normally serves a route six days a week or six days
every other week who is detailed to a position under a different
salary schedule for five 8-hour days in a service week will be
paid for his full work week without carrying his route on Satur-
day,

Any employee detailed to higher level work shall be given a
written management order, stating beginning and approximate
termination, and directing the employee to perform the duties of
the higher level position. Such written order shall be accepted as
authorization for the higher level pay. The failurc of manage-
ment to give a written order is not grounds for denial of higher
level pay if the employee was otherwise directed to perform the
duties.

Detailing of employees to higher level bargaining unit work in
cach craft shall be from those eligible, qualified and available
employees in each craft in the immediate work area in which
the temporarily vacant higher level position exists. However, for
details of an anticipated duration of one week (five working
days within seven calendar days) or longer to those higher level
craft positions enumerated in the craft Articles of this Agree-
ment as being permanently filled on the basis of promotion of
the semior qualified employece, the senior, qualified, eligible,
available employee in the immediate work area in which the
temporarily vacant higher level position exists shall be selected.

Leave pay for employees detailed to a higher level position will
be administered in accordance with the following:
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Employees working short term on a higher level assi_gnment or
detail will be entitled to approved sick and annual paid leave at
the higher level rate for a period not to exceed three days.

Short term shall mean an employee has been on an assignment
or detail to a higher level for a period of 29 consecutive work
days or less at the time leave is taken and such assignment or
detail to the higher level position is resumed upon return to
work. All short term assignments or details will be automati-
cally cancelled if replacements are required for absent detailed
employees.

Long term shall mean an employee has been on an assignment
or detail to the higher level position for a period of 30 consecu-
tive workdays or longer at the time leave is taken and such as-
signment or detail to the higher level position is resumed upon
return to work,

Terminal leave payments resulting from death will be paid at
the higher level for all employees who are assigned or detailed
to higher level assignments on their last workday.

ARTICLE XXVI
UNIFORMS AND WORK CLOTHES

Section 1. The parties agree that the National Joint Labor-Manage-
ment Uniform Control Committee shall be continued. The Committee
shall be composed of a representative of each Union signatory to the
Agreement which represents employees entitled to uniforms or work
clothing and an equal number of represcntatives of the Employer.
The Chairmanship of the Committee shall alternate each meeting be-
tween the Union members and the Postal Service members,

The Committee shall meet at least once each three months and at
such other times as may be necessary or as requested by either of the
parties.

The Comimittee shall have jurisdiction to consider the matters set out
below and all non-cost matters pertaining to the Uniform Allowance
Program, including but not limited to, the uniform items or work
clothes items for which allowances are applicable; the design, color,
quality and fabrics of authorized reimbursable items.

All employees who are required to wear uniforms or work clothes
shall be furnished uniforms or work clothes or shall be reimbursed
for purchases of authorized items from duly licensed vendors.

The current administration of the Uniform and Work Clothes Pro-
gram shall be continued unless otherwise changed by this Agreement
or by the Employer based on recommendations of the Committce,

“Wear-out” periods for uniform items being changed or replaced
shall be determined by the Committee and appropriate recommenda-
tions made after giving full consideration to the type of changes being
made, the economic effect upon the employees involved for replace-
ment, and the overall appearance of the uniform,
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The Committee shall establish its own rules of procedure. Recommen-
dations of the Committee shall be addressed to the Postmaster
General or his designee.

Section 2. The annual allowance for eligible employees in the reim-
bursable uniform program shall be as follows:

A. Annual allowance for all eligible employees shall be increased
from present $140.00 per annum to $154.00 per annum; and from
present $60.00 per annum to $66.00 per annum. The increase shall be-
come effective on the employee’s anniversary date.

B. A newly eligible employee entering the reimbursable uniform
program will receive an additional credit to his allowance, as follows:

—$35.00 if he is entitled to $154.00 per annum.
—$7.00 if he is entitled to $66.00 per annum.

An eligible employee cannot receive this additional credit more than
once; however, the current procedures regarding employees transfer-
ring from one allowance category to an: ther shall be continued.

Section 3. Employees who are currently furnished uniforms pursuant
to the contract program shall continue to be so entitled. Such uni-
forms shall be issued in a timely manner.

Section 4. The Employer will authorize optional coveralls in lieu of
other items for certain presently uniformed employees who perform
toxic or dirty work. The Uniform Control Committee will determine
the specific categories of employees entitled to this option, pursuant
to this Section; for example, letter box mechanics, area maintenance
mechanics, vehicle maintenance employees, and employees in the con-
tract program.

Section 5. The current Work Clothes Program will be continued for
those full-time mail handler, maintenance, motor vehicle, and clerical
employees who have been determined to be eligible for such clothing
based on the nature of work performed on a full-time basis in pouch-
ing and dispatching units, parcel post sorting units, bulk mail sacking
operations, and ordinary paper sacking units. The Employer will alter
the method of currently furnishing work clothes under this program
to provide eligible employees with an allowance of $30.00 per aniium

to obtain authorized work clothes on a reimbursable basis from Ji-
censed vendors.

ARTICLE XXVII
EMPLOYEE CLAIMS

Subject to a $10 minimum, an employee may file a claim and be reim-
bursed for loss or damage to his personal property except for motor
vehicles and the contents thereof taking into consideration deprecia-
tion where the loss or damage was suffered in connection with or inci-
dent to his employment while on duty or while on postal premises.
The possession of the property must have been reasonable, or proper
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under the circumstances and the damage or loss must not have been
caused in whole or in part by the negligent or wrongful act of the em-
ployee. Loss or damage will not be compensated when it resulted from
normal wear and tear associated with day-to-day living and working
conditions,

Claims should be documented, if possible, and submitted with recom-
mendations by the Union steward to the Employer at the local level.
The Employer will submit the claim, with his and the steward’s rec-
ommendation, to the regional office for determination. An adverse de-
termination may be appealed to Step 4 of the grievance-arbitration
procedure.

ARTICLE XXVII
EMPLOYER CLAIMS

The parties agree that continued public confidence in the Postal Serv-
ice requires the proper care and handling of the U.S.P.S. property,
postal funds, and the mails. In advance of any money demand upon
an employee for any reason, he must be informed in writing and the
demand must include the reasons therefor.

Section 1. Shortages in Fixed Credits. Employees who are assigned
fixed credits or vending credits shall be strictly accountable for the
amount of the credit. If any shortage occurs, the employee shall be
financially liable unless he exercised reasonable care in the perform-
ance of his duties.

In this regard, the Employer agrees to:

A. Continue to provide adequate security for all employees respon-
sible for postal funds;

B. Prohibit an employee from using the fixed credit or other finan-
cial accountability of any other employee without permission;

C. Grant the opportunity to an employee to be present whenever
his fixed credit is being audited and if he is not available to have a
witness of his choice present;

D. Absolve an employee of any liability for loss from cashing
checks if he follows established procedures; and

E. Audit each employee’s fixed credit no less frequently than once
every four months.

Section 2. Loss or Damage of the Mails. An employee is tesponsible
for the protection of the mails entrusted to him. Such employee shall
not be financially liable for any loss, rifling, damage, wrong delivery
of or depredation on, the mails or failure to collect or remit C.O.D.
funds unless the employee failed to exercise resonable care.

Section 3. Damage to U.S.P.S. Property and Vehicles. An cmployee
shall be financially liable for any loss or damage to property of the
Employer including leased property and vehicles only when the loss
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or damage was the result of the willful or deliberate misconduct of
such employee.

ARTICLE XXIX
LIMITATION ON REVOCATION OF SF-46

An employee's SF-46, Operator’s Identification Card, may be revoked
or suspended when his on-duty record shows that he is an unsafe
driver,

Elements of an employee’s on-duty record which may be used to de-
termine whether he is an unsafe driver include but are not limited to,
traffic law violations, accidents or failure to meet required physical or
operation standards.

When a revocation, suspension, or reissuance of an employee’s SF-46
is under consideration, only his on-duty record will be considered in
making a final determination. An employee’s SF-46 will be automati-
cally revoked or suspended concurrently with any revocation or sus-
pension of his State driver’s license and restored upon reinstatement.
Every reasonable effort will be made to reassign such employee to
non-driving duties in his craft or in other crafts. In the event such re-
vocation or suspension of the State driver’s license is with the condi-
tion that the employee may opcrate a vehicle for employment pur-
poses, the SF-46 will not be automatically revoked. When revocation,
suspension, or reissuance of an employee’s SF-46 is under considera-
tion based on his on-duty record, such conditional revocation or sus-
pension of the State driver’s license may be considered in making a
final determination.

Initial issuance—an employee shall be issued an SF-46 when he has a
valid State driver’s license, passes the driving test of the U. S. Postal
Service, and has a satisfactory driving history.

An employee must inform his supervisor immediately of the revoca-
tion or suspension of his State driver’s license.

In the event a rural carrier or a substitute rural carrier in a leave
earning capacity losses his SF-46 and cannot be employed in the in-
_ stallation, a licensed driver meeting the Employer’s driving standards
may be provided by the rural carrier or a substitute rural carrier in a

leave earning capacity at his option and at his expensc for a period
not to exceed one (1) year.

ARTICLE XXX
LOCAL IMPLEMENTATION

) A. Presently effective local memoranda of understanding not incon-
sistent or in'conﬂict with the 1975 National Agreement shall remain
in effect during the term of this Agreement unless changed by mutual

agreement pursuant to the local implementation procedure set forth
below,

B. There shall be a 30-day period of local implementation to com-
mence October 1, 1975, on the 22 specific items enumerated below,
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provided that no local memorandum of understanding may be incon-
sistent with or vary the terms of the 1975 National Agreement:

1. Additional or longer wash-up periods.

2. The establishment of a regular work week of five days with ei-
ther fixed or rotating days off.

3. Guidelines for the curtailment or termination of postal opera-
tions to conform to orders of local authorities or as local
conditions warrant because of emergency conditions.

Formulation of local leave program.
The duration of the choice vacation period.

oo

6. The determination of the beginning day of an employee’s vaca-
tion period.

7. Whether employees at their option may request two selections
during the choice vacation period, in units of either 5 or 10
days.

8. Whether jury duty and attendance at National or State Con-
ventions shall be charged to the choice vacation pcriod.

9. Determination of the maximum number of employees who
shall receive leave each week during the choice vacation pe-
riod,

10. The issuance of official notices to each employee of the vaca-
tion schedule approved for him.

11. Determination of the date and means of notifying employees
of the beginning of the new leave year.

12. The procedures for submission of applications for annual leave
during other than the choice vacation period.

13. The method of selecting employees to work on a holiday.

14. Whether “Overtime Desired” lists in Article VI1II shall be by
section and/or tour.

15. The number of light duty assignments within each craft or oc-
cupational group to be reserved for temporary or permanent
light duty assignment,

16. The method to be used in reserving light duty assignments so
that no regularly assigned member of the regular work force
will be adversely affected.

17. The identification of assignments that are to be considered
light duty within each craft represented in the office.

18, The identification of assignments comprising a section, when it
1s proposed to reassign within an installation employees excess
to the needs of a section.

19. The assignment of employee parking spaces.

20. The determination as to whether annual leave to attend Union
activities requested prior to determination of the choice vaca-
tion schedule is to be part of the total choice vacation plan,

21. Those other items which are subject to local negotiations as
provided in the craft provisions of this Agreement.
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22, Local implementation of this Agreement relating to seniority,
reassignments and posting.

C. All proposals remaining in dispute may be submitted to final
and binding arbitration, with the written authorization of the national
Union President. The request for arbitration must be submitted within
10 days of the end of the local implementation period. However,
where there is no agreement and the matter is not referred to arbitra-
tion, the provisions of the former local memorandum of understand-
ing shall apply, unless inconsistent with or in conflict with the 1975
National Agreement,

D. An alleged violation of the terms of a memorandum of under-
standing shall be subject to the grievance-arbitration procedure.

ARTICLE XXXI
UNION-MANAGEMENT COOPERATION

Section 1. The Unions may, through employees employed by the Em-
ployer, solicit employees for membership in the Unions and receive
Union dues from employees in non-work areas of the Employer’s
premises, provided such activity is carried out in a manner which
does not interfere with the orderly conduct of the Employer’s opera-
tion, ‘

Section 2. The Employer will make available for inspection by the
Unions all relevant information necessary for collective bargaining or
the enforcement, administration or interpretation of this Agreement,
including information necessary to determine whether to file or to
continue the processing of a grievance under this Agreement. Upon
the request of the Union, the Employer will furnish such information,
provided, however, that the Employer may require the Union to reim-
burse the USPS for any costs reasonably incurred in obtaining the in-
formation.

Requests for information relating to purely local matters should be
submitted by the local Union representative to the installation head or
his designee. All other requests for information should be directed by
the national President of the Union to the Senior Assistant Postmaster
General for Employee and Labor Relations.

The Employer shall, on an accounting period basis, provide cach
Union at its national headquarters with a list of hires, promotions, de-
motions, and separations of bargaining unit employees for the Union.
During March and September the Employer shall furnish the Unions
a computer tape from the Data Center computer files containing the
following information concerning employees in the bargaining unit:
name, full address, and social security number; craft designation;
health benefits enrollment code number; post office name, finance
number, and class.

Nothing herein shall waive any rights the Union or Unions may have

to obtain information under the National Labor Relations Act, as
amended.
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ARTICLE XXXII
SUBCONTRACTING

Section 1, The Employer will give due consideration to public interest,
cost, efficiency, availability of equipment, and qualification of employ-
ecs when evaluating the need to subcontract.

Section 2. The Employer will give advance notification to Unions at
the national level when subcontracting which will have a significant
impact on bargaining unit work is being considered and will meet to
consider the Unions’ vicws on minimizing such impact. No final deci-
sion on whether or not such work will be contracted out will be made
until the matter is discussed with the Unions,

Section 3. A joint committee is established at the national level to
study the problems in this area leading towards a meaningful evolu-
tionary approach to the issue of subcontracting.

ARTICLE XXXIII
PROMOTIONS

Section 1. General Principles. The Employer agrees to place particu-
lar emphasis upon career advancement opportunities. First opportu-
nity for promotions will be given to qualified career employees. The
Employer will assist employees to improve their own skills through
training and self-help programs, and will continue to expand the
Postal Employee Development Center concept.

Section 2. Craft Promotions. When an opportunity for promotion to a
craft position exists in an installation, an announcemecnt shall be"
posted on official bulletin boards soliciting applications from employ-
ees of the appropriate craft. Craft employees meeting the qualifica-
tions for the position shall be given first consideration. Qualifications
shall include, but not be limited to, ability to perform the job, merit,
experience, knowledge, and physical ability, Where there are qualified
applicants, the best qualified applicant shall be sclected; however, if
there is no appreciable difference in the qualifications of the best of
the qualified applicants and the Employer selects from among such
applicants, seniority shall be the determining factor. Written examina-
tions shall not be controlling in determining qualifications. 1f no craft
employee is selected for the promotion, the Employer will solicit ap-
plications from all other qualified employees within the installation.

Promotions to positions enumerated in the craft Articles of this
Agreement shall be made in accordance with such Articles by selec-
tion of the senior qualified employee bidding for the position.

Section 3. Examinations. When an examination is given, there shall be
no unreasonable limitation on the number of examinations that may
be taken by an applicant.



ARTICLE XXXIV
WORK AND/OR TIME STANDARDS

The principle of a fair day’s work for a fair day’s pay is recognized
by all parties to this Agreement.

The Employer agrees that any work measurement systems or time or
work standards shall be fair, reasonable and equitable. The Employer
agrees that the Union or Unions concerned through qualified repre-
sentatives will be kept informed during the making of time or work
studies which are to be used as a basis for changing current or insti-
tuting new work measurement systems or work or time standards.
The Employer agrees that the national President of the Union may
designate a qualified representative who may enter postal installations
for purposes of observing the making of time or work studies which
are to be used as the basis for changing current or instituting new
work measurement systems or work or time standards.

The Employer agrees that before changing any current or instituting
any new work measurement systems or work or time standards, it will
notify the Union or Unions concerned as far in advance as practica-
ble.

Within a reasonable time not to exceed 10 days after the receipt of
such notice, representatives of the Union or Unions and the Employer
shall meet for the purpose of resolving any differences that may arise
concerning such proposed work measurement systems or work or
time standards.

If no agreement is reached within five days after the meetings begin,
the Employer may institute or change such systems or standards.

If after receipt of such notification it is necessary for a determination
by the Union or Unions as to whether any of the matters dealt with
in the notification are to be regarded by them as being in violation of
paragraph 2 above, the Union or Unions shall, after reasonable notice
to the Employer, be permitted through qualified representatives to
make time or work studies. If such studies are not completed prior to
the Employer’s instituting the new or changed system or standards,
the studies may, nevertheless, be completed. There shall be no disrup-
tion of operations or of the work of employees due to the making of
such studies. Upon request, the Union representative shall be permit-
ted to examine relevant available technical information necessary to
complete the Union’s study. The Employer is to be kept informed
during the making of such studies.

If after initiating a change the Union or Unions concerned believe
there is a violation of the above second paragraph, it is expressly un-
derstood that the matter is grievable.

ARTICLE XXXV
ALCOHOL AND DRUG RECOVERY PROGRAMS

Section 1. The Employer and the Unions express strong support for
programs of self-help. The parties will meet at the national level at
least once cvery 6 months to discuss existing and new programs. This
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program of labor-management cooperation shall look to the revitali-
zation of the PAR Program, and continuation of expanding the cover-
age of the PAR Program at a rate no less than under the 1973 Agree-
ment,

An employee’s voluntary participation in such programs will be
considered favorably in disciplinary action proceedings.

Section 2. In offices having PAR Programs the status and progress of
the program, including improving methods for identifying alcoholism
at its early stages and encouuraging employees to obtain treatment
without delay, will be proper agenda items for discussion at the local
regularly scheduled Joint Labor-Management Committee meetings as
provided for in Article XVII, Section 5. Such discussion shall not
breach the confidentiality of PAR participants.

Section 3. The Employer agrees to implement a pilot project regard-
ing a self-help program to assist users of non-hard core drugs. Addi-
tionally, in postal installations having professional medical units, the
Employer will insure that the professional staffs maintain a current
listing of all local community federally-approved drug treatment agen-
cies for referring employees with such problems.

ARTICLE XXXVI
CREDIT UNIONS AND TRAVEL

Section 1. Credit Unions

In the event that Unions signatory to this Agreement or their local
Unions (whether called branches or by other names) presently operate
or shall hereafter establish and charter credit unions, the Employer
shall, without charge, authorize and provide space, if available, for

the operation of such credit unions in Federal buildings, in other than
workroom space.

Any postal employee who is an employee of any such credit union or
an officer, official, or Board member of any such credit union shall, if
such employee can be spared, be granted annual leave or leave with-
out pay, at the option of the employee, for up to eight (8) hours daily,
to perform credit union duties.

Section 2. Travel, Subsistence and Transportation

The Employer shall continue the current travel, subsistence and
transportation program.

ARTICLE XXXVII—CLERK CRAFT
Section 1. Seniority
Section 2. Posting

Section 3. Special Provisions—Letter Sorting Machines
Section 4. Anti-Fatigue Measures

Section 5. Scheme Committee
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Section 6. Inspection of Lockers
Section 7. Listing of Key and Standard Positions
Section 8. Policy on Telephones

Section 1. Seniority

A. Introduction

1. The U.S. Postal Service and the APWU, Clerk Craft Division,
AFL-CIO, agree to the following seniority principles which re-
place all former rules, instructions and practices.

2. This Article will continue relative seniority standings properly es-
tablished under past instructions, rules, and practices and the
Article shall be so applied. If an employee requests a correction
of seniority standing, it is the responsibility of the requesting
employee to identify and restate the specific instructions, rule or
practice in support of the request,

B. Coverage

These rules apply to all employees in the regular work force when a
guide is necessary for filling vacant assignments and for other pur-
poses. No employee, solely by reason of this Article, shall be dis-
placed from an assignment he gained in accord with former rules.

C. Responsibility

The installation head is responsible for day-to-day administration of
seniority. The installation head shall post and furnish a copy of an
updated seniority list to the Union on a quarterly basis, The applica~
tion of this Article shall be open to negotiation at the installation
level with the designated agent of the Union.

D. Definitions

1. Craft group. A craft group is composed of those positions for
which the Union has secured exclusive recognition at the na-
tional level.

(]

Seniority for full-time regular employees for preferred assign-
ments and for other purposes for application of the terms of
the National Agreement:

a. This seniority determines the relative standing among full-
time regular employees. It is computed from the date of ca-
reer appointment in the clerk craft and level and continues
to accrue so long as service is uninterrupted in the same
craft and level in the same installation, except as otherwise
specifically provided.

b. When a postal employee enters the clerk craft in an instal-
lation where the entry level for the clerk craft is higher
than the employee’s level, he begins a new period of senior-
ity, except as otherwise specifically provided in the Agree-
ment.
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c. Seniority shall include employment in PS-5 and PS-6 as-
signments listed in paragraph 3c below.

3. An employee may not bid on an assignment involving a change
in level except for the following positions which are to be filled
by the senior qualified bidder meeting the qualification
standards established for that position from the appropriate
craft(s) as herein indicated. Also, employees in assignments
listed in ¢ below, may bid on PS-5 positions within their craft.

a. An employee obtaining one of the positions listed below
may bid on another position in his craft and within the list.

b. An employee excess from a level 6 assignment not listed in
¢ below, or from a higher level assignment, must bid and
compete on a senior qualified basis to be assigned in one of
the listed level 6 assignments. Paragraph Fé4c gives him bid-
ding seniority, after return to the craft from which pro-
moted, credit for his continuous career service in the same
installation in PS-5 and higher levels. This rule also applies
to an excess employee who bids for return to level 5 in the
craft from which promoted.

C.
Position Craft or
Number Title Crafts
KP 17 Claims Clerk-Paying Office Clerk
SP 1-54 Highway Transportation Clerk Clerk
SP 2-3 Information Clerk Clerk
SP2-4 Scheme Examiner Clerk
SP 2-41 Special Distribution Clerk Clerk
SP 2-156 Stamp Supply Clerk Clerk
SP 2-157 Special Postal Clerk Clerk
SP 2-158 Schedule Clerk-Foreign Mails Clerk
SP 2-181 General Office Clerk—
Foreign Mails Clerk
SP 2-188 Examination Specialist Clerk
Clerk, Carrier,
Special Del’y
Messenger, Group
Leader-Mail
Handler
SP 2-195 Vehicle Operations-Maintenance Clerk, Carrier or
Assistant Special Del’y
Messenger
SP 2-217  Transfer Clerk, AMF Clerk
SP 2-218 Receiving Clerk—Foreign Air Mail = Clerk
SP 2-229  Trip Accounts Clerk Clerk
SP 2-346  Procurement, Property and
Supply Assistant Clerk
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Position Craft or
Number Title Crafts

SP 2.362  Parcel Post Distributor

(Machine) Clerk
SP 2-633 Distribution Clerk—Machine,
MPLSM Clerk
SP 2-634 Distribution Clerk—Machine,
SPLSM Clerk
SP 2-370 Transit Mail Expediter Clerk
SP 2.382 Distribution and Dispatch
Expediter Clerk
SP 2-383 Rack Distribution and
Dispatch Expediter Clerk
SP 2.384 Distribution Review Clerk Clerk
SP 2-385 Ramp Clerk, AMF Clerk
SP 2-387 Bulk Mail Technician Clerk
SP 2-388 Window Services Technician Clerk
SP 2-433  Self-Service Postal Unit
Technician Clerk
SP 2-495 Records Clerk, International
Air Mail Clerk
SP2-502 Sack Sorting Machine Operator Clerk
4, Duty Assignment
A duty assignment Is a set of duties and responsibilities within
recognized positions regularly scheduled during specific hours
of duty,
5. Preferred Duty Assignment
Any assignment preferred by a full-time regular employee.
6. Bid
A written request submitted to the installation head to be as-
§1gned fo a duty assignment by a full-time regular employee el-
igible to bid on a vacancy or newly established duty assign-
ment,
7. Application
A written request by a full-time regular employee for
consideration for an assignment for which he is not entitled to
submit a bid.
8. Change Between Part-Time Flexible Craft Rosters
Change by Employee Request. When a part-time flexible em-
ployee transfers from one craft to another, he shall be assigned
to the bottom of that part-time flexible roll and begin a new
period of seniority effective the date of reassignment.
9. Relative Standing on the Part-Time Flexible Roll

a. Parptime flexible employees are placed on the part-time
flexible roll of their respective crafts in the order of the
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date of career appointment as a full-time regular or part-
time flexible from a competitive Postal Service eligible reg-
ister or other means. In cases of appointment of more than
one eligible on the same day from the same competitive
register, their positions on the part-time flexible roster will
be in accord with their standing on the Postal Service eligi-
ble register. If a tie still exists total Federal creditable serv-
ice as shown in the service computation date will determine
their standing on the part-time flexible roster.

b. Part-time flexible employees shall be changed to full-time
regular positions of the same designation, and PS salary
level in the order of their standing on the part-time flexible
roll except as provided for mobile station part-time flexible
employces, or as provided for in Section 3 of this Article,

10, Excess Career Employees

11.

Excess career employees from non-mail processing and non-
mail delivery installations, Regional offices, the Postal Service
Headquarters or from other Federal departments or agencies
begin a new period of seniority effective the date of reassign-
ment.

Special Rules

a. This Section applies to all clerks, PS salary level 5 or 6
who have changed or hereafter are changed between post
office and road clerk assignments.

b. Seniority for preferred assignments which has been estab-
lished under the July 1, 1964, Agreement continues except
as herein provided.

¢. The seniority for preferred assignments of an excess clerk
reassigned between post office and road clerk assignments
on or after July 23, 1960, includes both his post office and
road clerk seniority as established July 23, 1960, for road
clerks.

d. A part-time flexible or full-time regular clerk’s voluntary
change at the mobile station between post office and road
clerk assignments, on or after July 23, 1960, is at the bot-
tom of the part-time flexible roll. Upon his change to full-
time regular from the top of the part-time flexible roll, his
seniority for preferred assignments includes his post office
and road clerk seniority as established in ¢ above. Refer to
Section G as to other voluntary changes.

e. The rules in this Section apply to clerks in transfer offices
on the date this Section became effective—March 17, 1966.
Thereafter, clerks in transfer offices are subject to the rules
generally applicable in the clerk craft.

f. Change by Employee’s Request

(1) When a mobile part-time flexible employee voluntarily
requests reassignment to a stationary installation, other
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E.

1.

than the stationary installation of the mobile station, he
shall be placed at the bottom of the part-time flexible roll
and start a new period of seniority.

(2) A full-time regular or part-time flexible employee’s vol-
untary change from a level 6 mobile part-time flexible to
a level 5 part-time flexible at the stationary installation of
the mobile station is at the bottom of the part-time roll.
Upon change to full-time regular from the top of the
part-time flexible roll, seniority for preferred assignments
shall include the seniority acquired in level 6 before such
voluntary change, augmented by his part-time flexible
service in level 5.

Special Benefits to Certain Veteran Employees

The seniority principles established by law, and contained in Ar-
ticle XII of the 1973 National Agreement continue in effect,
where applicable, to those veterans who were within reach on
an eligible register between May 1, 1940 and October 23, 1943.

Employees whose names are within reach on an eligible register
and who lost opportunity for career appointment because of
service in the military service after June 30, 1950, who subse-
quently received career appointment, based on restored eligibil-
ity, and were granted the benefits of Public Law 121 are entitled
to seniority from the date the lower eligible on the same list of
eligibles received a career appointment.

Changes in Which Seniority is Retained, Regained or Restored

Reemployment After Disability Separation. On reinstatement or
reemployment after separation caused by disability, retirement
or resignation because of personal illness and the employee so
stated in his resignation and furnished satisfactory evidence for
inclusion in his personnel folder, the employee receives seniority
credit for past service for time on the disability retirement or
for illness if reinstated or reemployed in the same postal instal-
lation and craft and in the same or lower PS salary level, from
which originally separated; provided application for reinstate-
ment or reemployment is made within six months from the date
of recovery. The date of recovery in the case of disability retire-
ment must be supported by notice of recovery from the Bureau
of Retirement Insurance and Occupational Health, Civil Service
Commission, and in the case of resignation due to illness, by a
statement from the applicant’s attending physician or practi-
tioner. When reinstatement is to the part-time flexible roll,
standing on the roll shall be the same as if employment had not
been interrupted by the separation.

Restoration. On restoration in the same craft in the same
installation after return from military service, transfer under
letter of authority or umjust removal, employee shall regain
the same seniority rights he would have if not separated.
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Reassignmenit and Return in 90 Days. A regular work force em-
ployee, voluntarily reassigned from one craft to another at the
same installation with or without change in PS salary level, apd
voluntarily reassigned within 90 days to his former craft retains
seniority previously acquired in the craft augmented by the in-
tervening employment.

Except as provided in 5 below, return from any position for
which selection was based on best qualified:

a. When a full-time regular employee, either voluntarily or for
disciplinary reasons, returns to the same installation and to
last craft he left, he shall have his seniority established after
reassignment as the seniority he had when he left that craft
without seniority credit for service outside that craft.

b. The above rule applies to full-time regular emplqyees retu'rn-
ing from any position in the same craft to which selection
was made on the basis of best qualified.

¢. Upon involuntary reassignment of a full-time regular em-
ployee from a position for which selection was based on best
qualified, except for disciplinary reasons, if he returns to the
same installation and to the last craft he left, he shall have
his seniority established after reassignment as his former sen-
iority plus seniority for service in the positions outside the
craft.

d. The same rule applies to full-time regular employees relu.rn-
ing from any position in the same craft to which selection
was made on the basis of best qualified.

e. Full-time regular employees reassigned as provided in a, b, c,
and d above may bid on any existing vacancies, but shall not
bump.

f. When the change is to a craft other than the one he left
(whether the change is voluntary, for disciplinary reasons, or
arbitrary), the employee shall have seniority for bidding for
duty assignments that of one day less than the junior regular
full-time employee in the craft to which assigned or his own,
whichever is the lesser.

An employee who leaves the bargaining unit on or after the

effective date of this Agreement and returns to the unit he left:

a. Will begin a new period of seniority if he returns from a po-
sition outside the Postal Service.

b. Will begin a new period of seniority if he returns from a po-

sition within the Postal Service, unless he returns within 2
years from the date he left the unit.

G. Changes in Which Seniority is Lost

Except as specifically provided elsewhere in this Agreement, a full-
time regular employee begins a new period of seniority:

1. When the change is at his own request:

a. From one postal installation to another.
b. From one craft to another.
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2. Upon reinstatement or reemployment.
3. Upon transfer into the Postal Service.

4, Upon a mutual exchange between two employees.

H. Filling Positions Reevaluated As One of the Positions Reserved
for Bidding by PS-5’s and PS-6’s

1. When an occupied level 5 position is upgraded on the basis of
the present duties:

a, The incm:nbent will remain in the upgraded job provided he
has been in that job for more than one year.

b. The job will be posted for bid in accordance with the Agree-

ment if the incumbent has not been in the job for more than
one year.

2. Whpn an .occupied level 5 position is upgraded on the basis of
duties which are added to the position:

a. The incumbent will remain in-the upgraded job provided he
ha§ bee‘n in that job for more than one year. The year of re-
quired incumbency in the job begins when the duty or duties
were added which permitted the job to be reranked.

b. The job will be posted for bid in accordance with the Agree-
ment if the incumbent has not been in the job more than
one year since the date when the duty or duties were added
which later permitted the job to be reranked.

I Conversions

A r;mstated or transferred employee shall be placed on the part-time
flexible roll ahead of one appointed from the register on the same
d'ay. When_ two or more employees are converted under the regula-
tion, ef'fecnve the same date, their seniority on the part-time flexible
rolls w1.11 be determined by the date their names came within reach on
the register, If their names were reached on the same date, standing
on the part-time flexible roll shall be determined by order o,f standing
on tt.me register. First preference for filling vacancies shall be given to
qualified regular work force employees.

J. Applicable Only to RPO and HPO Clerk Assignments
1. Definitions
a. All r,egular and flexible clerks assigned to all RPO’s and
HPO’s at the same headout shall compose the mobile station
at that particular stationary installation regardless of

whether any or all of the RPO’s or HPO’s are administered
by the head of that particular installation.

b. Level .6 and lower level clerks who are assigned by the in-
stallation head to assist those responsible for mobile station
management are clerks in the stationary installation.

2. Changes Within a Mobile Station
When vacancies in established regular dut i
) ) y assignments are
filled, it shall be in the following order: ¥ !
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a. By assigning the senior qualified bidder among all full-time
regular clerks permanently assigned in the RPO or .HPO
having the vacancy regardless of the headout of the bidder.

b. The resulting vacancy shall be filled by posting for bids py
full-time regular clerks in that mobile station. The senior
qualified bidder shall be assigned.

c. 1f such vacancy is not filled under a or b above, it shall be
filled by returning any applicant with retreat rights under
Article X11 [Appendix A, Section 11, Coc(4)].

d. If such vacancy is not filled under a, b, or ¢ above, it shall
be filled by reassigning the senior full-time regular clerk ap-
plicant who is excess from any mobile station or post office.

e. If such vacancy is not filled under a, b, ¢, or d above, the
senior of the flexible clerks in the mobile station who desires
may be converted to a full-time regular employee. If no flexi-
ble in the mobile station desires the vacancy, it shall be filled
by converting to full-time regular the senior of the fiexible
clerks assigned to the RPO or HPO having the vacancy.

f. If the vacancy is not filled under a, b, ¢, d, or e above, it
shall be filled by posting in the installation to which the mo-
bile station is attached as provided for in this Agreement.

Part-time Flexible Clerks for Mobile Stations

a. For part-time flexible employment, select the senior qualified -
clerical applicant from the installation to which the mobile
station is attached.

p. Each part-time flexible clerk should be assigned to one RPO
or HPO. Assignments should be made to satisfy normal
service requirements without necessitating or approving ex-
cessive deadheading to and from tours of duty. No part-time
flexible should be assigned to an RPO, HPO, or mobile sta-
tion where there would not be substantially full-time work
for him.

c. Part-time flexible clerks in RPO and HPO assignments may
be interchanged by detail and may be used in level 5 assign-
ments occasionally where necessary to provide a reasonable
amount of work if such employees are available and needed
to supplement the level 5 part-time flexible clerks.

d. In emergencies and where part-time flexibles assigned to
RPO’s and HPO's are not available, other employees may be
detailed to road assignments. Mobile station heads shall co-
operate with installation heads in charge of RPO’s and
HPO’s by arranging for the detail of qualified employees.

. Reorganization—Opening All Assignments for Bid

The installation head may authorize a general reorganization in
which all assignments in an RPO or HPO will be open for bids
by full-time regular clerks assigned therein (1) when there is a
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major service change which justifies general bidding, or (2)
when mutually agreed by the installation head and the Union(s)
but there shall be no more than‘one mutually agreed upon reor-
ganization in the twelve-month period, or sooner than six
months after a general reorganization by reasons of a major
service change. A bid for a change to a headout other than his
residence or the headout nearest his residence is not acceptable
if assigning the bidder would impose hardship on a junior clerk
by requiring him to deadhead to another headout.

Section 2. Posting

A. Newly established and vacant clerk craft duty assignments shall
be posted as follows:

1.

All newly established craft duty assignments shall be posted for
full-time regular craft employees eligible to bid within 10 days.
All vacant duty assignments, except those positions excluded by
the provisions of Article I, Section 2, shall be posted within 30
days unless such vacant duty assignments are reverted or where
such vacancy is being withheld pursuant to Appendix A, Section
1, B2 or Section I1, B2 (Reassignments).

When a vacant positien is under consideration for reversion, the
decision to revert or not to revert the position shall be made not
Jater than 30 days after it becomes vacant. If the vacant assign-
ment is reverted, a notice shall be posted advising of the action
taken and the reasons therefor. When vacancies are withheld
under the provisions of Appendix A, the local Union president
will be notified in writing.

When it is necessary that fixed scheduled day(s) of work in the
basic work week for a craft assignment be permanently
changed, the affected assignment(s) shall be reposted.

The determination of what constitutes a sufficient change of du-
ties, principal assignment area or scheme knowledge require-
ments, to cause the duty assignment to be reposted shall be a
subject of negotiation at the local level,

No assignment will be posted because of change in starting time
unless the change exceeds an hour. Whether to post or not is
negotiable at the local level, if it exceeds one hour. If during the
life of this Agreement, there are cumulative changes in the start-
ing time which exceed one hour, unless otherwise negotiated lo-
cally, the assignment must be reposted.

An unassigned full-time regular employee may bid on duty as-
signments posted for bids by employees in the craft. If he does
not bid, he may be assigned in any vacant duty assignment for
which there was no senior bidder in the craft and installation.
His preference is to be considered if more than one such assign-
ment is available,

B. Place of Posting

1.

