
This criterio sholl be opplied to postol instollotions with 125 or

more workyeors of employment.

It is further understood thot port-time flexibles converted to full-

time under this criterio will hove flexible reporting times, flexible

nonscheduled doys, ond flexible reporting locotions within

the instollotion depending upon operotionol requirements os

estoblished on the preceding Wednesdoy.

The porties will implement this in occordonce with their post

proctice.

Dote: July 21,1987

MEMORANDUM OF UNDERSTANDING
BETWEEN THE

UNITED STATES POSTAL SERVICE
AND THE

AMERICAN POSTAL TMORKERS UNTON, Art-clo
Re: Non-Troditionql Full-Time Duty Assignments in Retoil

Operotions, Level 20 ond Below Offices

The porties ogree thot for retoil operotions in Level 20 ond

below offices, non-troditionol full-time duty ossignments moy

be creoted when the Union con demonstrote the need for such

non-troditionol duty ossignments ond it is economicolly ond

operotionolly odvontogeous to do so.

MEMORANDUM OF UNDERSTANDING
BETWEEN THE

UNITED STATES POSTAL SERVICE
AND THE

AMERICAN POSTAL \I/ORKERS UNTON, AFL-CIO

Re: Non-Trqditionol Full-Time (NTFT) Duty Assignments

The following rules sholl opply concerning Non-Troditionol Full-

Time (NTFT) duty ossignments. NTFT duty ossignments moy hove

regulor weekly schedules with o totol between 30-48 hours:
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1. NTFT duty ossignments will be eliminoted in Function 1

ond Function 34. Current Function 1 ond 3A NTFT duty

ossignments will be reposted os troditionol full-time duty

ossignments os soon os reosonobly procticoble but not loter

thon 120 doys of the effective dote of the 2015 Notionol

Agreement. There will be no NTFT duty ossignments in

Function 3b (Mointenonce). The "Modified Work Week"

Memorondum of Understonding is in full force ond effect

ond Locol porties moy mutuolly ogree to mointoin four-

doy, ten-hour work weeks currently in ploce os well os

opply the MOU to future duty ossignments.

2. The porties ot the Notionol Level will explore future
possibilities of ollowing NTFT duty ossignments by mutuol

ogreement of the Locol Level ond the porometers thot
Locol porties con bring to such considerotion.

3. ln Function 4, clerk NTFT duty ossignments ore lìmited

notionolly to eight (8) percent of oll Function 4 coreer clerks,

minus the POStPlon office coreer complement. Function 4

NTFT duty ossignments creoted in POStPlon offices ore

excluded from the cop colculotions.

4. ln Function 4, in offices with no employees working in NTFT

duty ossignments, ot leost 25% of employees will hove

consecutive doys off. However, if there ore employees

working in NTFT duty ossignments, ond o NTFT schedule

hos three (3) or more scheduled doys off, ot leost two (2)

must be consecutive.

Where operotionolly necessory Function 4 NTFT duty

ossignments of six (ó) doys o week moy be utilized in Level

22 ond below offices thot hove o complement of seven (7)

clerks or less. Where operotionolly necessory, Function 4

NTFT duty ossignments of six (ó) doys o week ore permitted

in Finonce Units ossocioted with Level22 ond below offices

if the Finonce Unit hos o dedicoted complement of seven

(7) or less clerks. ln Finonce Units ossocioted with offices

obove Level22, Function 4 NTFT duty ossignments of six

(ó) doys o week thot currently exist sholl be permitted to
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continue until vocoted by the incumbent or modified by

mutuol ogreement of the Locol Level.

5. Non-troditionol full-time ossignments will hove no more

thon o 1-hour lunch. Exception: in post offices (Level 20 ond

below) where necessory to occommodote the conversion of
PTFs to full-time stotus, split shifts will be permissible.

