
Mr. Lamont Brooks
Director, Clerk Division
American Postal Workers Union, AFL-ClO
1300 L Street NW
Washíngton, DC 20005-4128

usPS# 01 8C-4Q-C 21028049
APWU# HQTç2CI200492
Washington , ÐC 20260

Re:

Dear Lamont:

The parlies recen¡y met at Step 4 of the grievance-arbitration procedure to discuss the aþove

referbnced grievante, ¡n¡tiateO ät Step a 6y the APWU. Time limits were extended by mutual

consent,

The iesue in this case is whether ihe Postal Service violated the National Agreement vvhen

emptoyees were hired as Postal $upport Employees (PSEe) þut then gíven a different

designation of hire.

Afier further review and discussion, it is mutually agreed to resolve this dispute in accordance

with the following understanding of the parties:

1. The postal Service has identified 52 employees who may fall within ihe scope of the subject

dispute, as demonstrated by the attached spreadsheet'

z. lf it is determined, based on the Postal Seryice's findings, that any of those 52. employees

were híred as pgÊs but then improperly given a different designation of hire, the Postal

Service willtake the necessary measuiei to retroactively reclassify those employees as

PSES.

3. lf it is determined that any of those 52 employees should be retroactively reclassified as

pSEs, but the 
"*plóVu"á 

have since sepáraied from the Postal Service, the employees, for

a period of six months from the date of signing of this agreement, will be permitted to seek

reiroactive reinstatemenlretroactive reclássif¡cation at the local level, if they have not

already done so, and will þe so reinstated/retroactively reclassified'

4. Additionally, for a period of six months from the date of signing of this agreem.ent,

employees not identified in the attached spreadsheet, whó can demonstrate they were hired.

as pSEs nut tnen l¡ven a dífferent designàtion of hire, c€n request that the Postal Service at

the local level reviãw whether after being hired as a PSE, they were improperly given a

different designation of hire.

5. lf it is determined by the Postal tervice that any of the employees referenced in Paragraph

4 above were hired as PSEs but then improperiy given a different designation of hire, the
postal Service willtake the necessary measureå to retroactively reclassify those employees

as PSEg.

6, lf it is determined that any of the employees referenced in Paragraphs 4 and S.above should

þe retroactively reclass¡RäO as PSEs, Oirt tne employees have since separated from the

Postal service, the employees, for a period of six months from the signing of this

agreement, will bà permitíeO to seek retroactive reinstatement/retroactive reclassification at

lie local level, if thóy have not already done so, and will be so retroactively

reinstated/retroactive ly reclassified.



7. For any retroactive reinstatemenfs/retroactive reclassifications resulting from Paragraphs 2

to 6 above, the Postal Service will determine whether those employees were deprived of
any subsequent non-wage benefits as a result of their separations/terminations, including

þut not limited to conversion to career status, establishment of seniority, health insurance
eligibility/contriþutions, life insurance eligibility/contributions, Federal Employee Retiremont
System (FERS) eligibilítyicontributions, and Thrífi Savings Plan (TSP)
elígíbilíty/contributions, and, if so, will take the necessary measures to make those
employees whole as ít relates to those non-wage subsequent benefits.

8. Any disputes ar'ísing from the terms of this agreement will be subject to the grievance-

arbilration procedure and processed in accordance with Article 15 of the collective
bargaining agreement.

9. The Union reserves the right to challenge the validity of the Postal Seruice's determinations.

This agreement constitutes full and final settlement of the aþove-referenced grievance. This

agreement is made without prejudice to the position of either party in this or any other matter
and may only be cited to enforce its terms.

W BrooksMichael
Director, Administration (APWU) Director, Clerk Crafi Division

American Postal Workers Union, AFL-CIOUnited States Postal Service

/z/a f /rç tz/V 'DateDate

Enclosure: Employee Listing Spreadsheet (52)



EIN

MILLER, JHARDY

MATTHEWS, TENISHA

MARTIN, PRECIOUS

LEHMAN SR, TERRY

LAWSON, ALEXIS

KING,IVA

KENNEDY, ADRIA

KALLEAD, MATTHEW

JOHNSON, CASS

JAMES, YASMEEN

JAMES,IVIAISHA

JACKSON DILIMA, STTPHANIE

INIGUEZ SANDOVA, DEBBIE

HAYS, CLARENCE

GRAHAIVI, JASHAWN

ELLIS, TRINETTE

EDWARDS, ZACHARY

CRAWFORD, AALIYAH

CORBETT, WYKESHIA

COOPER, JAMAL

CLARKE, YOLANDA

CARTER, KYASIA

BRTNTT, LATOYA

BOATWRIGHT, FELICIA

BLAKË, BRITTNEYERIN

BETANCOURT, TANIA

BEST, DEBBIE

BELL, JESSICA

BATSON, DARSHAY

ANTHONY, COURTNEY

ALLEN, TYSHEA

AGUILAR JR, JOEL

Employee Name lAcoress City lState ZipCode

Active

Active

Active

Active

Active

Actlve

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Current Status

6117

B1/3

6111

8113

81/3

B113

6117

6117

81/3

6111

6117

8113

6117

81/3

8113

6111

B1/3

6117

B1/3

8113

8113

B1/3

6117

6117

B1/3

8113

6117

Bi/3
81/3

81/3

B1/3

6117

DesAct



NELSON, MATIYA

MUNGIN JR, CHARLES

MUNDO, EDITH

POWTLL, CHANTE

PAYERO, AWILDA

PALMER, TAKIA

OTT, AMANDA

OGUNDAYOMI, DADA

NORMAN, CHELSEA

TIGGS, ANTWON

THOMPSON, STACIE

THOMAS, STARR

THOMAS, RAYVEN

SUMMERS, SHANTISE

SMALLS JR, GREGORY

ROYSTON, LAVONDA

ROGERS, CHRISTIAN

YOUNG, LORI

WELLS, ABIGAIL

WALKER, TYSHAY

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

B1/3

81/3

6117

6v7

6"U7

81/3

6117

6117

B1/3

81/3

B1/3

8113

6117

B1/3

8113

81/3

81/3

8113

6"U7

B1/3