The notice inviting bids for a craft assignment shall be posted
on all official bulletin boards at the installation where the vac-
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ancy exists, where clerks work so as to assure that it comes to
the attention of all employees eligible to submit bids, Copies of
the notice shall be given to the Union. When an absent em-
ployee has so requested in writing, stating his mailing address, a
copy of any notice inviting bids from his craft shall be mailed
to him by the installation head.

2. Posting and bidding for preferred duty assignments shall be in-
stallation-wide, without exception.

C. Length of Posting

The notices shall remain posted for 10 days, unless a different length
for the posting period is established by local negotiations.

D. Information on Notices

Information shall be shown below and shall be specifically stated:

1. The duty assignment by position, litle and number (e.g., key,
standard or individual position).

2. PSsalary level.

Scheme knowledge (essential and nmon-essential) and special re-
quirements involving training, where applicable.

4. Hours of duiy (beginning and ending).

The principal assignment area (e.g., parcel post, incoming or
outgoing in the main office, or specified station, branch, or
other location(s) where the greater portion of the assignment
will be located).

6. Qualification standards, including occupational code number
when such standards and numbers are available.

7. Physical requirement unusual to the specific assignment.
Invitation to employees to submit bids.

9. The fixed or rotating schedule of days of work, as appropriate.

10. All bids to be submitted on a standard bid form. In the ab-
sence of a standard bid form, a bid submitted in writing shall
be acceptable.

11. In instances where more than one duty assignment is posted,
clerks may indicate preferences on the bid form. An employee
who has submitted a bid shall have the right to withdraw, in
writing, anytime but not later than the closing time (hour and
date) of the posting. Such withdrawal to be effective should be
backstamped.

E. Successful Bidder

1. Within 10 days after the closing date for the posting (excluding
December), the installation head shall post a notice stating the
successful bidder and his seniority date. The senior qualified
bidder meeting the qualification standards established for the
position shall be designated the “successful bidder”.
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2. The successful bidder must be placed in the new assignment

6.

within 21 days except in the month of December. The local
agreement may set a shorter period.

When the duty assignment requires scheme knowledge, if the
senior bidder is qualified on the essential scheme requirements
of the position, assign him in compliance with 2 above. If the
senior bidder is not qualified on the essential scheme require-
ments when posting period is closed, permanent filling of the
preferred assignment shall be deferred until he is qualified on
the essential scheme requirements, but not in excess of 90 days.
The deferment period shall begin the date the notice is posted
stating the successful bidder. Immediately after the end of the
deferment period, the senior bidder then qualified shall be per-
manently assigned. During the deferement period, the assign-
ment normally should be filled by the detail of a qualified em-
ployee.

a. When the duty assignment requires machine qualifications, if
the senior bidder is qualified on machine qualifications
(aptitude) assign him in compliance with 2 above. If the sen-
ior bidder is not qualified on machine qualifications (apti-
tude) when posting period is closed, permanent filling of the
preferred assignments shall be deferred until the senior bid-
der is qualified on the machine qualifications (aptitude). The
hours of training established for machine qualifications shall
constitute the deferment period, which shall begin on the
first day of training. A notice shall be posted stating the suc-
cessful bidder. Immediately after the end of the deferment
period, the senior bidder then qualified shall be permanently
assigned. Machine qualifications (aptitude) training and the
deferment period for essential scheme requirements will not
be concurrent. During the deferment period, the assignment
normally should be filled by the detail of a qualified em-
ployee. Where scheme knowledge is required 3 above is ap-
plicable.

b. Emplpyees who have undergone training for letter sorting
machines and who subsequently bid back into the letter sort-

ing machines program will be given the full amount of train-
ing if needed.

¢. A pool of qualified machine operators may be maintained
for replacements and relief assignments. The senior bidder
meeting the criteria for training shall be given first consider-
ation for training.

Normally, the successful bidder shall work the duty assignment
as posted.

Training—Window Clerk (KP 13). Distribution and Window
Clerk (SP 2-1), and Distribution, Window and Mark-Up Clerk
(SP 2-629)
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Employees who are designated as successful bidders for tl.le
above positions shall be provided with training, as needed, in
assigned window service functions, including food stamps
where applicable.

Section 3. Special Provisions—Letter Sorting Machines

A. This Section applies only to multi-position and single position
letter sorting machines. (For purposes of this Section, the term “letter
sorting machine position” refers to Distribution Clerk-Machine SP 2-
633 (MPLSM) and SP 2-634 (SPLSM), Level PS-6 positions).

B. Designation

Effective with the signing of the National Agreement, in offices with a
letter sorting machine program (present or future) the Employer will
indicate on the part-time flexible roster those employees who are ma-
chine qualified (aptitude) on letter sorting machines.

C. Conversion

Part-time flexible employees shall be converted to full-time regulars in
the order of their standing on the part-time flexible rolls in the fol
lowing manner:

1. If the opportunity for conversion is to a clerk craft position
other than a letler sorting machine position, the senior part-time
flexible shall be converted.

2. If the opportunity for conversion is to a letter sorting machine
position, the senior gualified part-time flexible shail be con-
verted.

D. Part-time flexible employees on the rolls on the effective date of
this Agreement will have a maximum of 90 calendar days to request
letter sorting machine training on the clock. A part-time flexible em-
ployee may voluntarily request training on the letter sorting machine
after the 90-day period (off-the-clock). Employees who successfully
complete traiping will be designated as letter sorting machine quali-
fied.

E. Seniority

1. Employees presently assigned as fuli-time letter sorting machine
operators will continue their present seniority. These employees
will be allowed to bid into other clerk craft duty assignments
after completion of the 90-day lock-in period outlined in the
1973 Agreement without loss of seniority.

2, Full-time clerks on the rolls on the effective date of this Agree-
ment who are successful bidders on letter sorting macbine as-
signments will be restricted from further bidding for one year
after completion of training and qualifying nnless they exercise
bids:

a. to another letter sorting machine operator assignment with
different days or hours of duty;
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b. to a job in a higher level;
c. due to elimination of his/her duty assignment;

d. to be assigned to a station closer to his/ber place of resi-
dence; or,

e. because of substantiated medical or health reasons, whereby
continuation in the assignment would be harmful to the em-
ployee.

3. Part-time flexible employees on the rolls prior to the effective
date of this Agreement who are subsequently converted to a
full-time regular and placed in a letter sorting machine position
will be restricted from bidding for one year unless they exercise
bids as provided in E2 above.

4. Employees appointed in the clerk craft on or after the effective
date of this Agreement and who are subsequently converted to
full-time regular and placed in a letter sorting machine position
may not voluntarily bid out of that assignment for the duration
of this Agreement unless they exercise bids:

a. to another letter sorting machine operator assignment with
different days or hours of duty;

‘b. to a job in a higher level;
c. due to elimination of his/her duty assignment;

d. to be assigned to a station closer to his/her place of resi-
dence in a letter sorting machine position; or
e. because of substantiated medical or health reasons, wherehy

continuation in the assignment would be harmful to the em-
ployee.

5. Letter sorting machine operators may apply for clerk craft posi-
tions filled on basis of best qualified.

F. Rotation

The application of the rotation system for letter sorting machine op-
erators as outlined in Handbook M-54 is a proper subject for the La-
bor-Management Committee meetings. Discussions with local Unlon
officlals shall take place with opportunity for input prior to changes
in the rotation system,

G. EDIT

1. An EDIT operator test will not be entered into the Individual
Performance Record and become an official record unless the
following conditions are met;

a. The operator was checked by the operations table of random
numbers, and the supervisor is able to reconstruct the ran-
dom selection of the operator from the random number
table if requested by the operator.

b. The supervisor is able to relate the machine printed record
to the operator and identity, where possible, the error
causes.

58

¢. The operater is allowed to inspect the record including the
sampled letters.

2, Special test runs of an individual operator may be made; how-
ever, they will be used only for analysis of that operator’s key-
ing problems so that corrective training can be effectively under-
taken,

Section 4. Anti-Fatigue Measures

A. The subject of fatigue as it relates to the safety and health of an
employee is a proper subject for the consideration of the Joint
Labor-Management Safety Committee as provided in Article XIV of
the National Agreement. The Employer will continue to furnish ad-
justable platform stools for periods of sustained distribution as here-
tofore,

B. The feasibility of a study of seating devices, including seats with
back supports, is for the purpose of improving upon and eventually
replacing the equipment termed ‘‘adjustable platform stools” hereto-
fore supplied as “sit-stand” devices is a proper subject for determina-
tion by the National Labor-Management Committee.

Section 5. Scheme Committee

A. The Employer agrees to having as part of the National Labor-
Management Committee, a joint labor-management sub-committee on
schemes for the consideration of appropriate matters relating to
schemes.

B. Subject to any criteria established in the future by the National
Labor-Management Comimittee, local level scheme committees will
continue operation as presently constituted.

Section 6. Inspection of Lockers

The Employer agrees that, except in matters where there is reasonable
cause to suspect criminal activity, a steward or the employee shall be
given the opportunity to be present at any inspection of employees’
lockers. For a general inspection where employees have had prior no-
tification of at least a week, the above is not applicable.

Section 7. Listing of Key & Standard Positions

The Employer will continue to furnish to the Union at the mational
level copies of key and standard positions including qualification
standards in the clerk craft.

Section 8. Policy on Telephones

The parties recognize that telephones are for official USPS business.
However, the Employer at the local level shall establish a policy for
the use of telephones by designated Union representatives for legiti-
mate business related to the administration of the National Agree-
ment, subject to sound business judgment and practices.
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ARTICLE XXXYVIII
MAINTENANCE CRAFT

Section 1. Seniority
Section 2. Posting
Section 3. Special Provisions

Section 1. Seniority
A. Introduction

The United States Postal Service and the Maintenance Craft Division,
APWU, AFL-ClO, agree to the following seniority principles which
replace all former rules, instructions and practices. This Article will
continue relative seniority standings properly established under past
instructions, rules, regulations, and provisions of this Article shall be
so applied.

B. Coverage

This Seniority Section applies to all regular work force maintenance
craft employees when it is necessary for filling vacant assignments and
for other purposes. No employee, solely by reason of this Article shall
be displaced from an assignment he gained in accordance with former
Tules.

C. Responsibility

The installation head is responsible for day-to-day administration of
seniority. The application of this Article shall be open to negotiation
at the installation level with the designated agent of the Union.

D. Seniority Lists

A current seniority list shall be posted in each installation. For each
employee, it shall show:

1. Service seniority.

2, Seniority for preferred assignments.

E. Definitions

1. Maintenance Craft. All employees in maintenance craft posi-
tions for which the Union has secured recognition at the na-
tional level,

2. lInstallation. A main post office, airport mail facility terminal or
any similar organizational unit under the direction of one postal
official, together with all stations, branches, and other subordi-
nate units.

3. Duty Assignmeqt. A set of duties and responsibilities within a
recognized position regularly scheduled during specific hours of
duty,

4. Preferred Duty Assignment. An assignment preferred over his
present assignment by an employee eligible to bid for such as-
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signment when it is posted for bid. This bidding is done among
qualified employees in the same level and occupational group.

Service Seniority. That seniority based on total service in the
maintenance craft regardless of position designation beginning
with:

a. Career appointment.

b. Employees who were on the rolls before May 1, 1958, who
had temporary or indefinite appointments which continued
to career appointment, retain seniority credit for combined
temporary, indefinite and career employment which was
continuous in the same position designation and installa-
tion.

c. The seniority of employees who transferred from the former
Post Office Department to the General Services Administra-
tion July 1, 1950, under Reorganization Plan 18, and later
returned to the maintenance craft of the U.S. Postal Serv-
ice 1s established by including their employment for the
General Services Administration,

Seniority for Preferred Assignments. This seniority determines
relative standing among regular work force employees eligible
to bid for preferred assignments. It is computed from entry into
a regular work force position in a particular position designa-
tion and level. It continues to accrue so long as service in the
same position designation, level and installation is uninter-
rupted.

Occupational Group. In the maintenance craft, occupational
group shall be determined by position designation and level.

The following positions in the maintenance craft shall be filled
on the basis of seniority (senior qualified) in accordance with
the procedures established in Section I, Article XXX VIII.

a. Custodian PS-2 (KP 1)—from any lower level
b. Custodial Laborer PS-3(SP 6-13)-—from any lower level

¢. Laborer Materials Handling PS-3(SP 1-11)-—from any lower
level

d. General Mechanic PS-5(SP 6-2)—from Mechanic Helper
PS-4(SP 6-1)

F. Loss of Seniority

1.

Employees who change from one craft or occupational group
and/or level to another, shall begin a new period of seniority
for preferred assignment.

Change from one postal installation to another; except as speci-
fied under G below, will require the start of a new period of
seniority for preferred assignment,

Upon separation or resignation, employees lose all seniority for
preferred assignments,
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G. Restoration of Service Seniority and Seniority for Preferred As-
signments

Except as provided in Article X11, Section 2B, seniority is restored as
if service had been continuous upon:

1.

Reemployment after Disability Separation, On reinstatement or
reemployment after separation caused by disability, retirement,
or resignation because of personal illness and the employee so
siated this reason in his resignation and furnished satisfactory
evidence for inclusion in his personnel folder, the cmployee re-
ceives seniority credit for past service for time on the disability
retirement or for illness if reinstated or reemployed in the same
installation and in the same salary level from which originally
separated; provided application for reinstatement or reemploy-
ment is made within six months from the date of recovery. The
date of recovery in the case of disability retirement must be
supported by notice of recovery from the Bureau of Re-
tirement Insurance and Occupational Health, Civil Service
Commission, and in the case of resignation due to iilness, by
statement from the applicant’s attending physician or practi-
tioner.

Restoration in the same installation after military duty,

Restoration to his former position in the same installation after
unwarranted or unjustified separation.

Voluntary return within the same installation to the same occu-
pational group and level from which voluntarily changed within
the preceding 90 days.

Involuniary reassignment to another installation.

Arbitrary change in the same installation to a lower PS level
(except for disciplinary reasons) 10 the position designation and
level from which promoted.

H. Reduction of Seniority for Preferred Assignments

1.

When an employee is voluntarily or for disciplinary reasons
changed to a lower salary level in the same installation and the
salary level is the same occupational group and level from
which promoted, his seniority is established as his former period
of seniority without credit for employment in any other higher
level or levels.

When the change is to a lower salary level in the same installa-
tion and the level is other than that from whieh promoted,
whether the change is voluntary, or arbitrary, his seniority will
be established as one day less than the junior regular work force
employee in that level and occupational group, or the employ-
ee’s own seniority, whichever is lesser.

L. Seniority Granted By Law

1.

Employees whose names were within reach on an eligible regis-
ter betwepn May 1, 1940, and October 23, 1943, and who lost
opportunity for career appointment by reason of military serv-
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ice, who subsequently received career appointment based on re-
stored eligibility, and were granted the benefits of Public Law
577, amended by Public Law 492, are entitled to seniority from
the date of the lower eligible on the same list of eligibles re-
ceived a career appointment,

Employees whose names were within reach on an eligible regis-
ter and who lost opportunity for career appointment because of
service in the military service after June 30, 1950, who subse-
quently received career appointment based on restored eligibil-
ity, and were granted the benefits of Public Law 121, are enti-
tled to seniority from the date of the lower eligible on the same
list of eligibles received a career appointment.

Employees who are restored to postal duty in compliance with
law or regulation after military training or extended military
duty lose no seniority.

J. Incumbency

1.

When an occupied position is upgraded on the basis of duties
which are added to the position:

(a) The incumbent will remain in the upgraded job provided he
has been in that job for more than one year. The year of
required incumbency in the job begins when the duty or
duties were added which permitted the job to be reranked.

(b) The job will be awarded in accordance with the Agreement
if the incumbent has not been in the job more than one
year since the date when the duty or duties were added
which later permitted the job to be reranked.

K. Excess Employees

Length of regular work force service in the maintenance craft in the

same installation governs in identifying excess employees within a
position designation,

Section 2, Posting

A. In the maintenance craft all vacant duty assignments shall be
filled as follows:

1.

2.

When a vacant or newly established duty assignment is to be
filled, the Employer shall post for a period of 7 calendar days, a
notice of intent that the duty assignment will be filled using the
appropriate registers, except for newly established positions as
defined in Article I, Section 5. Such positions shall be posted as
they are created and assigned to the craft unit.

All vacant or newly established craft duty assignments shall be
filled from a preferred assignment eligibility register established
on the basis of assignment selection forms submitted by mainte-
nance craft employees,
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3.

All vacant duty assignments shall be posted by notice of intent
within 30 days from when vacancy occurs. If a duty assignment
has not been posted within 30 days, the installation head or his
designee shall advise the Union in writing as to the reasons the
duty assignment is being withheld.

If the vacant assignment is reverted, a notice shall be posted
within 10 days advising of the action taken and the reasons
therefor.

When it is necessary that fixed scheduled day(s) of work in the
basic work week for a craft assignment be permanently
changed, the affected assignment(s) shall be reposted, by notice
of intent. However, if the incumbent in the position has more
seniority for the preferred assignment than the senior employee
on the preferred eligibility register for those off days, he may re-
main in the duty assignment, if he so desires.

The determination of what constitutes a sufficient change of du-
ties or principal assignment areas, to cause the duty assignment
to be reposted shall be a subject of negotiations at the local
level.

Any unassigned employee who fails to submit a preferred as-
signment selection form, or who fails to be awarded a duty as-
signment of his choosing may be assigned to any vacant duty
assignment,

B. Method of Selection

1.

The Employer shall provide each employee with a preferred as-
signment selection form during the first pay period in January,
and the employee shall return the completed form to the Em-
ployer not later than the end of the second pay period,

The employee shall indicate his or her preference for any va-
cancy that may occur during that year, including tours and days
off.

Newly established or vacant duty assignments shall be filled by
senior employees in the same salary level and occupational
group as the vacancy where such employees are available.

When newly established positions as defined in Article I, Section
S, are created in an installation, the Employer shall post a no-
tice on all official bulletin boards soliciting applicants. The no-
tice shall be posted for ten (10) calendar days. Within thirty
(30) days of the date of initial posting, the successful applicant
shall be announced and placed in the position, except in the
month of December.

C. Promotion

1.

The Employer shall establish a promotion eligibility register to
be used for the purpose of filling craft vacancies where promo-
tions are involved. Employees shall be listed on this register in
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order of qualifications, and all positions for promotion shall be
awarded to the best qualified applicant, except those positions
set forth in Section 1, E8 of this Article.

Lateral transfers, that is, transfers in the same level, but to a
different occupational group shall be determined in the same
manner as promotions.

When a part-time regular employee submits a preferred assign-
ment form for a full-time regular position within his salary level
and occupational group, he will be awarded the vacant duty as-
signment before promoting a full-time employee from a lower
salary level and occupational group, or before any lateral trans-
fer.

The Employer agrees to post on an appropriate bulletin board
the registers of eligible employees.

D. Place of Posting

The notice inviting employees to submit preferred assignment eligibil-
ity forms during the first pay period in the month of January shall be
posted on ali official bulletin boards at the installation, including sta-
tions and branches, to assure that it comes to the attention of all em-
ployees eligible to submit forms.

E. Information on Notice of Intent

1.

The duty assignment by position title and number (e.g., key,
standard or individual position).

PS salary level.
Hours of duty (beginning and ending).

The principal assignment area (e.g., section and/or location of
activity).

Qualification standards, including occupational code numbers
when such standards and numbers are available.
The fixed schedule of days of work.

Physical or other special requirements unusual to the specific as-
signments.

F. Successful Applicant(s)

1.

2.

Within 8 days after the original notice of intent to fill a va-
cancy, the installation head shall post a notice stating the suc-
cessful applicant and his seniority date.

The successful applicant shall be placed in the mew assignment
14 days after the announcement of the successful applicant, ex-
cept in the month of December.

Normally, the successful applicant shall work the duty assign-
ment as posted.
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Section 3. Special Provisions

A. Tools

The Employer will provide adequate tools, tool kits, and equipment
on a charge-out basis to those employees whao require such items for
the performance of their assigned functions. Where the Employer de-
termines that tools are obsolete, such tools will be recalled and re-
moved from the employee’s accountability. Under no circumstances
will the employee be required to use his personal tools and equip-
ment,

B. Maintenance Training

1. The Employer agrees to continue the pilot Maintenance Train-
ing Program initiated under the 1973 National Agreement.

2. All fraining opportunities will first be offered to qualified volun-
teers. Where possible, reasonable advance written notices will be
published soliciting volunteers. Only where there are no
qualified voluanteers will involuntary selections be made for
training.

C. Craft Positions

All craft positions listed in the P-1 Handbook assigned to the mainte-
nance craft shall be under the jurisdiction of the Maintenance Craft
Division of the American Postal Workers Union, AFL-CI0.

D. Inspection of Lockers

The Employer agrees that, except in matters where there is reasonable
cause fo suspect criminal activity, a steward or the employee shall be
given the opportunity to be present at any inspection of employees’
lockers. For a general inspection where employees have had prior no-
tification of at Jeast a week, the above is not applicable.

E. Policy on Telephones

The parties recognize that telephones are for official UUSPS business.
However, the Employer at the local level shall establish a policy for
the use of telephones by designated Union representatives for legiti-
mate business related to the administration of the National Agree-
ment, subject to sound business judgment and practices. .

F. Overtimne

An overtime desired list in the maintenance craft shall be established
for each occupational specialization showing grade level, occupational
group and special qualifications where necessary.

ARTICLE XXXIX
MOTOR VEHICLE CRAFT

Section 1. Seniority
Section 2. Posting
Section 3. Special Provisions
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Section 1. Senjority

A. Introduction

1. The U.S. Postal Service and the Motor Vehicle Craft Division,
APWU, AFL-CIO, agree to the following seniority principles
which replace all former rules, instructions and practices.

2. This Article continues relative seniority standings properly es-
tablished under past instructions, rules, practices and agree-
ments and this Article shall be so applied. Seniority standings so
established shall not be changed except to correct an error. If
an employee requests a correction of seniority standing, it is the
responsibility of the requesting employee to identify and restate
the specific instructions, rule or practice in support of the re-
quest,

B. Seniority for Preferred Assignments

1. This determines relative standing among eligible full-time regu-
lar employees. It is computed from the assignment of a full-time
regular or part-time flexible employee to a particular position
designation in the motor vehicle craft and accrues while he con-
tinues in the same installation, salary level and position designa-
tion. See BS and B6 below.

Employees who change, or have changed, from one designation
to another and who during continuous employment in the motor
vehicle service and in the same installation return to the former
position designation and salary level regain the seniority they
had in that position, without senijority credit for interviewing em-
ployment in other position designations, except as provided for
in paragraphs 4 and 5 below.

3. Except as specifically provided for elsewhere in this Agreement,
full-time regulars, upon entering the motor vehicle craft from
another craft or installation, begin a new period of seniority.

4. When two or more employees in the same installation, salary
level, and position designation have seniority for preferred as-
signments from the same date, the tie will be broken:

a. By_s[anding on the part-time flexible roll when both were ap-
pointed as 4 part-time flexible in the same instailation, posi-
tion designation, and salary level.

[$5]

b. By total length of full-time regular or part-time flexible
motor vehicle service in the installation if the tie is not bro-
ken by the preceding rule.

c. When a motor vehicle service employee’s casual appointment
is converted to a career appointment the same day there is a
new career appointment, reinstatement, reassignment, trans-
fer or promotion to the same salary level and position desig-
nation, the converted employee is senior and precedes the
other on the part-time flexible roll.

5. Seniority is restored under the following conditions:
a. Recmployment After Disability Separation. On reinstatement
or reemployment after separation caused by disability, retire-
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ment or resignation because of personal illness and the em-
ployee so stated in his resignation and furnished satisfactory
evidence for inclusion in his personnel folder, the employec
receives seniority credit for past service for the time on the
disability retirement or for illness if reinstated or reemployed
in the same postal installation and craft and in the same or
lower PS salary level from which originally separated; pro-
vided application for reinstatement or reemployment is made
within six months from the date of recovery. The date of
recovery in the case of disability retirement must be sup-
ported by notice of recovery from the Bureau of Retirement
Insurance and Qccupational Health, Civil Service Comimis-
sion, and in the case of resignation due to illness, by a state-
ment from the applicant’s attending physician or practitioner.
When reinstatement is to the part-time flexible roll, standing
on the roll shall be the same as if employment had not been
interrupted by the separation.

b. Restoration. On restoration in the same craft in the same in-
stallation after return from military service, transfer under
letter of authority or unjust removal, an employee shall re-
gain the same seniority rights he would have if not sepa-
rated.

c. Reassignment and Return in 90 Days. An employee, full-
time regular or part-time flexible, voluntarily reassigned
from one craft to another at the same installation with or
without change in PS salary level, and voluntarily reassigned
within 90 days to his former craft, position designation, and
salary level, retains seniority previously acquired in the craft
augmented by the intervening employment,

Motor Vehicle Operators and Tractor-Trailer Operators:

a. Full-time regular tractor-trailer operators bidding for PS-6
tractor-trailer assignments shall be assigned before posting
any vacant level 6 assignment for bids by full-time regular
level 5 operators.

b. Remaining PS-6 tractor-trailer assignments shall be filled by
promoting the senior qualified PS-5 motor vehicle operator
who bids,

c. A PS-6 tractor-trailer operator may bid in competition with
a PS8-5 motor vehicle operator for a PS-5 motor vehicle op-
erator assignment,

d. Seniority for choice of assignments is retained upon change
from a motor vehicle operator to a tractor-trailer operator,
or the reverse.

Motor Vehicle Operations New In Installation. In an installation
which has had no motor vehicle operations assignment, any such
newly established motor vehicle operator or tractor-trailer oper-
ator assignments shall be awarded to qualified vehicle mainte-
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nance service applicants who are employed in the same installa-
tion. The provisions of Appendix A, Section 1, C7, shall be com-
plied with before application of this paragraph.

When tractor-trailer assignments are established, motor vehicle
operators who are not qualified to drive tractor-trailers, will be
given on-the-clock training, starting with the senior motor vehi-
cle operator.

C. Definitions

1.

[38]

4,

Service Seniority. Motor vehicle service employees on the rolls
May 1, 1958, for service seniorily purposes, were credited with
all indefinite and temporary employment continuous to career
appointment. The use of the service seniority was limited to
breaking ties among equally qualified candidates for promotion.
The temporary employment is not credited toward seniority for
preferred assignments,

Craft Group. The craft group is composed of those positions
for which the Union has secured recognition at the national
level.

An employee may not bid on an assignment involving a change
in level, except for the following positions which are to be filled
by the senior gualified bidder meeting the qualification stand-
ards established for that position from the appropriate craft as
herein indicated. Total service seniority in the motor vehicle
craft will be nsed for promotional purposes.

a. Position
Junior Mechanic, Auto-
motive, SP 5.52, PS-5

To be Filled by Senior Qualified
Garageman, KP 9, PS-4

Tire Repairman,

Garageman, KP 9, PS-4,
SP 5.53, PS-5

Junior Mechanic Auto-
Motive, SP 5-52, PS-5

Tractor-Trailer Operator, Motor Vehicle Operator,
SP 5-22, PS 6 KP 10, PS-5

Tools and Parts Clerk,
SP 1-31, PS-5

All Vehicle Craft
Employees

Clerk, Vehicle
Dispatcher, SP-5-10

Motor Veliicle Operator,
KP 10, PS-5, Tractor-
Trailer Operator,

SP 5-22, PS-6

Application. A written request by a full-time motor vehicle craft
employee for consideration for an assignment for which he is
not entitled to submit a bid.
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5. Bid. A written request submitted to the installation head to be
assigned to a duty assignment by a full-time motor vehicle craft
employee eligible to bid on a vacancy or newly established duty
assignment.

6. Duty Assignment. A duty assignment is a set of duties and re-
sponsibilities within recognized positions regularly scheduled
during specific hours of duty.

7. Preferred Duty Assignment. Any assignment preferred by a
full-time regular.

8. Eligible Bidder. Full-time motor vehicle craft employees are eli-
gible to bid only within the motor vehicle craft in the same in-
stallation, salary level, and position designation except as specif-
ically provided for in Section C, paragraph 3.

D. Excess Employees

Length of full-time regular or part-time flexible service (service
senjority) in the motor vehicle craft in the same installation governs
in identifying excess employees within a position designation.

E. Responsibility

The installation head is responsible for day-to-day administration of
seniority, The application of this Article shall be open to negotiation
at post office level with the Union.

F. Posting Seniority List

A current preferred assignment and duty tour seniority list showing

the se.m'ority of each employee by designation shall be posted on the
bulletin board in each installation.

G. Transfer From Other Installation

1. When it is proposed to open a new facility, prior to manage-
ment hiring new employees in the motor vehicle craft, all re-
quests for transfer of motor vehicle craft employees from other
installations shall be given first consideration.

2. Consideration will be given for transfers to fill motor vehicle
craft vacancies at established installations to those qualified em-
ployees requesting transters, where it has been determined, that
no employees qualified to bid, or desiring the position, are avail-
able at the completion of the posting period.

Section 2. Posting

A. Vacant motor vehicle craft duty assignments shall be posted as
follows:

1. All vacant or newly established craft duty assignments shall be
posted for craft employees eligible to bid within 10 days after a
determination has been made the position is not to be reverted.
If a vacant duty assignment has not been posted within 30 days,
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the installation head or his designee shall advise the Union in
writing of the reason the positions are being withheld and the
anticipated length of time such positions will remain vacant.
Unless mutual agreement is reached on an extended withholding
period the installation head shall advise the Union each 30 day
period.

[

If a vacant assignment is reverted, a notice shall be posted
within 10 days advising of the action taken and the reason
therefor.

3. When it is necessary that fixed scheduled day(s) of work in the
basic work week for a craft assignment be permanently
changed, the affected assignment(s) shall be reposted.

4. The determination of what constitutes a sufficient changt_e of du-
ties, or principal assignment area, to cause the duty assignment
to be reposted shall be a subject of negotiation at the local
level.

5. No assignment will be posted because of change in starting timff
unless the change exceeds an hour. Whether to post or not is
negotiable at the local level, if it exceeds one hour.

6. An unassigned full-time regular employee may bid on duty as-
signments posted for bids by employees in the craft. If he does
not bid, he may be assigned in any vacant duty assignment for
which there was no senior bidder in the craft and installation.
His preference is to be considered if more than one such assign-
ment is available.

7. When requested by the Union, all full-time regular motor vehi-
cle operator and tractor-trailer operator craft assignments shall
be posted for bids twice each calendar year.

8. All motor vehicle maintenance craft assignments may be posted
for bid once each calendar year upon mutual agreement be-
tween the parties at the local level.

B. Place of Posting

1. The notice inviting bids for a craft assignment shall be posted
on all official bulletin boards at the installation where the va-
cancy exists, where vehicle operations and/or maintenance em-
ployees work so as to assure that it comes to the attention of all
employees eligible to submit bids. Copies of the notice shall be
given to the Union. When an absent employee has so requested
in writing, stating his mailing address, a copy of any notice in-
viting bids from his craft shall be mailed to him by the installa-
tion head.

2. Posting and bidding for preferred duty assignments shall be in-
stallation-wide without exception,

C. Length of Posting

The notice shall remain posted for 10 days, unless a different length
for the posting period is established by local negotiation.
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D. Information on Notices
Information shall be as shown below and shall be specifically stated:

1. The duty assignment by position title and number (e.g., key,
standard, or individual position).

2. PS salary level.
3. Hours of duty (beginning and ending).

4. The principal assignment area (e.g., section and/or location of
activity).

5. Qualification standards, including ability to drive certain types
of vehicles such as tractor-trailer and occupational code num-
ber when such standards and numbers are available.

Physical requirement unusual to the specific assignment.
Invitation to employees to submit bids.

The fixed or rotating schedule of days of work, as appropriate.

© o® N oo

Motor vehicle and tractor-trailer route numbers (a copy of the
schedule should be made available to interested employees).

10. All bids in the motor vehicle craft are to be submitted first by
motor vehicle craft employees on a standard bid form. If such
bid form is not available, a bid submitted in writing is accepta-
ble. An employee who has submitted a bid may withdraw the
bid at any time before the closing date and/or time of posting,
provided the withdrawal is submitted in writing and is back-
stamped.

E. Snccessful Bidder

1. Within 10 days after the closing date for the posting (including
December), the installation head shall post a notice stating the
successful bidder and his seniority date. The senior qualified
bidder meeting the qualification standards established for that
position shall be designated the “‘successful bidder™.

2. The successful bidder must be placed in the new assignment

within 21 days except in the month of December. The local
agreement may set a shorter period.

3. Normally, the successful bidder shall work the duty assignment
as posted.

Section 3. Special Provisions

A. The Employer will provide adequate tools, tool kits, and
equipment on a charge-out basis to those employees who require such
items for the performance of their assigned functions. The Employer
will seek the advice of the Union at the national level in determining
adequacy and/or obsolescence of the tools to be provided. Where
tools are determined to be obsolete they will be recalled and removed
from the employee’s accountability, Replacement tools may be pur-
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chased locally by the Fleet Manager, who will seek the advice of tl:ie
local Union in determining the adequacy of the tools to be furnished.

B. In the interest of safety and health and other appropriate con-
siderations, properly certified national representatives of the Union
will be given an opportunity to examine and comment on new type
vehicles during the developmental stage.

C. The parties recognize that telephones are for official .USPS bl{sn-
ness. However, the Employer at the local level shall estﬂbll:sh a policy
for the use of telephones by designated Union represenla}tlves for le-
gitimate business related to the administration of the National Agree-
ment, subject to sound business judgment and practices.

D. Any time that tool kits or lockers of employees are to be il}-
spected, the Employer agrees that, except in matters where there is
reasonable cause to suspect criminal activity, a steward or the em-
ployee shall be given the opportunity to be present at any inspection
of employees’ lockers. For a general inspection where employee_s have
had prior notification of at least & week, the above is not applicable.

E. All motor vehicle craft positions listed in the P-1 Handbook,
designated to the motor vehicle craft, shall be under the jurisdiction
of the Motor Vehicle Craft Division of the American Postal Workers
Union, AFL-CIO.

ARTICLE XL
SPECIAL DELIVERY MESSENGER CRAFT
Section 1. Seniority
Section 2, Posting
Section 3. Special Provisions
Section 4. Miscellaneous Provisions

Section 1
A. Introduction

1. The U.S. Postal Service and the APWU, Special D_eliYery Mes.-
senger Craft, AFL-CIO, agree to the following seniority princi-
ples which replace all former rules, instructions and practices.

2. This Article will continue relative seniority standing properly es-
tablished under past instructions, rules, and practices and this
Article shall be so applied. If an employee requests a correction
of seniority standing, it is the responsibility of the requesting
employee to identify and restate the specific instructions, rule or
practice in support of the request.

B. Coverage

These rules apply to all employees of the regular work force when a
zuide is nececssary for filling vacant assigmments and for other pur-
poses. No employce, solely by reason of this Article, shall be dis-
placed from an assignment he gained in accord with former rules.

73



C. Responsibility

The installation head is responsible for day-to-day administration of
seniority. Installation heads where practicable will post a seniority list.
If not practicable, such information will be made available. The appli-
cation of this Article shall be open to negotiation at the installation
level with the designated agent of the Union.

D. Definitions

1.

o)

Craft Group. A craft group is composed of those positions for
which a Union has recognition at the national level.

Seniority for full-time regulars for preferred assignments and

for other purposes for application of the terms of the Agree-
ment.

a. This seniority determines the relative standing among full-
time regulars. It is computed from date of regular work
force appointment in a particular craft and level and con-
tinues to accrue so long as service is uninterrupted in the
same craft and level in the same installation, except as oth-
erwise specifically provided,

b. Seniority shall include employment in PS-5 and PS-6 as-
signments listed in paragraph 3 below.

3. :An employee may not bid on an assignment involving a change
in level except for the following positions which are to be filled
by the senior qualified bidder meeting the qualification stand-
ards_est?bl}shed for that position from the appropriate craft as
herein mdncgted. Also employees in assignments listed in ¢
below, may bid on PS-5 positions within their craft.

a. An cmployee obtaining one of the positions listed below
may bid on another position in his craft and within the list.
b. An employee surplus from a level 6 assignment not listed
in ¢ below or from a higher level assignment, must bid and
compcte on a senior qualified basis to be assigned in one of
the Ixsteq level 6 assignments, Paragraph F4c gives him bid-
dmg.semori'ty for return to the craft from which promoted,
credit for h;s continuous full-time regular or part-time flexi-
ble service in the same installation in PS-5 and higher ley-
els. This rule also applies to an excessed employee who bids
for return to level 5 in the craft from which promoted.
c.
Position Craft or
Number Title Crafts
SP2-188 Examination Specialist Clerk, Carrier, Special
Delivery Messenger,
Group Leader—
Mail Handler
SP 2-195 Vehicle Operations— Clerk, Carrier, or

Maintenance Assistant Special Delivery

Messenger
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10.

Duty Assignment. A duty assignment is a set of duties and
responsibilities within recognized positions regularly scheduled
during specific hours of duty.

Preferred Duty Assignment. Any assignment preferred by a
full-time regular.