ó. No clerk or MVS employee who hos o full-time regulor work

schedule of 40 hours o week will be involuntorily reossigned

to occupy o NTFT duty ossignment of less thon 40 hours

o week. However, such employees moy be reossigned to

occupy o NTFT duty ossignment of 40-44 hours o week, so

long os those ossignments hove ot leost two (2) scheduled

off doys, with no scheduled work doys of less thon six (ó)

hours or more thon ten (10) hours. All other employees,

including current PTRs, PTFs, ond ony coreer employees

hired ofter the effective dote of the 2015 Agreement,

moy be ossigned to ony residuol NTFT duty ossignment in

occordonce with Articles3T or 39, respectively'

7. Full-time coreer Clerk Croft ond Motor Vehicle Croft

employees who ore not on the Overtime Desired List ond

ore in the some focility with employees working in NTFT

duty ossignments of less thon 40 hours in the some

Functionol oreo ond overtime section(s), os defined in the

Locol Memorondum of Understonding, will not be required

to work overtime except in on emergency, os defined in

Article 3, Section F.

8. Port-time flexible (PTF) employees moy work in Function 4

offices Level 20 ond below. Offices, Level 20 ond below,

remoin subject to the Article 7.3.8 obligotions to moximize

the number of full-time employees ond minimize the

number of port-time flexible employees who hove no fixed

work schedules.

9. Employees occupying FTR duty ossignments (troditionol

ond NTFT) in postol instollotions which hove 200 or more

workyeors of employment in the regulor workforce, coreer

employees in moil processing operotions, tronsportotion
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(except os provided for under Porogroph 4 of the MOU

Re: Highway Controct Route (HCR) Limitotion) ond vehicle

mointenonce focility operotions will hove consecutive doys

off, unless otherwise ogreed to by the porties ot the Locol

Level. For employees occupying NTFT duty ossignments, if
the NTFT schedule hos three (3) or more scheduled doys

off, of leost two (2) must be consecutive.

10. NTFT ossignments of more thon nine (9) hours in o service

doy sholl include o 3rd breok excluding lunch.

11. These NTFT employees will normolly work the number

of hours (doily ond/or weekly) identified in their bid

ossignment, except in on emergency. These employees

ore entitled to out-of-schedule premium for hours worked

outside their normol schedule.

12. Within the 8% cop (see Porogroph 3), full-time flexible Clerk

Croft non-troditionol ossignments (10% of oll full-time

ossignments in on instollotion, but of leost one (1) in ony

instollotion) toy be creoted qnd utilized in retoil (Function

4) operotions to cover voconcies ond obsences subject to

negotioted rules. The stort times ond off-doys of flexible

non-troditionol full-time ossignments moy be chonged

from week-to-week without out-of-schedule obligotions,

subject to o Wednesdoy of the prior week notificotion.
Weekly ond doily guorontees will remoin unchonged.

13. When on occupied troditionol clerk FTR duty ossignment is

reposted os o non-troditíonol full-time ossignment, oll duty

ossignments in thot section or stotion/bronch currently

occupied by employees junior to the íncumbent in thot
ossignment will olso be reposted for in-section bidding.

14. Within the cop restrictions (see Porogroph 3), Function 4

vocont troditionol FTR duty ossignments con be posted os

non-troditionol full-time ossignments, ofter notice to the

Locol Union President ond opportunity for input, where

operotionolly necessory.

15. Excessed employees with retreot rights (under Article
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12.5.C.4 or 12.5.C.5) toy decline the opportunity to

retreot to non-troditionol full-time ossignments without
relinquishing the right to retreot to posted troditionol full-

time regulor duty ossignments.

1ó. At the Notionol Level, the APWU ond Postol Service

will oversee implementotion of non-troditionol stoffing

ond ossignments through regulor bimonthly meetings.

Meetings moy occur more frequently if needed.

12. Before implementing ony new non-troditionol ossignments

in Function 4 the Locol Union will hove the opportunity
to review, comment, moke suggestions ond propose

olternotives.

18. Job postings will contoin the following longuoge: For

retirement purposes, NTFT ossignments of less thon 40

hours o week ore considered port-time work.

oVERTTME RULES FOR NON-TRADITIONAL FULL-TIME (NTFT)

DUTY ASSIGNMENTS

1. Full-time coreer Clerk Croft ond Motor Vehicle Croft
employees who ore not on the Overtime Desired List ond

ore in the some focility with employees working in NTFT

duty ossignments of less thon 40 hours in the some

Functionol oreo ond overtime section(s), os defined in the

Locol Memorondum of Understonding, will not be required

to work overtime except in on emergency, os defined in

Article 3, Section F.

