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January 22, 2016

WESTERN REGION
COORDINATOR

raview, take acticn
duce issues to writ-

-3

omments

Paul Price

National Business Agent

NALC, AFL-CIO

11818 SE Mili Plain Blvd. Suite 118
Vancouver, WA 98684-7017

1. Gonzalez, Coore

RE: Notice of Withholding for Blackfoot, ID Post Office (Salt Lake City)
Dear Mr. Price:

Please be advised that because of workload reduction at the Blackfoot, 1D Post Office, it is
anticipated that a Level Q-1, FTR City Letter Carrier will be excessed outside the craft and/or
installation. Therefore, we are authorizing the withholding of a Level Q-1/PS-6 and below in
the letter carrier, clerk, custodial, or mail handler crafts within 100 miles of the Blackfoot, 1D
Post Office.

if you have any questions, please contact Anita Works or Scott Sutton, Labor Relations
Specialists, Western Area at 303-313-5605.

Sincerely, ’
Ok P
Anita Works for
Simon Storey

Manager, Human Resources
Western Area

ce: Manager Labor Relations, Western Area
Manager Programs Defivery Support, Western Area
Asea Complement Coordinator, Western Area
District Manager, Salt Lake City
Manager Human Resources, Salt Lake City
Manager Labor Relations, Salt Lake City
Complement Coordinator, Salt Laka City
Regionai Director NPMHU, Denver
Wastern Regional Coordinator APWU

Attachments: Workhour impact Report, Radius Map, Seniority Roster, Supporting Uotumaniation.

aw. 50794

1745 Srout 871, SR 600
Denver, CO 80299-4000
{303 313-5020
FAX: 313-5021



WorkHour Impact Report

impacted Bid Cluster

Instailation Address

Area Name

Impact Type

Date of impact

Pariod {Dates) of Review Performed
Report Prepared By

Report Prepared Date

Reviewsd By

Phone

BLACKFQOT POST OFFICE

165 W Pacific St., Blackfoot, 1D 83221
WESTERN

Reduction Other Than by Atltrition
Q51412018

1212712074 thru 01/08/2016

Degirse Ferds

01082016

Darrell Stoke

{801) 974-2047



WorkHour Impact Report

Craft = CARRIER
A 8 C o E F G
Current  Planned  Weekly Monthly Annual  Anmual Current
Average Weekly Hrs Savings Work FTE FTE
Weekly Hrs Savings Howrs  Savings Yearly Hr
Hrs. Savings Rate
Total 275 241 -34 ~-136 ~1768 -1 1820

OverTime Impact

Current  Current Planned  Addional  Percent  Planned Plannaed
oT OT Rate  OTper Planned OT Planned OV Howrs 0T Rate

Average Week per Week  OT7 per per
Weakly from Weak Wael
Hrs changes

Total 16 5.8% -2 4 14 5.8%



WorkHour Impact Report
Casuals ,
a, Current Number of CARRIER Casuals on Rolls
b. Current Total Norn-OverTime CARRIER Casuals Hours per Month

¢. Planned Reduction in Total Non-OverTime CARRIER Casuals Hours per
Month

d. Number of CARRIER Casguals that will have Reduced Hours

¢, Number of CARRIER Casuals that will be Terminated

f. Number of CARRIER Casuals Remaining After Impact

g. Provide Narrative Justifying nead for Remaining CARRIER Casuals
N/A

Mail Handler (MHAs)

a. Current Number of CARRIER MHAs on Rolis

b. Current Total Non-OverTime CARRIER MHA Hours per Month

¢. Planned Reduction in Total Non-OverTime CARRIER MHA Hours per Manth
d. Number of CARRIER MHAg that will have Reduced Hours

&. Number of CARRIER MHAs that will be Terminated

f. Number of CARRIER MMAs Remaining After Impact

g. Provide Narrative Justifying need for Remaining CARRIER MHAs

N/A

Part Time Flexible {PTFs)
a. Current Number of CARRIER PTFs on Rolls
b, Current Total Non-OverTime CARRIER PTFs Hours per Month
¢. Planned Reduction in Total Non-OverTime CARRIER PTFs Hours per Month
d. Number of CARRIER PTFs that will have Reduced Hours
2. Will there be any CARRIER PTFs Excessed from Craft or Installation
If Yes how Many CARRIFR PTFs
f. Provide Narrative Explaining need for Bxcessing
MA