Bid. A written request submitted to the installation heqq to be
assigned to a duty assignment by a full-time regular eligible to
bid on a vacancy or newly established duty assignment.

Application. A written request by a full—timq regular fpr con-
sideration for an assignment for which he is not entitled to
submilt a bid.

Change Between Part-Time Flexible Craft Rosters. Change by
Employee’s Request. When a part-time flexible transfers from
one craft to another craft he shall be assigned to the foot of
that part-time flexible roll and begin a new period of seniority
effective the date of reassignment.

Relative Standing on the Part-Time Flexible Roll

a. Part-time flexibles are placed on the part-time flexible roll
of the special delivery craft in the order of the date of ap-
pointment as a regular work force employee from a com-
petitive Postal Service eligible register or other means. In
cases of appointment of more than one eligible on the same
day from the same competitive register, their position on
the part-time flexible roster will be in accord with their
standing on the Postal Service eligible register.

b. Part-time flexibles shall be changed to full-time regular po-
sitions of the same designation and PS salary level in the
order of their standing on the part-time flexible roll.

Surplus U.S. Postal Employees. Surplus U.S. Postal Service
employees from non-mail processing and non-mail delivery in-
stallations, regional offices, the U.S. Postal Service Headquar-
ters or from other Federal departments or agencies begin a
new period of seniority effective the date of reassignment,

E. Special Benefits to Certain Veteran Employees

1.

Employees whose names were within reach on an eligible regis-
ter between May 1, 1940, and October 23, 1943, and who lost
opportunity for career appointment by reason of military serv-
ice, who subsequently received career appointment based on re-
stored eligibility, and were granted the benefits of Public Law
577, amended by Public Law 492, are entitled to seniority from
the date the lower eligible on the same list of eligibles received a
career appointment,

Employees whose names were within reach on an eligible regis-
ter and who lost opportunity for career appointment because of
service in the military service after June 30, 1950, who subse-
quently received a career appointment based on restored eligi-
bility, and were granted the benefits of Public Law 121 are enti-
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tled to seniority from the date the lower eligible on the same list
of eligibles received a career appointment.

F. Changes in Which Seniority is Retained, Regained, or Restored

1.

Reemployment After Disability Separation. On reinstatement or
reemployment after separation caused by disability, retirement
or resignation because of personal illness and the employee so
stated in his resignation and furnished satisfactory evidence for
inclusion in his personnel folder, the employee receives seniority
credit for past service for time on the disability retirement or
for illness if reinstated or reemployed in the same postal instal-
lation and craft and in the same or lower PS salary level, from
which originally separated; provided application for reinstate-
ment or reemployment is made within six months from the date
of recovery. The date of recovery in the case of disability retire-
ment must be supported by notice of recovery from the Bureau
of Retirement Insurance and Occupational Health, Civil Service
Commission, and in the case of resignation due to illness, by a
statement from the applice 1t’s attending physician or practi-
tioner. When reinstatement is to the part-time flexible roll,
standing on the roll shall be the same as if employment had not
been interrupted by the separation.

Restoration. On restoration in the same craft in the same instal-
lation after return from military service, transfer under letter of
authority or unjust removal, employee shall regain the same sen-
iority rights he would have if not separated.

Reassignment and Return in 90 Days. An employee, voluntarily
reassigned from one craft to another at the same installation
with or without change in PS salary level, and voluntarily reas-
signed within 90 days to his former craft retains seniority pre-
viously acquired in the craft augmented by the intervening em-
ployment.

Return From Any Position For Which Selection Was Based on
“Best Qualified”.

a. When a full-time regular, except as provided in Article XII,
Section 2B, either voluntarily or for disciplinary reasons, re-
turns to the same installation and to the last craft he left, he
shall have his seniority established after reassignment as the
seniority he had when he left that craft without seniority
credit for service outside that craft.

b. The same rul_e applies to full-time regulars returning from
any position in the same craft to which selection was made
on the basis of “Best Qualified”,

c. Upon involuntary reassignment of a full-time regular em-
ployee from a position for which selection was based on best
qualified, except for disciplinary reasons, if he returns to the
same installation and to the last craft he left, he shall have
his seniority established after reassignment as his former sen-

lority plus seniority for service in the positions outside the
craft.
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d. The same rule applies to full-time regulars returning from

any position in the same craft to which selection was made
on the basis of best qualified.

e. Full-time regulars reassigned as provided in a, b, ¢, and d

above may bid on any existing vacancy, but shall not bump.

f. When the change is to a craft other than the one he left

(whether the change is voluntary, for d_isci.plinary 1easons, or
arbitrary), the employee shall have seniority, for l_ndc}mg for
duty assignments that of one day less than the junior full-
time regular in the craft to which assigned or his own,
whichever is the lesser.

G. Changes in Which Seniority is Lost

Except as specifically provided elsewl'ler.e in this Agreement, a full-
time regular begins a new period of seniority:

1.

A LR

When the change is at his own request:
a. From one postal installation to another.
b. From one craft to another.

Upon reinstatement or reemployment.
Upon transfer into the Postal Service.
Upon a mutual exchange between two employees.

H. Filling Positions Reevaluated as One of the Positions Reserved
for Bidding by PS-5’s and PS-6’s

1.

When an occupied level 5 position is upgraded on the basis of

the present duties:

a. The incumbent will remain in the upgraded job provided he
has been in that job for more than one year.

b. The job will be posted for bid in accordance with the Agree-
ment if the incumbent has not been in the job for more than
one year.

When an occupied level 5 position is upgraded on the basis of

duties which are added to the position:

a. The incumbent will remain in the upgraded job provided he
has been in that job for more than one year. The year of re-
quired incumbency in the job begins when the duty or duties
were added which permitted the job to be re-ranked.

b. The job will be posted for bid in accordance with the Agree-
ment if the incumbent has not been in the job more than
one year since the date when the duty or duties were added
which later permitted the job to be re-ranked.

1. Reassignment

When a special delivery messenger is arbitrarily reassigned to clerk or
carrier, he has the option of return to the first available special deliv-
ery messenger vacancy and when he is so reassigned through the exer-
cise of his option, he retains full seniority, including intervening em-
ployment as clerk or carrier.
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J. Conversions from Temporary to Regular Work Force Appoint-
ment

1. Under Civil Service Regulation 315.703 (formerly 3.10F). When

»

two or more employees are converted under this regulation,
effective the same date, their senjority on the flexible rolls will
be determined by the date their names came within reach on the
register. If their names were reached on the same date, standing

on the flexible roll shall be determined by order of standing on
the register.

Under Public Law 836 and Executive Order 10880. When two
or more employees are converted under these authorities, on the
same date, entry on the flexible rolls will be determined by the
total length of postal ficld service.

When an employee is converted to the regular work force the
same day an employee is appointed from the register, the con-
verted employee stands first on the part-time flexible roll. He
also is placed ahead of any employee reinstated or transferred
on the same day except for those employees given a higher
standing by specific provisions in this Agreement. In like man-
ner, a reinstated or transferred employee shall be entered on the

part-time flexible roll ahead of one appointed from the register
the same day.

First preference for filling vacancies shall be given to qualified
regular work force employees.

K. Disability Incurred in Military Service, P.L. 739 of June 22, 1948
1.

No full-time regular shall be reduced to a part-time flexible to
accord the benefits of the Act to another employee.

When the Postal Service approves the restoration of seniority to
an employee under P.L 739 and the employee is a part-time flex-
ible, he shall be placed on the part-time flexible roll according
to the position he should have attained thereon had he origi-

_nally been appointed to that part-time flexible roll from the reg-
ister,

Section 2. Posting

A. In the special delivery messen
ments shall be posted as follows:

ger craft, vacant craft duty assign-

1. All vacant or newly established special delivery messenger craft

dl.lty' assignments shall be posted for employees eligible to bid
ywthm 10 days after a determination has been made the position
Is not to be reverted. If a vacant duty assignment has not been
posted within 30 days, the installation head or his designee shall
advise the Union in writing, of the reasons the positions are

being withheld and the anticipated length of time such positions
will remain vacant,

If the vacant assignment is reverted, a notice shall be posted

within 10 days advising of the action taken and the reason
therefor.
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3. When a vacancy occurs in the special delivery messenger craft,
regular special delivery messengers will be assigned scheduled
non-work days according to their preference and in orde( of
seniority before the position is posted; provided the reassign-
ments of non-work days are consistent with the needs of the
service. The means of applying this policy shall be by local ne-
gotiation but the procedure agreed upon must not defer or
delay the posting of the vacant position. The unassigned ba_sic
work week remaining after any reassignment under this policy
will become the schedule of the vacant position. A special deliv-
ery messenger who bids on a vacant or newly created duty as-
signment in his craft can, at his option, retain his previously ac-
quired non-scheduled work days.

4, In the special delivery messenger craft a permanently changed
scheduled non-work day shall be posted. The special delivery
messenger whose fixed scheduled non-work day was necessarily
changed retains his assigned route. The senior eligible special
delivery messenger who applies for the changed non-work day
in the craft involved shall be assigned to the new basic schedule
without changing from his route. Special delivery messengers
eligible to bid are those within the sections as established with
the craft by local negotiation, which negotiation shall be for
the specific purpose of implementing this subparagraph as it
applies to the special delivery messenger craft. In the absence
of such designation of sections by local negotiation, all full-
time regular special delivery messengers may bid for the
changed non-work day within their craft on an installation-
wide basis.

5. The determination of what constitutes a sufficient change of du-
ties, or principal assignment area, to cause the duty assignment
to be reposted shall be a subject of negotiation at the local
level.

6. No assignment will be posted because of change in starting time
unless the change exceeds an hour. Whether to post or not is
negotiable at the local level if it exceeds one hour.

7. An unassigned full-time regular special delivery employee may
bid on duty assignments posted for bids by employees in the
special delivery messenger craft. If he does not bid, he may be
assigned in any vacant duty assignment for which there was no
senior bidder in the same craft and installation. His preference
is to be considered if more than one such assignment is avail-
able.

B. Place of Posting

The notice inviting bids for a special delivery messenger assignment
shall be posted on all official bulletin boards at the installation where
the vacancy exists, including stations and branches, as to assure that it
comes to the attention of employees eligible to submit bids. Copies of
the notice shall be given to the local Union.

When an absent employee has so requested in writing, stating his
mailing address, a copy of any notice inviting bids from his craft shall
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be mailed to him by the installation head. Posting and bidding for
preferred duty assignments shall be installation-wide unless the local
agreement or established past practice specifically limits bidding to
sections defined in compliance with the reassignments agreement.
(Article XII, Appendix A, Sec. I, C4a).

C. Length of Posting
The notice shall remain posted for 10 days, unless a different length
for the posting period is established by local negotiation.

D. Information on Notices

Information shall be as shown below and shall be specifically stated:

1. The duty assignment by position title and number (e.g., key,
standard, or individual position).
PS salary level.

3. Hours of duty (beginning and ending).
The principal assignment area (e.g., section and/or location of
activity).

5. Qualification standards, including occupational code number
when such standards and numbers are available.

6. Physical requirement unusual to the specific assignment.

7. Invitation to employees to submit bids.

8. The fixed or rotating schedule of days of work, as presently es-
tablished. No further rotating schedules will be created.

9, The Postal Service shall provide a standard form for use by
bidders who are members of the special delivery messenger
craft. Posted notices shall inform bidders of convenient loca-
tions from which to obtain bid forms. ’

10. The posted notice shall inform special delivery messenger craft
bidders of their right to withdraw, in writing, bids before clos-
ing dates of the posting. Such withdrawal, to be effective, must
be “back-stamped” and dated by a responsible supervisor.

E. Successful Bidder

1. Within 10 days after the closing date for the posting (including
December), the installation head shall post a notice stating the
successful bidder and his seniority date. The senior qualified
bidder meeting the qualification standards established for that
position shall be designated the “successful bidder”.

2, Tpe.successful bidder must be placed in the new assignment
within 21 days except in the month of December. The local
agreement may set a shorter period.

3. Normally, the successful bidder shall work the duty assignment
as posted.

Section 3. Special Provisions

A. When a sufficient number of Postal Service owned vehicles are
not available for the needs of the Special Delivery Service, special de-
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livery messengers may be given an opportunity to provide their pri-
vately owned vehicles. Special delivery messengers who voluntarily
agree to furnish their privately owned vehicles shall be reimbursed in
accordance with postal regulations at the rate of $1.60 per hour.

B. No special delivery messenger shall be coerced into the use of
his privately-owned vehicle for his Postal Service business. Such use
shall be voluntary.

C. In the interest of safety and health and other appropriate con-
siderations, properly certified national representatives of the Union
will be given an opportunity to examine and comment on new type
vehicles during the developmental stage.

Section 4. Miscellaneous Provisions

A. Policy on Telephones

The parties recognize that the telephones are for official use for USPS
business, However, the Employer at the local level shall establish a
policy for the use of telephones by designated Union representatives
for legitimate business related to the administration of the National
Agreement, subject to sound business judgment and practices.

B. Inspection of Lockers

The Employer agrees that, except in matters where there is reasonable
cause to suspect criminal activity, a steward or the employee shall be
given the opportunity to be present at any inspection of employees’
lockers. For a general inspection where employees have had prior no-
tice for at least a week, the above is not applicable.

ARTICLE XLI
LETTER CARRIER CRAFT

Section 1. Posting
Section 2. Seniority
Section 3. Miscellaneous Provisions

Section 4. City Carrier Transportation
(Driveout) Agreements

Section 5. National Joint City Delivery Committee

Section 1. Posting

A. In the letter carrier craft, vacant craft duty assignments shall be
posted as follows:

1. A vacant or newly established duty assignment not under con-
sideration for reversion shall be posted within 5 working days of
the day it becomes vacant or is estabhished.

Positions currently designated in the letter carrier craft:

KP11 City Carrier, PS-5 (includes the duty
assignment of Official
Mail Messenger Service

KP 11 Special Carrier, PS-5 in the Washington, DC

SP 2-261  Carrier Technician, PS-6 Post Office)
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Positions that may in the future be designated in the letter car-
rier craft.

Changes in the foregoing position titles shall not affect the ap-
plication of this provision.

When a position is under consideration for reversion, the
decision to revert or not to revert the position shall be made not
later than 30 days after it becomes vacant. If the decision is
made not to revert, the assignment must be posted within 30
days of the date it becomes vacant.

2. The duty assignment of a full-time carrier detailed to a supervi-
sory position in excess of 6 months shall be declared vacant and
shall be posted for bid in accordance with this Article, Upon re-
turn to the craft the carrier will become an unassigned regular.
A letter carrier temporarily detailed to a supervisory position
will not be returned to the craft solely to circumvent the provi-
sions of this paragraph.

3. The existing local procedures for scheduling fixed or rotating
non-work days and the existing local method of installation-
wide or sectional bidding shall remain in effect unless changes
are negotiated locally.

4. No assignment shall be posted because ol a change in starting
time or in non-scheduled days, (except as provided in Section
1AS5 below). No overtime payment will be made for a perma-
nent change in starting time.

5, Whether or not a letter carrier route will be posted when there
is a change of more than one (1) hour in starting time shall be
negotiated locally.

6. When a fixed schedule non-work day is permanently changed,
the new non-work day shall be posted.

7. An unassigned full-time carrier may bid on duty assignments
posted for bids by employees in his craft. If he does not bid, he
may be assigned in any vacant duty assignment for which there
was no senior bidder in the same craft and installation. In the
event there is more than one vacancy due to the lack of bids,
these vacancies may be filled by assigning the unassigned full-
time carriers, who may exercise their preference by use of their
seniority.

B. Method of Posting

1. The notice inviting bids for letter carrier craft assignments, and
to such other assignments to which a letter carrier is entitled to
bid, shall be posted on all official bulletin boards at the installa-
tion where the vacancy exists, including stations and branches,
as to assure that it comes to the attention of employees eligible
to submit bids. Copies of the notice shall be given to the local
Union. When an absent employce has so requested in writing,
stating his mailing address, a copy of any notice inviting bids
from his craft shall be mailed to him by the installation head.

2. Posting and bidding for duty assignments and/or permanent
changes in fixed non-work days shall be installation-wide, unless
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local agreements or established past practice provide for sec-
tional bidding or other local method currently in use.
3. The notice shall remain posted for 10 days, unless a different
length for the posting period is established by local negotiations.
4. Information on notices shall be shown as below and shall be
specifically stated:
(a) The duty assignment by position title and number (e.g., key
or standard).
(b) PSsalary level.
(c) Hours of duty (beginning and ending).
(d) The fixed or rotating schedule of days of work, as appropri-
ate.
(e) The principal assignment area (e.g., section and/or location
of activity).
(f) Invitation to employees to submit bids.
(g) Physical requirement unusual to the specific assignment.

(h) If city carrier route is involved, the carrier route number
shall be designated.

C. Successful Bidder

1. The senior bidder meeting the qualification standards estab-
lished for that position shall be designated the ‘‘successful bid-
der”.

2. Within ten (10) days after the closing date of the posting, the
Employer shall post a notice indicating the successful bidder,
seniority date and number.

3. The successful bidder must be placed in the new assignment
within 15 days except in the month of December.

4. The successful bidder shall work the duty assignment as posted.
Unanticipated circumstances may require a temporary change in
assignment,

D. Other Positions

City letter carriers shall continue to be entitled to bid or apply for all
other positions in the U.S. Postal Service for which they have, in the
past, been permitted to bid or apply, including the positions listed
below and any new positions added to the list;

SP 2-188 Examination Specialist

SP 2-195 Vehicle Operations-Maintenance Assistant

Section 2. Seniority
A. Coverage

These rules apply to full and part-time employees with regular sched-
ules and to part-time employees with flexible schedules when a guide
is necessary for filling vacant assignments and for other purposes. No
employee, solely by reason of this Article, shall be displaced from an
assignment he gained in accord with former rules.
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B. Definitions of Seniority

1. Seniority is for full-time employees for assignments and for
other purposes for application of the terms of the National
Agreement,

2, Seniority determines relative standing among employees in the
full-time work force. It is computed from date of appointment
in the letter carrier craft and continues to accrue so long as
service is uninterrupted in the letter carrier craft in the same in-
stallation, except as otherwise specifically provided.

3. Relative Seniority Standing
(a) In cases of appointment on the same day, where there is a
tie in seniority, the relative standing on the appointment
register will determine the more senior carrier.
(b) Part-time flexible carriers shall be converted to full-time po-
sitions of the same designation and PS salary level in the
order of their standing on the part-time flexible roll.

C. Responsibility for Administration

The Employer shall be responsible for the day-to-day administration
of seniority rules., Every installation, station, branch and/or delivery
unit shall have a roster posted in an appropriate place listing all car-
riers in order of seniority number. Said roster shall be updated during
the months of July and January of every calendar year.

D. Assignment of Utility or T-6 Carrier

The successful bidder shall work the duty assignment as posted. Un-
anticipated circumstances may require a temporary change in assign-
ment unless the local agreement in effect on July 20, 1975, provides
otherwise.

E. Transfers, Separations, etc.

Changes in which seniority is restored as if service had been continu-
ous:

1. On reinstatement or re-employment after separation caused by
disability, retirement or injury on duty or resignation because of
personal illness and the employee so stated in his resignation
and furnished satisfactory evidence for inclusion in his person-
nel folder, the employee shall receive seniority credit for past
service and for time on the disability retirement or for the in-
jury or the illness if reinstated or re-employed in the same
postal installation and in the same or lower PS salary level from
which originally separated; provided application for reinstate-
ment or re-employment is made within six months from the date
of recovery. The date of recovery in the case of disability must
be supported by notice of recovery from the Bureau of Retire-
ment Insurance and Occupational Health, Civil Service Com-
mission, or the Office of Workers’ Compensation Programs; and
in the case of injury on duty or resignation due to illness, by a
statement from the applicant’s attending physician or practi-
tioner.
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Letter carriers who enter the military shall not have their sen-

iority broken or interrupted because of military service.

3. Letter carriers in leave without pay status while serving as
Union officers on either part-time or full-time basis shall retain
their former seniority, and have their seniority computed as
though they had remained in an active duty status.

4, Letter carriers who are restored to duty in the same installation
after unwarranted or unjustified separation shall have their sen-
iority computed as though they had remained in an active duty
status.

5. Letter carriers who are changed from a higher level position

within the letter carrier craft to a lower level position in the let-

ter carrier craft, whether voluntary or involuntary, shall not
have their seniority broken.

F. Change in Which Seniority is Modified

When mutual exchanges are made between letter carriers from one in-
stallation to another, the carriers will retain their seniority or shall
take the seniority of the other exchangee, whichever is the lesser.

G. Return From Any Position for Which Selection was Based on
Best Qualified as Provided in Article XII, Section 2

1. When a regular full-time employee, either vountarily or for dis-
ciplinary reasons, returns to the same installation and to the last
craft he left, he shall have his seniority established after reas-
signment as the seniority he had when he left that craft without
seniority credit for service outside that craft.

2. Upon involuntary reassignment of a full-time regular employee
from a position for which selection was based on best qualified,
except for disciplinary reasons, if he returns to the same instal-
lation and to the last craft he left, he shall have his seniority
plus seniority for service in the positions outside the craft.

H. Changes in Which a New Period of Seniority is Begun

1. When an employee from another agency or USPS craft trans-
fers (voluntarily or iavoluntarily) to the letter carrier craft.

2. When a letter carrier transfers from one postal installation to

another at his own request (except as provided in Section F of
this Article).

3. Any former employee of the U.S. Postal Service entering the
letter carrier craft by re-employment or reinstatement shall

begin a new period of seniority, except as provided in E1 and
E4, above.

4. Any surplus employees from non-mail processing and non-mail
delivery installations, regional offices or the United States Postal
Service Headquarters begin a new period of seniority effective
the date of reassignment.

Section 3. Miscellaneous Provisions
A. The carrier may use stools while casing mail and performing
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other office duties, provided the use of such stools does not interfere
with or affect efficiency and standard job performance.

B. The Employer will not assess or hold a carrier responsible for
incorrect fees collected on mail improperly rated prior to being dis-
tributed to the carrier, who is expected to exercise reasonable care
and judgement in the matter.

C. The Employer will not assess or hold a carrier responsible for
faulty checks accepted in payment for postal fees or postal charges
provided he follows regulations governing the acceptance of checks.

D. The USPS may initiate the T-6 program in those offices in
which the program has not been implemented. In such cases, the
Union will be notified.

E. When the Employer requires the use of certain supply items for
the proper performance of a carrier’s functions, such items will be
supplied by the Employer.

F. A newly appointed carrier or a carrier permanently assigned to
a route with which he is not familiar will be allowed a reasonable pe-
riod to familiarize himself with the route and to become proficient.

G. The Employer will advise a carrier who has properly submitted
a Carrier Auxiliary Control Form 3996 of the disposition of the re-
quest promptly after review of the circumstances at the time.

H. The Employer at the local level will determine a reasonable pol-
icy regarding the use of telephones by authorized Union officials and
stewards for local calls relating to the administration of the National

Agreement. The policy will be made known to the President of the
NALC Branch.

1. Carriers shall not finger mail when driving, or when walking up
or down steps or curbs, when crossing streets, or at any time it would
create a safety hazard to the carriers or the public. Consistent with
the efficiency of the operation, mail shall be placed in delivery se-
quence in a bundle(s) during strapping out. The Employer shall not
be required to conduct a special count or route inspection as a result
of this Agreement.

J. The Employer agrees that, except in matters where there is rea-
sonable cause to suspect criminal activity, postsl management or
inspectors shall not inspect lockers unless the employee or a Union
representative has been given the opportunity to be present. For a
general inspection, in which a number of lockers are to be inspected,
where employees have had prior notification of at least a week, the
above is not applicable.

K. Supervisors shall not require, nor permit, employees to work off
the clock.

) L. Ip the interest of safety and health and other appropriate con-
siderations, representatives designated by the NALC will be given an
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opportunity to examine, comment and submit recommendations on
new vehicle specifications during the developmental stage, before
manufacturing and uvpon completion of vehicles.

M. The NALC will be informed concerning changes in existing
regulations relating to the duties and functions of city letter carriers.
Further, it is agreed that when changes of a substantive nature are
made they will only be made in accordance with the contractual obli-
gations already binding upon the parties under Article XXXIV,
“Work and/or Time Standards”.

N. Letter carriers may cross lawns while making deliveries if cus-
tomers do not object and there are no particular hazards to the car-
rier.

O. The following provision shall be made part of a local agreement
when requested by the local branch of the NALC during the period
of local implementation:

“When a letter carrier route or full-time duty assignment, other
than the letter carrier route(s) or full-time duty assignment(s) of the
junior employee(s), is abolished at a delivery unit as a result of, but
not limited to, route adjustments, highways, housing projects, all
routes and full-time duty assignments at that unit shall be posted
for bid in accordance with the posting procedures in this Article.”

Section 4. City Carrier Transportation (Driveout) Agreements

It is agreed by and between the United States Postal Service and the
National Association of Letter Carriers, AFL-CIQ, that the following
terins and conditions represent the basic understanding of the parties
as to the administration of transportation agreements (driveout) of
city carriers for the period of this Agreement.

1. The furnishing of a vehicle by a city carrier for transportation
to and from the route shall be voluntary; no carrier may be
coerced into furnishing a vehicle or carrying passengers or re-
lays without his consent. A written authorization (Form 1311)
shall be executed by the installation head in every instance, with
a copy of said authorization to be retained by the installation
head and the carrier, A carrier shall not drive his car to and
from the route for liis own personal convenience.

2. Reimbursement to a carrier who provides his vehicle shall be
determined locally by written agreement between the carrier and
installation head and shall be not less nor more than the sum of
the amounts computed under each of the factors listed below,
as applicable to the individual case.

3. All carriers furnishing a vehicle for transporting himself, pas-
sengers and mail to and from the assigned routes shall be reim-
bursed on a mileage-zone basis as follows:

a. For transportation of carrier and his carry-out swing from
delivery unit to beginning of route when distance is 2 mile
or more, or from end of route if route begins less than, but
ends more than 14 mile from delivery unit.
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REIMBURSEMENT RATES

Mileage Daily Rate

Stol1.0 $1.15
1.1to 1.5 $1.25
1.6t0 2.0 $1.35
2.1t03.0 $1.45
3.1t04.0 $1.60
4.1t05.0 $1.85

Over 5 $1.90 plus 10¢ per each additional mile (one

way) over five miles to beginning of route.

b, When a carrier uses his vehicle as transportation for dis-
tances of more than %2 mile between segments of a route or
routes, he will be reimbursed forty cents for each such
movement.

c. Forty cents for each mail relay carried, up to a maximum of
$2.00 daily.

d. Forty cents per authorized ride for each carrier or supervi-
SOTY passenger.

e. Twenty cents for each parcel transported larger than the size
required to be delivered by foot letter carriers (2 1bs.).

f. Part-time flexibles providing auxiliary assistance on one or
more routes shall be paid at mileage-zone rates indicated
above for the first route served, plus forty cents for each ad-
ditional authorized move of ¥2 mile or more.

4. Carrier Agreements in effect which provide allowances more fa-
vorable than those provided by the schedule in 3 above shall
continue in force for the duration of this Agreement unless ter-
minated by either party upon thirty days written notice, or reas-
signment of the carrier.

Section 5. National Joint City Delivery Committee

There will be established at the national level a Joint City Delivery
Committee, The Committee will be comprised of representatives of
the Employer and five Union representatives appointed by the Presi-
dent of the NALC and will meet for the purpose of advising on prob-
lems affecting city delivery service and to present suggested changes
and improvements in operating procedures. Such meetings will be held
semi-annually at Postal Service Headquarters. Agenda items shall be
exchanged 15 working days in advance of the scheduled meeting.

Recommendations of the NALC representatives may be adopted by
mutual agreement of the Committee provided they are not in conflict
with the National Agreement.

ARTICLE XLII
RURAL CARRIER CRAFT

A. COMPENSATION, ALLOWANCES AND FEES
Section 1. Rural Carrier Schedule
Section 2. Heavy Duty Compensation
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Section 3. Equipment Maintenance Allowance
Section 4. Christmas Allowances and Procedures
Section 5. Pouch Mail

Section 6. Training Pay

B. WORKING RULES FOR RURAL CARRIERS

C. SUBSTITUTE AND AUXILIARY RURAL CARRIERS
Section 1. Appointment and Probationary Period
Section 2. Assignment to More Than One Route
Section 3. Emergencies

Section 4. Reassignment to Another Office

Section 5. Compensation

Section 6. Fringe Benefits

Section 7. Financial Liability

Section 8. Grievance Arbitration—Substitutes

Section 9. Grievance Arbitration—Auxiliary

Section 10. Non-Discrimination

Section 11. Filling An Auxiliary Route

Section 12, Relief Day On Vacant J and K Routes
Section 13. Leave

Section 14, Breaking Ties for Rural Carrier Substitutes
Section 15. Excess Substitute Determination

D. RURAL CARRIER SENIORITY

Section 1. Accruing Seniority

Section 2. Breaking Ties

Section 3. Relative Seniority Upon Reassignment

E. RURAL CARRIER POSTING
Section 1. Posting Requirements
Section 2. Assignment Procedures

F. REASSIGNMENT—RURAL CARRIERS
Section 1. General Reassignments

Section 2. Conversion to City Delivery

Section 3. Route Consolidations

Section 4. Retreat Rights

A. COMPENSATION, ALLOWANCES AND FEES

Section 1. Rural Carrier Schedule

a, The schedule shown at the end of this Article is the basis for
non-heavy duty rural carrier compensation. Increases negotiated
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as a result of collective bargaining shall be applied in accord-
ance with past policies and procedures.

Temporary Route Deviations—A temporary change in salary
shall be authorized when route deviations continue for more
than 30 calendar days. All salary changes will become effective
at the beginning of the first pay period following completion of
the first 30 days of the detour and at the beginning of the first
pay period after the deviation is terminated.

Section 2. Heavy Duty Compensation

a.

Definition—Heavy duty compensation is additional compcnsa-
tion above that provided in the Rural Carrier Schedule. The
Heavy Duty Schedule shall show the annual compensation for
evaluated hours of required service per week, up to and includ-
ing 48 hours, based on the compensation for a 42-mile route
(equivalent to: PS-5, 5 days, 40 hours per week) established by
the RCS Schedule as the compensation of an evaluated 40-hour
week. Compensation for required evaluated service in excess of
40 hours per week shall be valued at 1% the hourly ratc of the
40-hour per week rate to determine annual compensation on
routes where the required evaluated service exceeds 40 hours,
but does not exceed 48 hours per week.

Heavy Duty Compensation—Heavy duty compensation will be
authorized on the basis of evaluated time as determined by the
office and routc time standards, after subtracting any relief time.

Count Period—The official annual evaluation of a route to de-
termine eligibility for heavy duty compensation or elimination
of or adjustment in heavy duty compensation shall be con-
ducted during the last two full weeks in September. Whenever a
carrier represents that certain unusual conditions or special
services were not reflected in the latest evaluation, the evaluated
time may be adjusted by an appropriate allowance as deter-
mined by the Employer. Such additional allowance may be au-
thorized only when the carrier’s actual work time exceeds the
current evaluated time for the route.

Relief Days—Assistance in the form of relief days on heavy
duty routes, except during the Christmas period, will be pro-
vided only when the evaluated time exceeds 48 hours per week.
Routes evaluating between 48:33 and 52:54 hours will be re-
lieved for ome full day every other week (classified as “J”
routes), except that at the written request of the carrier within 3
days following notification of the evaluation of the route, a re-
lief day will be provided every week (classified as “K” routes).
Such election may be made by the carrier following an annual
count, a special count or an interim salary adjustment. Routes
in excess of 52:54 hours will be relieved for one full day each
week. When such relief is provided, the rural carrier’s compen-
sation will be on the basis of the remaining hours of required
evaluated service per week. No relief day(s) will be provided if
the result is a salary change to an amount less than the salary
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established under the Rural Carrier Schedule, based on miles of
route,

When Substitute Unavailable On Relief Day—When the substi-
tute rural carrier is unavailable for service on the scheduled re-
lief day, the regular carrier, if mutually agreeable betwcen him
and the installation head, may serve his assigned route pro-
vided another day is scheduled within the next 8 weeks,

When Holiday Falls On Relief Day-—When a holiday falls on
the relief day of a heavy duty carrier, he shall be granted the
preceding workday as the holiday.

Overburdened Routes—On an overburdened route, auxiliary as-
sistance shall be provided promptly for the evaluated route
hours or the actual carrier hours, whichever is less, in excess of
57:36. Auxiliary assistance is only a temporary means of provid-
ing relief and permanent relief will be arranged as soon as
practicable.

Changes in Compensation—Changes in compensation due to el-
igibility for adjustment, or loss of heavy duty compensation as
determined by the annual evaluation shall be effected at the be-
ginning of the second pay period of November. Changes in
compensation based on special evaluations shall be effected at
the beginning of the second pay period in the calendar month
following the special evaluation.

Substantial Service Changes—When substantial service changes
occur, an increase or decrease of 2 full hours (120 minutes) in
the evaluation of a rural route as determined by the formula in
this paragraph which indicate possible eligibility for, or adjust-
ment of heavy duty compensation, the Employer shall promptly
51d1ust the route evaluation and shall make a prompt adjustment
in the compensation. Such interim adjustment shall be made by
application of a formula based upon (1) the box factor multi-
plied by the boxes added or subtracted to the route since the
last evaluation and (2) the changes in miles multiplied by the
appropriate factor.

Special Couuts—When the substantial service change is four 4)
hours (240 minutes) or more or when unusual circumstances
have negated the validity of a mail count, a special two-week
count shall be taken at the initiative of the Employer or in re-

sponse to a justifiable request from the carrier on the affected
route.

(1) The special mail count, based on a substantial service
change, must be made during the last two full weeks of the
first month following the effective date of the interim ad-

justment except during the months of August and Decem-
ber.

If a holiday occurs within the last two full weeks of such
month, the count shall be moved to the same period of the
following month.
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(2) Special two-week mail counts, based on unusual circum-
stances, will be made during the first mututally agreeable
average-volume period.

(3) Changes in compensation will be made in accordance with
Paragraph h of this Section. When the special count coin-
cides with the annual count, the change in compensation
shall be in accordance with the provisions for a special
count,

Seasonal Route—A seasonal route is a route on which the eval-
uated weekly hours of required service are substantially in-
creased as a result of an increase in the families served during a
specified period each year. These routes are generally located in
resort or vacation areas. The following steps will be followed in
determining the heavy duty adjustment for the abnormal period
or periods:

(1) Make an interim adjustment as outlined in Paragraph i of
this Section. The interim adjustment should be effected on
the date the seasonal service begins.

(2) Conduct a special mail count during the first month follow-
ing the effective date of the interim adjustment. Adjust the
heavy duty compensation as outlined in Paragraph h of this
Section.

(3) It is not necessary to conduct a mail count at the end of the
seasonal period unless a substantial service change has oc-
currcd during the normal period of the year. At the end of
the seasonal period the route will revert to the hours deter-
mined by the latest annual count or latest count conducted
during the normal period of the year.

(4) If the rural carrier on a seasonal roule represents that the
provisions of subparagraphs (1) through (3) above do not
provide an accurate reflection of his route, he may request
the Employer to adjust his evaluated time by an appropri-
ate allowance as provided in Paragraph c of this Section.

Temporary Route Deviations—Any temporary route deviations
of more than 30 calendar days duration shall be added to the
evaluation and the salary shall be adjusted accordingly. Upon
termination of the deviation, the route evaluation shall be ad-
justed to its former status. No special count shall be made ei-
ther at the beginning or ending of the deviation. All salary
changes will become effective at the beginning of the first pay
period following completion of the first 30 days of the detour
and at the beginning of the first pay period after the deviation is
terminated.

. Recurring Work Duties—When daily recurring work duties

other than traditional service functions are added to or re-
moved from a route after the latest route evaluation, the Em-
ployer shall promptly determine time requirements for such
added or removed duties and authorize any appropriate adjust-
ment of heavy duty compensation.
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Administrative Errors—Any administrative error which results
in underpayment of a rural carrier (except remeasurement) will
be retroactively corrected, unless the rural carrier knew or
should reasonably have known of the error and failed to notify
the Employer within two weeks.

When Substitute Pay Less On Heavy Duty Than RCS—When
the pay rate of the substitute rural carrier on a heavy duty route
is less than the pay rate for his step under the RCS Schedule, he
shall reccive the pay rate for his step under the RCS Schedule.

Section 3. Equipment Maintenance Allowance

The following provisions will determine the payment of Equipment
Maintenance Allowance except when a vehicle is provided by the Em-
ployer pursuant to the Memorandum of Understanding between the
parties on this subject. In such a case, the employee will not be enti-
tled to Equipment Maintenance Allowance.

a.

Vehicle Equipment—Rural carriers shall furnish all necessary
vehicle cquipment for prompt handling of the mail. For each
day on which a rural carrier or his replacement receives pay in
active duty status as a rural carrier he shall be paid for equip-
ment maintenance allowance for the day determined from the
applicable schedule.

