Article 38.8

Section 8. Order For Filling Vacant Maintenance Positions

The appropriate PAR and PER must be exhausted before
considering other hiring options. To be considered qualified
an employee must either be eligible under the current in-
craft process for the position in question or be a Maintenance
Craft employee in the same level and occupational group
as the vacancy. Also, see Article 38.3.K for additional items

regarding qualifications for reassignment or retreat under
Article 12.

The following is the order for filling vacant maintenance
positions:

1.

Select the ranking employee on the appropriate
preferred assignment register (PAR).

. An unassigned regular employee may be assigned to

the vacant duty assignment.

. Activate retreat rights for excessing which occurred

under 12.5.C.4 (within craft and installation).

. Consider  higher-level qualified maintenance

employees requesting change to lower level. A
“previously submitted” written request for assignment

to lower level must have been submitted prior to the
close of the Notice of Intent (Article 38.5.A.10).

. Select the ranking employee on the appropriate

promotion eligibility register (PER).

6. a. Activate retreat rights for excessing which

occurred under 12.5.C.5.

b. Offer former Maintenance Craft employees within
the installation that were involuntarily reassigned
into the installation and into another craft under
12.5.C.1 (discontinuance of an independent
installation) and/or 12.5.C.5 (reduction in the
number of employees in an installation other
than by attrition). Selections shall be made using
service seniority as defined in Article 38.2.E.
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10.

n.

12.

13.

14.

Article 38.8.14

. Select Maintenance Craft employees on the In-

Service Register.

. Select Maintenance Craft employees requesting a

transfer:

a. Maintenance Craft employees who are already
qualified for the position in question;

b. Maintenance Craft employees who are not
qualified for the position in question but have
been afforded an opportunity to qualify under
the provisions for qualifying for transfer (see EL-
304, Qualifying for Transfer).

. Consider non-Maintenance Craft employees on the

in-service register in score order:
a. APWU represented career Craft employees;
b. Other career bargaining unit postal employees.

Select current career employees for return to
Maintenance Craft to a position previously held or
to any position of equal or lower level for which he/
she holds an eligibility rating. Employee must meet
the time and eligibility criteria (outlined below).

Consider non-Maintenance requesting transfer
through eReassign.

Consider former career postal employees for return
to Maintenance Craft to a position previously held or
to any position of equal of lower level for which he/
she holds an eligibility rating. Applicants must meet
the reinstatement requirements and the time and
eligibility criteria (outlined below).

Consider APWU non-career bargaining unit
employees with an in-service eligibility in score
order.

Consider career National Rural Letter Carrier
Association (NRLCA), Postal Police Officer, Nurse,
Human Resource Shared Service Center (HRSSC)
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Article 39.1.A.1

bargaining unit postal employees, with an in-service
eligibility in score order.

15. Consider Executive and Administrative Schedule

(EAS) employees in score order.

16. Consider entrance register eligibles in score order.

(See Memo, page 428)

ARTICLE 39
MOTOR VEHICLE CRAFT

Section 1. Seniority
Section 2. Posting
Section 3. Special Provisions

Section 1. Seniority

A. Introduction

1.

The U.S. Postal Service and the Motor Vehicle Craft
Division, APWU, AFL-CIO, agree to the following
seniority principles which replace all former rules,
instructions and practices.

2. This Article continues relative seniority standings

properly established under past instructions, rules,
practices and agreements and this Article shall be so
applied. Seniority standings so established shall not
be changed except to correct an error. If an employee
requests a correction of seniority standing, it is the
responsibility of the requesting employee to identify
and restate the specific instructions, rule or practice in
support of the request.

. Service seniority is based on total part-time or full-

time service in the Motor Vehicle Craft regardless
of occupational codes and levels. It begins with an

appointment to the regular workforce in the Motor
Vehicle Craft.
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