City Carrier Assistant (CCAsg)

a. Current Number of CARRIER CCAs on Rolls

b. Current Total Non-OverTime CARRIER CUA Hours per Month

t. Planned Reduction in Total Non-OverTime CARRIER CCA Hours per Month
d. Number of CARRIER CCAs that will have Reduced Hours

&, Number of CARRIER CCAs that will be Terminated
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f. Number of CARRIER CCAs Remaining After Impact
4. Provide Narrative Justifying need for Remaining CARRIER CCAs
CCA will be used for leave coverage only.

Postal Support Employess {PSE)

a. Current Number of CARRIER PSE on Rolis

b. Current Total Non-OverTime CARRIER PSE Hours per Month

¢. Planned Reduction In Total Non-OverTime CARRIER PSE Hours per Month
d. Number of CARRIER PSE that will have Reduced Hours

&. Number of CARRIER PSE that will be Terminated

f. Number of CARRIER PSE Remaining After Impact

g. Frovide Narvative Justifying need for Remaining CARRIER PSE

N/
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WorkHour Impact Report

Part Time Regular (PTRs)

a. Current Number of CARRIER PTRs on Rolls

b. Planned Number of CARRIER PTR Positions after Impact

¢. Estirnated Number of CARRIER PTR Atirition

d. Will there be any CARRIER PTRs Excessed from Craft or Instaliation
CARRIER PTRs

e, Provide Narrative Explaining need for Excessing

N/A

Full Time Regular (FTRs)

a. Current Number of CARRIER FTRs on Rolls

b. Planned Number of CARRIER FTR Positions After Impact

¢, Estimated Number of CARRIER FTR Attrition

d. Will there be any CARRIER FTRs Excessed from Craft or Instalation
If Yes how Many CARRIER FTRg

e, Provide Narrative Explaining need for Excessing

Excess 1 FTR Carrier due to volume/worklcad reduction.

NG

YES




WorkHour Impact Report-CARRIER

Preliminary Summary

a. Total Planned Non-O7 Reduction per Month for Regulars and FTRs ~136
b. Planned Reduction in Total OT Hours per Month -
«. Planned Reduction in Casual Non-OT Hours per Month

4. Planned Reduction in MHA Non-OT Hours per Month

¢, Planned Reduction in PTF Nor-OT Hours per Morith

f. Planned Reduction in CCA Non-OT Hours per Month

g. Planned Reduction in PSE Non-0T Hours per Menth

h. Total Planned Non-OT Hours par Month 964
L Total FTE Savings =1
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W T ol H50% Caer
087 Coriawr
Fondes Sarnd thwd 5 i i 147 Camar
TametRaso FI/PT|  8300% 12.00%
Coins Curent on Rolls .
" Fll Tima Cardars 7 Full Tine Camiars e
PartT ke Flawble Curners & Past Tire Fledble Camiers L
PanTane Fegular Camers e PanTere Hegusr Camies &
Ciy Ty Bsmstant k Ty Unener Bgastand)
Towl F2onRalls|, 8 Total Eamed FJ 7.18

ceel 003 om LDCos| 008 o1
cz7| 058 007 Locz7] 054 007
toc2s 008 a0 LoC| 000 00
Tor Actmt Daily Hrs| 42 5 Tot Eamed Daily Hes| 43 5
Complement Summary =
Diady Hows Aowsl £ R Uiy Hours Earnaed 43
T R i Earred Complarmant) 7
FTE tes, par Emploves 1 ETE tex, por Erployes 1803
At B Vi gy Easomt browss) Hes P
On Dty Required Towds:] 538 Full Time Equiv Hrs. per Employee] 1803
Leave Replacement Totls:] 1. Variance FTEE| 082
Eamed Complement Towl:]  7.18 Complement % Achieved|  50%
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