Rate of E.M.A.—Equipment maintenance allowance shall be
paid at the rate of 17 cents per mile or major fraction of a mile
scheduled per day or $6.80, whichever is greater, effective July
21, 1975. A ome cent (1¢) per mile increase shall become effec-
tive July 21, 1976 and 40¢ increase on the minimum rate.

Special E.M.A, Chart—To supplement the allowances above for
those rural routes having a large number of stops in relation to
the number of miles, a special EM.A. schedule shall be estab-
lished as shown at the end of this Article. The chart will be ad-

justed accordingly as subseguent changes in the rate per mile
become effective.

Auxiliary Assistance and Auxiliary Rural Carrier—A rural car-
rier craft employee who is employed as an auxiliary assistant or
as an auxiliary rural carrier shall provide his own vehicle and in
addition to his compensation shall be paid an equipment maiii-
tenance allowance of 17 cents per mile or a minimum of $1.60
per hour, whichever is greater. As the E.M.A. increases, an ad-
ditional 5 cents per hour shall be added to the daily rate for
each 1 cent increase per mile.

Temporary Deviations—In the event of a temporary deviation,
an increase in the equipment maintenance allowance will be au-
thorized if the total miles traveled, including deviations, exceed
40 miles.

Section 4. Christmas Allowances and Procedures

During the Christinas period, which begins on the first Monday of
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December and terminates as specified in the Employer’s Christmas
Postal Bulletin, the following provisions will apply:

a.

C.

Non-Heavy Duty Carriers

(1) Non-heavy duty carriers who normally work less than 3§
hoqrs_per v_veek shall be given auxiliary assistance sufficient
to limit their work week to 60 hours.

(2) Non-heavy duty carriers who normally work more than 35,
but less than 40 hours per week, should, if practicable, be
given auxiliary assistance sufficient to limit their work week
to 48 hours. Compensation for hours of required service in
excess of 48 per week shall be at the overtime rate (150%
of PS-5, carrier’s attained step).

(3) Non-heavy duty carriers who normally work more than 40
hou.rs. per wqek should, if practicable, be granted sufficient
auxiliary assistance to maintain their normal schedule.

Compensation for hours of required service in excess of their
normal schedule shall be at the overtime rate (150% of PS-5,
carrier’s attained step). In no case shall carriers be provided ad-
ditional compensation unless service is performed beyond the
equivalent hours for which they are compensated on the Rural
Carrier Schedule.

Heavy Duty Carriers

(1) For all hours actually worked in excess of the evaluated
lfours of the route, heavy duty carriers shall be paid addi-
tional compensation at the appropriate rate for their step in
PS-5 for those hours within the 40-hour work week and at
the appropriate overtime rate for those hours in excess of
40, or evaluated hours, whichever is greater.

(2) Assistance on Relief Day—When the needs of the service
require, a regular rural carrier serving a route where a re-
lief day is authorized may he offered employment on his
scheduled relief day as an avxiliary rural carrier in dual
employment capacity, Such carrier shall be compensated at
the appropriate overtime rate of the PS-5 level in the car-
rier’s attained step,

Substitute Rural Carriers

(1) Substitute on a Vacant Route—A substitute rural carrier
serv@ng _fu]l-time on a vacant route or where the regular
carrier 1s on leave shall qualify for auxiliary assistance
and/or overtime compensation in the same manner as a
regular carrier during the Christmas period.

(2) Substitute Serving As Auxiliary Assistant—The substitute
rural carrier ~shall be compensated at his attained stcp (PS-
5) ‘tvhen serving as an auxiliary assistant or on an auxiliary
route,

Special pelivery Fees—Special Delivery fees will be paid during
the Christmas period except for a day or days on which a rural
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carrier receives additional compensation for service performed
in excess of the evaluated hours for the route.

Section 5. Pouch Mail ~

Additional compensation will be provided to rural carriers and their
replacements for carrying pouch mail for each stop at an office so
served in accordance with the following schedule, except that no rural
carrier on the Heavy Duty Schedule shall receive less than would be
provided if a S-minute daily allowance were added to his evaluation
for each stop at an office so served.

a.
b.

d.

Under 50 pounds (average daily weight)-no allowance

50-75 pounds —$76.00 to $124.00 per annum
75-100 pounds —$124.00 to $160.00 per annum
100-150 pounds-—$160.00 to $184.00 per annum.

Section 6. Training Pay

a.

A newly appointed rural carrier craft employee will be aliowed
a reasonable period with pay to familiarize himself with the
route and become proficient.

When involuntary reassignments of rural carriers occur, the car-
rier may be scheduled for familiarization iraining on the new
route, on the clock, as follows:

(1) new route under 30 hours evaluation: 1 day

(2) Addition of 30! or more boxes—2 days.

When a regular rural route is substantially changed by major
additions of territory, the regular rural carrier serving such
route shall be scheduled for on-the-clock familiarization training
on the basis of the following:

(1) Addition of 100 to 300 boxes—1 day

(2) Addition of 301 or more boxes—2 days.

B. WORKING RULES FOR RURAL CARRIERS

1.

[ =)

Even Flow of Mail—During any mail count, the Employer
shall make every effort to insure that mail is processed as
usual.

Space and Working Conditions—A reasonable amount of
space and adequate working conditions consistent with the ca-
pacity of the facility shall be provided each rural carrier to
prepare mail for delivery,

Noun-Conforming Boxes—A rural carrier may not be required
to serve a box which does not conform to the Employer's de-
livery standards.

Roads and Approaches—Rural carriers shall be required to
provide service to all customers on their assigned routes, The
Employer shall be kept informed on road conditions on rural
routes and shall endeavor to obtain cooperation from highway

95



10.

11,

12,

officials and customers in keeping roads passable and in good
repair and approaches to boxes opened.

Route Remeasurement——Rural routes shall be remeasured
upon request of the rural carrier or when the Employer deter-
mines it necessary. The rural carrier assigned to the route has
the right to be present in a non-pay status at the remeasure-
ment.

Lunch Break—Regular and substitute rural carriers may stop
for not more than 30 minutes for Iunch. If carriers stop for
lunch, the exact time used must be recorded.

Scheduling—Scheduling is the responsibility of the Employer.
Schedules shall be realistic, based upon the receipt and availa-
bility of the mail, the route evaluation, and other related serv-
ice considerations. The rural carrier will receive reasonable ad-
vance notice when the schedule is to be changed.

Acts of God—When Acts of God prevent an employee from
performing his duty, the Employer may authorize administra-
tive leave. Equipment maintenance allowance will be paid for
each service day a rural carrier reports to the post office and is
scheduled to perform delivery. If the carrier fails to serve all
or any portion of his route due to lack of proper endeavor or
any failure {or which the carrier is responsible, appropriate de-
ductions from salary and equipment maintenance allowance
will be made based on miles omitted.

Turning in Mail and Funds—Rural carriers will turn in all
mail and funds upon their return from the route. Normally,
the Employer will arrange for hand-to-hand transfer of ac-
countability, However, the Employer may provide other suita-
ble methods for relieving the carrier of accountability. In ei-
ther event, the rural carrier’s liability shall be determined as
specified in Article XXVIII, Employer Claims.

Carrier’s Rights in Route Adjustments—A rural carrier shall
be notified in advance of any route adjustments and afforded
the opportunity to submit comments in writing. The comments
will be considered as a factor when such adjustments are under
consideration and before any decision is made. Substantial
route adjustments must be approved at a level higher than the
installation and if requested in writing, will be reviewed at the
regional level.

Affixing Stamps-——During the month of December, the rural
carrier shall not be required to affix stamps to letter mail and
greeting cards placed in a rural box for collection. During the
remainder of the year, every effort should be made to urge
rural customers to affix stamps to letter mail; the rural carrier
shall not be required to affix stamps to more than a reasonable
number of pieces of letter-size mail from a box.

Saturday Leave—The approved absence on a Saturday of a
rural carrier or a substitute rural carrier in a leave earning ca-
pacity, which occurs within or at the beginning or end of a pe-
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13.

14.

15.

16.

riod of annual or sick leave shall be without charge to such
leave or loss of compensation provided;

a. There are 5 or more days of annual or sick leave within the
period; or

b. There are 4 or more days of annual or sick leave plus a
holiday (see Article X1) within the period. If a holiday falls
on Saturday, which is a scheduled work day, absence on
the preceding Friday shall be without charge to leave. If
the Jeave period is for less than 4 days, absence on Friday
shall be charged to leave.

¢. Interruption during the approved period of annual or sick
leave by one day of court leave due to circumstances be-
yond the employee’s control shall not disqualify the carrier
for coverage as provided in “a” or “b’ above.

d. Upon request, a rural carrier shall be granted annual leave
or leave without pay on Saturday, at the carrier’s option,
provided a substitute rural carrier is available for replace-
menf.

Roster of Customers—When the rural carrier is required to
maintain a roster of customers, this roster shall be maintained,
at the carrier's option, on either a loose-leaf binder form or a
card index form.

S.F. 46 Examination—When an employee in the rural carrier
craft is required to be absent from his duties to take a driving
examination for an SF-46, he shall not be charged with leave
for the day.

Use of Seat Belts—The Employer’s current national policy on
the use of seat belts by rural carriers will be continued unless
changed pursuant to the provisions of the National Agreement.

Contract Service—No expansion of the Employer’s current na-
tional policy on the use of contract service in lieu of rural car-
riers will be made except through the provisions of Article
XXXI1, Subcontracting, which are intended to be controlling.
The parties recognize that individual problems in this area may
be made the subject of a grievance under the provisions of Ar-
ticle XV,

C. SUBSTITUTE AND AUXILIARY RURAL CARRIERS

The applicable provisions of Article XL 11 as specifically pertaining to
substitute and auxiliary rural carriers contain the exclusive terms and
conditions of employment for substitute and auxiliary rural carriers.

Section 1. Appointment and Probationary Period

Substitute rural carriers are selected by the Employer. The Employer
shall make every effort to see that substitute rural carriers are ap-
pointed expeditiously when needed.

a. The probationary period for a substitute rural carrier shall be

90 days actually worked or one calendar year, whichever comes
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first. All other applicable provisions of Article XII, Section 1
shall apply.

b. A change from substitute rural carrier {0 regular rural carrier
shall not interrupt or otherwise change the running of the time
counted toward completion of the probationary period.

Section 2. Assignment to More Than One Route

a. When necessary or desirable, a substitute may be appointed to
more than one but not more than three routes. Current policies
and practices shall continue to prevail in the permanent assign-
ment of substitutes to more than one route.

b. Not more than one substitute rural carrier will be appointed for
each rural route.

c. However, when a regular rural carrier is on extended leave with-
out pay for National Rural Letter Carriers’ Association official
business, the substitute serving the route of such a rural carrier
shall be entitled to a leave replacement employee who shall have
the same rights and benefits as a substitute, except that such em-
ployee shall not be eligible to bid or apply for a regular route.
Such employment shall terminate upon return of the regular
rural carrier from the extended leave.

Section 3. Emergencies

In gmergencies when the services of a substitute rural carrier are not
available, another qualified employee may be designated by the Em-
ployer.

Section 4. Reassignment to Another Office

A substitute rural carrier may be reassigned from one office to an-
other provided a vacancy exists in the substitute rural carrier ranks at
the'oﬂice to which reassigned. Such reassignment shall be considered
an in-service placement and no examination shall be required.

Section 5. Compensation

Substitute rural carriers shall have their salary determined in accord-
ance with Article 1X and Part A of this Article XLIL All previous
continuous service as auxiliary rural carrier or substitute rural carrier
shall be counted in determining step placement.

a. Any. hours vYorked by auxiliary rural carriers or substitute rural
carriers serving as auxiliary assistants in excess of 40 hours per
week shall be at an overtime rate,

b. A substitute rural carrier shall be compensated at his attained

step (PS-5) when serving as an auxiliary assistant or on an auxil-
lary route,

c. Aauxiliary rural carriers shall earn steps in the same manner as
regular and substitute rural carriers.

Section 6. Fringe Benefits
Articles X and XXI shall apply to substitute rural carriers only to the
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extent of maintaining their current benefit levels, if any, except as
provided in Section 13.

Section 7. Financial Liability

A substitute rural carrier or auxiliary rural carrier shall have any fin-
ancial liability determined in accordance with Article XXVIII, Em-
ployer Claims.

Section 8. Grievance—Arbitration—Substitutes

Article XV1 (Disciplinary Procedure) shall apply to substitute rural
carriers, and they shall have access to Article XV (Grievance-Arbitra-
tion Procedure) to appeal a disciplinary action or an alleged violation
of the applicable provisions of Article XLIL

Section 9. Grievance—Arbitration—Auxiliary

Auxiliary rural carriers shall have access to the grievance proced}Jre
to appeal an alleged violation of the applicable provisions of Article
XLIL

Section 10. Non-Discrimination
Article 1I shall apply to substitute rural carriers and auxiliary rural
carriers.

Section 11. Filling An Auxiliary Route
4. When an auxiliary route is to be filled, the route will be offered
to substitute rural carriers in the order of the longest continuous
period of service as a substitute rural carrier at that office.

b. The person appointed shall be given a dual appointment as a
substitute rural carrier and an auxiliary rural carrier.

c. The substitute shall continue to serve as the leave replacement
for the carrier on the regular rural route to which the substitute
is assigned.

d. When the substitute is serving his assigned regular route as a
leave replacement to the regular carrier, the installation head
shall select another qualified person to serve the auxiliary route.

e. When an auxiliary route is created in part or in whole from ter-
ritory formerly served by another post office and no substitute is
available in the office from which the auxiliary route emanates,
the route will be offered to the substitute rural carriers in the
office from which the territory was taken in accord with “a”
above,

Section 12. Relief Day On Vacant J and K Routes

When a substitute rural carrier is serving full-time on a vacant route
or during the extended absence of the regular carrier, a relief day
shall be granted, in the case of a J route or a K route, if requested.
Section 13. Leave

Substitute rural carriers shall earn leave benefits when serving a va-
cant route, or when serving the route during the extended absence of
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the regular carrier in excess of 90 days. Sick leave shall be earned
from the first pay period. On the 91st day, the substitute shall be
credited with annual leave for the first 90 days.

Section 14. Breaking Ties for Rural Carrier Substitutes

When the “longest period of service” becomes a factor, a tie shall be
broken by the applicable provisions of Part D, Section 2 of Article
XLIL

Section 15, Excess Substitute Determination

In the event a rural route at an office is eliminated for any reason,
and there is an excess of substitute rural carriers at the office, the sub-
stitute rural carrier having the shortest period of continuous service in
the office as a substitute shall be terminated.

D. RURAL CARRIER SENIORITY

Section 1. Accruing Seniority

Rural carrier seniority begins to accruc with appointment as a regular
rural carrier and continues to accrue while service is uninterrupted in
the same post office.

Section 2. Breaking Ties

a. When two or more rural carriers are appointed from a register
of eligibles on the same date, seniority is determined according
to standing on the register.

b. If the above does not break the tie, the following, in the order
listed, shall be the determining factors. In each instance, contin-
uous service shall be considered before non-continuous service.
(1) Length of service as regular rural carrier;

(2) Length of service as substitute rural carrier;
(3) Length of service as a career postal employee;
(4) Earliest service computation date;

(5) Earliest date of birth.

Section 3. Relative Seniority Upon Reassignment

a. A rural carrier who is involuntarily reassigned to a rural carrier
position at another post office retains his seniority for bidding
on existing vacancies and on future vacancies.

b. When a rural carrier is involuntarily reassigned to another craft
either in his post office or another office his seniority is one day
junior to the seniority of the junior full-time employee in the
craft to which reassigned or his rural carrier seniority, which-
ever is less.

¢. Whenever a senior rural carrier elects to be reassigned in lieu of
a junior carrier subject to reassignment, such carrier takes the
seniority of the junior carrier.

d. Whpnever a rural carrier voluntarily transfers to a rural carrier
position in another post office, such as a mutual exchange or as
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the result of applying for a rural carrier vacancy, such carrier
begins a new period of seniority in the new office. Such em-
ployee has no retreat rights or seniority protection.

e. When a rural vacancy is filled by voluntary transfer of a rural
carrier in accordance with. Part E, Posting, Section 2, Para-
graphs c¢(5) and c(7), seniority for filling the position will be de-
termined on the basis of total service as a regular rural carrier.

f. When a rural carrier exercises the retreat rights provided by
Part F, Reassignments, Section 4, he shall regain his former sen-
iority at that office upon his return, augmented by his interven-
ing employment in the other office.

g. When two or more rural carriers have been involuntarily reas-
signed to another craft at another office or to a rural carrier
vacancy at another office, retreat rights to the first residual rural
carrier vacancy at the former office or in accordance with Part
F, Reassignments, Section 4, shall be determined by the rural
carrier seniority taken to the office to which transferred, aug-
mented by intervening employment in the other office.

h. When there is an excess of rural carriers in an office, for any
reason, the junior rural carrier will be considered excess and
subject to reassignment.

E. RURAL CARRIER POSTING

Section 1. Posting Requirements

a. All rural carriers in a post office, including stations and
branches, shall have an opportunity to bid for posted routes.
The notice shall identify the route number, length, and heavy
duty classification (if any) etc., and shall be posted for 10 calen-
dar days.

A copy of the notice shall be given to the certified steward of
the local Union. When an absent employee has so requested in
writing, stating his mailing address, a copy of any notice inviting
bids from his craft shall be mailed to him by the installation
head. This provision shall also apply to substitute rural carriers.

b. The posted route shall be awarded within 10 days to the senior
qualified bidder. He shall be placed in the new assignment
within 21 days of being designated the successful bidder, except
in the month of December.

¢. When there is more than one rural route at a post office, posting
is required as follows:

(1) Post a route established to provide a new rural delivery
service.

(2) Post a vacant route which is not absorbed by consolidation
or other service adjustiments.

(3) Post rural routes which have been changed (by either add-
ing or subtracting territory) as a result of consolidation
with other rural routes and/or conversion to city delivery
service. This provision applies only whenr there are fewer
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rural routes remaining within the affected offices following
such consolidation and/or conversion to city delivery serv-
ice.

(4) When two rural carriers of different post offices agree upon
a mutual exchange of offices, and if both installation heads
involved approve, the position currently occupied and to be
vacated by each rural carrier will be posted for bid within
each of the respective offices. In any such posting of roudes
any carrier having retreat rights shall be given the opportu-
nity to bid.

Newly established rural routes resulting from the relief of one
or more overburdened routes, shall be counted and officially
evaluated before posting.

If an imminent route adjustment is contemplated, such adjust-
ment shall be eflected before the route is posted.

When an auxiliary rural route reaches an evaluation of 35
hours it will normally be converted to a regular route and be
filled in accordance with existing procedures.

Section 2. Assignment Procedures

a.

b.

The initial assignment of a new rural carrier in an office is to
the residual route left vacant after required posting.

When it has been determined to fill a rural carrier vacancy,

(1) first consideration shall be given to a rural carrier having re-
treat rights to that office;

(2) consideration shall then be given to the reassignment of an
excess rural carrier from another office within 100 miles.

(3) In both instances, such carrier will bid with other carriers at

the office for the posted vacancy based upon the seniority
of the carrier,

The following shall be the order of consideration when no rural

carrier is reassigned from another office pursuant to Paragraph
b of this Section.

(1) Post the route for all rural carriers at the vacancy post
office, including stations and branches, in accordance with
Section 1 of this Part,

(2) The residual vacancy shall be posted to the substitute rural
carriers at the post office where the vacancy exists. The va-
cancy shall be awarded to the substitute rural carrier appli-
cant having accrued the longest period of continuous serv-
ice as a substitute rural carrier in that office, unless another
substitute rnral carrier applicant is deemed to be
substantially better qualified.

(3) If there is no qualified applicant, post the vacancy for full-
time career employees at the post office where the vacancy
exists.

(4) If the vacancy still exists, it shall be posted to part-time em-
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ployees in other crafts in the office where the vacancy ex-
ists.

(5) If the vacancy still exists, post the vacancy for rural carriers
serving routes within the county, parish or like State gov-
ernment subdivision in which the vacancy office is located.

(6) If the vacancy still remains unfilled, post it for other career
employees in any post office within the county, parish or
like State government subdivision in which the vacancy
oflice is located.

(7) If the vacancy is still not filled, post it for any rural ca'rrier
serving a route from any post office in the same sectional
center as the vacancy office.

(8) If still not filled, post the vacancy for other career employ-
ees assigned to any post office in the same sectional center
as the vacancy office.

(9) If still not filled, make selection from register of eligibles es-
tablished through open, competitive examination.

When a rural carrier vacancy is posted for regular rural carrielts
in accordance with Section 2, Paragraph c(1) of this Part, it
shall be posted for 10 days at the vacancy office.

When the residual rural carrier vacancy is posted to other em-
ployees in the office in accordance with Section 2, Paragraphs
c(2), (3) and (4), it shall be posted for 10 days at the vacancy
office. The notice shall clearly state the category of employees
for whom the route is posted and the order of consideration as
specified in this Section.

If the vacancy is not filled under Section 2, Paragraphs c(1)
through c(4) and the area of consideration is expanded as neces-
sary in accordance with Section 2, Paragraphs c(5) through c(8),
a notice shall be posted for 10 days at each office circularized at
the time. The notice shall clearly state that rural carriers will be
considered first, then other applicants, in each of the areas of
consideration.

The posted notice shall give the number of the vacant route,
length, heavy duty classification, if any, and physical and other
requirements, including possession of a valid State driver’s li-
cense and the need to secure an SF-46 before appointment. The
notice should state to whom the application is to be sent and
the deadline for receipt of applications.,

F. REASSIGNMENTS—RURAL CARRIERS

Section 1. General Reassignments

a.

When, for any reason other than consolidation of routes, there
is an excess of rural carriers in an installation, the junior rural
carrier will be reassigned to oflices within 100 miles of the in-
stallation with existing rural carrier vacancies. If inore than one
such office exists, the carrier will be given his choice. If no such
offices exist, then reassign the carrier to existing vacancies for
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which he is qualified in other crafts within the installation. If
unable to reassign the carrier within the installation, then at-
tempt to reassign him to vacancies for which he is qualified in
other crafts in.offices within 100 miles. A senior rural carrier
may elect to be reassigned in lieu of any junior carrier subject
to reassignment.

When a rural route, or a substantial portion thereof, is trans-
ferred from one post office to another, the incumbent has the
optiori of being reassigned to the office(s) to which his territory
is assigned, provided a vacancy exists. Should the rural carrier
elect to be reassigned with his route, or a substantial portion
thereof, such reassignment shall be considered involuntary and
he retains his seniority in accordance with Part D, Section 3,
Paragraph a. If the incumbent does not elect to be reassigned
with his route, the junior rural carrier will be involuntarily reas-
signed with the route with his seniority; however, any senior
rural carrier may elect to be reassigned in lieu of the junior car-
rier with the seniority of the junior carrier in accordance with
Part D, Section 3, Paragraph c.

Section 2. Conversion to City Delivery

a.

At a post office having only one rural route, and that route is
converted to city delivery, the rural carrier shall have the option
of being assigned to the new city route or being reassigned
under the provisions of Part F, Section 1, Paragraph a.

When there is more than ome rural route at a post office and
any part of the rural delivery area is converted to city delivery,
necessitating the elimination of a rural route, and there is no
rural route vacancy, the junior carrier shall have the option of
being assigned to the new city delivery route or being reassigned
under the provisions of Part F, Section 1, Paragraph a. Any

senior rural carrier, however, may clect to be reassigned in lieu
of the junior carrier.

Section 3. Route Consolidations

Rural route consolidations will be handled under the following provi-

sions:

a.

All vacant routes will be considered for consolidation. All
routes within one office may be considered for route consolida-
tiom if a vacancy exists or if no carrier will be excesssed from the
rural carrier craft in the installation as a result of the consolida-
tion, except as provided in b(1) below.

Consolidations, resulting in excess rural carriers, may take place
under the following:

(1) Consolidations of encumbered routes currently evaluating to
less than 26 hours may be made and the excess carrier will
be reassigned to offices with rural vacancies within 100
miles, or to vacancies in full-time positions in other crafts
in his own office,
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(2) Consolidations of encumbered routes currently evaluating
26 hours but less than 32 hours may be made and the ex-
cess carrier will be reassigned to offices with rural vacancies
within 40 miles.

No rural carrier may be excessed through a consolidation of
rural routes from an office having no routes evaluated at less
than 32 hours.

In all consolidations of encumbered rural routes, the following

will apply:

(1) In normal circumstances, the most substandard routes
within the same area will be consolidated first.

(2) In any consolidation, dislocation and inconvenience to rural
carriers will be kept to a minimum.

(3) In any consolidation, current evaluation of the route shall
not be the sole consideration; other factors which must be
considered include, but are not limited to, terrain, type of:
roads, actual time needed to serve the route throughout the
year, and the impending retirement of the rural carrier on
the route, or other routes involved in the consolidation.

Whenever consolidation of rural routes is planned, the affected
rural carriers must be given adequate notice under the following
provisions:

(1) The rural carrier shall be notified of planned consolida-
tion(s) affecting his route, and shall be given an opportunity
to submit his comments and suggestions In writing at least
10 days before a final decision is made. In the event there
is a consolidation in the absence of a vacancy, prior to
such consolidation the matter will be revicwed at the re-
gional level.

(a) The rural carrier to be reassigned will be notified of all
offices with vacant routes in his sectional center. Nor-
mally, he will choose one of these because of their
close proximity.

(b) If he is not satisfied with the choices provided in (a), he
may choose any office within 100 miles which he
knows has a vacant route,

(c) In the event he is dissatisfied with the choices provided
in (a) and (b), he may request his installation head to
ascertain what vacancies exist in offices within 100
miles in any specific sectional center in which he is in-
terested.

If the consolidation (or conversion to city delivery) results in
the reassignment of an excess carrier, the following provisions
shall also apply:

(1) When two or more rural carriers are notified of the same
vacant routes, the carrier having the longest period of serv-
ice as a rural carrier shall have first choice for reassign-
ment to any office with vacant routes within the appropri-
ate area.
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(2) A reassigned rural carrier shall receive moving, mileage and
per diem, and reimbursement for movement of household
goods, as appropriate. Payment will be governed by the

travel regulations as set forth in USPS Methods Handbook
M-9, Travel.

Section 4. Retreat Rights

a. A reassigned rural carrier may exercise retreat rights when a va-

cancy occurs at the original office or in any office to which ter-
ritory from the original office was transferred. Requests for re-
treat rights must be filed at the time of reassignment,

(1) Acceptance or rejection of a vacancy in one of the offices to
which territory from the original office was transferred
shall not forfeit the employee’s right to return to the origi-
nal office when a vacancy occurs there.

(2) A rural carrier who is reassigned to an office to which terri-
tory from the original office was transferred has retreat
rights only to the original office, except that a rural carrier
whose original office has no remaining rural routes, shall
have retreat rights to any other office fo which territory
from the original office was transferred. Such carrier may
only exercise retreat rights one time.

A rural carrier who was involuntarily reassigned to another
craft in his office, for any reason, must be returned to the first
rural carrier vacancy which occurs at that post office, Upon re-
turn, the employee regains seniority previously attained in the
craft augmented by intervening employment in the other craft.
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RURAL CARRIER SCHEDULE,
EFFECTIVE THE PAY PERIOD BEGINNING JULY 21, 1975
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SPECIAL EQUIPMENT MAINTENANCE ALLOWANCE SCHEDULES

MILES STOPS STOPS
260 280 300 320 340 360 380 400 420 440 460 480 500 520 540
8 $690 3$7.00 $7.10 $7.20 $7.30 $7.40 $750 $7.60 $7.70 $7.80
9 $690 7.00 7.10 720 7.30 7.40 7.50 7.60 7.70 7.80 7.90
10 $6.90 7.00 7.10 7.20 730 7.40 7.50 7.60 7.70 7.80 7.90 8.00
11 $6.90 7.00 7.10 7.20 730 740 7.50 7.60 7.70 7.80 7.90 8.00 8.10
12 $6.90 7.00 710 720 730 740 7.50 7.60 7.70 7.80 7.90 8.00 8.10 8.20
13 $6.90 7.00 7.10 720 7.30 7.40 7.50 7.60 7.70 7.80 7.90 8.00 8.10 8.20 8.30
14 17.00 7.10 7.20 7.30 7.40 750 7.60 7.70 7.80 7.90 8.00 8.10 8.20 8.30 8.40
15 1710 7.20 7.30 7.40 7.50 7.60 7.70 7.80 7.90 8.00 8.10 8.20 8.30 8.40 8.50
16  7.20 7.30 7.40 7.50 7.60 7.70 7.80  17.90 8.00 8.10 8.20 8.30 8.40 8.50 8.60
17 7.30 7.40 7.50 7.60 7.70 7.80 790 8.00 8.10 8.20 8.30 8.40 8.50 8.60 8.70
18 740 7.50 7.60 7.70 7.80 7.90 8.00 8.10 8.20 8.30 8.40 8.50 8.60 8.70 8.80
19 7.50 7.60 7.70 7.80 7.90 8.00 8.10 8.20 8.30 8.40 8.50 B8.60 8.70 8.80 8.90
20 17.60 7.70 7.80 7.90 8.00 8.10 8.20 8.30 8.40 8.50 8.60 8.70 8.80 8.90 9.00
21 170 7.80 7.90 8.00 8.10 8.20 8.30 8.40 8.50 8.60 8.70 8.80 8.90 9.00 9.10
22 7.80 7.90 8.00 8.10 8.20 8.30 8.40 8.50 8.60 8.70 8.80 8.90 9.00 9.10 9.20
23 1790 8.00 8.10 8.20 8.30 8.40 8.50 8.60 8.70 8.80 8.90 9.00 9.10 9.20 9.30
24  8.00 8.10 8.20 8.30 8.40 8.50 8.60 8.70 8.80 8.90 9.00 9.10 9.20 9.30 9.40
25  8.10 8.20 8.30 8.40 8.50 8.60 8.70 8.80 890  9.00 9.10 9.20 9.30 9.40 9.50
26 820 8.30 8.40 8.50 8.60 8.70 8.80 8.90 9.00 9.10 9.20 9.30 9.40 9.50 9.60
27 8.30 8.40 8.50 8.60 8.70 8.80 8.90 9.00 9.10 9.20 9.30 9.40 9.50 9.60 9.70
28 8.40 8.50 8.60 8.70 8.80 8.90 9.00 9.10 9.20 9.30 9.40 9.50 9.60 9.70 9.80
29 8.50 8.60 8.70 8.80 8.90 9.00 9.10 9.20 9.30 9.40 9.50 9.60 9.70 9.80 9.90
30 8.60 8,70 8.80 8.90 9.00 9.10 9.20 9.30 9.40 9.50 9.60 9.70 9.80 9.90 10.00
31 8.70 8.80 8.90 9.00 9.10 9.20 9.30 9.40 9.50 9.60 9.70 9.80 9.90 10.00 10.10
32  8.80 8.90 9.00 9.10 920 9.30 9.40 9.50 9.60 9.70 9.80 990 10.00 10.10 10.20
33 8.9 9.00 9.10 9.20 9.30 9.40 9.50 9.60 9.70 9.80 9.90 10,00 10.10 10.20 10.30
34 9.00 9.10 9.20 9.30 9.40 9.50 9.60 9.70 9.80 990 1000 10.10 10.20 10.30 10.40
EQUIPMENT MAINTENANCE ALLOWANCE (cont’d)
MILES STOPS STOPS
260 280 300 320 340 360 380 400 420 440 460 480 500 520 540
.20 9.30 9.40 9.50 9.60 9.70 9.80 9.90 10.00 10.10 1020 10.30 1040 10.50
gg gég ggo 9.40 9.50 9.60 9.70 9.80 990 10.00 10.10 10.20 1030 10.40 10.50 10.60
37 9.30 9.40 9.50 9.60 9.70 9.80 990 10.00 10.10 1020 10.30 1040 1050 10.60 10.70
38  9.40 9.50 9.60 9.70 9.80 990 10.00 10.10 1020 10.30 10.40 10.50 10.60 10.70 10.80
39 9.50 9.60 9.70 9.80 990 1000 10.10 1020 10.30 1040 10.50 10.60 10.70 10.80 10.90
40 9.60 9.70 9.80 990 10.00 10.10 1020 10.30 1040 10.50 10.60 10.70 10.80 10.90 11.00
41  9.70 9.80 990 1000 10.10 1020 10.30 1040 10.50 1060 1070 1080 10.50 11.00 11.10
42 9.80 990 10.00 10.10 1020 1030 10.40 1050 10.60 10.70 10.80 10.90 11.00 11.10 11.20
43 990 1000 10.10 1020 1030 1040 10.50 10.60 10.70 10.80 10.50 11.00 11,10 1120 11.30
44 1000 10.10 1020 1030 1040 10.50 10.60 10.70 10.80 10.90 11.00 11.10 1120 11.30 11.40
45 10.10 1020 1030 10.40 10.50 10.60 10.70 10.80 1090 11,00 11.10 1120 11.30 1140 11.50
46 1020 1030 10.40 1050 1060 1070 10.80 1050 11.00 11.10 11.20 1130 1140 11.50 11.60
47 1030 10.40 10.50 10.60 10.70 10.80 10.90 11.00 11.10 11.20 11.30 1140 11.50 11.60 11.70
48 1040 1050 10.60 10.70 10.80 10.90 11.00 11.10 11.20 1130 1140 1150 1160 1170 11.80
49 1050 10.60 10.70 10.80 1090 11.00 11.10 11.20 11.30 1140 11.50 11.60 1170 11.80
50 10.60 10.70 10.80 1090 1100 11.10 1120 11.30 11.40 11.50 11.60 11.70 11.80
51 1070 10.80 1050 11.00 11.10 1120 11.30 1140 1150 11.60 11.70 11.80
57 10.80 1090 11.00 11.10 1120 1130 11.40 11.50 11.60 11,70 11.80
53 1090 11.00 11.10 1120 1130 1140 11.50 11.60 11,70 11.80
54 11.00 11.10 1120 1130 11.40 1150 1160 11.70 11.80
55 11.10 1120 11.30 1140 11.50 1160 11.70 11.80
56 1120 11.30 1140 11.50 11.60 11.70 11.80
57 11.30 11.40 1150 11.60 11.70 11.80
58 11.40 11,50 11.60 11.70 11.80
59 1150 11.60 11.70 11.80
60 11.60 11.70 11.80
61 11.70 1180
62-69 11.80
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EQUIPMENT MAINTENANCE ALLOWANCE (cont'd)

MILES STOPS STOPS
560 580 600 620 640 660 680 700 720 740 760 780 800 820 840
8 $7.90 $8.00 $8.10 $820 $8.30 $8.40 $8.50 $8.60 $8.70 $B.80 $8.90 $9.00 $9.10 $9.20 $9.30
9 800 810 820 830 840 850 860 870 880 850 900 910 920 930 940
10 810 820 830 840 850 860 870 880 890 9.00 910 920 930 940 950
11 820 830 840 850 860 870 880 890 900 910 920 930 940 950  9.60
12 830 840 850 860 870 88 890 900 910 920 930 940 950 9.60 9.70
13 840 850 860 870 88 890 900 910 920 930 940 950 960 970 9.80
14 850 860 870 880 890 900 910 920 930 940 950 9.60 970 9.80  9.90
15 860 870 880 890 900 910 920 930 940 950 960 970 980 9.90 10.00
16 870 880 890 900 910 920 930 940 950 9.60 970 9.80 9.90 10.00 10.10
17 88 890 9.00 910 920 930 940 950 960 970 980 990 1000 10.10 10.20
18 890 900 910 920 930 940 950 960 970 980 9950 1000 1010 1020 10.30
19 900 910 920 930 940 9.50 960 970 9.80 990 1000 10.10 1020 1030 10.40
20 910 920 930 940 950 960 970 9.80 9.90 1000 10.10 1020 1030 10.40 10.50
21 920 930 940 950 960 970 980 990 1000 10.10 1020 1030 1040 10.50 10.60
22 930 940 950 960 970 9.80 990 1000 1010 1020 1030 1040 10.50 10.60 10.70
23 940 950 9.60 970 980 990 10.00 1010 1020 1030 10.40 10.50 10.60 10.70 10.80
24 950 9.60 970 980 990 1000 1010 1020 1030 10.40 10.50 10.60 10.70 10.80 10.90
25 960 970 9.80 9.90 10.00 10.10 1020 1030 10.40 10.50 10.60 10.70 10.80 10.90 11.00
26 970 980 990 1000 1010 1020 1030 10.40 10,50 10.60 10.70 10.80 10.90 11.00 11.10
27 980 990 1000 1010 1020 1030 1040 1050 10.60 1070 10.80 1090 11.00 11.10 11.20
28 990 1000 10.10 1020 1030 1040 1050 10.60 1070 10.80 1090 11.00 11.10 1120 1130
29 1000 10.10 1020 1030 1040 10.50 10.60 1070 10.80 10.90 11.00 11.10 1120 1130 11.40
30 10,10 1020 1030 1040 1050 10.60 1070 10.80 1090 11.00 11.10 1120 11.30 11.40 1150
31 1020 1030 1040 1050 10.60 1070 10.80 1090 11.00 11.10 1120 11.30 11.40 11.50 11.60
32 1030 10.40 1050 1060 1070 10.80 10.90 11.00 11.10 1120 11.30 11.40 11.50 11.60 11.70
EQUIPMENT MAINTENANCE ALLOWANCE (cont'd)
STOPS
STOPS
ES
M- 560 580 600 620 640 660 680 700 720 740 760 7180 “82((; 11832 118‘;2
33 1040 10.50 iggg ig;g }g.gg }(1)'88 ﬂ(l)g Hég H%g Hig ﬂ-_‘;g ﬂgg N0 1180
34 10.50 10.60 10 . . . . - : : 180
1110 1120 1130 1140 11.50 1160 1170 11
gg ig'gg ig'gg jlg‘gg 11(1)'.(9)3 111'28 11.2(()) 1130 1140 1150 11.60 11.70 11.80
37 1080 1090 1100 1110 1120 1130 1140 1150 1160 1170 1180
3 1090 1100 1110 1120 1130 1140 1150 1160 1170 1180
30 1100 1110 1120 1130 1140 1150 1160 1170 11.80
40 1110 1120 1130 1140 11.50 1160 1170 11.80
41 1120 1130 1140 11.50 11.60 11.70 11.80
4 1130 1140 11.50 11.60 1170 11.80
43 1140 11.50 11.60 1170 11.80
44 1150 11.60 1170 11.80
45 1160 1170 11.80
46 1170 11.80
47 11.80



EQUIPMENT MAINTENANCE ALLOWANCE (cont'd)

MILES

STOPS

920 940 960 980 1000

900
$9.60 $9.70 $9.80 $9.90 $10.00 $10.10

880

860
$9.40 $9.50
9.50
9.60
9.70
9.80
9.90
10.00

10.10

10.20
10.30
10.40
10.50
10.60
10.70
10.80
10.90
11.00
11.10
11.20
11.30
11.40
11.50
11.60
11.70
11.80

10.20
10.30
10.40
10.50
10.60
10.70
10.80
10.90
11.00
11.10
11.20
11.30
11.40
11.50
11.60
11.70
11.80

10.10

10.00
10.10
10.20
10.30
10.40
10.50
10.60
10.70
10.80
10.90
11.00
11.10
11.20
11.30
11.40
11.50
11.60
11.70
11.80

9.90
10.00
10.10
10.20
10.30
10.40
10.50
10.60
10.70
10.80
10,90
11.00
11.10
11.20
11.30
11.40
11.50
11.60
11.70
11.80

9.80

9.90
10.00
10.10
10.20
10.30
10.40
10.50
10.60
10.70
10.80
10.90
11.00
11.10
11.20
11.30
11.40
11.50
11.60
11.70
11.80

9.70

9.80

9.90
10.00
10.10
10.20
10.30
10.40
10.50
10.60
10.70
10.80
10.90
11.00
11.10
11.20
11.30
11.40
11.50
11.60
11.70
11.80

9.60

9.70

9.80

9.90
10.00
10.10
10.20
10.30
10.40
10.50
10.60
10.70
10.80
10.90
11.00
11,10
11.20
11.30
11.40
11.50
11.60
11.70
11.80

10.20
10.30
10.40
10.50
10.60
10.70
10.80
10.90
11.00
11.10
11.20
11.30
11.40
11.50
11.60
11.70
11.80

8

9
10
11
12
13
14
15
16
17
18
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ARTICLE XLIII

MAIL HANDLERS CRAFT

Scction 1. Seniority

Scction 2. Posting
Section 3. Definition of a Section

Section 4, Implementation of the Leave Program

Section 5. Transfer Request
Section 6. Local Policy on Telephones
Section 7. Parking

Section 8. Labor-Management Committee Meetings

Section 9. Holidays

Section 10. Mail Handler Watchmen
Section 11, Local Implementation Format
Section 12. Memorandum of Understanding
Section 13, Inspection of Lockers

Section 14. Local Distribution of Personnel Action Roster Notices

Section 1. Seniority

19
20
21
22
23
24
25
26
27
28
29
30
31
32

A, Introduction

The United States Postal Service and the National Post Office

1.
Mail Handlers, Watchmen, Messengers & Group Leaders Divi-
sion of The Laborers’ International Union of North America,
AFL-CIO agree to the following seniority principles which re-
place all former rules, instructions, and practices,

2. This Article will continue relative seniority standings properly

established under past principles, rules, and instructions and this
Article shall be so applied. If an employee requests a correction
of seniority standing, it is the responsibility of the requesting
employee to identify and restate the specific instructions, rule,
or practice in support of the request.