2. Overtime built into o non-troditionol full-time ossignment

(exceeding 40 hours in o week) will be FLSA overtime ond

not subject to Article 8.5, OTDL, or LMOU scheduling rules.

3. The exception to requiring employees in NTFT duty

ossignments to work overtime will be thot Holidoy

scheduling is occomplished under Article 11 ond the LMOU

pecking order.

4. Employees in NTFT duty ossignments will be eligible to sign

the Overtime Desired List(s).
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5. These NTFT employees will receive postol overtime for
work pertormed beyond eight (8) hours on ony doy where

their normol schedule is eight (8) hours or less.

ó. lf these employee's normol schedule is longer thon eight

(8) hours on ony doy, they will receive postol overtime only

when they exceed their normol schedule for thot doy. (For

exomple, on employee's normol schedule is ten (10) hours

on o given doy but the employee works eleven (11) hours

on thot doy. Only the lost hour would be subject to postol

overtime).

7. tor employees in NTFT duty ossignments with normol

schedules of forty (40) hours or less they will receive

postol overtime when in o poy stotus for more thon forty
(40) hours in o service week. For employees with normol

schedules in excess of forty (40) hours per week they will

receive postol overtime when in o poy stotus for more thon

the normol weekly scheduled hours'

8. These employees will be guoronteed eight (8) hours on ony

nonscheduled doy.

9. These employees will receive penolty overtime for oll hours:

o. for doily schedules of ten (10) or less hours' penolty

overtime is poid for hours over ten (10) in o poy stotus;

b. for doily schedules exceeding ten (10) hours, penolty

overtime is not poid until hours in o poy stotus exceed

the scheduled hours;

c. for the first nonscheduled doy on employee works in o

servìce week, penolty overtime is poid for time in o poy

stotus exceeding eight (8) hours;

d. should on employee work o second, third, or fourth
nonscheduled doy in o service week, penolty overtime

is poid for those hours in o poy stotus;

e. ofter on employee hos worked overtime on four (4)

doys in o service week, penolty overtime will be poid

for ony subsequent hours exceeding the doily or weekly

scheduled hours.
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These NTFT employees will be subject to the 10'12,5ó ond ó0-
hour limitotions. IException: employees whose normol doily

schedule exceeded ten (10) hours would be exempt from the 10-

hour limitotion for thot doy.]
***

MEMORANDUM OF UNDERSTANDING
BETWEEN THE

UNITED STATES POSTAL SERVICE AND
JOINT BARGAINING COMMITTEE

(American Postal Workers Union, AFL-CIO' and
National Association of Letter Carriers, AFL-CIO)

Re: Article I
Recognizing thot excessive use of overtime is inconsistent with

the best interests of postol employees ond the Postol Service, it is

the intent of the porties in odopting chonges to Article 8 to l¡mit

overtime, to ovoid excessive mondotory overtime, ond to protect

the interests of employees who do not wish to work overtime,

while recognizing thot bono fide operotionol requirements do

exist thot necessitote the use of overtime from time to time. The

porties hove ogreed to certoin odditionol restrictions on overtime

work, while ogreeing to continue the use of Overtime Desired

Lists to protect the interests of those employees who do not wont

to work overtime, ond the interests of those who seek to work

limited overtime. The porties ogree this Memorondum does not

give rise to ony controctuol commitment beyond the provisions

of Article 8, but is intended to set forth the underlying principles

which brought the porties to ogreement.

The new provisions of Article 8 contoin different restrictions thon

the old longuoge. However, the new longuoge is not intended

to chonge existing proctices reloting to use of employees not on

the Overtime Desired List when there ore insufficient employees

on the list ovoiloble to meet the overtime needs. For exomple, if
there ore five (5) ovoiloble employees on the Overtime Desired

List ond five (5) not on it, ond if ten (10) work hours ore needed to
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