B. Coverage

These rules apply to full-time and part-time fixed schedule employees.
No employee, solely by reason of this Section shall be displaced from
an assignment he gained in accord with former rules.

C. Responsibility

The installation head is responsible for the day-to-day administration
of seniority. Installation heads will post a seniority list of mail han-
dlers on all official bulletin boards for that installation, The seniority
list shall be corrected and brought up to date quarterly.

D. Definitions

Craft Group

A craft group 1s composed of those positions for which the
Union has secured exclusive recognition at the national level.
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2. Seniority Standing

a. Seniority for full-time employees is computed from the date
of appointment in the craft and continues to accrue so long
as service in the craft (regardless of level) and installation is
uninterrupted, except as otherwise provided herein,

b. Seniority for part-time fixed schedule employees is computed
from datg of appointment in this category of the work force
and continues to accrue so long as service in the craft and
category and installation is uninterrupted.

3. Duty Assignment

A duty. assignrpt?m is a set of duties and responsibilities within
(rjecogmzed positions regularly scheduled during specific hours of
uty.
4. Preferred Duty Assignments

A pr;ferred duty assignment is any assignment preferred by a
fu'll-pme employee or a part-time fixed schedule employee
within his category.

5. Bid

A written request spbmitted to the installation head to be as-
signed to a duty asstgnment by an employee eligible to bid on a
vacancy or newly established duty assignment or a preferred as-
signment.

6. Application

A written request by a full-time employee or part-time fixed
sg:hedule employee within his respective category for cousidera-
g%n for an assignment for which he is not entitled to submit a
1d,
E. Relative Standing of Part-Time Flexibles
Part-time flexible employees are placed on a part-time flexible roster
in the order of the date of their appointment. When changing such
f:mployees to full-time, they shall be taken in the order of their stand-
g on the part-time flexible roster. These employees do not have sen-

ior_ity rigl}ts; however, their relative length of service can be used as a
guide to fill vacancies and for other purposes.

F. Changes in Which Seniority is Lost

Except as 'speciﬁcally provided elsewhere in this Agreement, an em-
ployee begins a new period of seniority:

1. When the change is at his own request:

a. From one postal installation to another;
b. From one craft to another.

2. Upon reinstatement or reemployment.
3. Upon transfer into the Postal Service.

G. Changes in Which Seniority is Retained, Regained or Restored

1. Reemployment After Disability Separation. On reinstatement or
reemp}oyment after separation caused by disability, retirement
or resignation because of personal illness and the employee so
stated in his resignation and furnished satisfactory evidence for

114

inclusion in his personnel folder, the employee receives seniority
credit for past service for time on the disability retirement or
for illness if reinstated or reemployed in the same postal instal-
lation and craft and in the same or lower salary level, from
which originally separated; provided application for reinstate-
ment or reemployment is made within six months from the date
of recovery. The date of recovery in the case of disability retire-
ment must be supported by notice of recovery from the Bureau
of Retirement Insurance and Occupational Health, Civil Service
Commission, and in the case of resignation due to illness, by a
statement from the applicant’s attending physician or practi-
tioner. When reinstatement is to the part-time flexible roster,
standing on the roster shall be the same as if employment had
not been interrupted by the separation.

2. Restoration. On restoration in the same craft in the same instal-
lation after return from military service, transfer under letter of
authority or unjust removal, employee shall regain the same
seniority rights he would have if not separated.

3. Except as specifically provided elsewhere in the National Agree-
ment, when an employee changes from another craft or non-
bargaining unit position to mail handler, the employee will
begin a new period of seniority, except for:

a. Reassignment and Return in 90 Days. A mail handler who is
voluntarily reassigned to another craft in the same installa-
tion with or without a change in PS salary level and who is
subsequently voluntarily reassigned within 90 days back to
the mail handler craft shall regain the seniority previously
acquired as a mail handler augmented by the intervening
employment.

b. Failure to Meet Qualification Standards. When an employee
is returned to the mail handler craft for not being able to
meet the qualification standards for a job, he shall regain his
former mail handler seniority.

4. Any mail handler involuntarily moving from one postal installa-
tion to another postal installation shall have his seniority estab-
lished as of his time in the mail handler craft,

5. Any mail handler voluntarily moving from one postal installa-
tion to another postal installation shall have his seniority
established at the foot of the part-time flexible roster.

H. All positions presently in the mail handler craft, including higher-
level positions, shall be filled by the senior qualified bidder meeting
the qualification standards for the position, except that those positions
which are presently designated best qualified shall be filled by the best
qualified applicant.

L. Filling Positions Reevaluated as One of the Positions Reserved for
Bidding by PS-4’s, 5’s, and PS-6’s

1. When an occupied level 4 or 5 position is upgraded on the basis
of the present duties:

a. The incumbent will remain in the upgraded job provided he
has been in that job for more than one year.
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2.

b. The jqb will. be posted. for bid in accordance with the Agree-
ment if the incumbent has not been in the job for more than
one year,

When‘an occupied level 4 or 5 position is upgraded on the basis

of duties which are added to the position:

a. The incurpbent vn./ill remain in the upgraded job provided he
ha§ beep in that Jo,b‘ for more than one year. The year of re-
quu.'cd mcurpbency in the job begins when the employee first
begins working the assignment.

b. The ij will_ be posted for bid m accordance with the Agree~
ment if the incumbent has not been in the job in accordance
with 12a, above.

When management places automatic equipment in an office and
an employee is assigned to operate the equipment, the time the
employee spends on this job before it is ranked and established
shall be counted as incumbency in the position for the purpose
of being upgraded or assigned,

Section 2, Posting

A. In thc.mail handler craft, vacant craft duty assignments will be
posted for bid as follows:

1.

2.

F.ull—lime and part-time fixed scheduled employees will only
bid for vacant assignments within their own category,

Full-t@me employees may apply for residual vacancies in the
pqrt-lxme fixed schedule category, and selection from such ap-
pllgants shall be based on senior employee meeting the qualifi-
cation standards.

All vacant or newly established craft duty assignments shall be
postqd fgr employees eligible to bid within 10 days after a de-
lermination has been made that the position is not to be
reverted.

If a vacant duty assignment has not been posted within 30
da}:s, l!le installation head or his designee shall advise the
Union in writing, the reasons the positions are being withheld
and the anticipated length of time such positions will remain
vacant. I_f t.he vacant assignment js reverted, a natice shall be
posted within 10 days advising of the action taken and the rea-
sons therefor,

When it is necessary that fixed scheduled days(s) of work in
the basic work week for a craft assignment be permanently
changedz the affected assignment(s) shall be reposted. The
change in work days shall not be effected until the job has
been pasted.

The' detcrmipation of what constitutes a sufficient change of
duties, or principal assignment area, to cause the duty assign-
ment to be reposted shall be subject to local negotiations in ac-
cordance with the local implementation provisions of the Na-
tional Agreement.

No assignment will be posted because of change in starting
time unless the change exceeds an hour, Any change in starting
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10.

11.

time that exceeds one (1) hour shall be posted for bid, except

when there is a permanent change in starting time of more

than one hour the incumbent shall have the option to accept
such new reporting time. If the incumbent does not accept the
new reporting time, the assignment will be posted for bid.

Change in duty assignment, as specified below, will require re-

posting:

a. A 50% change in duties (actual duties performed).

b. A change in principal assignment area which requires re-
porting to a different physical location; i.e., station, branch,
facility annex, etc., except the incumbent shall have the op-
tion to accept the new assighment.

Vacant full-time mail handler assignments shall be posted for
a period of ten (10) days.
The installation head shall establish a method for handling
multiple bidding on duty assignments which are simultaneously
posted.
An employee may withdraw his bid on a posted assignment, if
the withdrawal request is received in writing prior to the clos-
ing date of the posting.
An unassigned full-time employee may bid on full-time duty
assignments posted for bid by employees in the mail handler
craft. Any unassigned full-time employee may be assigned to
any vacant duty assignment. Such employee shall be given his
choice if more than one vacant assignment is available. Part-
time fixed scheduled employees shall be treated similarly within
their own category.

B. Place of Posting

Bids

for a craft assignment shall be posted on all official bulletin

boards at the installation where the vacancy exists including stations,
branches and sections. Copies of the notice shall be given to the des-
ignated agent of the Union. When an absent employee has so re-
quested in writing, stating his mailing address, a copy of any notice
inviting bids shall be mailed to him by the installation head. Posting
and bidding for preferred duty assignments shall be installation-wide
unless otherwise specified by local agreement.

C. Information on Bids
Bids shall include:

L.

The duty assignment (as defined in Section 1, Seniority, D3, if
applicable) by position title and number; e.g., key, standard, or
individual position.

PS salary level and craft.

Hours of duty (beginning, ending).

The principal assignment area; e.g., section and/or location of
activity.

Qualification standards and occupational code number.

Physical requirement(s) unusual to the specific assignment
(heavy lifting, etc.).
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7. Invitation to employees to submit bids.
8. Fixed or rotating schedule, as appropriate.

D. Successful Bidder

1. Within 10 days after the closing date of the posting (including
December), the installation head shall post a notice stating the
successful b.idder and his seniority date. The senijor qualified
b:dq§r meeting the qualification standards established for that
position shall be designated the “successful bidder".

The.successful biddey must be placed in the new assignment
within 15 days except in the month of December.

3. No‘rmally, an employee shall work the duty assignment for
which he has been designated the successful bidder, However
when an employec is moved off his duty assignment, he shali
not be replaced by another employee. '

For ten}porary reassignments not covered by Article XXV or
Appendix A, the movement of people outside the bid assign-
ment area will be as follows:

~

a. casuals and public policy employees;

b. employees from other crafts;

c. part-time flexible employees;

d. full-time regular mail handler employees;

e. the orde‘r of movement of full-time regular mail handler em-
ployees in d above shall be a subject for local negotiations;
however, if an agreement is not reached at the local ]evel’
ﬂ.le matter will be referred to the General Manager Re—’
gional Labor Relations and the Regional Director ’Mnil
Handlers Union for settlement, ’

4. No employee shall be allowed to displace or “bump” another
employee properly holding a position or duty assignment.

E. When a new or vacant regularly schedule i i

dler assignment coptains four or mor); hours a ga;?%clemdea;??lwtig
of hand!mg of mail by operation of a jitney, fork-lift or palle; tr k,
such assignments shall be posted for bid, ' nes
If the type of equipment referred to in the above : i

ered equlpqent requiring a license to operate, thxzd%:lli-’tliln:be pn(:::i
handlers a§51.gned to operate the equipment for 4 or more hours : d'l
shall be paid at a Level 5 rate for those hours of operation. B

ggfcition 3. _Deﬁl_lition of a Section. The Employer and the Union shall
D€ seclions in accordance with the local implementation provision

Of the Nﬂ[ionﬁl greement Such d i .() Wil con
X . ehnltl
A. ) n | be (o] hned Lo one or

a. pay location;

b. by floor;

c. tour;

d. job within an area;

€. type of work;

f. by branches or station;
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g. the entire installation; or
h. incoming or outgoing.

Section 4. Implementation of the Leave Program

A. If, at the end of the local implementation period provided for in
the National Agreement, the local parties have not reached agreement
on the length of the choice vacation period, the mail handler choice
vacation period will be 23 consecutive weeks commencing on the last
Saturday in April, unless the local parties agree to another starting
date. The 23 weeks shall include military leave and union leave for
conventions and conferences. The method of selecting vacations shall
be determined locally.

B. The vacation sign-up list, after the initial sign-up period, shall be
maintained at a location accessible to mail handlers.

C. After initial sign-up period is completed and vacant weeks still
exist on the vacation sign-up list, requests for any of these vacant
weeks shall be handled as follows:

1. The installation head will honor all requests for vacant weeks
which are submitted seven (7) days in advance of the leave pe-
riod.

2. The installation head will make every effort to grant requests
for vacant weeks submitted less than seven (7) days in advance
of the leave period.

D. The installation head’s policy in handling requests for emer-
gency leave shall be made known to all mail handlers and the Union.
The installation head will consider each such request on the merits of
the individual situation.

The installation head shall post on the bulletin board the appropriate
phone number to call by tours when an emergency arises.

Section 5. Transfer Request. Prior to hiring mail handlers, installation
heads will consider requests for transfers submitted by mail handlers
from other installations.

Providing a written request for a voluntary transfer has been submit-
ted, a written acknowledgement shall be given in a timely manner.

An employee whose transfer is approved will be allowed to use up to
five (5) days of his annual leave or five (5) days leave without pay for
purposes of transferring.

Section 6. Local Policy on Telephones. The parties recognize that tele-
phones are for official USPS business, However, the Employer at the
local level shall establish a policy for the use of telephones by desig-
nated Union representatives for legitimate business related to the ad-
ministration of the National Agreement, subject to sound business
judgment and practices.

Section 7. Parking. Where there are Postal Service parking spaces at a
local installation, the assignment of a parking space for the designated
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agent of the Mail Handler Union shall be a proper subject for local
negotiations.

Section 8. Labor-Management Committee Meetings

A. Subject to the provisions of the National Agreement concerning
Labor-Management Committee meetings, local labor-management
committee meetings may be joint, with other Unions, or separate.

B. Provided agenda items are submitted, Mail Handler Labor-Man-
agement Commitiee meetings shall be scheduled in all offices in ac-
cordance with the following criteria:

1. In offices with a total complement of 300 employees or more,
meetings will be held once a month. Complement is defined in
this Section as the total number of employees currently on the
rolls in the installation;

2. In offices with a complement of 100 to 299 employees, meetings
will be held bi-monthly; and :

3. In offices of less than 100 employees, meetings will be held
quarterly.

C. Agenda items will be exchanged at least 72 hours prior to such
meetings. Meetings shall be held at a time and date convenient to
both parties. Where agenda items do not warrant a regularly sched-
uled meeting, discussions may take place by mutual agreement in lieu
thereof.

D. The policies to be established by management for the Christmas
operation will be a subject of discussion at a timely regularly sched-
uled Labor-Management Committee meeting.

E. Minutes of Mail Handler Local Labor-Management Commiittee
meetings may be taken by each party. However, such minutes if taken
shall not be posted on bulletin boards.

Section 9. Holidays. Subject to the provisions of the National Agree-
ment, the Employer will determine the number and categories of em-
ployees needed for holiday work., Within these categories, the Em-
ployer will select volunteers by seniority. If there are not sufficient

volunleers, inverse seniority will be used to select employees 1o work
on the holiday.

Section 10. Mail Handler Watchmen. In offices which have mail han-
dler watchmen and it is planned to convert to a Security Force under
the jurisdiction of the Inspection Service, consideration will be given
for employment as a Security Force guard to those watchmen meeting
the qualifications of a Security Force guard prior to hiring from out-
side the Postal Service,

A mail handler watchman selected for training in the Security Force
shall have a retreat right to the mail handler craft during such train-
ing period. Return to the craft during this period shall be without loss
of seniority, and the employee shall be treated in accordance with the
posting and reassignment provisions of this Agreement. All other mail
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handler watchmen, whose positions are abolished, shall ?lso be
treated in accordance with the seniority, posting and reassignment
provisions of this Agreement. -

Section 11. Local Implementation Format. Subject to the local i_rnple-
mentation provisions of the National Agreement, at the cqnclusxon of
the local negotiation period, the management representative and Ehe
Union representative will sign a local memorandum of understaqdmg
for those items on which agreement has been reached. Any Jitems
which remain in dispute and which are subsequently resolved in ac-
cordance with the local implementation provisions of the National
Agreement will be incorporated as an addendum to the local memo-
randum of understanding. The format for the mail handler local
memorandum shall be as follows:

This Memorandum of Understanding is entered intoon ________
19 at between tpe
representatives of the United States Postal Service, and the desig-
nated agent of the National Post Office Mail Handlers, Wat’chmen,
Messengers, and Group Leaders Division of the Laborers’ Inter-
national Union of North America, AFL-CIO, pursuant to the Loca‘al
Implementation Article of the 1975 National Agr_eement. This
Memorandum of Understanding constitutes the entire agreement
on matters relating to local conditions of employment.

Section 12, Memorandum of Understanding. The National Post O.ﬁ.ice
Mail Handlers, Watchmen, Messengers and Group Leaders Division
of the Laborers’ International Union of North America, AFL-CIO,
and the United States Postal Service agree that language agreed to by
the parties in Article XLIII for inclusion in the 1975-1978 National
Agreement shall not be referred to by either party in an attempt- to
verify or justify jurisdictional claims. It is further agreed that all disa-
greements concerning jurisdictional claims shall be referred to the na-
tional level Jurisdiction Committee,

Section 13. Inspection of Lockers. The Employer agrees that, eyfcept
in matters where there is reasonable cause to suspect criminal activity,
a steward or the employee shall be given the ¢pportunity to be pres-
ent at any inspection of employees’ lockers. For a general inspection
where employees have had prior notification of at least a week, the
above is not applicable.

Section 14. Local Distribution of Personnel Action Roster Notices.
Copies of information bulletins, which contaln netification of person-
nel changes and are currently posted on post office bulletin boards,
will be given to the Mail Handler’s Union on a regular basis.
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ARTICLE XLIV
ENERGY SHORTAGES

in the event of an energy crisis, the Employer shall make every rea-
sonable attempt to secure a high priority from the appropriate Fed-
eral agency to obtain the fuel necessary for te satisfactory mainte-
nance of postal operations. In such a case, or in the event of any
serious widespread energy shortage, the Employer and the Unions
shall meet and discuss the problems and proposed solutions through
the Blue Ribbon Labor-Management Comumittee provided in Article
XVII, Section 6.

ARTICLE XLV
SEPARABILITY AND DURATION

Section 1. Should any part of this Agreement or any provisions con-
tained herein be rendered or declared invalid by reason of any exist-
ing or subsequently enacted legislation or by a court of competent ju-
risdiction, such invalidation of such part or provision of this
Agreement, shall not invalidate the remaining portions of this Agrec-
ment, and they shall remain in full force and effect.

Section 2. This Agreement shall be effective July 21, 1975, and shall
remain in full force and effect to and including 12 midnight July 20,
1978, and unless cither party desires to terminate or modify it, for
successive annual periods. The party demanding such termination or
modification must serve written notice of such intent to the other
party, not less than 90 or more than 120 days before the expiration
date of the Agreement.
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In witness whereof the Parties hereto affix their signatures below
this 4th day of September 1975.

For the For the Unions:
s}

United States Postal Service:

Benjami

Postmasfter General General President

american Postal Worfers Unien,
AFL-CIO
Clerk Craft
Motor Vehicle Craft
Special Delivery Messenger
Craft
Maintenance Craft

President L.
National Association of
Letter Carriers, AFL-CIO

; £é§2222§§§434742a
Peter Fosco

President .
National Post Office Mail
Handlers, Watchmen, Mesgengers
and Group Leaders Division

of the Laborers' International
Union of NWorth America,
AFL-CIO

ester F. ie

President . ,
National Rural Letter Carrilers
Association
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APPENDIX A

Appendix A is an incorporation of the principles of Reassignments as
contained in Article XII of the March 9, 1968, National Agreement.
The old Article XII has been edited to conform with the new em-
ployee classifications, In addition, other word changes have been in-
corporated to bring Article XII up to date with present terminology;
however, there have been no substantive changes.

Part-time regular employees assigned in the craft units shall be con-
sidered to be in a separate category. All provisions of this Appendix
apply to part-time regular employees within their own category,

REASSIGNMENTS
Section I: Letter Carrier Craft
Maintenance Craft
Mail Handler Craft

Special Delivery Messenger Craft
Motor Vehicle Craft

A. Basic Principles and Reassignments
When it is proposed to:

1. Discontinue an independent installation;

2. Consolidate an independent installation (i.e., discontinue the in-
dependent identity of an installation by making it part of an-
other and continuing independent installation);

Transfer a classified station or classified branch to the jurisdic-
tion of another installation or make an independent installation;
4. Reassign within an installation employees excess to the needs of
a section of that installation;
5. Reduce the number of regular work force employees of an
installation other than by attrition;
6. Centralized majl
than a new one;
7. Reassignment—motor vehicle;
8. Reassignment—opart-

tions shall be subje
ments.

processing and/or delivery installation other

time flexibles in excess of quota; such ac-
Ct to the following principles and require-

B. Principles and Requirements

1. Dislocation and inconvenience to full-
ble employees shall be kept to the
the needs of the service,

2. The Regional Postmasters General shall give full consideration
to w1thho{ding sufficient full-time and part-time flexible posi-
tlons within the area for full-time and part-time flexible em-
ployees who may be involuntarily reassigned.

3. No employee shall be allowed to displace, or
employee properly holding a position or duty as

4. Unions affected shall be notified in advance
months whenever possible), such notification
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time and part-time flexi-
minimum consistent with

“bump” another
sighment,

(as much as six
to be at the re-

10.

11.

12.

gional level, except under A4 above, which shall be at the local
Ptk i 1 involuntarily de-
Full-time and part-time flexible emp oyees involun

lailed or reassigned from one installatlon_to qnother. shall bg
given not less than 60 days advance notice, .1f possible, an

shall receive moving, mileage, per diem anc! reln}bursement for
movement of household goods, as appfoprlate, if legally payai
ble, will be governed by the standardized Governme‘{lt trav?’
regulations as set forth in Methods Handbook M-9, “Travel”.

Any employee volunteering to accept reassignment to anotheﬁ
craft or occupational group, another branch of }he Posta
Service, or another installation shall start a new period of .s;né
iority beginning with such assignment, except as provide
herein. ‘
Whenever changes in mail handling patterns are undertaken in

an area including one or more postal installations with resu‘lt-
ant successive reassignments of mail handlers from those in-

-stallations to one or more central installations, the reassign-

ment of mail handlers shall be trefit_ed as details'fo-r th(_e ﬁrstt
180 days in order to prevent inequities in the seniority hsts;
the gaining installations. The 180 days is computed from tl_e
date of the first detail of a mail handler to the gentral, consoli-
dated or new installation in that specific pla'nm'ng program. If
a tie develops in establishing the merged seniority roster at the
gaining installation, it shall be broken by total continuous serv-
ice in the regular work force in the same craft. Commencing
with reassignments effected after Jume 1, 1976, the 180 day
period above shall be reduced to 120 days.

In determining seniority of special delivery messengers who re-
ceived career status under Civil Service Regulqtlon 3.101, that
period of continuous service as a spt_“.cial delivery messenger
prior to attaining career status shall be included.

Whenever in this Agreement provision i§ made fc_)r reassign-
ments, it is understood that any full-time or Part—tlme. flexible
employee reassigned must meet the qualification requirements
of the position to which reassigned.

This Agreement does not apply to rural carriers, except as spe-
cifically stated herein.

It is understood that any employee entitled hereundgr to a spe-
cific placement may exercise such entitlement only if no gt.her
employee has a superior claim hereunder to the same position.

a. Surplus U.S. Postal Service Employees——Sgrplus U.S. Postql
Service employees from non-mail processing and non-m_all
delivery installations, regional offices, the U.S. Postal Servn_ce
Headquarters or from other Federal dep?rtments: or agencies
shall be placed at the foot of the part-time flexible roll ?nd
begin a new period of seniority effective the date of reassign-
ment,

b. Former full-time post office mail handlers ‘whg were reas-
signed to mail bag repair centers and depositories on or be-
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fore July _1, 1956, and who since such reassignment have
been continuously employed in the same center or deposi-
tory and subsequent to March 31, 1965:

(1) When such an e.mployee is declared excess and is re-
turned to the mail handler craft in the same installation
from which he was reassigned, his seniority shall be the

same as f{or continuous service in the craft and installa-
tion,

(2) Should such an employee who s not excess volunteer to
be returned to the installation in place of a junior ex-
cess employee, his seniority in the mail handler craft
and installation will be that of the Junior excess em-
ployee.

3) .If such an employee voluntarily tranfers to his former
installation he shall begin a new period of seniority,

C. Special Provisions on Reassignments

In additiop to the general principles and requirements above specified
the following specific provisions are applicable: ’

1. Discontinuance of an Independent Installation

a, V_Vhen an independent installation is discontinued, all full-
time and part-time flexible employees shall, to the maximum
extent po§sible, be involuntarily reassigned to continuing
postal positions in accordance with the following:

b. Invpluptary reassignment of full-time employees with their
seniority for duty assignments to vacancies in the same or
lovyer levc?l in the same craft or occupational group in instal-
!atxons w1thin 100 miles of the discontinued installation, or
In more distant installations, if after consultation with’the
affected quons, it is determined that it is necessary, The
Ppstal Service will designate such installations for the‘reas-
signment Of.excess full-time employees. When two or more
such vacancles are simultaneously available, first choice of
duty assignment shall go to the senior employee entitled by

1spla t fr m 18 m P -
d pl cemen ) a d continued lllstallatlon
to SUCh laCe

c. Involuma_ry reassignment of full-time employees for whom
consultation did not provide for placement under C1b above
in other crafts or occupational groups in which they meet
minimum qgaliﬁcations at the same or lower level with per-
manent seniority for duty assignments under (1) and (@)
below, whichever is lesser: }

(1) One day junior to the seniority of the junior full-time
ernp}oyee in the same level and craft or occupation in
the installation to which assigned, or

(2) The seniority he had in the craft from which reassigned.
The 5-year rule does not apply.

d. Ir}volum.ar)f reassignment of part-time flexible employees
with seniority in any vacancy in the part-time flexible quota
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in the same craft or occupational group at any installation
within 100 miles of the discontinued installation or in more
distant installations, if after consultation with the affected
Unions it is determined that it is necessary, the Postal Serv-
ice will designate such installations for the reassignment of
the part-time flexible employees.

e. Involuntary reassignment of part-time flexible employees for
whom censultation did not provide for placement under Cld
above in other crafts or occupational groups in which they
meet minimum qualifications at the same or lower level at
the foot of the existing part-time flexible roster at the receiv-
ing installation and begin a new period of seniority.

f. Full-time employees for whom no full-time vacancies are
available by the time the installation is discontinued shall be
changed to part-time flexible employees in the same craft
and placed as such, but shall for six months retain place-
ment rights to full-time vacancies developing within that
time within any installation within 100 miles of the discon-
tinued installation, or in more distant installations, if after
consultation with affected Unions it is necessary, the U.S.
Postal Service will designate such installations for the reas-
signment of excess full-time employees on the same basis as
if they had remained full-time.

g. Employeecs, full-time or part-time flexible, involuntarily reas-
signed as above provided shall upon the restablishment of
the discontinued installation be entitled to reassignment with
full seniority to the first vacancy in the reestablished installa-
tion in the level, craft or occupational group from which
reassigned.

2. Consolidation of an Independent Installation

a. When an independent postal installation is consolidated with
another postal installation, each full-time or part-time flexi-
ble employee shall be involuntarily reassigned to the con-
tinuing installation without loss of seniority in his craft or
occupational group,

b. Where reassignments under 2a, preceding, result in an excess
of employees in any craft or occupational group in the con-
tinuing installation, identification and placement of excess
employees shall be accomplished by the continuing installa-
tion in accordance with the provisions of this Agreement
covering such situations.

c. If the consolidated installation again becomes an independ-
ent installation, each full-time and part-time flexible em-
ployee whose reassignment was necessitated by the previous
consolidation shall be entitled to the first vacancy in the re-
established installation in the level and craft or occupational
group held at the time the installation was discontinued.

3. Transfer of a Classified Station or Classified Branch to the Juris-
diction of Another Installation or Made an Independent Instal-
lation
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a.

When a classified station or classified branch is transferred
to the jurisdiction of ancther installation or made an inde-
pendent tnstallation, all full-time employees shall at their op-
tion remain with the classified station or classified branch
without loss of seniority, or remain with the installation

from which the classified station or classified branch is being
transferred.

A realistic appraisal shall be made of the number of employ-
ees by crafts or occupations who will be needed in the sta-
tion after transfer, and potential vacancies within these re-
quirements created by the unwillingness of employees to
follow the station to the new jurisdiction shall be posted for
bid on an office-wide basis in the losing installation.

If the postings provided in paragraph 3b, preceding, do not
result in sufficient employees to man the transferred classi-
fied station or classified branch, junior employees, by craft
or occupational group on an installation-wide seniority basis
in the losing installation, shall be involuntarily reassigned to
the classified station or classified branch and each employee
thus involuntarily reassigned shall be entitled to the first va-
cancy in his level and craft or occupational group in the in-
stallation from which transferred.

4. Reassignment Within an Installation of Employees Excess to the
Needs of a Section

a.

The identification of assignments comprising for this purpose
a section shall be determined locally by local negotiations. If
no sections are established immediately by local negotiations,
the entire installation shall comprise the section.

Full-time employees, excess to the needs of a section, start-
ing with that employee who is junior in the same craft or oc-
cupational group and in the same level assigned in that sec-
tion, shall be reassigned outside the section but within the
same craft and occupational group. They shall retain their
seniority and may bid on any existing vacauncies for which
they are eligible to bid. If they do not bid, they may be as-
signed in any vacant duty assignment for which there was no
senior bidder in the same craft and installation. Their prefer-

ence is to be considered if more than one such assignment is
available,

Such reassigned full-time employee retains the right to re-
treat to the section from which withdrawn only upon the
occurrence of the first residual vacancy in his salary level
after employees in the section have completed bidding. Such
bidding in the section is limited to employees in the same
salary level as the vacancy. Failure to bid for the first avail-
able vacancy will end such retreat right. The right to retreat
to the section is optional with the employee who has retreat
rights with respect to a vacancy in a lower salary level. His
failure to exercise the option does not terminate his retreat

rights in the salary level in which he was reassigned away
from the section,

128

d. The duty assignment vacated by the reassignment of the jun-

jor full-time employee from th.e section §ha]] be posted flc])(r)
bid of the full-time employees m.the section, If then;, aree 10
bids, the junior remaining unassigned full-time employe
the section shall be assigned to the vacancy.

A rural carrier becoming a city carrier upon the clonvcr‘slxoré
of a rural route to city delivery shall perl:nanently' ass cIiT:
seniority one day junior to that of the junl'ovr ful —t‘nm]eesqery
carrier or shall retain his own seniority, whichever is lesser.

5 Reduction in the Number of Employees in an Installation Other
Than by Attrition

Reassignments within installation. When for any reaSOnmarz
installation must reduce the numbe_r.of emplqyees mqre‘ P
idly than is possible by normal attrition, that installation:
(1) Shall determine by craft and occupational group the
number of excess employees; . ‘
(2) Shall, to the extent possible, minimize the }mpact 0111
regular work force employees by 'separauon‘ of a
casuals, postal assistants, seasonal assistants, etc.;
(3) Shall, to the extent possible, minimize the .lmpz;]ctu?n'
full-time positions by reducing part-time flexible .o 's,
(4) Shall identify as excess the necessary number OfdJurclé?Jr-
full-time employees in the salary _level, cr_aft, an . oceu
pational group affected on an installation-wide basis
within the installation; make reasmgpmenls of el).(gess
full-time employees who mecet the minimum qualihca-
tions for vacant assignments 1n other crafts in the same
installation; involuntarily reassign them. (except as pro-
vided for letter carriers and special dc;hvery meslseng)c_rs
and vehicle service employees 1n.Se;t10n C5b be ow [1l]n
the same or lower level with seniority, whichever 1s the
lesser of: o -
(a) One day junior to the seniority of the junior fu
time employee in the same level and craft or ‘occu—
pational group in the installation to which assigned,
or . _

(b) the seniority he had in the craft from which reas
signed. The 5 year rule does not apply.

(5) He shall be returned at the first opportunity to the craft
from which he was reassigned. '

(6) When returned, he retains seniority previously attained
in the craft augmented by his intervening cmployment
in the other craft.

(7) The right of election by a senior employee proyided in
paragraph b(3), below is not available for this cross-
craft reassignment within the installation.

b. Reassignments to other installations after making reassign-

ments within the installation:
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(1) Involuntarily reassign such excess full-time employees
starting with the junior with their seniority for duty as-
signments to vacancies in the same or lower level in the
same craft or occupational group in installations within
100 miles of the losing installation, or in more distant
installations if after consultation with the affected
Union it is determined that it is necessary, the Postal
Service will designate such installations for the reassign-
ment of excess full-time employees. However:

(a) Whenever full-time PS-5 letter carrier routes are
transferred from one installation to another, the
full-time letter carriers whose complete routes are
transferred shall have the option of transferring
with their routes with their seniority.

(b) Whenever full-time or part-time motor vehicle craft
assignments are discontinued in an installation and
there is an excess in a position designation and sal-
ary level, the excess shall be adjusted to the maxi-
mum extent possible by making voluntary reassign-
ments to vacant motor vehicle craft positions in
installations within 100 miles unless the employee
applies for a vacancy in a more distant installation.
Senior qualified applicants for such vacant posi-
tions shall be reassigned. When reassignment is in
the same designation and salary level, the reas-
signed employee retains his seniority.

(c) When the entire special delivery messenger unit is
moved from one independent installation to an-
other and all special delivery territory is trans-
ferred, the special delivery messengers will be reas-
signed in gaining unit with full seniority credit for
all seniority gained in craft and installation., When
less than the entire special delivery messenger unit
is transferred and it is necessary to reassign one or
more special delivery messengers to the gaining in-
stallation, senior special delivery messengers shall
be given option for reassignment. If no special de-
livery messenger elects to be reassigned, the junior
special delivery messenger shall be reassigned.

(2) Involuntarily reassign full-time employees for whom
consultation did not provide for placement under b(1)
above in other crafts or occupational groups in which
they meet minimum qualifications at the same or lower
level with permanent seniority for duty assignments
whichever is lesser of:

(a) one day junior to the seniority of the junior full-
time employee in the same level and craft or occu-
pational group in the installation to which assigned,
or

(b) the seniority he had in the craft from which reas-
signed, The 5-year rule does not apply.
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(3) Any senior employee in the same craft or occupational
group in the same installation may elect to be Teas-
signed to the gaining installation and take the seniority
of the senior full-time employee subject to involuntary
reassignment. Such senior employees who accept re-
assignment to the gaining installation do not have re-
treat rights.

(4) When two or more such vacancies are simultaneously
available, first choice of duty assignment shall go to tl}e
senior employee entititled by displacement from a dis-
continued installation to such placement.

(5) A full-time employee shall have the option of chaqging
to part-time flexible in the same craft or occupational
group in lieu of involuntary reassignment.

(6) Employees involuntarily reassigned under b(1) and (2)
above, other than senior employees who elect to be
reassigned in place of junior employees, shall be' en-
titled at the time of such reassignment to file a written
request to be returned to the first vacancy in the 1e\{el,
in the craft or occupational group in the installation
from which reassigned, and such request shall .be
honored so long as he does not withdraw it or dech_ne
to accept an opportunity to return in accordance with
such request.

6. Centralized Mail, Processing and/or Delivery Installation (Mail
Handler Craft Only)

a. When the operation at a centralized installation or other

mail processing and/or delivery installation result in an ex-
cess of full-time mail handlers at another installation(s),
full-time mail handlers who are excess in a losing installa-
tion(s) by reason of the change, shall be reassigned as pro-
vided in Section C5b, such reassignments shall be treated as
details for the first 180 days to avoid inequities in the selec-
tion of preferred duty assignments by full-time mail handlers
in the gaining installation. Commencing with reassignments
effected after June 1, 1976, the 180 day period above shall
be reduced to 120 days.

Previously established preferred duty assignments which be-
come vacant before expiration of the detail period must be
posted for bid and awarded to eligible full-time mail han-
dlers then permanently assigned in the gaining installation.
Excess part-lime flexible mail handlers may be reassigned as
provided for in Section C8.

All new duty assignments created in the gaining installation
and all other vacant duty assignments in the centralized in-
stallation, shall be posted for bid, One hundred eighty days
is computed from the date of the first detail of an employee.
Bidding shall be opeh to all full-time mail handlers of the
craft involved at the gaining installation. This includes full-
time mail handlers assigned to the gaining installation. Com-
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mencing with reassignments effected after June 1, 1976, the
180 day period above shall be reduced to 120 days.

7. Reassignments—Motor Vehicle

a. When a vehicle maintenance facility is established to replace
an auxiliary parage, full-time and part-time flexible craft po-
sitions in the gaining installation are to be posted in the los-
ing installation for applications by full-time and part-time
flexible employees, respectively. Senior qualified applicants
shall be reassigned without loss of seniority, but not to ex-

ceed the number of excess employees in the losing installa-
tion.

b. When a vehicle maintenance facility is established to replace
vehicle maintenance in a perimeter office, full-time and
part-time flexible craft positions in the new maintenance fa-
cility shall be posted in the losing installation for applica-
tions by full-time and part-time flexible employees, respec-
tively. Senior qualified applicants shall be reassigned without
loss of seniority, but not to exceed the number of excess
employees in the losing installation.

¢. When vehicle operations are changed by transfer from one
installation to another, new full-time and part-time flexible
craft positions shall be posted for applications in losing in-
stallation by full-time and part-time flexible employees in the
craft, respectively, Senior qualified applicants shall be rcas-
signed without loss of seniority, but not to exceed the num-
ber of excess employees in the losing installation.

d. After all reassignments have been made to the gaining
installation, pursuant to Sections a, b and c, the new full-

time assignments in the gaining installations shall be posted
for bids.

e, !f, after establishment of a new installation, operations result
in fL_nrther excess at losing installation(s), the procedures in
Sections a, b, ¢ and d, above, apply to reassign senior appli-

cants from the losing installation(s) to positions in the new
installation.

Reassignment—Part-time Flexible Employees in FExcess of
Quota (Other Than Motor Vehicle)

Where there are part-time flexible employees in excess of the
part-time flexible quota for the craft for whom work is not
available, part-time flexibles lowest on the part-time flexible roll
equal in number to such excess may at their option be reas-
signed to the foot of the part-time flexible roll in the same or
another craft in another installation.

a. An excess employee reassigned to another craft in the same
or another installation shall be assigned to the foot of the
part-time fiexible roll and begin a new period of seniority.

b. An excess part-time flexible employee reassigned to the same
craft in another installation shall be placed at the foot of the
part-time flexible roll. Upon his change to full-time from the
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d.

top of the part-time flexible roll _hig seniority for preﬁerr_ed
assignments shall include the seniority he pad in the _osntl]g
instaliation augmented by his part-time flexible service in the
gaining installation. .

A senior part-time flexible in the same craft or occupaﬂc&n:al
group in the same installation may elect to be reassigne '11(1'1
another installation in the same or another craft and ta 1e
the seniority (if any) of the senlor excess part-time flexible
being reassigned, as set forth in a and b, above. ‘ .

The Postal Service will designate, after.conspltanop with the
affected Union, vacancies at installations in which excess
part-time flexibles may request to be reass:agned l?egl'nmng
with vacancies in other crafts in the_ same 1pstallatlon, thﬁn
vacancies in the same craft in other_ installations; and ﬁnahy
vacancies in other crafts in other mstallau‘ons, making t e;
designations to minimize relocation hardships 10 the exten
practicable. . '
Part-time flexibles reassigned to another craft‘m the same in-
stallation shall be returned to the first _part—tlmg flexible va-
cancy within the craft and level from which reass.lgned.
Part-time flexibles reassigned to other installatlgns have re-
treat rights to the next such vacancy accordlpg t‘oﬂthﬁlr
standing on the part-time flexible roll in the losing installa-
tion but such retreat right does not extend to part-time ﬂe?cl—
bles who elect to request reassignment in place of the junior
part-time flexibles.

g. The right to return is dependent upon a written request

made at the time of reassignment from the blorsing. installation
and such request shall be honored unless it is withdrawn or
an opportunity to return is declined.

Section II: Clerk Craft

A. Basic Principles and Reassignments

When it is proposed to:

1.
2.

Discontinue an independent installation;

Consolidate an independent installation (i.e., qiscoptinufa the in-
dependent identity of an installation by _makmg it part of an-
other and continuing independent installation);

Transfer a classified station or classified branch to the jurisqic—
tion of another installation or make an independent installation;
Reassign within an installation employees excess 10 the needs of
a section of that installation;

Reduce the number of regular work force employees of an
installation other than by attrition; .
Reduce RPO, HPO employmeft, including employment in mo-
bile stations;

Centralized mail processing and/or delivery installation (New
and Old);
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8.

Reassignment—Part-time flexibles in excess of quota; such ac-
tions shall be subject to the following principles and require-
ments.

B. Principles and Requirements

1. Dislocation and inconvenience to full-time or part-time flexible

10.

employees affected shall be kept to the minimum consistent
with the needs of the service,

The Regional Postmasters General shall give full consideration
to withholding sufficient fuli-time and part-time flexible posi-
tions within the area for full-time and part-time flexible em-
ployees who may be involuntarily reassigned.

No employee shall be allowed to displace, or “bump” another
employee properly holding a position or duty assignment.

Unions affected shall be notified in advance (as much as six
months whenever possible), such notification 10 be at the re-

gional level, except under A4 above, which shall be at the local
level.

Full-time and part-time flexible employees involuntarily de-
tailed or reassigned from one installation 1o another shall be
given not less than 60 days advance notice, if possible, and
shall receive moving, mileage, per diem and reimbursement for
movement of household goods, as appropriate, if legally paya-
ble, will be governed by the standardized Government travel
regulations as set forth in Methods Handbook M-9, “Travel”,

Any employee volunteering to accept reassignment to another
craft' Or occupational group, another branch of the Postal
Service, or another installation shall start a new period of sen-

iority beginning with such assignment, except as provided
herein.

Whenever changes in mail handling patterns are undertaken in
an area including one or more postal installations with result-
ant successive reassignments of personnel fromn those installa-
tions to one or more central installations, such reassignments
shall be treated as details for the first 180 days in order to pre-
vent inequities in the seniority lists at the gaining installations.
The 180 days is computed from the date of the first detail of
an employee to the central, consolidated or new installation in
that specific planning program.

If a tig develops in_establishing the merged seniority roster at
the gaming installation, it shall be broken by total continuous
service in the regular work force in the same craft,

Whene\_/er. in this Agreement provision is made for reassign-
ments, it is understood that any full-time and part-time flexible

reassigned must meet the qualification requirements of the po-
sitlon to which reassigned.

This Agreement does not modify the provisions of Section Cé
of this Appendix, “Reduction in RPO or HPO Employment,
Including Employment in Mobile Stations”,
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12.

1,

It is understood that any employee en?illed hereundqr to a spe-
cific placement may exercise such entitlement only if no gt_her
employee has a superior claim hereunder to the same position.

Surplus U.S. Postal Service En_lployeesfSurplus U.s. Ppstal
Service employees from non-mail processing and non-mail <_1e-
livery Installations, regional offices, the U.S. Postal Servnlce
Headquarters and from other Federal degartment§ Or agencies
shall be placed at the foot of the part-time flexible roll :clIld
begin a new period of seniority effective the date of reassign-
ment.

C. Special Provisions on Reassignments

In addition to the general principles and .requirements above specified,
the following specific provisions are applicable:

Discontinuance of an Independent Installation

a. When an independent installation is discontinued, all_ full-
time and part-time flexible employees sh'all, to the maximum
extent possible, be involuntari}y reassngneq to continuing
postal positions in accordance with the following:

b. Involuntary reassignment of full-time erqployees with their
seniority for duty assignments to vacancies in the ‘same or
lower level in the same craft or occupational group m‘mstal~
lations within 100 miles of the discontinued 1n§tallatgon, or
in more distant installations, if after co'nsultauon with the
affected Union(s), it is determined that it js necessary, The
Postal Service will designate such installations for the reas-
signment of excess full-time employees. When two or more
such vacancies are simultaneously available, first chmce of
duty assignment shall go to the segior employee entitled by
displacement from a discontinued installation to such place-
ment.
c. Involuntary reassignment of full-time employees for whom
consultation did not provide for placement unc}er C1b above
in other crafts or occupational groups in which they meet
minimum qualifications at the same or lower level with per-
manent seniority for duty assignments under (1) and (2)
below, whichever is lesser: '
(1) One day junior to the seniority of the junior ful.l-tm.le
employee in the same level and craft or occupation in
the installation to which assigned, or

(2) The seniority he had in the craft from which reassigned.
The 5-year rule does not apply.

d. Involuntary reassignment of part-time flexibles wjth seniority
in any vacancy in the part-time flexible quota in ;hq same
craft or occupational group at any installation w1.lh1n ]pO
miles of the discontinued installation or in more dls.tam in-
stallations, if after consultation with the affected‘Umo.n(s) it
is determined that it is necessary, the Postal Service will des-
ignate such installations for the reassignment of the part-
time flexibles.
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. Involuntary reassignment of Part-time flexibles for whom
consultation did pot provide for placement under C1d above
in other crafts or occupational groups in which they meet
minimum qualifications at the same or lower level at the
foot of the existing part-time flexible roster at the receiving
installation and begin a new period of seniority,

f. Full-time employees for whom no full-time vacancies are

available by the time the installation is discontinued shall be
changed to part-time flexibles in the same craft and placed
as such, but shall for six months retain placement rights to
full-time vacancies developing within that time within any
installation within 100 miles of the discontinued installation,
or in more distant installations, if after consultation with af-
fected Union(s) it is determined that it is necessary, the
Postal Service will designate such installations for the reas-

signment of excess full-time employces on the same basis as
if they had remained full-time.

g Employees, full-time or part-time flexible, involuntarily reas-

signed as above provided shall upon the reestablishment of
the discontinued installation be entitled to reassignment with
full seniority to the first vacancy in the reestablished installa-

tion in the level, craft or Occupational group from which
reassigned.

2, Consolidation of an Independent Installation

a,

Transfer of a Classified Station or Classifi
risdiction of Another Ins
stallation

a.

When an independent postal installation is consolidated with
another postal installation, each full-time or part-time flexi-
ble employee, shall be involuntarily reassigned to the con-
tinuing installation without loss of seniority in his craft or
occupational group,

Where reassignments under 2a, Preceding, result in an excess

qf e_rnployees in any craft or occupational group in the con-
tinuing installation, identification and placement of excess
employees shall be accomplished b

If the consolidated installati
ent installation, each full-t
ployee whose reassignment
consolidation shall be entit]
established installation in th
group held at the time the in

on again becomes an independ-
ime and part-time flexible em-
was necessitated by the previous
ed to the first vacancy in the re-
e level and craft or occupational
stallation was discontinued,

ed Branch to the Ju-
tallation or Made an Independent In-

When a classified station or
to the jurisdiction of anothe
pendent installation, all fyll-t
tion remain with the cl
without loss of senior;
from which the classifie
transferred,

classified branch is transferred
r installation or made an inde-
ime employees shall at their op-
assified station or classified branch
ty, or remain with the installation
d station or classified branch is being
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b.

A realistic appraisal shall be mzla]de o_fllthbe num:;i):(r1 (:11; etﬁ]eplstz:
ati nee
s by crafts or occupations who will be led -
fiim :thcr transfer, and potential vacancies within th’ese rfo
uirements created by the unwillingpess of emplo)eilsf >
(flollow the station of the new jurisc[icu9n shall be posted fo
bid on an office-wide basis in the losing installation.

1f the postings provided in paragraph 3hb, Frec:fc‘i;rl:ga dcc;alsxsc:
i i 1 to man the tran

result in sufficient employees man d classt
i i h, junior employees, by f

fied station or classified brans: s ¢ 1 s by cralt

i tallation-wide seniority

or occupational group on an instal ¢ ity basis

i ing i i all be involuntarily reassigne

in the losing installation, shd}l ed o
i i assified branch and each employ

the classified station or classi ; ) employee

i i i hall be entitled to the first v

thus involuntarily reassigned s I : :

cancy in his level and craft or occupational group in the in

stallation from which transferred.

4. Reassignment Within an Installation of Employees Excess to the
Needs of a Section

a.

The identification of assignments comprising for_ tl_ns pu;lfaorfg
a section shall be determined .locally_by negotiations. o
sections are established irnmegllately by !ocal negotiation,
entire installation shall comprise the section. .
Full-time employees, excess to. thg: nchs of a secuofr;, sta;(l:-.
ing with that employee who is junior in the same Cra N (irsec‘
cupational group and in the same level as.51gncd in _thq e
tion, shall be reassigned outside the section but wit mh '
sam’e craft or occupational group. 'They shal} retain th?;
seniority and may bid on any existing vacancies for ;v 1as_
they are eligible to bid. If thpy do not bid, _they may eS "
signed in any vacant duty assignment for wl}lch therf: wa f
senior bidder in the same craft and installation. Th;lr pre [ef-
ence is to be considered if more than one such assignment is
available.

¢. Such reassigned full-time employee retains the right to re-

5.

treat to the section from which withdravyn o_nly upon the
occurrence of the first residual vacancy in his ‘sal'ary levFl
after employees in the section have complete‘d bidding, Fail-
ure to bid for the first available vacancy w1'11 enq such re-
treat right. The right to retreat to the sec.tion is optional with
the employee who has retreat rights with respect lo. a va-
cancy in a lower salary level. His failLfre io' exercise the
option does not terminate his retreat rights in the sal'ary
level in which he was reassigned away from the section.

d. The duty assignment vacated by the reassignment of the jun-

ior full-time employee from the section shall be posted for
bid of the full-time employees in the section. If there are np
bids, the junior remaining unassigned full-time employee in
the section shall be assigned to the vacancy.

Reduction in the Number of Employees in an Installation Other
Than by Attrition
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a.

Reassignments within installation: When for any reason an
installation must reduce the number of employees-more rap-
idly than is possible by normal attrition (except as provided

for in Section C6 of this Article for mobile stations) that in-
stallation:

(1) Shall determine by craft and occupational group the
number of excess employees.

(2) Shall to the extent possible, minimize the impact on
regular work force employees by separation of all
casuals, postal assistants, seasonal assistants, etc.

(3) Shall, to the extent possible, minimize the impact on
full-time positions by reducing part-time flexible hours.

(4) Shall identify as excess the necessary number of junior
full-time employees in the salary level, craft and occu-
pational group affected on an installation-wide basis
within the installation; make reassignments of excess
full-time employees who meet the minimum qualifica-
tions for vacant assignments in other crafts in the same
installation; involuntarily reassign them in the same or
lower level with seniority, whichever is the lesser of:

(a) one day junior to the seniority of the junior full-
time employee in the same level and craft or occu-
pational group in the installation to which assigned,
or

(b) the seniority he had in the craft from which reas-
signed. The 5-year rule does not apply.

(5) He shall be returned at the first opportunity to the craft
from which he was reassigned.

(6) When returned, he retains seniority previously attained
in the craft augmented by his intervening employment
in the other craft.

(7) The right of election by a senior employee provided in

paragraph b(3) .below is not available for this cross-craft
reassignment within the installation.

Reassignment to other installations after making reassign-
ments within the installation:

(1) Involuntarily reassign such excess full-time employees
starting with the junior with their seniority for duty as-
signments to vacancies in the same or lower level in the
same craft or occupationl group in installations within
100 miles of the losing installation, or in more distant
installations, if after consultation with the affected
Union it is determined that it is necessary, the Postal
Service will designate such installations for the reassign-
ment of excess full-time employees.

(2) Involuntarily reassign full-time employees for whom
consultation did not provide for placement under b(l)
above in other crafts or occupational groups in which
they meet minimum qualifications at the same or lower
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level with permanent seniority for duty assignments

whichever is lesser of: o o

(a) one day junior to the seniority of the Jumo.r full-
time employee in the same level and cr‘aft or occu-
pational group in the installation to which assigned,
or )

(b) the seniority he had in the craft from which reas-
signed. The 5-year rule does not apply. .

(3) Any senior employee in the same craft or occupational
group in the same installation may elect to be reas-
signed to the gaining installation and. take tl’}e seniority
of the senior full-time employee subject to involuntary
reassignment. Such senior ernplgyees who accept reas;
signment to the gaining installation do not have retrea
rights. ‘ .

(4) When two or more such vacancies are simultaneously
available, first choice of duty assignment shall go to the
senior employee entitled by displacement from a discon-
tinued installation to such placement.

(5) A full-time employee shall have the option of chan_ging
to part-time flexible in the same craft or occupational
group in lieu of involuntary reassignment.

(6) Employees involuntarily reassigned under b(1) and (2)
above, other than senior employees who elect to bg »
reassigned in place of junior employees, shaI.l be entitle
at the time of such reassignment to ﬁ)e a written rg:quest
to be returned to the first vacancy m'the Ievgl, in the
craft or occupational group in the installation from
which reassigned, and such request shal} be honored so
long as he does not withdraw it or dechne to accept an
opportunity to return in accordance with such request.

6. Reduction in RPO or HPO Employment, Including Employ-
ment in Mobile Stations -

Order of Withdrawal, RPO or HPO

(1) Withdraw the junior full-time clerk(s) (on.the RPO or
HPO) on the basis of seniority. Pool full-time clerks 4at
the different headouts of the same RPO or HPO to se-
lect the junior full-time clerk(s).

(2) The junior clerk(s) for whom there is uo. full-time as-
sighment in the RPO or HPO shall bid with other full-
time clerks in the same mobile station for any.vacant
road assignment(s). If there is no vacant full-time as-
signment in the mobile station, Section b below applies
to identify the excess clerk(s).

b. Order of Withdrawal, Mobile Stations

(1) When for any reason the number of full-time clerks in
a mobile station must be reduced the necessary r'lumber
of junior full-time clerks therein shall be identified as
the excess clerks.
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C.

(2) A senior non-excess clerk in a mobile station may elect

3

@

to be reassigned in place of an excess clerk, with senior-
ity as provided for in Section 5b(3) above. His election
must be made before excess clerks choose the mobile
station or stationary installation in which to be reas-
signed.

An excess full-time clerk shall have the option of chang-
ing to part-time flexible distribution clerk, RPO or
HPO, in lieu of arbitrary reassignment to a vacant full-
time clerk assignment,

A full-time clerk who is not assigned as a result of bid-

ding shall be assigned within the mobile station in any
vacancy for which there was no senjor bidder,

Reassignment of Excess Clerks

ey

2

€)

4)

Excess full-tilne road clerks, including senior clerks who
elect to be reassigned in place of excess clerks, are sub-
ject to reassignment in the clerk craft with retention of
seniority for preferred assignments as that seniority is
defined in Article XXXVII—Clerk Craft. They may
elect among Postal Service designated vacant clerk as-
signments in other mobile stations and stationary instal-
lations. When more than one excess clerk elects reas-
signment to the same vacant assignment, the clerk who
has the greater seniority for preferred assignments shall
be reassigned.

Mobile stations and stationary installations to which
reassignment in the clerk craft can be made will be des-
ignated by the Postal Service. Designated clerk assign-
ments mean assignments in designated mobile stations
and stationary installations which remain vacant after
bidding by full-time clerks therein, Vacant assignments
shall include actual vacancies and increase in clerk
complement.

Excess clerks reassigned pursuant to their election
among designated vacant assignments are reassigned in-
voluutarily,

Clerks involuntarily reassigned, other than senior clerks
who elected to be reassigned in place of excess clerks
and clerks who elect to be reassigned to a stationary in-
stallation not at the mobile station headquarters, shall
be entitled at the time of reassignment to apply in writ-
ing to be returned to the first clerk vacancy (the assign-
ment remaining vacant after bidding by clerks therein)
in the mobile station from which reassigned and such
application shall be honored so long as he does not
withdraw it or decline to accept an opportunity to re-
turn. 1f more than one clerk is an applicant for return
to the same vacant assignment, selection for reassign-
ment shall be based upon seniority for preferred assign-
ments.
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(5) When an excess road clerk is reassigned in a stationary

(6)

installation, who then is currently gualiﬁed in the super-
visory examination, he will have his name placeq on tlhe
supervisory eligible register for the stationary installa-
tion. .

A clerk’s election to be reassigned in a stationz_iry mstgl-
lation in a PS-5 assignment, as proylded for in Section
c(1) above, is his request for re@ucllon to sa]ary level 5.
Salary protection benefits provided for by this Agree-
ment are not lost by election to be reduce.d.by an excess
clerk, or by a senior clerk, if in his case, it is r.easonable
to believe he will become excess in the relatively near
future.

d. Reassignment of Part-time Flexible Employees in Excess of
Quota

N

@

When there is an excess of the part-time flexible quota
of level 6 part-time flexible mobile employees gss:gned
in that mobile station, the junior part-time ﬂexnble em-
ployees equal in number to such excess \_v111 be given the
opportunity to transfer to another mobile stz}uon, orba
stationary installation in the clerk craft fieSIgnaled_ y
the USPS after consultation with Ihe Union. Part-time
flexible employees so transferred will be plaged at }he
foot of the part-time flexible roll in the mpbﬂe station
or stationary installation to which reass:gne'd. Upop
change to full-time from the top _of the part-time flexi-
ble roll, seniority for prelerred assignments .shall mclu@e
his part-time flexible service and the seniority he had.m
the mobile station from which reasstgngd. A senijor
part-time flexible in the same mobil.e station may elect
to be reassigned and take the seniority of the senior ex-
cessed part-time flexible.
Mobile part-time flexible employees reassigned to other
mobile stations or stationary installations have retreat
rights to the first part-time flexible vacancy in the losing
mobile station according to their standmg‘on the part-
time flexible roll in the losing mobile station, l?ut such
retreat right does not extend to part-time ﬁe)uble em-
ployees who elect to request reassignment in place of
the junior part-time flexible employees.

(3) The right to return is dependent upon a written request

made at time of reassignment from the mobile' statfon
and such request shall be honored unless it is with-
drawn or an opportunity to return is declined.

(4) Reassignment to a stationary installation under (1) above

is considered a request for reduction to salary level 3.
Salary protection benefits provided for by this Agree-
ment are not lost by the election to be reduced.

7. Centralized Mail Processing and/or Delivery Installation (New

and Old)
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a, When the operations at a centralized installation or other
mail processing and/or delivery installation result in an ex-
cess of full-time employees at another installation(s), full-
time employees who are excess in a losing installation(s) by
reason of the change, shall be reassigned as provided in Sec-
tion 5b, such reassignments shall be treated as details for the
first 180 days to avoid inequities in the selection of preferred
duty assignments by full-time employees in the gaining in-
stallation.

b. Previously established preferred duty assignments which be-
come vacant before expiration of the detail period must be
posted for bid and awarded to eligible full-time employees
then permanently assigned in the gaining installation. Excess

part-time flexible employees may be reassigned as provided
for in Section C8.

c. All new duty assignments created in the gaining installation
and all other vacant duty assignments in the centralized in-
stallation, shall be posted for bid. One hundred eighty days
is computed from the date of the first detail of an employee.
Bidding shall be open to all full-time employees of the craft
involved at the gaining installation. This includes full-time
employees assigned to the gaining installation.

d. When the centralized installation is a new one:

(1) Full-time clerks who apply for reassignment from the
losing installation, shall be reassigned with their senior-
ity.

(2) Reassignments shall be in the order of seniority and
shall not exceed the number of excess full-time clerks in
the losing installation,

(3) The provisions of Sa, above, apply to reassign junior
full-time excess clerks, with their seniority, when there
are excess ftull-time clerks after the reassignment of sen-
ior full-time clerks who apply for reassignment.

8. Reassignment—Part-Time Flexibles in Excess of Quota (Other
Than Mobile)

When there are part-time flexible employees in excess of the
part-time flexible quota for the craft for whom work is not
available, part-time flexibles lowest on the part-time flexible roll
equal in number to such excess may at their option be reas-
signed to the foot of the part-time flexible roll in the same or
another craft in another installation.

a, An excess part-time flexible employee reassigned to another
craft in the same or another installation shall be assigned to
the foot of the part-time flexible roll and begin a new period
of seniority.

b. An excess part-time flexible employee reassigned to the same
craft in another installation shall be placed at the foot of the
part-time flexible roll. Upon his change to full-time from the
top of the part-time flexible roll his seniority for preferred
assignments shall include the seniority he had in the losing
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installation augmented by his part-time flexible service 1n the

vaining installation. )

i\ senigor part-time flexible in the same craft or occupancén?;

group in the same installation may elect to be reassxgéxe 11(

another installation in the same or another craft an t.z;ﬂe

the seniority (if any) of the senior excess part-time flexible

being reassigned, as set forth in a and b, above. .

d The U.S. Postal Service will designate, after con_sultat{on
with the affected Union, vacancies at installations in which

excess part-time flexibles may request to be rea551gqed, Be-
ginning with vacancies in other crafts in the same insta aj
tion; then vacancies in the same craft in other {nstallatllons,
and finally vacancies in other crafts in otk}er mstallapons,
making the designations to minimize relocation hardships to
the extent practicable. ‘ ‘

e. Part-time flexibles reassigned to another craft in the same in-
stallation shall be returned to the first part-tum? flexible va-
cancy within the craft and level from whxich reassllgned.

f. Part-time flexibles reassigned to other mstallatlgns have re-
treat rights to the next such vacancy accordxpg t'o thtl:ll'
standing on the part-time flexible roll in the losmg' instal a-
tion but such retreat right does not extend to part-time ﬂem-
bles who elected to request reassignment in place of the jun-
jor part-time flexibles. .

g. The right 1o return is dependent upon a Wwritten request
made at the time of reassigument from the.lo‘smg' installation
and such request shall be honored unless it is withdrawn or
an opportunity to return is declined.

o

MEMORANDUM OF UNDERSTANDING

is eby agreed that the term “present melhod'of computation’ as
{lts:d hiirAzliclge KX1 of the National Agreement in respect to health
benefits refers to the following: .

A. Effective July 21, 1975, the bi-weekly contributions by the Em-
ployer for employees shall be an amount equal to 75 percent of the
average of the subscription charges in effect on the ﬁrs.t day of the
first pay period of January 1975 for employees of the United States as
defined in 5 U.S.C. 8901, with respect to self alone or self and family
enrollments, as applicable, for the highest level of benefits offered
by—

(1) the service benefit plan;

(2) the indemnity benefit plan;

(3) the two employee organization plans v».fit.h the lgrgest numbe}' o?
enrollments as determined by the Civil Service Comimission;
and

(4) the two comprehensive medical plans with the' largest mAlmeer
of enrollments, as determined by the Civil Service Commuission.

B. The amount of contributions by the Emplpyer for employees
shall be readjusted beginning on the first pay period of January 1976
in accordance with the annual readjustment of the average by the
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Civil Service Commission a i i

percent of sxid ppnmiss averig;:owded above or in other words, 75

shzgi b"l;hf 'aépount of (EOHFI‘IbU(lOnS by the Employer for employees

Shal Janued Jlugs‘;gd_begmmng on th_e first pay period of January 1977

an ary in accorgiance with the annual readjustment of the
erage by the Civil Service Commission as provided or in oth

words, 75 percent of the newly adjusted average, oner

are necessary for the admini
by Section 8909(b) of Title 5 U.S.C.

E. The amount necessary to pay the tot
after the Employer’s contribution is dedu
the pay of cach enrolled employee.

coft'ri};hf' limfitation ir_l S_U.S.C. Section 8906(b) upon the Employer’s
Coniil u_1o{1 or any mdmdua} employee shall bear the same ratio to
TVICe's percentage contribution, as stated above, as 60 bears to

b

al charge for enrollment
cted shall be withheld from

Date: September 4, 1975
BENJAMIN F, BAILAR (S)

, BA FRANCIS S. FILB
U. S. Posta] Service ‘M*ﬁ*————ﬁll—] (S)

American Posta} WorkérS
Union, AFL-CIO
ﬂES H.RADEMACHER S)
¥ . MWMW—V—W—
National Association of
Letter Carriers, AFL-CIO
PETER FOSCOQ S)
National Post Office Mail
Handlers, Walchmen,
M.es:st_angcrs and Group Leaders
Division of the Laborers
Intem.a[ional Union of North
America, AFL-CIQ
LESTER F. MILLER (s)
National Rural ié;ter
Carriers’ Association
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MEMORANDUM OF UNDERSTANDING BETWEEN
THE UNITED STATES POSTAL SERVICE
AND THE AMERICAN POSTAL WORKERS UNION

I. The American Postal Workers Union, AFL-CIQ, and the United
States Postal Service recognize the importance of service to the public
and cost to the Postal Service in selecting the proper mode for the
highway movement of mail. In selecting the means to provide such
transportation the Postal Service will give due consideration (o public
interest, cost, efficiency, availability of equipment, and qualification of
employees.

11. For highway contracts covered by this Memorandum and expir-
ing on June 30, the Unions will be furnished the information enumer-
ated in Paragraph 1V below by February 15 of the calendar year in
which the contract is expiring. No later than April 1, the Union may
request a meeting to discuss a specific contract(s).

‘The Union will submit its documented analysis in advance of the ac-
tual meeting in order to facilitate discussions.

I11. For other contracts covered by this Memorandum, the Unions
will be furnished the information enumerated in Paragraph 1V below.
If at all possible, this information will be furnished at least 60 days
prior to the scheduled installation of the service. Within 30 days of
being furnished such information, the Union may request a meeting
to discuss a specific contract(s).

The Union will submit its documented analysis in advance of the ac-
tual meeting to facilitate discussions.

1V. The information will include the following:

A. A statement of service for each route, including the annual
mileage, equipment requirements, and current contractual cost
for all existing routes.

B. The schedule for each highway contract.

V. Should there subsequently be substantive modifications in the
information provided the Union in 1V above, the Union will be noti-
fied as soon as such decision is made.

VI. The parties agree that the following factors will be used in any
cost comparisons of the type of transportation mode to be selected:

A. The Motor Vehicle employee costs for Motor Vehicle Opera-
tors will be Level 5, Step 9 and Level 6, Step 9 for Tractor-
Trailer Operators, as per the wages current at the time.

B. The vehicle costs will be computed from the last two quarters
of the Vehicle Make/Model Cost Reports. These costs will be
computed separately for each Region. The parties will consider
an adjustment for exceptional cost variances.

C. The Postal Vehicle Service will be charged 15 minutes at the
start and 15 minutes at the end of each route, regardless of the
vehicle used.
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VII. For all routes for which the Union submitted a cost compari-
son, if a contract is awarded, the Union will be furnished the cost of
such contract,

VIII: These provisions shall be applicable when evaluating the type
of service to be provided for routes that are:

1. Over $45,000 per annum, but not more than 350 miles in
round-trip length, and

2. Not more than 8 hours in operating time from terminus to
termmus.

1X. The information will be furnished for all routes covered by this
memorandum and subject to renewal, extension, conversion of exist-
ing postal vehicle service to highway contract service or new highway
contract service subject to the limitations stated herein. The following
_contracts_ are not encompassed by this Memorandum of Understand-
ing: services involving collection and box delivery; small contract op-
erations in areas where no Postal Vehicle Service is currently operat-
ing and where Postal Vehicle Service operation is economically

unfea51ble‘; Or any star route contracts on a temporary or emer-
gency basis,

X.' The par}ies recognize that specific condijtions may justify and
Tequire alteration of the time requirements specified herein,
Date: September 4, 1975
BENJAMIN F. BAILAR (S)

Uuited States Postal Service

FRANCIS S. FILBEY S)
—_— e

American Postal Wsrkers
Union, AFL-CIO

MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNITED STATES POSTAL SERVICE
AND THE
NATIONAL RURAL LETTER CARRIERS' ASSOCIATION

The US Postal Servige anq the NRLCA agree that in those instances
in which contract deh\"ery is providing star route box delivery, upon
the request of the National President, the USPS will furnish relevant

Z)lrlytinv.ct)lved todrural delivery will be made on a cost effective basis
erritory under review must qualify for rural delivery under the
Employer’s regulations, g or e

Date: September 4, 1975
BENJAMIN F. BAILAR S)

‘ LESTER F. MILLER (S)
United States Postal Service

National Rural Letter Carriers’
Associalion
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNITED STATES POSTAL SERVICE
AND THE
NATIONAL ASSOCIATION OF LETTER CARRIERS,
AFL-CIO

The U.S. Postal Service and the NALC agree that upon the request of
the National President, the USPS will furnish relevant cost informa-
tion prior to the commencement or renewal of any contract' delivqry
route which performs service formerly performed in a particular in-
stallation by a letter carrier. The USPS decision as to whether to
commence or renew the contract delivery route will be made on a
cost effective basis.

Date: September 4, 1975
BENJAMIN F. BAILAR (S)
United States Postal Service

JAMES H. RADEMACHER (8)

National Association of
Letter Carriers, AFL-CIO

MEMORANDUM OF UNDERSTANDING BETWEEN
THE UNITED STATES POSTAL SERVICE AND THE
NATIONAL POST OFFICE MAIL HANDLERS, WATCHMEN,
MESSENGERS AND GROUP LEADERS DIVISION OF THE
LABORERS’ INTERNATIONAL UNION OF NORTH
AMERICA, AFL-CIO

1. The parties agree that at sectional center post offices or mail
processing center post offices where mail handler craft employees are
assigned and on duty on the platform at the time a star route vehicle
is being loaded or unloaded exclusively by a star route contract
driver, a mail handler(s) will assist in loading and unloading the star
route vehicle, unless such requirement delays the scheduled recejpt
and dispatch of mail or alters the routing or affects the safety require-
ments provided in the star route contract.

II. At offices where this memo is applicable, the schedules of mail
handlers will not be changed nor will the number of mail handlers be
augmented solely on the basis of this Memorandum of Understand-
ing. This Memorandum of Understanding will be effective 90 days
subsequent to September 4, 1975,

Date: September 4, 1975
BENJAMIN F. BAILAR (S)
U. S. Postal Service

PETER FOSCO (8S)

National Post Office Mail

Handlers, Watchmen,
Messengers and Group Leaders
Division of the Laborers’
International Union of North
America, AFL-CIO
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE U.S. POSTAL SERVICE
AND THE AMERICAN POSTAL WORKERS UNION,
AFL-CIO
NATIONAL ASSOCIATION OF LETTER CARRIERS,
AFL-CIO
NATIONAL POST OFFICE MAIL HANDLERS, WATCHMEN,
MESSENGERS AND GROUP LEADERS DIVISION OF THE
LABORERS’ INTERNATIONAL UNION OF NORTH
AMERICA, AFL-C1O
NATIONAL RURAL LETTER CARRIERS' ASSOCIATION

The American Postal Workers Union, AFL-CIO, the National Post
Office Mail Handlers, Watchmen, Messengers and Group Leaders Di-
vision of Laborers’ International Union of North America, AFL-CIO,
the National Association of Letter Carriers, AFL-CIO, the National
Rural Letter Carriers’ Association, and the United States Postal Serv-
ice, recognize that disputes exist among the parties relating to the
crafts to which various duties performed by employees represented by
the Unions have been assigned. In order to resolve such disputes the
parties agree that a standing national level Committee on Jurisdiction,
comprised of representatives of each party, shall be established to
identify and resolve such current and any future jurisdictional dis-
putes. (Current disputes include, but are not limited to, cases subject
to the December 14, 1973, Apreement between the American Postal
Workers Union, AFL-CIO, the National Post Office Mail Handlers,
Watchmen, Messengers and Group Leaders Division of 1.aborers’ In-

ternational Union of North America, AFL-CIO, and the United
States Postal Service.)

Within 90 days subsequent to September 4, 1975 each Union shall
submit to the Committee a written description of the scope of the du-
ties it believes are properly assignable to employees it represents. The
Committee shall meet to identify those duties over which no dispute
as to jurisdiction exists, and to resolve conflicting claims of jurisdic-
tion over duties made by any of the parties.

Any member of the Committee may identify a disputed assignment
and request consideration of such assignment by the Committee.
Those members of the Committee representing the Postal Service and
those Unions which claim jurisdiction over a disputed work assign-
ment shall participate in the Committee’s discussions involving the
dispute. Representatives of those Unions not making claims of juris-
diction shall not participate in the deliberations of the Committee. In
resolving disputed assignments, the Committee shall consider, among
other relevant factors, the following:

1. existing work assignment practices;
2. manpower costs;

3. avoidance of duplication of effort and “make work” assign-
ments;

4. effective utilization of manpower, including the Postal Service’s

need to assign employees across craft lines on a temporary
basis;
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5. the integral nature of all duties which comprise a normal duty
assignment; . .

6. the contractual and legal obligations and requirements of the
parties,

Modifications of craft jurisdiction on the natiqngl level, including re-
visions of existing position descriptions and existing local craft assxgn;
ments of work will be changed by the Employer upon agrqement lc:
those members of the Committee participating in the resolution of t €
dispute. Determinations made by the Committee whe{e all partlesdpdr~
ticipating agree shall be binding on all parties to this Memorandum.

In the event that a dispute is not resolved by the Committee thh:r;
180 days after the date it is first considered by the Committee, gnc)i' oS
the Unions claiming jurisdiction over the .dutles may, within 1 _day
thereafter, request that the dispute be arbxtrateq under the provnslgns
of Article XV of the National Agreement. Fallurg to make suc ta
timely request shall constitute a waiver of the claim. All parties to
this Memorandum may participale in the arbitration and all parties
shall be bound by the arbitrator’s award whet.her or not they particl-
pated in the arbitration proceeding. The arbitrator's award shall be
final and binding.

This Memorandum of Understanding does not apply to craft a§sign-
ment of new positions subject to the provisions of Article 1, Section 5.

Date: September 4, 1975

BENJAMIN F. BAILAR (S)
U. S. Postal Service

FRANCIS S. FILBEY (8)

American Postal Workers
Union, AFL-CIO

JAMES H. RADEMACHER (S)

National Association of
Letter Carriers, AFL-CIO

PETER FOSCO (S)

National Post Office Mail

Handlers, Watchmen,
Messengers and Group Leaders
Division of the Laborers’
International Union of North
America, AFL-CIO

LESTER F. MILLER (8)

National Rural Letter
Carriers’ Association
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE U.S. POSTAL SERVICE
AND THE AMERICAN POSTAL WORKERS UNION,
AFL-CIO
NATIONAL ASSOCIATION OF LETTER CARRIERS,
AFL-CIO

NATIONAL POST OFFICE MAIL HANDLERS, WATCHMEN,
MESSENGERS AND GROUP LEADERS DIVISION OF THE

LABORERS’ INTERNATIONAL UNION OF NORTH
AMERICA, AFL-CIO

NATIONAL RURAL LETTER CARRIERS’ ASSOCIATION

In accordance with the principles of Article XXX1V, the U.S. Postal
Service and the Unions agree as folows:

1.

When the USPS determines the need to implement any new na-
tionally developed and nationally applicable work or time stand-
ards, it will first conduct a test or tests of the standards in one
or more installations. The USPS will notify the Union at least
15 days in advance of any such test, This paragraph shall not be
applicable to programs on which notice of testing has previously
been given.

If such test is deemed by USPS to be satisfactory and it subse-
quently intends to convert the tests to live implementation in the
test cities, it will notify the Union at least 30 days in advance of
such intended implementation,

Within 10 days after the receipt of such notice, the Union may
initiate a grievance at the national level. In situations covered
by this Memorandum only, the Union’s rights to make its own
work or time studies, under the provisions of Paragraph 6 of
Article XXXIV, may be exercised upon receipt of the notice. If
no grievance is initiated, the USPS will implement the new work
or time standards at its discretion.

If a grievance is filed and is unresolved within 10 days, and the
Union decides to arbitrate, the matter must be submitied to
priority arbitration by the Union within 5 days. The conversion
from a test basis to live implementation may proceed in the test
cities in accordance with paragraph 2 of this Memorandum.

The arbitrator’s award will be issued no later than 60 days after
the commencement of the arbitration hearing. During the pe-
riod prior to the issuance of the arbitrator’s award, the new
work or time standards will not be implemented beyond the test
cities, and no new tests of the new standards will be initiated.
Data gathering efforts or work or time studies, however, may be
conducted during this period in any installation.

The issue before the arbitrator will be whether the national con-
cepts involved in the new work or time standards are fair, rea-
sonable and equitable.

In the event the arbitrator rules that the national concepts in-
volved in the new work or time standards are not fair,
reasonable and equitable, such standards may not be imple-
mented by the USPS until they are modified to comply with the
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arbitrator’s award. In the event the arbitrator .rules that the na-
tional concepts involved in the new work or time standards arf‘
fair, reasonable and equitable, the USPS may implement suc

standards in any installation.

. No further grievances concerning the national concepts involved

may be initiated.

Date: September 4, 1975
BENJAMIN F, BAILAR (8)

FRANCIS S. FILBEY (S)

United States Postal Service

American Postal Workers
Union, AFL-CIO

JAMES H. RADEMACHER (8)

National Associaiién of
Letter Carriers, AFL-CIO

PETER FOSCO (S)

National Post Office Mail
Handlers, Watchmen, _
Messengers and Group Leaders

Division of the Laborers’
International Union of North
America, AFL-Cl10

LESTER F. MILLER (S)

National Rural Letter
Carriers’ Association
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SUPPLEMENTAL AGREEMENTS
between the
® United States Postal Service
and the

e American Postal Workers Union, AFL-CIO
® National Post Office Mail Handlers, Watchmen,
Messengers and Group Leaders Division of the Laborers’
International Union of North America, AFL-C10

July 21, 1975 - July 20, 1978

SUPPLEMENTAL AGREEMENT
MAIL BAG DEPOSITORIES, REPAIR CENTERS AND
SUPPLY CENTERS

This Supplemental Agreement is made and entered into as of the 21st
day of July, 1975 by and between the United States Postal Service
(hercinafter referred to as the “Employer”) and the American Postal
Workers Union, AFL-CIO, and the National Post Office Mail
Handlers, Watchmen, Messengers and Group Leaders Division of the
Laborers’ International Union of North America, AFL-C10, (herein-
after collectively referred to as the “Union™) with respect to em-
ployees represented by the Union at the Employer’s Mail Bag
Depaositories, Repair Centers, and Supply Centers.

Article I, Section 1B, Section 3A, Section 3B, Section 4, Section 6 and
Articles 11, 111, 1V, V, VI, VII, VII1, IX, X, X1, XIII, X1V, XV, XVI,
XVII, XVIII, XIX, XX, XXI, XXII, XXIII, XXIV, XXV, XXVI,
XXVII, XXVII, XXIX, XXX, XXXI, XXXII, XXXIII, XXX1V,
XXXV, XXXVI, XLIV and XLV of the 1975 National Agreement,
shall apply to bargaining unit employees employed at the Employer’s
Mail Bag Depositories, Repair Centers and Supply Centers.

Section 1. Principles of Seniority

A. Introduction

The United States Postal Service, the American Postal Workers
Union, AFL-CIO, and the National Post Office Mail Handlers,
Watchmen, Messengers and Group leaders Division of the Laborers’
International Union of North America, AFL-CI1Q, agree to the follow-
ing seniority principles which replace all former rules, instructions,
and practices.

This Agreement will conrinue relative seniority standings properly es-
tablished under past principles, rules, and instructions and the Agree-
ment shall be so applied. If an employee requests a correction of sen-
iofity standing, it is the responsibility of the requesiing employee 10

identify and restate the specific instructions, rules, or practice in sup-
port of the request.

B. Coverage

These tules apply to full and part-time employees with regular sched-
ules. No employee, solely by rcason of this Agreement, shall be dis-
placed from an assignment be gained in accord with former rules.
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C. Th_e i'nstallation head shall be responsible for the administration
of seniority. A current seniority list shall be posted om official bulletin
boards following the effective date of this Agreement and a copy of
the seniority list shall be furnished to the Union, Thereafter changes
to the seniority list shall be made only when they occur and :1 copy of
such changes will be provided to the Union. The application of this
Supplementq] Agreement on seniority will be open to local negotia-
tions at thq installation level in accordance with the local implementa-
tion provisions of the National Agreement.

D. Definitions

All_bz}rgaming unit employees in an installation shall constitute for
seniority purposes, a single unit.
1. Seniority fqr Full-Time and Part-Time Employecs

(a) Seniority for full-time employees is computed from date of
transfer to, or appointment in the installation and continues
to accrue so long as service in the installation is uninter-
rup?ed, except as otherwise provided herein.

(b) Seniority for part-time fixed scheduled employees is com-
puted from the date of appointment in this category of the
work force and continues to accrue so long as service in
the unit and category and installation is uninterrupted.

(c) Part-time flexible employees are placed on a part-time flexi-
ble roster in_ the order of the date of their appointment.
When .changmg such employees to full-time, they shali be
taken in the order of their standing on the part-time flexj-
ble roster. These employecs do not have seniority rights:
howevgr, l_heir relative length of service shall be considere(i
as a guide in assignments and for other purposes,

2. Duty Assignment

A duty assignment is a set of duties and responsibilities within

écc[ognized positions regularly scheduled during specific hours of
uty.

3. Preferred Duty Assignment

A preferred duty assignment is any assignment preferred by a

full-time regular employee or a i
_regula part-time fixed -
ployee within his category. schedole em

4. Bid

A wrilten request submitted to the installation head to be as-
signed to a duty assignment by an employee eligible to bid on a

vacant or newly established duty assien 5
vacant or y gnment or a preferred as-

5. Application

11} writ‘ten request by a full-time regular employee or a part-time
ixed sche_dule employee within his category for consideration
for an assignment for which he is not entitled to submit a bid.

E. Probationary Employees
1. Probationary Period
The probationary period for a new cmployee shall be ninety
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(90) calendar days. The Employer shall have the right to sepa-
rate from its employ any probationary employee at any time
during the probationary period and these probationary employ-
ees shall not be permitted access to the grievance procedure in
relation thereto,

2. Falsification of Employment Application

The parties recognize that the failure of the Emplayer to dis-
cover a falsification by an employee in his employment applica-
tion prior to the expiration of his probationary period shall not
bar the use of such falsification as a reason for discharge.

3. Computation of Security

When an employee completes the probationary period, his sen-
jority will be computed in accordance with this Agreement as
of his initial day of full-time or part-time employment.

4, Separation from Postal Service

When an employee who is separated from the Postal Service for
any reason is re-hired, he shall serve a new probationary period.
If his separation was duc to disability, his seniority shall be es-
tablished in accordance with this Agreement,

F. Changes In Which Seniority Is Lost

Except as specifically provided elsewhere in this Agreement, an em-
ployee begins a new period of seniority:

1. Upon the employee’s own request to be changed from one in-
stallation to another,

2. Upon reinstatement or recmployment.

Upon transfer into the Postal Service from any other Federal
agency.

4. Upon a mutual exchange between the employees.
G. Changes In Which Seniority is Retained, Regained or Restored

1. Reemployment After Disability Separation

On reinstatement or reemployment after separation caused by
disability, retirement or resignation because of personal illness
and the employee so stated in his resignation and furnished sat-
isfactory evidence for inclusion in his personnel folder, the em-
ployee receives seniority credit for past service for time on the
disability retirement or for illness if reinstated or reemployed in
the same or lower salary level, from which originally separated;
provided application for reinstatement or reemployment is made
within six months from the date of recovery. The date of recov-
ery in the case of disability retirement must be supported by no-
tice of recovery from the Bureau of Retirement Insurance and
Occupational Health, Civil Service Commission, and in the case
of resignation due to illness, by a statement from the applicant’s
attending physician or practitioner,
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Lo

Restoration

On resto;ation in the same installation after return from mili-
tary service, transfer under letter of authority or unjust removal,

employee shall regain the same seniority rights he would have if
not separated.

Reassignment and Return in 90 Days

A career employee, voluntarily reassigned from one installation
to gnother \.avith or without change in PS salary Jevel, and volun-
tar.xly x'ea.551gned within 90 days to his former installation re-
gains seniority previously acquired in the installation augmented
by the intervening employment,

H. Bidding

All full-time positions in the Mail Bag Depositories i

and Supply Centers, including higher level ;fositions, ,shI;ip gg ﬂ%?:it%r;
a fu!l-urqe employee who is the senior qualified bidder meeting the
q_uahﬁcau.on standards for the position except for the following posi-
tions, Whl(‘.h shall be filled on a best-qualified basis; however, when
job vacancies occur in Receiving and Shipping Clerlé sp 7-11,01' In-
vemoxjy Control Clerk, SP 7-13, present incumbems’ in the position
may bid foy the vacancy on the basis of senior qualified: P

Position Number

Position Title

2? ';-11 Receiving and Shipping Clerk (Level 5)
> -:3 Inventory Control Clerk (Level 5)
7-29 Maintenance Mechanic—General
b (Level 6)
0-165 ADP Equi
quipment Operat
il perator (Level 5)

Accountable Paper Supply Clerk (Level 5)

I. Special Benefits to Certain Veteran Employees

1.

The seniority principles established b

Ch ] y law, and contained in Ar-
tlchle XII o}‘ the 1973 National Agreement continue in eﬂecsc
where .apphca_ble, to those veterans who were within reach or;
an eligible register between May 1, 1940, and October 23, 1943

Employees whose names are within reach on an eligible register
and.whp lost opportunity for career appointment because of
service in tb'e military service after June 30, 1950, who subse-
quently received career appointment, based on rest’ored eligibil-
ity, anfi were granted the benefits of Public Law 121 are entitled
to seniority ﬁrom the date the Jower eligible on the same list of
eligibles received a career appointment. e

J. Filling Positions Reevalnated

1.

When an occupied position i
position is upgrad i
ent duties: peraded on the basis of the pres-

a. The incumbent will remain in th j i
I \ e upgraded job provided h
has been in that job for more than one year. ? )
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2.

b. The job will be posted for bid in accordance with the Agree-
ment if the incumbent has not been in the job for more than
one year,

When an occupied position is upgraded on the basis of duties

which are added to the position:

a. The incumbent will remain in the upgraded job provided he
has been in that job for more than one year. The year of 1e-
quired incumbency in the job begins when the employee first
begins working the assignment.

b. The job will be posted for bid in accordance with the Agree-
ment if the incumbent has not been in the job in accordance
with 2a, above.

When Management places automatic equipment in an installa-
tion and an employee is assigned to operate the equipment, the
time the employee spends on this job before it is ranked and es-
tablished shall be counted as incumbency in the position for the
purpose of being upgraded or assigned.

Section 2. Posting

A. Newly established and vacant duty assignments shall be posted

as follows:

1.

All vacant duty assignments within the bargaining unit shall be
posted for bid within 10 days after a determination has been
made that the position is not 10 be re verted. 1f a vacant duty as-
signment has not been posted within 30 days, the installation
head or his designee shall consult with the Union. All newly es-
tablished duty assignments within the bargaining unit shall be
posted for bid within 10 days after the new duty assignment has
been established. If a position is rcverted, a notice shall be
posted within 10 days advising of the action taken and the rea-
sons therefor.

When it is necessary that fixed scheduled day(s) of work in the
basic workweek for an assignment be permanently changed, the
affected assignment(s) shall be reposted.

. No assignment will be posted because of change in starting time

unless the change exceeds an hour. Whether to post -or not is
negotiable at the local level, if it exceeds one hour.

Change in duty assignment as specified below, will require re-

posting:

a. A 50% change in duties (actual duties performed).

b. A change in principal assignment area which requires re-
porting to a different physical location; ie., building, or fa-
cility, etc., except the incumbent shall have the option to
accept the new assignment.

. The installation head shall establish a method for handling mul-

tiple bidding on duty assignments which are simultaneously
posted.
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6. An employee may withdraw his bid on a posted assignment, if

the withdrawal request is received in writing prior to the closing
date of the posting,

7. An unassigned employee may bid on duty assignments posted
for bid. Any unassigned employee may be assigned to any va-
cant duty assignment provided, however, if more than one such
vacant duty assignment is available, the employee’s preference
for such assignment will be given consideration,

8. All bids to be submitted on a standard bid form. In the absence

of a standard bid form, a bid submitted in writing shall be ac-
ceptable.

B. Place of Posting

Bids for an assignment shall be posted on all official bulletin boards
at the installation where the vacancy exists. Copies of the notice shall
be given to the designated Union representative. When an absent em-
ployee has so requested in writing, stating his mailing address, a copy
of any notice inviting bids shall be mailed to him by the installation
head. Posting and bidding for preferred duty assignments shall be in-
stallation-wide unless otherwise specified by local agreement,

C. Length of Posting .
The notice shall remain posted for 10 days.
D. Information on Bids

Notice shalil include:

1. The duty assignment (as defined above in Section 1D2, if applica-

ble) by peosition title and number; e.g., key, standard, or individ-
ual position.

2. PS salary level.

Hours of duty (beginning, ending),

4. The principal assignment area; e.g.

¢ ] » section and/or location of
activity,

Qualification standards and occupational code number.

6. Physical requiremhent(s) unusua]
(heavy lifting, etc.).

to the specific assignment
7. lnvitation to employees to submit bids,
The scheduled days of work.
9. Dates of posting and time.
E. Successful Bidder

1. Within 10 days after the closing date of the posting, the installa-
tion head shall post a notice stating the successful bidder and
his seniority. The senior qualified bidder meeting the qualifica-
tion standards established for that position or the best qualified

selection, if applicable, shall be designated the “successful” bid-
der,
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i i ssi ent no
. The successful bidder must be placed in the new assignm
? lateer l:han 15 days after the date of notification of selec-
tion as provided in E1 ahove.

3. Duty Assignment Requiring Machine Quavliﬁcatlorfs ) .
When the duty assignment requires r_nachme Iqual{ﬁcatlons if éh():
senior bidder is qualified on machine quallﬁcatlor}s (aP‘;gu e
assign him in compliance with' 2 apove. It .the senior bi er is
not qualified on machine quahﬁcat:ons (aptitude) wheg posuntf;:
period is closed, permanent filling 9f the prefer-red assxggmen s
shall be deferred until the senior bidder is qual_ﬂied on t ;3. Il?ad
chine qualifications (aptitude). The hpurs of training estab ist ed
for machine qualification shall constitute Fhe deferrqent geﬁlob,
which shall begin on the first day of tramgng. A notlcehs a L t}
posted stating the successful bidder‘lmmedlately aftgr the eri1 };)
the deferment period, the senior bidder then qu.allﬁecli1 sha | be
permanently assigned. During the defermen_t period, the a;sngn:
ment normally should be filled by the detail of a qualified em
ployee.

4. Ninety Day Work Requirement
An employee who is placed in any of tl}e above vacant cl'ut):j as-
signments in accordance with this Section .shall be require tg
work that duty assignment, after complptlon of training an
qualifying for a period of no less than ninety (90) days, unless
he exercises a bid:

(1) to a similar machine assignment with different days or hours
of duty;

(2) to a job in a higher level: '

(3) due to elimination or reposting of his duty assignment; -

(4) which enables an employee to become assigned to a station
closer to his place of residence;

(5) or because of substantiated medical or health reasons,
whereby continuation of the assignment would be harmful
to the employee.

5. Machine Operator Pool
A pool of qualified machine operators will bg mair_ltained for re-
placements and relief assignments. .The senior b1cjder meeting
the criteria for training shall be given first consideration for
training.

6. Detail From Bid Duty Assignment
Normally an employee shall work the duty ‘assignment for
which he has been designated the successful pldder. However,
when an employee is moved off his duty assignment, he sha!l
not be replaced by another empldyee except in the case of detail
to a higher level position.

. . ¢
F, When a new or vacant regularly scheduled full-time assignmen
contains four or more hours a day, five dayﬁ a week, of.handlmg of
equipment or supplies by operation of a jitney, fork-lift or pallet
truck, such assignment shall be posted for bid.
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Section 3. Reassignments
A. Purpose

The purpose of this Section is to provide for the placement of employ-
ees of Mail Bag Depositories, Repair Centers, and Supply Centers
when necessary as specified herein, in all installations or facilities of
the United States Postal Service in which the signatory Unions of the
National Agreement have national Trecognition to represent bargaining
vnit employees. The provisjons of this Agreement are apphcable to
part-time employees with a regular schedule in the same manner as to
full-time employees but in a separate category.

B. Basic Principles and Reassignments. When i is proposed to:

1. Discontinue an independent installation;

2. Consolidate an independent installation (i.e., discontinue the in-
dependent identity of an installation by making it part of an-
other and continuing independent installation);

3. Reassign within an installation employees excess t0 the needs of

a sectlion of that installation;

4, Reduce the number of regular work force employees of an in-
stallation other than by attrition;

5. Reassignment—Part-time flexibles
actions shall be subject to the follo
ments,

in excess of needs; such
wing principles and require-

C. Principles and Requirements

1. Dislocation and inconvenien
ees affected shall be ke
needs of the service,

ce to regular work force employ-
pt to the minimum consistent with the

2. The Regjonal Postmaste
give full consideration t
part-time flexible positj
part-time flexible em
signed.

rs General and area managers shall
0 withholding sufficient full-time and
ons within the area for full-time and
ployees who may be involuntarily reas-

No employee shall be allowed to displace, or
employee properly holding a position or duty as

4. Union(s) shall be notj
whenever possible);
level, except under B

“bump” another
signment.

fied in advance (as much as six months
such notification to be at the regional
3 above, which shall be at the local level.

5. Employees of the regular

| work force involuntarily detailed or
reassigned from one ins

tallation to another shall be given not
less _than 60 days advance notice, if possible, and shall receive
moving, mileage, per diem and reimbursement for movement
of household goods, as appropriate, if legally payable, will be
governed by the standardized Government travel regulations as
set forth in Methods Handbook M-9, “Travel”,
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6. Any employee volunteering to accept reassngnmqnt t}(‘) aPC;?zfa;
or occupational group in another msta'llal'lon in_the Po tol
Service shall start a new period of seniority beginning wi
such assignment, except as provided herein.

ever changes in processing patterns are undertaker.\ in an
B g:;?ncluding ogne or more Mqil Bag Dep051tory, Repair Cg:rl—
ter or Supply Center installation(s) wn'h result‘ant successxof;
reassignments of personnel from those mstallatgons to }c‘me r
more central installation(s), in thq Postal Service, sucd rea:
signments shall be treated as details ffor‘ the' first 1%0 ays in
order to prevent inequities in the seniority lists at the galfmt;l]g
installations. The 180 days is computed from the date of the
first detail of an employee to the gaining or new 1r_xstallat10{1 in
that specific planning program. Commencing wnh. reas;lgn-
ments effected after Jume 1, 1976, the 180 day period above
shall be reduced to 120 days.

i i ishi d seniority roster at
8. If a tie develops in establishing the merge :
the gaining installation, it shall b‘e broken by tota{ continuous
service in the regular work force in the Postal Service.

9. Whenever in this Agreement provision is made for reassign-
ments, it is understood that any relgular wqu force employee
reassigned must meet the qualification requirements of the po-
sition to which reassigned.

10. This Agreement is effective only in_ r.elatioq to regqlar work
{orce postal employees in the bargalr_nng unit, exclusively rep-
resented at the national level by the signatory employee organi-
zations.

11. It is understood that any employee entitled hereundef 10 a spe-
cific placement may exercise such entitlement only if no (_)@her
employee has a superior claim hereunder to the same position.

12. Surplus U.S. Postal Service ernployeves reassi.gned from mail
processing and mail delivery installations, regional offices, the
U.S. Postal Service Headquarters, and from ot_her Federa}l de-
partments or agencies shall begin a new period of seniority
effective the date of reassignment.

D. Special Provisions on Reassignments. In addition to _the gene;‘al
principles and requirements above specified, the following specific
provisions are applicable:

1. Discontinuance or Closing of an Independent Installation

a, When an independent installation is discon[inued: all em-
ployees of the regular work force ghall, to the maximum ex-
tent possible, be involuntarily reasygne.d to continuing postal
positions in accordance with the following: )

b. Involuntary reassignment of full-time employees in vacancies
in positions the incumbents of which are represented. by th}a
APWU or Mail Handlers at the same or lower lev'el in posi-
tions for which they meet the minimum qualiﬁca.uons in in-
stallations within 100 miles of the discontinued installation,
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or in more distant installations, if after consultation with the
affected Union(s), it is determined that it is necessary. Sen-
iority will be determined by the Agreement covering the po-
sition to which reassignment is made, except as provided in
D6 herein. The Postal Service will designate such installa-
tions for the reassignment of excess full-time employees.
When two or more such vacancies are simultaneously avail-
able, first choice of duty assignment shall go to the senior
employee entitled by displacement from a discontinued in-
stallation to such placement.

Involuntary reassignment of part-time flexibles in any va-
cancy in the part-time flexible category in positions for
which they meet the minimum qualifications in any installa-
tion within 100 miles of the discontinued installation or in
more distant installations, if after consultation with the af-
fected Union(s) it is determined that it is necessary, the
Postal Service will designate such installations for the reas-
signment of the part-time flexibles. Seniority will be deter-
mined by the Agreement covering the position to which reas-
signed.

Full-time employecs for whom no full-time vacancies are
available by the time the installation is discontinued shall be
changed to part-time flexibles in a craft represented by the
APWU or the Mail Handlers for which they meet the mini-
mum qualifications and placed as such, but shall for six
months retain placement rights to full-time vacancies in posi-
tions the incumbents of which are rcpresented by the
APWU or the Mail Handlers for which they meet the mini-
mum qualifications developing within that time within any
installation within 100 miles of the discontinued installation,
or in more distant installations, if after consultation with the
affected Union(s), is is determined that jt is necessary, the
Postal Service will designate such installations for the reas-
signment of excess full-time employees on the same basis as
if they had remained full-time.

Employees, full-time or part-time flexibles, involuntarily
reassigned as above provided shall upon the reestablishment
of the discontinued installation be entitled to reassignment
with full seniority to the first vacancy in the reestablished in-
stallation in the level and category and unit or occupational
group from which reassigned.

2. Consolidation of an Independent Installation

If consolidation of a Mail Bag Depository, Repair Center or
Supply Center should occur, the reassignment of employees is
subject to negotiation betwen the parties.

Reassignment Within an Installation of Employees Excess to the
Needs of a Section

a. The identification of assignments comprising for this purpose

a section shall be determined locally by negotiations with the
local affiliate Union designated by the signatory Unions to
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this Agreement. If no sections are established immedia!ely by
local negotiation, the entire installation shall comprise the
section,

Full-time employees, excess to the needs of a section, start-
ing with that employee who is junior in the same section and
in the same level and occupational group assxgned‘ in that
section, shall be reassigned outside the section but within the
same installation in the same or lower level.. They shall Te-
tain their seniority and may bid on any existing vacancies
for which they are eligible to bid. If they do not bid, tl}ey
may be assigned in any vacant duty assignment for Wth.h
there was no senior bidder in the same installation. T!‘lelr
preference is to be considered if more than one such assign-

ment is available.

Such reassigned full-time employee retains the right to re-
treat to the section from which withdrawn only upon the oc-
currence of the first residual vacancy in his salary lev.el after
employees in the section have completed bidding. Failure to
bid for the first available vacancy will end such retreat right.
The right to retreat to the section is optional with the em-
ployee who has retreat rights with respect to a vacancy 1n a
lower salary level. His failure to exercise the option do‘es not
terminate his retreat rights in the salary level in which he
was reassigned away from the section.

The duty assignment vacated by the reassignment of the jun-
ior full-time employee from the section shall be posted for
bid for the full-time employees in the section. If there are no
bids, the junior remaining unassigned full-time employee 1n
the section shall be assigned to the vacancy.

4. Reduction in the Number of Employees in an Installation,
Other than by Attrition

a. Reassignments within installations: When for any reason an

installation must reduce the number of employees more rap-
idly than is possible by normal attrition that installation:

(1) Shall determine by level and occupational group the
number of excess employees.

(2) Shall to the extent possible, minimize the impact on reg-
ular work force employees by separation of all casuals,
postal assistants, seasonal assistants, etc.

(3) Shall, to the extent possible, minimize the ;’mpact on
full-time positions by reducing part-time flexible hours.

(4) Shall identify as excess the necessary number of jqnior
full-time employees in the salary level and occupa.tlonal
group affected on an installation-wide basis within the
installation; make reassignments of excess full-time em-
ployees who meet the minimum qualifications for.va-
cant assignments in other levels in the same installation;
involuntarily reassign them in the same or lower level
without loss of seniority.
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(5) The employee shall be returned at the first opportunity
to the level and occupational group from which he was
reassigned.

b. Reassignments to Other Installations after Making Reassign-
ments Within the Installation

(1) Involuntarily reassign such excess full-time employees
starting with the junior for duty assignments to vacan-
cies in positions to which incumbents are represented by
the APWU or Mail Handlers in the same or lower level
in positions for which they meet minimum qualification
standards in installations within 100 miles of the losing
installation or in more distant installations, if after con-
sultation with the affected Union(s) it is determined that
it is necessary, seniority will be determined by the
Agreement covering the positions to which reassignment
is made except as provided in D6 herein. The Postal
Service will designate such installations for the reassign-
ment of excess full-time employees.

(2) Any senior employee in the same level and occupational
group in the same installation may elect to be reas-
signed to the gaining installation, under the same senior-
ity provision as junior employees. Such senior employ-
ees who accept reassignment to the gaining installation
do not have retreat rights.

(3) When two or more such vacancies are simultaneously
available, first choice of duty assignment shall go to the
senior employee entitled by displacement from a discon-
tinued installation to such placement.

(4) A full-time employee shall have the option of changing
to part-time flexible (if a need exists) in the same unit
and occupational group in lieu of involuntary reassign-
ment.

(5) Employees involuntarily reassigned under b(l) above
other than senior employees who elect to be reassigned
in place of junior employees, shall be entitled at the
time of such reassignment to file a written request to be
returned to the first vacancy in the level, in the unit and
occupational group in the installation from which reas-
signed, and such request shall be honored so long as he
does not withdraw it or decline to accept an opportu-
nity to return in accordance with such request.

5. Reassignment—Part-Time Flexibles in Excess of Needs

When there are part-time flexible employees in excess of the
needs of the installation for whom work is not available, part-

f. The right to return is dependent upon

ible roll and begin a new period of seniority, except as oth-

erwise provided. ' ‘

A senior part-time flexible in the unit ax:)d 00;;;?;;—:;??11
i i i ay elect to be re

rroup in the same mstallauon. m y "

inoLEer installation in a position for which the employe

meets the minimum qualification standards.

The U.S. Postal Service will designate, after Collm'lltasm)iﬁ
with the affected Union(s), vacancies at u}stal altjlonreas_
which excess part-time fiexibles mayh re?uesltS ;::;d gccupaw
i inni i jes in other leve

3 d. beginning with vacancies in © cup?
neral ot he same installations; then vacancies 1n

tional groups in t : 1 1 vacarn n
other installations, making the designations to minimize rel

cation hardships to the extent practicable.

d. Part-time flexibles reassigned to a level or occupational

llation shall be returned to the first

. v .
group in the same Inst ned b iphtional

part-time flexible vacancy within level an
i igned.

groups from which reassign . . -

Part-time flexibles reassigned to other mstallatlgns ?avihgr

treat rights to the next such vacancy accordlpg (o el

standing on the part-time flexible roll in the losmg. msﬁ 2

tion, but such retreat right does r!oL ex[enq to part-t;rrtltcl:e 'Tm-

bles,who elected to request reassignment in place o ]

i art-time flexibles.

The a written request

made at the time of reassignment from the'lo.sing. m(sitallan(())r;

and such request shall be honored unless it is withdrawn

an opportunity to return is declined.

Seniority Exceplion Regarding Reassignment

Employees in the Mail Bag Depositories, R_epz:ll]r %nslerlssoz;xtﬁ
Supply Centers who were once.employed in ! [ 's‘ing st
Service engaged in customer se_rVLCfl ancll/ r?[ra;nili;l ol;r?rf\?oiuntarily
erred or were reassigned volu
‘tt)h?h;rifrllzgl Bag Depositories, Repanr Centers or Supp}y Cenéirss-
shall have the right to return o an installation engalglngnln cus
tomer service and/or mail processing under the following
dition: ' .
If an employee is excessed because of the closing or lcox;jjolilr-1
dation of an installation, and he has once been emp (_)ly 10
an installation engaging in customer service and/o};’ mal'lphan-
essing as a mail handler anq is asmgned back 1to 1 efmeariiority
dler craft, he shall be reas&gnec} without any ostsl.oh sls reprc:
If assigned to a position, .the m§urpbem of vl: 1(:El e
sented by the APWU, his seniority shall be as P
senjority agreement of the gaining craft.

time flexibles lowest on the part-tirne flexible roll equal in num-
ber to such excess may be reassigned to the foot of the part-
time flexible roll in positions for which they meet the minimum
qualifications standards in another installation.

Section 4. Definition of a Section e ith
i fine sections in accordanc
he Employer and the Union §h.a11 de C
}Ileelocaf inylplememation provision of the National Agreement. Such

definition will be confined to one of the following:
a. An excess part-time flexible employee reassigned to another location;
installation shall be assigned to the foot of the part-time flex- a. pay loca .
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b. by floor;

c. tour;

d. job within an area;

e. type of work;

f. the entire installation;
g. building.

Section 5. Anti-Fatigue Measures

A. The subject of fatigue as it relates to the safety and health of an

employee is a proper subject for the consj i joi
g ideration of the joint La-
bor-Management Safety Committee as provided in Article XIJV of the

National Agreement. The E i i
reement. mployer will continue past i i
regard to anti-fatigue devices, Past practices with

. B Thc feasibility of study of seating devices
lac,]g support for the Purpose of improving upon and eventually re-
placing present cquipment supplied as “sit-stand’ or anti-fatigue de-

vices is a proper subject for determinati :
on b p
Management Committee, y the National Labor-

, including seats with

Section 6. Transfer Request

ﬁ;xor’tci)‘hiring 'employees, installation heads will consider requests for
nsters submitted by employees from other installations. A written

k 1 dg m t will b : t 1 h b 't H
& g 11 -
acknowie ement wi (3 ven to e iPloyees who su mit a written re

An employee whose transfer is approved will be allowed to use up to

ﬁ\/e (5) days of hlb annual leaVC or f ve (5 ays leave wIitho Y 101
1 ( ) d ith ut pa f

Section 7. Local Policy on Telephone

E}é%gfgie(shre%ognize that telephones are for official USPS business

» the Limployer at the local leve| shali i i :

the use of telephones b i i epresemtanine, olicy for

y designated Union re ives iti

mate business related to the inj 1 this Agrconenlr loeiti
S . administration of thij subj

to sound business judgment and practice. ' Agreement, subject

Section 8. Parking

Where }here are Postal Service parking s
the. assignment of a parking
Union shall be a proper subject

paces at a local installation,
space for the designated agent of the
for local negotiations.

Section 9, Labor-Management Committee Meetings

A. Provided agenda items ar

: e submi g
mittee meetings shall be schedu e, abor-Management Com-

led once a month.

B. Agenda items will be exch

. ang .
meetings. Mectings shall be he ged at least 72 hours prior to such

Id at a time and date convenient to
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both parties. Where agenda items do not warrant a regularly sched-
uled meeting, discussions may take place by mutual agreement.

C. Provisions for minutes of local Labor-Majnggement Committee
meetings shall be a proper subject for local negotiations.

Section 10. Holidays

Subject to the provisions of the National Agrcement, the Employer
will determine the number and categories of employees needed for
holiday work, Within these categories, the Employer will select volun-
teers by seniority. If there are not sufficient volunteers, inverse senior-
ity will be used to select employees to work on the holiday.

Section 11. Inspection of Lockers

The Employer agrees that, except in matters where there is reasonable
cause to suspect criminal activity, a steward or the employee shall be
given the opportunity to be present at any inspection of employees’
lockers. For a general inspection where employees have had prior no-
tification of at least a week, the above is not applicable.

Section 12. Tools

The Employer will provide adequate tools, tool kits and equipment on
a charge-out basis to those employees who require such items for the
performance of their assigned function. The determination as to
what tools, tool kits and equipment are required and the adequacy of
such items will be made by the Employer. Where the Employer deter-
mines that tools are obsolete, such tools will be recalled and removed
from the employee’s accountability.

Section 13. Leave Program

A. Choice Vacation Period

1f, at the end of the local implementation period provided for in the
National Agreement, the local parties have not reached an agreement
on the length of the chaice vacation period, the choice vacation pe-
riod will be 23 consecutive wceks commencing on the Saturday falling
nearest April 15th. The 23 week period shall include military leave
and approved leave to attend National, State and Regional Conven-
tions (Assemblies).

B. Vacation List

The vacation sign-up list, after the inmitial sign-up period, shall be
maiutained at a location accessible to employees.

After the initial sign-up list is completed and vacant weeks still exist
on the vacation sign-up list, requests for such vacant weeks shall be
handled as follows:

1. The installation head will honor all employee requests for an-
nual leave during the vacant weeks provided such requests have
been submitted seven (7) days in advance of the leave period
desired.

147



2. The installation head will, to the extent practical, grant requests
for vacant weeks submitted less than seven (7) days in advance
of the leave period desired.

C. Emergency Leave

To the maximum extent practical, the installation head will consider
an employee’s request for emergency leave, Each request for emer-
gency leave will be considered on the merits of the individual situa-
tion,

Section 14. Local Implementation Format

Subject to the local implementation provisions of the National Agree-
ment at the conclusion of the local negotiation period, the
Management representative and the Union representative will sign a
local memorandum of understanding for those items on which agree-
ment has been reached. Any items which remain in dispute and which
are subsequently resolved in accordance with the local implementa-
tion provisions of the National Agreement will be incorporated as an
addendum to the local memorandum of understanding, The format
for the local memorandum shall be as follows:

This Memorandum of Understanding is entered intoon ___________,
19 at between the
representatives of the United States Postal Service, and the desig-
nated agent of the American Postal Workers Union, AFL-CIO, or
the National Post Office Mail Handlers, Waichmen, Messengers, and
Group leaders Division of the Laborers’ International Union of
North America, AFL-CIO, pursuant to the Local Implementation
provision of the 1975 National Agreement. This Memorandum of
Understanding constitutes the entire agreement on matters relating
to local conditions of employment.

Section 15, Part-time Employees

If an installation does not have part-time employees, 30 days prior to
hiring the first such employee, the installation head shall consult with
the Union.

Section 16. New Jobs

A copy of each newly established bargaining unit position shall be
furnished to the Union within thirty (30) days after its creation. If a
newly created position is not assigned to the bargaining unit and there
is a dispute as to whether cr not it properly belongs te the bargaining
unit, the assignment of said pesition shall be subject to the grievance
and arbitration procedure.
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Inw tness her f the P rties hereto & 1r sign
n I W €0 artie! €r ﬁlx [lle 1 atures below thls

4th day of Sepiember, 1975.

For the For the Unions:

ynited State

c Postal Service:

Frincis S. Filbey

General President

American postal Work
Union, AFL-CIO

Pe;er %osco

sident . .
g;iional post Office Mail
Handlers, Watchmen,
Messengers anq Group
Leaders Division o? the
Laborers’ Internathnal
Union of North America,

AFL~CIO

Benjamip F. Bailar
Postmagier General
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SUPPLEMENTAL AGREEMENT
MAIL EQUIPMENT SHOPS

This Supplemental Agreement is made and entered into as of the 21st
day of July, 1975 by and between the United States Postal Service
(hereinafter referred to as the “Employer”) and the American Postal
Workers Union, AFL-C1O, and the National Post Office, Mail Han-
dlers, Watchmen, Messengers and Group Leaders Division of the La-
borers’ International Union of North America, AFL-CIO, (hereinafter
collectively referred to as the “Union™) with respect to employees rep-
resented by the Union at the Employer’s Mail Equipment Shops.

Article I, Section 1B, Section 3A, Section 3C, Section 4, Section 6
and Articles II, III, IV, V, VI, VII, VIIL, IX, X, XI, XIII, XIV, XV,
XVI, XVII, XVIII, XIX, XX, XXI, XXII, XXIII, XXIV, XXV,
XXVI, XXVII, XVIII, XXIX, XXX, XXXI, XXXII, Section 2;
XXXIII, XXXI1V, XXXV, XXXVI, XLIV and XLV of the 1975 Na-
tional Agreement shall apply to bargaining unit employees employed
at the Employer’s Mail Equipment Shops.

Section 1. Principles of Seniority

A. Introduction

1. The United States Postal Service, the American Postal Workers
Union, AFL-CI0O, and the National Post Office Mail Handlers,
Watchmen, Messengers and Group Leaders Division of the
Laborers’ International Union of North America, AFL-CIO,
agree to the following seniority principles which replace all
former rules, instructions, and practices.

2. This Agreement will continue relative seniority standings prop-
erly established under past principles, rules, and instructions
and the Agreement shall be so applied. 1f an employee requests
a correction of seniority standing, it is the responsibility of the
requesting employce to identify and restate the specific instruc-
tions, rule, or practice in support of the request,

B. Coverage

These rules apply to full and part-time employees with regular sched-
ules. No employee, solely by reason of this Agreement, shall be dis-
placed from an assignment he gained in accord with former rules.

C. Responsibility

The installation head shall be responsible for the administration of
seniority. A current seniority list shall be posted on official bulletin
boards following the effective date of this Agreement and a copy of
the seniority list shall be furnished to the Union. Thereafter, changes
to the seniority list shall be made only when they occur and a copy of
such changes will be provided to the Union. The application of this
Supplemental Agreement on seniority will be open to local negotia-
tions at the installation level in accordance with the local implementa-
tion provisions of the National Agreement,
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D. Definitions

All bargaining unit employees in the unijt of recognition shall consti-
tute for seniority purposes, a single unit.

1.

(a) Seniority for full-time employees is computed from date of
transfer to, or appointment in the bargaining unit and con-
tinues to accrue so long as service in the bargaining unit is
uninterrupted, except as otherwise provided herein,

(b) Seniority for part-time fixed scheduled employees is com-
puted from the date of appointment in this category of the
work force and continues to accrue so long as service in
the unit and category is uninterrupted.

(c) Part-time flexible employees are placed on a part-time flexi-
ble roster in the order of the date of their appointment.
When changing such employees to full-time, they shail be
taken in the order of their standing on the part-time flexi-
ble roster. These employees do not have seniority rights;
however, their relative length of service shall be considered
as a guide in assignments and for other purposes,

Duty Assignment. A duty assignment is a set of duties and re-
sponsibilities within recognized positions regularly scheduled
during specific hours of duty,

Preferred Duty Assignments, A preferred duty assignment is
any assignment preferred by a full-time employee,

Bid. A written request submitted to the installation head to be
assigned to a duty assignment by an employee eligible to bid on

a vacant or newly established duty assignment or a preferred as-
signment.

Application. A written request by a full-time regular employee
or a part-time fixed schedule employee within his category for

consideration for an assignment for which he is not entitled to
submit a bid,

E. Probationary Period

1

The parties recognize that the failure of the Employer to dis-
cover a falsification by an employee in his employment applica-
tion prior to the expiration of his probationary period shall not
bar the use of such falsification as a reason for discharge.

When an employee com_pletes the probationary period, his sen-
191’1‘ty. v_v111 be computed in accordance with thijs Agreement as of
his initial day of full-time or part-time employment.

When an er{lployeg who is separated from the Postal Service for
any reason is re-hired, he shall Serve a new probationary perjod,
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If his separation was due to disability, his seniority shall be es-
tablished in accordance with this Agreement.

F. Changes in Which Seniority is Lost

Exce

pt as specifically provided elsewhere in this Agreement, an em-

ployee begins a new period of seniority:

L.

2%

(3

4,

When the change is at his own request from one installation to
another.

Upon reinstatement or reemployment.

Upon transfer into the Postal Service from any other Federal
agency.

Upon a mutual exchange between the employees.

G. Changes in Which Seniority is Retained, Regained or Restored

1

[

H.

Reemploment After Disability Separation. '

On reinstatement or reemployment after separation caus.eld by
disability, retirement or resigna?ion l?ecal{se of persoqal 1d1ness
and the employee so stated in his resignation and furnished sat-
isfactory evidence for inclusion in his personnel foldgr, the etll?(;
ployee receives seniority credit for past service for time ond h
disability retirement or for illness if rem.stated. or reemploye m'
the same or lower salary level, from which originally separatcd,
provided application for reinstatement or reemployment is made
within six months from the date of recovery. The date of recov-
ery in the case of disability retirement must be supported by no(i
tice of recovery from the Bureau of Retlrerpent Insgrance an
Occupational Health, Civil Service Commission, and in thg cas’c
of resignation due to illness, by a statement from the applicant’s
attending physician or practitioner.

Restoration.

On restoration to the bargaining unit in the Mail Equipment
Shops after return from military service, transfer under letter of
authority, or unjust removal, employee shall regain the same
seniority rights he would have if not separated.

Reassignment and Return in 90 Days.
A career employee, voluntarily reassigned from one installation
to another with or without change in PS salary level, and volun-
tarily reassigned within 90 days to his former installation re-
gains seniority previously acquired in the installation augmented
by the intervening employment.
Bidding
1. Al full-time bargaining unit positions in the Mail Equipment
Shops, including higher level positions, shall be filled by. a full-
time employee who is the senior qualified bidder meeting the

qualification standards for the position except for tbe following
positions which shall be filled on a best qualified basis:
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Position Number Position Title

SP 6-2 General Mechanic (5)
SP 73 Lockmaker (5)

IP 70-14 Electrician (7)

IP 70-26 Head Lockmaker (6)
IP 70-28

Machine Operator (6)

The successful bidder sclected on the basis of senior qualified
shall. be p[aced in the bid position for a period of up to and fn:
cluding thirty (30) calendar days, excluding days of absence on
sehpduied work days, for the purpose of demonstrating the re-
quired competency and ability to perform the work The Em-
p.loyer may, at anytime during the thirty (30) calend'ar day pe-
n(_)d, Teturn the selected employee to his former position
without pre]qdice if it is determined the employee does not pos-
sess the required competency or ability to perform the work In
tbe event the selected employee is returned to hjs former p‘osi-
tion durmg_the qualifying period, the Employer shall select an-
other candidate for the position from the original bid list, if
any, who meets the position qualifications. A determination’by
the Empl.oyer~ to disqualify a selected employee for incompe-
tency or inability to perform the work shall be subject to the
provisions of the grievance-arbitration procedure.

L Special Benefits to Certain Veteran Employees

1,

The seniority principles established by law, and contained in Ar-
ticle XII qf the 1973 National Agreement continue in effect
wher; ‘apphcal_)le, to those veterans who were within reach n’
an eligible register between May 1, 1940, and October 23 19403

Employees whose names a

tq sgniority f_rom the date the lower eligj
eligibles recejved g career appointment,

J. Filling Positions Reevaluated
1.

When an occupied position is i
ot an upgraded on the basis of the pres-

a. The incumbent will remain in th j
0 v e up-graded job i
has been in that job for more than onegyear. Job provided he

b. The job will be posted for bid in accordance with the Agree-

ment If the lnCuman‘ h not b
€en
as n the _]Ob fOr more thall

When an occupied position is
. upgraded on t i ies
which are added to the position: he basis of duies

a. I’Il'he incurpbent \\{ill femain in the up-graded job provided he
as been in that job for more than one year, The year of re-
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3.

quired incumbency in the job begins when the employee first
begins working the assignment.

b. The job will be posted for bid in accordance with the Agree-
ment if the incumbent has not been in the job in accordance
with 2a, above,

When management places new automatic equipment in the Mail
Equipment Shops and an employee is assigned to operate the
equipment, the time the employee spends on this job before it is
ranked and established shall be counted for the purpose of
being upgraded or assigned.

Section 2. Posting

A. Newly established and vacant duty assignments shall be posted
as follows:

1.

All vacant duty assignments within the bargaining unit shall be

posted for bid within 10 days after a determination has been

made that the position is not to be reverted, If a vacant duty as-
signment has not been posted within 30 days, upon request, the
installation head, or his designee shall consult with the Union.

All newly established duty assignments within the bargaining

unit shall be posted for bid within 10 days after the new duty

assignment has been established. If a position is reverted, a no-
tice shall be posted within 10 days advising of the action taken
and the reasons therefor. The duties of a vacant assignment will

not be segmented solely to avoid the posting or reversion of a

vacant position.

When it is necessary that fixed scheduled day(s) of work in the

basic workweek for an assignment be permanently changed, the

affected assignment(s) shall be reposted.

No assignment will be posted because of change in starting time

unless the change exceeds one hour. Whether to post or not is

negotiable at the local level, if it exceeds one hour.

Change in duty assignment as specified below, will require re-

posting:

a. A 50% change in duties (actual duties performed).

b. A change in principzal assignment area which requires re-
porting to a different physical location; i.e., building, facility,
etc., except the incumbent shall have the option to accept
the new assignment.

The installation head shall establish a method for handling mul-

tiple bidding on duty assignments which are simultaneously

posted.

An employee may withdraw his bid on a posted assignment, if

the withdrawal request is received in writing prior to the closing

date of the posting.

An unassigned employee may bid on duty assignments posted

for bid. Any unassigned employee may be assigned to any va-

cant duty assignment provided, however, if more than one such
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vacant duty assignment is available, the employee’s preference
for such assignment will be given consideration.
8. All bids to be submitted on a standard bid form, In the absence

of a standard bid form, a bid submitted in writing shall be ac-
ceptable.

B. Place of Posting

Bids for an assignment shall be posted on all official bulletin boards.
Copies of the notice shall be given to the designated Union represent-
ative. When an absent employee has so requested in writing, stating
his mailing address, a copy of any notice inviting bids shall be mailed
to him by the installation head. Bidding for preferred duty assign-
ments shall be unit-wide unless otherwise specified by local agree-
ment.

C. Length of Posting
The notice shall remain posted for 10 days.

D. Information on Bids
Notice shall include:

1. The duty assignment (as defined above in Section 1D2, if appli-

cable) by position title and number; e.g., key, standard, or
individual position.

2, PS salary level.
Hours of duty (beginning, ending),

The principal assignment area, e.g., section- and/or location of
activity.

B

5. Qualification standards and occupational code number.

6. Physical requirement(s) unusual to the specific assignment
(heavy lifting, etc.).

7. Invitation to employees to submit bids.
The scheduled days of work.
9. Dates of posting and time.

&

E. Successful Bidder

1. Within 10 days after the closing date of the posting, the installa-
tion head shall post a nolice stating the successful bidder and
his seniority. The senior qualified bidder meeting the qualifica-
tion standards established for that position or the best qualified

selection, if applicable, shall be designated the “successful” bid-
der.

2. The successful bidder must be placed in the new assignment no
later than 15 days after the date of notification of selection as
provided in E1 above.

3. Ninety Day Work Requirement.

a. An employee who is placed in any of the vacant duty assign-
ments in accordance with this section shall be required to
work that duty assignment for a period of no less than
ninety (90) days, uanless he exercises a bid:

176

(1) 10 a similar machine assignment with different days or

hours of duty;
7) to a job in a higher level; . ' _ .
((3)) due to elimination or reposting of his duty assigninent;
or . o
anti dical or health Teasons,
because of substantiated me ,
@ whercby continuation would be harmful to the em
ployee. ' L
b. Where the installation head deems it n?icessar}r'ntoarr‘lzial?;ig}
' { i for replaceme i
a pool of qualified operators ) ent t
assli)gnmems, the senior bidder meeting the criteria for tran
ing shall be given first consideration for training.
i or
4. Normally, an employee shall work the dg(tiy assignment f
" which he has been designated the successful bidder.

jon 3. Definition of a Section .
S”;:(: Employer and the Union s:hgll define sectic_ms inpilccorr?;ﬁ? ;Ség
the local implementation provision of the Ni’i.[lOI.lal gree
definition will be confined to one of the following:

a, pay location;
by floor;
tour,
job within an area;
type of work;

moe a0 T

bargaining unit.

Section 4. Reassignments

A. Purpose 1 .
i i i ide for the placement of bar-
he purpose of this Section is to provl

gainiig Snit employees of the Mail EqmpmeénIj{hqlp;]ss,a\gh{_:)x:3 ;()e;n:zsgg
i in, 1 il processing an at s
s speciied B Supply ¢ f the United States Postal Serv-
ir Centers and Supply Centers of the Unl] : ’
{Rczp?fhe provisions of this Agreement are applicable to part-tflrr;le_[?gc

pl(;yees with a regular schedule in the same manner as to Iu

employees but in a separate calegory.

R. Basic Principles and Reassignments
When it is proposed to:

1. Discontinue an independent installation; ‘ .
2. Consolidate an independent installation (i.e., c!lsco.nunuet t:fe L:l:):
. dependent identity of an installat.ion by 'mak.mg it par
other and continuing independent installation); .
3. Reassign within an installation employees excess o the needs o
a section of that installation; .
4. Reduce the number of regular work force employees of an 1n-
stallation other than by atirition;
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5. Reassignment—Part-Time Flexibles in Excess of Needs.

Such. actions shall be subject to the following principles and
requirements,

C. Principles and Requirements

1. Dislocation and inconvenience to regular work force employ-

ees affected shall be kept to the minimum consistent with the
needs of the service.

2. The Regional Postmaster General and area manager shall give
fpll consi_deration to withholding sufficient full-time and part-
lime ﬂex_lble Ppositions within the area for full-time and part-
time flexible employees who may be involuntarily reassigned.

3. No employee shall be allowed to displace or “bump” another
employee properly holding a position or duty assignment,

4, The Union sha!l be notified in advance (as much as six months
whenever possible); such notification to be at the national
level, except under B3 above, which shall be at the local level.

5. Empl_oyees of the regular work force involuntarily detailed or
1'.ea551gned from the Mail Equipment Shops to another installa-
tllon shall be given not less than 60 days advance notice, if pos-
sible, and shall receive moving, mileage, per diem and reim-
bursement for movement of household goods, as appropriate.
If legally payable, such payments will be governed by the

standardized Government travel re i i
gulations a t
Methods Handbook M-8, “Trave]”. " set forth in

6. Any employec volunteering to accept reassignment to a craft
or occupational group in another installation in the Postal
Service 'shall start 2 new period of seniority beginning with
such assignment, €xcept as provided herein.

7 thnever reassignments of personnel are made from the Mail
Equnpmem Shqps to another installation(s) in the Postal Serv-
ice, such reassignments shall be treated as details for the first
180 dqysf In order to prevent inequities in the seniority lists at
the gaining installations. The 180 days is computed from the
date qf th¢ first detail of an employee to the gaining or new in-
stallation in that specific planning program. Commencing with

reassignments effected after June 1, 1976, the 18 i
above shall be reduced to 120 days. ’ » fie 150 day period

8. If a ti@ _devq]ops in‘estal?lishing the merged seniority roster at
the gaining installation, it shall be broken by total continuous
service in the regular work force in the Postal Service.

9, Whene\{er‘ in this Agreement provision is made for reassign-
ment§, 11 15 understood that any regular work force employee
reassigned must meet the qualification Tequirements of the po-
sition to which reassigned,

10. This Agreement is effective only in relation to regular work
force postal employees in the bargaining unit,

11, Itfmz ur{derstood that any employee entitled hereunder to a spe-
cific placement may exercise such entitlement only if no other
employee has a superior claim hereunder to the same position.
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12. Surplus U.S. Postal Service employces reassigned from mail
processing and mail delivery installations, regional offices, the
U.S. Postal Service Headquarters, and from other Federal (lie‘
partments or agencies shall begin a new period of seniority
effective the date of reassignment.

D. Special Provisions on Reassignments

In addition to the general principles and requirements above specified,
the following specific provisions are applicable:

1. Discontinuance or Closing of the Mail Equipment Shops. In the
event the Mail Equipment Shop is discontinued or closed, all
employees of the regular work force shall, to the maximum ex-
tent possible, be involuntarily reassigned to continuing postal
positions in accordance with the following:

a. Involuntary reassignment of full-time employees in vacancies
in positions the incumbents of which are represented by the
APWU or Mail Handlers at the same or lower level in posi-
tions for which they meet the minimum qualifications in an
installation within 100 miles of the discontinued installa-
tion, or in more distant installations, if after consultation
with the affected Union, it is determined that it is necessary.
Seniority will be determined by the Agreement covering the
position to which reassignment is made, except as provided
in Section D6 herein. The Postal Service will designate such
installations for the reassignment of excess full-time employ-
ees. When two or more such vacancies are simultaneously
available, first choice of duty assignment shall go to the sen-
ior employee entitled by displacement from a discontinued
installation to such placement,

b. Involuntary reassignment of part-time flexibles in any va-
cancy in the part-time flexible category in positions for
which they meet the minimum qualifications in any installa-
tion within 100 miles of the discontinued installation, or in
more distant installations, if after consultation with the af-
fected Union, it is determined that it is necessary. The Postal
Service will designate such installations for the reassignment
of the part-time flexibles, Seniority will be determined by the
Agreement covering the position to which reassigned.

¢. Full-time employees for whom no full-time vacancies are
available by the time the installation is discontinued shall be
changed to part-time flexibles in a craft represented by the
APWU or the Mail Handlers for which they meet the mini-
mum qualifications. They shall for six months retain place-
ment rights to full-time vacancics in positions the incum-
bents of which are represented by the APWU and the Mail
Handlers for which they meet the minimum qualifications.
This provision will be applicable within any installation
within 100 miles of the discontinued installation, or in more
distant installations, if after consultation with the affected
Unions, it is determined that it is necessary. The Postal Serv-
ice will designate such installations for the reassignment of
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excess full-time employees on the same basis as if they had
remained full-time,

Employees, full-time or part-time flexibles, involuntarily
reassigned as above provided shall upon the reestablishment
of the discontmued installation be entitled to reassignment
with full seniority to the first vacancy in the reestablished in-

stallation in the level and category and unit or occupational
group from which reassigned.

2. Consolidation of the Mail Equipment Shops

If consolidation of the Mail Equipment Shops should occur, the

reassignment of employees is subject to negotiation between the
parties,

Reassignment Within the Mail Equipment Shops of Employees
Excess to the Needs of a Section

a. The identification of assignments comprising for this purpose

. a section shall be determined by local negotiations, If no

sections are established immediately by local negotiation, the
entire bargaining unit shall comprise the section,

b. Full-time employees, excess to the needs of a section, start-
ing with that employee who is junior in the same section and
in the same level and occupational group assigned in that
section, shall be reassigned outside the section but within the
bargaining unit in the same or lower level. They shall retain
their seniority and may bid on any existing vacancies for
which they are eligible to bid. If they do not bid, they may
be assigned in any vacant duty assignment for which there
was no senior bidder. Their preference is to be considered if
more than one such assignment is available.

Such reassigned full-time employee retains the right to re-
treat to the section from which withdrawn only upon the oc-
currence of the first residual vacancy in his salary level after
employees in the section have completed bidding. Failure to
bid for the first available vacancy will end such retreat right.
The right to retreal to the section is optional with the em-
ployee who has retreat rights with respect to a vacancy in a
lower salary level. His failure to exercise the option does not

terminate his retreat rights in the salary level in which he
was reassigned away from the section.

The duty assignment vacated by the reassignment of the jun-
ior full-time employee from the section shall be posted for
bid for the full-time employees in the section. If there are no
bids, the junior remaining unassigned full-time employee in
the section shall be assigned to the vacancy.

4. Reduction in the Number of Employees in the Mail Equipment
Shops, Other than by Attrition

a. Reassignments within the Mail Equipment Shops. When for
any reason the Mail Equipment Shops must reduce the num-

ber of employees more rapidly than is possible by normal at-
trition it shall;
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¢))

@

(3

C))

I mber
Determine by level and occupational group the nu
of excess employees. ]
. . ar
To the extent possible, mmmnze.the m\pl'ilct Ol?alrseg:ub-
work force employees by separation of ail cas s
i i tc.
lic policy employees, ¢ .
inimi i -time
To the extent possible, minimize th<e 1mt£)a§;50n full
positions by reducing part-time flexible ho - .
ull-
Identify as excess the necessary number of JumoarIional
lime employees in the salary level and or:cufpuu—mne
roup affected; make reassignments of.excc§s full-ime
gem lr:)yees who meet the m'mimurp ql.la]lﬁcanc?n.rl e
canli assignments in other leyels in the barga]m‘;e% leve’l
involuntarily reassign them in the same or 10
without loss of seniority.

(5) The employee shall be returned at the first opportunity

i i as
to the level and occupational group from which he w
reassigned.

b. Reassignments 10 Other Postal Installations after Making

Reassignments Within the Bargaining Unit:
i s
1) Involuntarily reassign such excess full-time employee

ot n_
starting with the junior for duty assignments ;(;n\;zgaby
ies i sitd ich incumbents are repre
in positions to which incun
(t:lis A?P]\JNU or Mail Handlers in the' same or 10»1‘{12{3]\:":;
in positions for which they meet {x(;:)nqulilm (():lfuilhle ‘]osling
ini i ithin miles
standards in installations wi : ] f :
:i,lllstallalion or in more distance ms[al}aémns, 1f iféelrh(;c[)r;t
i i d Unions it is determin
sultation with the affectec . g
is necessary. Seniority will be detcrrr.nned by }he A;irteeis
ment covering the positions to wt.uch reassignm LS
made except as provided in Section Do herel?.r he
Postal Service will designate such installations fo
reassignment of excess full-time employees.

(2) Any senior employee in the same level and occupational

group in the bargaining unit may le:lect to Zenyzfrlisls;gg:ci
ining i i under the same senl
1o the gaining installation, S o D o
isi juni s. Such senior employ
vision as junior employee h seni ) :
accept reassignment to the galning installation do no
have retreat rights.

(3) When two or more such vacancies are simultaneously

available, first choice of duty assignment shall go to the
senior employee subject to displacement.

(4) A full-time employee shall have the option of changing

to part-time flexible (f a nepd exists) 11n the sarr::SSLix;rl:

and occupational group In lieu of involuntary

ment. ' .
(5) Employees involuntarily reassigned underbebg)assf{‘l;ged

other than senior employees who elect to e e

in place of junior employees, shall l_)e en:: od o e

time of such reassignment to file a written req
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returned to the first bargaining unit vacancy in the level
and occupational group from which reassigned, and
such request shall be honored so long as he does not
withdraw it or decline to accept an opportunity to re-
turn in accordance with such request.

5. Reassignments—Part-Time Flexibles in Excess of Needs

When there are part-time flexible employees in excess of the
needs of the Mail Equipment Shops for whom work is not avail-
able, part-time flexibles lowest on the part-time flexible roll equal
in number to such excess may be reassigned to the foot of the
part-time flexible roll in positions for which they meet the mini-
mum qualifications standards in another installation.

a. An excess part-time flexible employee reassigned to another
installation shall be assigned to the foot of the part-time flex-
ible roll and begin a new period of seniority, except as
otherwise provided,

b. A senior part-time flexible in the unit and occupational
group may elect to be reassigned in another installation in a
posiuon for which the employee meets the minimum qualifi-
cation standards,

¢. The U.S. Postal Service will designate, after meeting and
consulting with the affected Union, vacancies at installations
in which excess part-time flexibles may request to be Teas-
signed, beginning with vacancies in other levels and occupa-
tional groups in the bargaining unit; then vacancies in other
installations, making the designations to minimize relocation
hardships to the extent practicable.

d. Part-time flexibles reassigned to a level or occupational
group in the bargaining unit shall be returned to the first
part-time flexible vacancy within the level and occupational
groups from which reassigned.

e. Part-time flexibles reassigned to other installations have re-
treat rights to the next such vacancy according to their
standing on the part-time flexible roll in the losing installa-
tion, but such retreat right does not extend to part-time flexi-
bles who elected to request reassignment in place of the jun-
ior part-time fiexibles.

f. The right to return is dependent upon a written request
made at the time of reassignment from the losing installation
and such request shall be honored unless it is withdrawn or
an opportunity to return is declined.

Seniority Exception Regarding Reassignment

Employees in the Mail Equipment Shops who were once em-
ployed in the U.S. Postal Service engaged in customer service
and/or mail processing and who transferred or were reassigned
voluntarily or involuntarily to the Mail Equipment Shops shall
have the right to return to an installation engaging in customer
service and/or mail pracessing under the following condition:

If an employee is excessed because of the closing or consoli-
dation of an installation, and he has once been employed in
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rvice and/or mail proc-

ing i er se -
B ned back to the Mail

i ion enga ! €
an instatal p dler and is assig

33 mail han i y R
esmng};scfaﬂ he shall be reassigned \Ynhou;an{ cl’(stiNgiCh "
Han 1f qssi,gned to a position, lhg l.ncum ﬁnb e he
m”z;entekd by the APWU, his seniofity shall be
zzgiorily Agreement of the gaining craft,

Section 5. General Provisions

ti-Fatigue Measures N

~ biect of fatigue as it relates 1o the sa'fcly apd hefallt}?e%foim

e yee & roper subject for the consideration o RN

O Manag rpner?t Safety Committee as provxdednm nltinue
I)J(Tifor;;&?:eaglgational Agreement. The Employer will co

i-fati ices.
past practices with regard to anti-fatigue device

2, ch [Eab&l)lll[y (li [udy 8] Sea[l]lg deVlCeS “lClUdlng seats Wlul
S 3

bdck SUP[)OTI, fOr the p\lrpose Of l[!lp[OVlllg UDOII ana eVCIl[L\a]]y

Ieplacmg preseﬂ[ equlplllellt Supplled as Sll-SldIld oI alltl"fil'

g 1 1 ) f < 1 -

tigue deV ces 15 a plOpeI Snb ect 101 det m nation by the IIH

tional Labor-M anagement Committee.

nsfer Request v . N
. 'Tra hiring employees, the installation head wﬁl cc;lnstli(‘l;:‘rS rf&fl:frit.
P to* s bmitted by employees from other installa ° i.t e
ton tranbfersl Sclu ement will be given to employees who su mf e
ton acknowz‘. gvohmtary transfer. An employee whose'trans eal i
o reque§:l \;)er allowed to use up to five (5) days of h\s._annu
O;Of{lfg(;ldays leave without pay for purposes of transferring.

C. Local Policy on Telephone
1 are !
arties recognize that telephones S ieh
Tt‘e‘ pf‘]r{moc;e\!er Ethe Employer at the 19ca1 lgv%nisgr?nl{:presem—
}keahsl‘icy for 1he’ use of telephones by demgnatf1 o o of o
"l 'lv(c):s for legitimate business relatet_j to the a én nistra
X;;reemem subject to sound business judgment and p .

for official USPS busi-

e i : cal i 1lation,
Where there are Postal Service parking spaces at a lto;alalgrésntta Lo
th e:gssig.nmenl of a parking space for the designate

€ 1

Union shall be a proper subject for local negotiations.

E. Labor-Management Committee Meetings — o
. i i bmitted, Labor-Manag
ovided agenda items are su
" Ir)nrittee meetings shall be scheduled once a month.

i such

Agenda items will be exchanged at least 72 h%urds ?crné)ént\(’)emcm

> ietings Meetings shall be helgl at a time an :m oty

It?) both ﬁartics. Where agenda items do not walrjr L 2 e e
scheduled meeting, discussions may take place by

ment in lieu thereof.

isi inutes of
3. Provisions for minu i
meetings shall be a proper subject
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F. Holidays

Subject to the provisions of the National Agreement, the Employer
will determine the number and categories of employees needed for
holiday work. Within these categories, the Employer will select volun-
teers by seniority. 1f there are not sufficient volunteers, inverse senior-
ity will be used to select employees to work on the holiday.

G. Inspection of Lockers

The Employer agrees that, except in matters where there is reasonable
cause to suspect criminal activity, a steward or the employee shall be
" given the opportunity to be present at any inspection of employees’
lockers. For a general inspection where employees have had prior no-
tification of at least a week, the above is not applicable.

H. Local Implementation Format

Subject to the Local Implementation provisions of the National
Agreement at the conclusion of the local negotiation period, the Man-
agement representative and the Union representative will sign a local
memorandum of understanding for those items on which agreement
hus been reached. Any items which remain in dispute and which are
subsequently resolved in accordance with the local implementation
provisions of the National Agreement will be incorporated as an ad-
dendum to the local memorandum of understanding. The format for
the local memorandum shall be as follows:

This Memorandum of Understanding is entered into on
19 at

between the representatives of the United States Postal Service,
and the designated agent of the American Postal Workers Union,
AFL-CIO, and the National Post Office Mail Handlers, Watch-
men, Messengers and Group Leaders’ Division of the Laborers’
International Union of North America, AFL-CIO, pursuant to
the local implementation provision of the 1975 National Agree-
ment. This Memorandum of Understanding constitutes the entire
agreement on matters relating to local conditions of employment.

I. New Jobs

A copy of each newly established bargaining unit position shall be
furnished to the Union within thirty (30) days after its creation. If a
newly created position is not assigned to the bargaining unit and there
is a dispute as to whether or not it properly belongs to the bargaining
unit, the assignment of said position shail be subject to the grievance
and arbitration procedure.

J. Part-Time, Casual Employees or Public Policy Employees

If a determination is made by the Employer to hire part-time employ-
ees in the Mail Equipment Shops, the installation head shall consult
with the Union thirty (30) days prior to hiring the initial employee(s).
Should it become necessary due to operational needs to hire addi-
tional part-time employees, the imstallation head will consult with the
Union, as soon as practical, prior to hiring the additional part-time
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i ds to

¢ necessary due to operathnal needs t
e po he installation head.vynll
ical, prior to hiring

employees. Should it ; :
employ casuals or public pohf:y employees, t )
meet and consult with the Union, as soon as prac
the initial casual or public policy employee(s).

K. Tools . )
The Employer will provide adequate tools, tool k_lts ancdhei(tl:::smf‘::—t t(l):;
a charge-out basis to those employees fvho require su e o o
rformance of their assigned function. ’l:he determi tion a5 %
l]eh t tools, tool Kits and equipment are reguired and the adequ dyter.
:uci;n items’ will be made by the Employer. .Where the Empl(()iyer zved
mines that tools are obsolete, such tools will be recalied and rem

from the employee’s accountability. y
In witness whereof the Parties hereto affix their signatures below this
4th day of September, 1975.

For the

i ions:
United States Postal Service: For the Union

s A il

F¥ancis 5. rilbey

General President

American Postal Wor s
Union, AFL-CIO

Peter éoscoi

President

National Post Office Mail
Handlers, Watchmen,
Messengers and GIroup Leaéers
Division of the Laborers
International Union of
North America, AFL-CIO

Benjamln F. Bailar
postmgeter General
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNITED STATES POSTAL SERVICE
AND THE .

NATIONAL POST OFFICE MAILHANDLERS, WATCHMEN,
MESSENGERS AND GROUP LEADERS DIVISION OF THE
LABORERS’ INTERNATIONAL UNION OF NORTH
AMERICA, AFL-CIO
AMERICAN POSTAL WORKERS UNION, AFL-CIO

I. The United States Postal Service and the Union agree that Arti-
cle II, Non-Discrimination and Civil Rights, of the 1975-78 National
Agreement will, in its entirety, be applicable to bargaining unit em-
ployees represented by the Union at the Mail Equipment Shops.

II. The Union and the USPS further agree that matters relating to
minority employees in the Mail Equipment Shops may be brought
forth before the Joint Committee on Human Rights at the national
level.

I1I. The parties recognize that the Postal Service is covered by the
provisions of Executive Order 11478, as amended, and Section 11 of
the Equal Employment Opportunity Act of 1972,

Date: September 4, 1975
BENJAMIN F.rl}AILAR S) PETER FOSCO (S)

United States Postal Service National Post Office Mail
Handlers, Watchmen,
Messengers and Group Leaders
Division of the Laborers’
International Union of North
America, AFL-CI1O

FRANCIS S. FILBEY (S)

American Postal Workers
Union, AFL-CIO
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